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LETTER OF TRANSMITTAL. 



U. S. Department of Labor, 

Children's Bureau, 
Washington, November 16, 1916, 
Sm: I transmit herewith a pubUcation containing texts of the 
child labor laws in force on October 1, 1915, together with a com- 
parative tabular analysis coyering the most important points. 

This material has been prepared under the direction of Miss Helen 
L. Sumner, Assistant Chief of the Children's Bureau. 

The tabulation of the laws is the work of Miss Ella A. Merritt, 
who has had the assistance of Miss Jane I. Newell, Miss H. Dora 
Stecker, Miss Marie Hourwich, and Miss May Agnes Melling. 

The editing of the text, including the appUcation of the system of 
headings and the preparation of explanatory notes, is prunarily the 
work of Miss Eena Rosenberg. 

In the compilation of the text and in the settlement of doubtful 
questions of inclusion or exclusion valuable assistance has been ren- 
dered by Mr. Carl A. Heistermann and Miss Lulu L. Eckman. Mr. 
Heistermann also collected and digested the court decisions and 
opinions, and Miss Eckman compiled the laws relating to the school 
census and many of the enforcement provisions. 
Respectfully submitted. 

Julia C. Lathrop, Chief. 
Hon. William B. Wilson, 

Secretary of Labor. 
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are in conflict with the welfare of the children or of society. The 
constitutionality of child labor laws appears to have been finally and 
definitely established by the recent decision of the United States 
Supreme Court upholding the Illinois law prohibiting employment 
under 16 years of age in trades and occupations classified by the leg- 
islature as dangerous and injurious.^ 

Some of the laws here included, however, regulate the hours of 
labor of both women and minors, and others regulate the hours of all 
employees. Any of these acts if they applied only to minors would 
doubtless be held vahd; but the constitutionahty of laws which 
include adults as well as minors has been successfully contested in the 
courts. So far as women are concerned, the right of the State to limit 
hours of labor appears to have been finally estabhshed by the decision 
of the United States Supreme Court on« the Oregon law.^ The con- 
stitutionahty of laws regulating the hours of labor of miners has also 
been aJB&rmed by the United States Supreme Court,^ and that of laws 
regulating the hours of labor of railroad employees is genially recog- 
nized, except when a State law is foimd to be in conflict with the 
Federal law on this subject.* Of the other laws relating to hours of 
labor, though none are here included which have been finally over- 
thrown in the courts, a number upon which no decision has yet been 
rendered may be considered as of doubtful constitutionality. 

METHOD OF PRESENTATION. 

A few words will suffice to explain the general method of presenta- 
tion adopted in this compilation. Both in the tables and in the text 
particular prominence is given to the occupations or estabhshments 
to which the act applies as well as to the means provided for enforce- 
ment and to the penalties incurred for violation. In the tables one 
column is always given to the occupations or estabhshments to which 
the provision refers and in the text the apphcation of the act consti- 
tutes the main heading, with subordinate subject headings and more 
detailed section headings. In the text the term ''regulated occupa- 
tions " is used as a heading to denote enforcement provisions covering 
aU occupations regulated by the act in which the section or sections 
imder consideration occur. On the other hand, the term ''all regu- 
lated occupations " is used as a heading to denote general enforcement 
provisions covering all or most of the laws of the State in question 
which are included in this compilation. 

This method was adopted in the behef that no comparison between 
States is fair which fails to give the exact apphcation of acts. One 

1 Sturges & Bum Mfg. Co. v. Beauchamp, 250 111., 303; 231 U. S., 320 (1913). 
« Muller V. Oregon, 48 Oreg., 252; 208 U. S., 412 (1905). 
» Holden v. Hardy, 18 Utah, 383; 169 U. S., 386 (1898). 

< Erie R. R. Co. t;. People of the State of New York, 198 N. Y., 369; 233 U. 8., 677 (1914). People ». 
N. Y. C. <fe H. R. R. Co., 163 N. Y., App. Dlv., 79 (1914). 
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State may have a child labor law which applies only to cotton mills 
and another may have one which applies to a long list of occupations 
and industries, including practically any place where children could 
possibly be employed. On the other hand, it can not be inferred 
without reference to the compulsory education law that a child labor 
act which specifies only manufacturing, mechanical, and mercantile 
establishments, for example, is more limited in its actual application 
than one which enumerates many other specific places of employment. 
In many States the compulsory education act, by making school 
attendance compidsory up to 14 years of age and permitting absence 
from school up to 16 years of age only if the child has an employment 
certificate, in practice extends the child labor act to cover all occu- 
pations during school hours. In this question of occupations regu- 
lated, indeed, as in many oth«r questions concerning the employment 
of children, the compulsory education law of a State must be consid- 
ered in connection with the child labor law. 

Owing to the practical impossibihty of spUtting up laws in such a 
way as to bring together all sections relating to the same subject and 
at the same time make the exact application of enforcement and 
penalty sections clear, a brief subject index, which will serve the pur- 
pose of cross reference, has been inserted at the head of the text of the 
laws of each State. 

At the end of the volume will be found an analytical index by States. 



EMPLOYMENT OF WOMEN BEFORE AND AFTER CHILDBIRTH. 

CONNECTICUT. 

It shall be imlawful for the owner, proprietor, manager, foreman, or other person 
in authority, of any factory, mercantile establisnment, mill, or workshop knowingly 
to employ a woman or permit a woman to be employed therein within four weeks 
previous to confinement or foiur weeks after she has given birth to a child. 

Any person who shall violate any provision of this act shall be fined not more than 
twenty-five dollars, or imprisoned not more than thirty days, or both.^Acts of 
1913, Chapter 112, sections 1 and 2.] 

MASSACHUSETT.S. 

No woman shall knowingly be employed in laboring in a mercantile, manufactming 
or mechanical establishment within two weeks before or four weeks after childbirth. 

The foregoing section shall be included in the notice with regard to the employment 
of women now required to be posted in mercantile, manufactming and meclianical 
establishments, and the provisions thereof shall be enforced by the district police. 

Violations of section one of this act shall be punished by a fine not exceeding one 
hundred dollars. — [Acts of 1911, Chapter 229, sections 1-3.] 

NEW YORK. 

It shall be imlawful for the owner, proprietor, manager, foreman or other person in 
authority of any factory, mercantile establishment, mill or workshop to knowingly 
employ a female or permit a female to be employed therein within four weeks after 
she has given birth to a child. — [Consolidated Laws 1909, Chapter 31, Labor, sec- 
tion 93-a, as added by Acts of 1912, Chapter 331.] 

VERMONT. 

No woman shall knowingly be employed in laboring in a manufacturing or mechan- 
ical establishment within two weeks before or four weeks after childoirth. This 
provision shall be included in the notice with regard to the emplovment of women 
required to be posted as hereinbefore provided. — [Acts of 1912, Numoer 86, section 3.] 
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A Act. 

AC Annotated Code. 

App Appendix. 

art article. 

BAS Bums' Annotated Statutes. 

C Chapter; Code. 

Civ Civil. 

CivC Civil Code. 

C L Compiled Laws; Consolidated Laws. 

Con Constitution. 

Crim Criminal. 

Crim C Criminal Code. 

C S Compiled Statutes. 

DCivC Deering's Civil Code. 

D G L Deering*s General Laws. 

D Pen C Deering*s Penal Code. 

D Pol C Deering's Political Code. 

HAS Howell 8 Annotated Statutes. 

HC Hogg's Code. 

HRS Hurd's Revised Statutes. 

G L General Laws. 

G S General Statutes. 

G S r General Statutes revision. 

KD Kirby's Digest. 

L L .Lord s Oregon Laws. 

MASre Mills' Annotated Statutes, revised edition. 

P page. 

P&AAGC Page and Adams' Annotated General Code 

PC Pierce's Code. 

Pen Penal. 

Pen C Penal Code. 

PL Pamphlet Laws. 

P L L Public Local Laws. 

Pol Political. 

PS Public Statutes. 

PR Pell's Revisal. 

pt part. 

K C Revised Code; Revised Codec. 

R Civ S Revised Civil Statutes. 

R Crim S Revised Criminal Statutes. 

R L Revised Laws. 

R S Revised Statutes. 

R S & C Revised Statutes and Codes. 

B section. 

S C Shannon's Code. 

S P D Stewart's Purdon's Digest. 

S Supp Supplemental Supplement. 

St Statutes. 

Supp Supplement. 

t title. 

U S Stat L United States Statutee at Large. 

v volume. 

WRL Wolff's Revised Laws. 
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D. R District Reports (ra.). 

Fed Federal Reporter. 

Ga. App Georgia Appeals. 

111. App Illinois Appeals. 

Ind. App Indiana Appeals. 

Misc Miscellaneous Reports (N. Y.). 

Mo. App Missouri Appeal Reports. 

N. E '. Northeastern Reporter. 

N. W Northwestern Reporter. 

N. Y. S New York Supplement. 

Ohio Cir. Ct Ohio Circuit Court Reports. 

O. F. D Ohio Federal Decisions. 

O. N. P Ohio Nisi Prius Reports. 

O. N. P. N. S Ohio Nisi Prius Reports, New Series. 

Pac Pacific Reporter. 

Pa. Co. C Pennsylvania County Court Reports. 

Pa. Super. Ct Pennsylvania Superior Court Reports. 

S. E Southeastern Reporter. 

So Southern Reporter. 

S. W Southwestern Reporter. 

U. S United States Reports. 
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These analytical tables are published both in the complete volume 
and in the separate reprint entitled Child Labor Legislation in the 
United States: Separate No. 1. — Analytical Tables* 
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CHILD LABOR LEGISLATION. 



Table 2.— REQUIREMENTS FOR 

[In reading this analysis, the exi^anatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






Beferenoes 


Kind of permit 


Exempiioru 


Evidence of age 


Physical 


I 


II 


Ul 


IV 


V 


ALABAMA 


A Under 16 


Anv gainful occupa- 
tion 


(1) Birth certificate 

(2) Passport 

(3) Baptismal certifi- 




[For street trades, 


[For minimum 




see table 6] 


age, see Table 


Exemptions: 


cate 






1,B] 


Agriculture 


If issuhig officer is 




1915 p 193 s 7, 8, 10, 
14,17 




Domestic service 


satisfied that no one 




"Employ- 


[See first note in col- 


of above is obtain- 






ment certifi- 


umn I] 


able, 




[In cities or towns of 


cate" 


m 


(4) Other evidence 




less than 25,000 






satisfactory to issu- 




population boy 12 
to 14 may be em- 






ing officer, such as 
affidavit of parent 


, 


ployed in business 
office or mercan- 
tile establishment 






or guardian 




B Under 16 


Manufacturing estab- 






without an em- 




lishment 






ployment certifi- 


No docu- 


Mill 






cate ''during such 


ment specified 


Factory 






times as the pub- 










lic schools are not 










in session''] 










[For prohibition of 










employment of 
child 8 to 15 in any 


















occupation during 








r 


school hours with- 










out written per- 
mit from board of 


















education imless 










child is exempt 










from school at- 










tendance (for ex- 










emptions, see 
. Tables, A), with 














# 




penalty of a fina 










of not less than 5 










nor more than 50 










dollars, to which 










may be added im- 




f 






prisonment for not 










more than 30 days, 










see 1915 No 470 s 9] 










ALASKA 










[No provisions] 








' 
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ENTERING EMPLOYMENT [SEE TABLE 3] 
noteB on pp. 467-475 should be borne in ikind] 



Reqairements-^-Oontinued 


Enforcement 

1. Enforcing authnritieft-^ 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vni 




S(diool record signed by the prin- 
cipal or teadher of school at- 
tended stating that: 

(1) Child has attended school 
at least 60 days of the year im- 
mediately precedhig date of 
issuance 






1. Duty 
State factory inspector 

2(a). First offense 
Mfnimnm— 110 
Maximum— 1100 

2(a). Subsequentoflbnse 
Minimum— 1100 
Maximum— $500 


A 


[School attendance required if 
employed— See Table d, B) 

• 






1. Same as in A, above 

2. Same as in A, above 


B 
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Table 2.— REQUIREMENTS FOR ENTERING 

tin reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






Beiiarences 


Kind of permit 


Exemptons 


Evidence of age 


Physical 


I 


n 


iir 


IV 


V 


ARIZONA 


A 14 to 16 


Mercantile establish- 


(1) Passport 

f2) Birth certificate 


Written state- 






ment 


ment by is- 
suing officer 


[For street trades, see 


"Employ- 
ment certifi- 


Mill 


(3) Baptismal certifi- 


Table 6) 


Factory 
Workshop 


cate 


that in his 


w 


cate" 


(4) Other religious 


opinion 
child has at- 


Revised Statutes 




"Tenement house, 


record 


1913 CivH Code 




manufactory r 


If no one of above 


tained nor- 


title 14 C 2 s 3110, 




workshop" 


is obtainable. 
(5) Affidavit of parent 


mal phvsioal 
develop- 


S116, 3119-3126, 




Store 


3134-3136,3145 




Business office 
Telegraph office 


or guardian 


ment, and 
is in suffl- 


tThe provision for 




Telephone office 




c ie n tly 
sound 


license tabulated 




Restaurant 




in B is contained 




Bakery 




health and 


in a proviso to sec- 




Barber shop 




physically/ 


tion 3110, which 




Apartment house 




able to per- 


fixes a minimum 




Bootblack stand or 




form intend- 


4. ageofl4inempby- 
ments listed m A, 




parlor 
Diistribution or trans- 




ed work, 
which shall 


but it is not dear 




portation of mer- 




be stated. 


whether or not it 




chandise 




In all cases 


refers to employ- 
ment or merely to 




Distribution or trans- 




such devel- 




portation of mes- 




opment, 
health and 


child working on 




sages 




his own account] 








fitness shall 
be deter- 
mined by a 
medical offi- 
cer of the 
board or de- 
partment of 
health or by 


















a physidan 










appointed 
byth«BOhoQl 










oonunittee 




B Boy 10 to 14 


The following, 
outside school 




[See column 








ITT] 




" License " 


hours: 




^^^j 




to work out- 


Occupations or estab- 








side school 


lishments same as in 








hours 


A, above, provided 
work is not physi- 
cally or morally 
harmful in opinion 
of local board of 
school trustees [See 
note in column 1] 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Ck)ntinued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Emplojrment 

without certificate or per- 
mit, etc.; (b) Ck)ntinuing 
employment contrary to 
inspector's orders 

IX 




• Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

vm 




Abilitv to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record, signed by the 
principal or chief executive of 
school attended, certifies: 

(1) 160 days' school attend- 
ance during year previous to 
becoming 14 or to applying for 
school record; 

(2) Above-mentioned ability 
to read and write simple Eng- 
lish sentences; 

(3) That child has received 
instruction equivalent to 5 
yearly ^des in reading, spell- 
mg. writing, English grammar, 
ana geography, and is familiar 
with arlthmeuo through frac- 
tions 

* 




1. [Issuing offi- 
cer must trans- 
mit to State 
superintend- 
ent of public 
instruction 
lists of certifi- 
cates issued 
showing name 
of prospective 
employer] 

2. Work which 
child intends 
to >lo shall be 
stated on cer- 
tificate 


1. Duty 
Factory inspector [there is no 
law providing for factory in- 
spection], other authorized 
inspectors, and school-at- 
tendance officers: 

Shall make complaints for 
offenses and prosecute vio- 
lations; 

May inspect establish- 
ments 
State superintendent of public 
instruction, other authorized 
inspectors, or school-attend- 
ance officers: 

Shall demand proof of age 
of child apparently under 16 
without employment certifi- 
cate, and order child dis- 
charged if not over 16 
1. Power only 
Any person: 

May prosecute 

2(a). Any offense 
Minimum— 110 
Maximum- $50 

2(b). Any offense 
(Each day's vfolation a sepa- 
rate offense) 
Minimum— $5 
Maximum— IS20 


A 


• 




1. [No specific 
provision] 

2. For safe- 
guard to mor- 
als, see col- 
umn in 


1. Duty 
Factory inspector [there is no 
law providing for factory in- 
spection], other authorized 
inspectors, and school-at- 
tendance officers: 

Shall make complaints for 
offenses and prosecute vio- 
lations; 

May inspect establish- 
ments 

1. Power only 
Any person: 

May prosecute 

2(a). Any offense 

Minimum— $5 or imprison- 
ment for 10 days, or both 

Maximum— $200 or imprison- 
ment for 30 days, or both 
2(b). Any offense 

(Each day's violation a 
rate offense) 

Minimum— $5 

Maximum— $20 


B 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 
Kindofi)ermit 

n 


Occupations or estab- 
lishments 

Exempiioru 

m 


Requirements 


State 
ReiiBrenoes 

I 


Evidence of age 
IV 


Phjidml 
V 


ARIZONA— Con- 
tinued. 

ES1913CivCtllC 
148 2802,2804 

[It would appear, 
though it is not 
specmcally stated, 
that a "permit'* 
would not be re- 
quired for employ- 
ment in occupa- 
tions listed in A. 
above, provided 
"employment cer- 
tificate" there tab- 
ulated had been 
obtained] 


C 14 to 16 

Graduate 
"permit" 

[See note in col- 
umn I] 


Any occupation dur- 
ingschool hours [See 
note in cohimn Ij 


• 




D 14 to 16 

Nongradu- 
ate" permit" 

[See note in col- 
umn I] 


Same as in C, above, 
including bracketed 
note 






ARKANSAS 

1914Als2,7,8, 11,13 

[For earlier law re- 
quiring certificate 
for employment in 
factories and man- 
ufacturing estab- 
lishments, perhaps 
partially or en- 
tirely superseded 
by these later pro- 
visions, see 1907 A 
456 s 1, 5, 6, 7, 8, 
and 1913 A 322 s 12] 


A Under 16 

"Employ- 
ment certifi- 
cate" 


Any establishment or 
occupation 


"Documentary evi- 
dence that the child 
is of the age * * * 
represented" is re- 
quired 

Certificate shall show 
date of birth of child 
and contain a state- 
ment of the proof of 
age accepted 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— (Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Emplojrment 

without certificate or jwr- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

VIII 




Completion of grammar-school 
course prescnbed by State 
board of education 




« 


1. Dutv 
Deputy sheriff 
Constable 
City marshal 
Attendance officer 

1. Power only 
[For authorities who mav in- 
spect certificates, see Table 
3,C] 

2(a). Any offense 
Minimum— 1|25 
Maximum— $100 


C 


[See column yiU] 




1. [No specific 
provision] 

2. Exemption 
from school at- 
tendance for 
"reasons satis- 
factory' to 
certain school 
authorities 
(see Table 5, 
A) or on ac- 
count of phys- 
ical or men- 
tal condition 
such as to 
render attend- 
ance inexpe- 
dient or inad- 
visable (as de- 
clared by com- 
petent physi- 
cian approved 
by school 
board) 


1. Same ^ in C, above 

2. Same as in C, above 


D 


No child shall " be employed who 
has not passed 4 vearly grades '' 

"Documentary evidence that the 
child is of the ♦ * ♦ educa- 
tional standard represented'' 
is required 






1. Duty 
State commissioner of labor 

and statistics 
Factory inspectors 
Mine inspectors 
Agents of humane society 
Probation officers 
Tniant officers 
" Other authorized inspectors " 

1. Power only 
Any person: 

May make and prosecute 
complaints 

2(a). Any offense 
Minimum— $5 
Maximum— $100 


A 
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Tablb 2.— requirements FOR ENTERING 

[In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






References 


Kind of permit 


Exemptions 


Evidence of age 


Physical 


I 


n 


ra 


IV 


V 


CAUFO&NIA 


A 14 to 15 


Manufacturing estab- 
lishment 


Sworn statement of 
parent or guardian 




[For public exhibl- 


Temporary 


Mechanical establish- 






tioDs, see Table 7] 


poverty "per- 
mit to work'' 


ment 








Mercantile establish- 


. 




[The permits tabu- 
lated in A and B 




ment 
Workshop 






are alternative, 




Office 






and the permit 




Laundry 

Place of amusement 






given in C may be 
substituted for 










Restaurant 






either during vaca- 




Hotel 






tion] 




Apartment house 
Distribution of mer- 














Deering's General 




chandise 






Laws 1909 A 1611 




Distribution of mes- 






(as amended by 
1915 C 625) s 1-3, 9, 




sages 








Any other place of 






10,13,15 




labor 






D G L 1909 A 1611 s 










16-17 (as added by 
1915(3 625) 


















[Child over 14 may 
obtain a permit to 










B 14 to 15 


Same as in A, above 




Physical fit- 


work outside 








ness for la- 


school hours upon 
compliance with 
requirements for 


Graduate 






bor contem- 


"permit to 






plated 


work" 








the issuance of an 
age and schooling 










C 12 to 15 


Occupations or estab- 


Permit shall contain 




certificate— See 




lishments same as in 


age of child 




provisions in D 


Vacation 


A, above, on weekly 
school holidays or 






andE] 


''permit to 








work" 


during regular vaca- 
tion of public schools 








D Over 15 (if 


Occupations or estab- 


(1) Birth certificate 


Certificate, 




graduate) 


lishments same as 


(2) Passport 

(3) Baptismal certifi- 


signed by 






in A, above, during 


physician 




[See note in col- 


school hours 


cate 


appointed 




umn I] 




If issuing officer is 
satisfied that no one 


by school 
board, or 




"Aee and 
schoolmg cer- 
tificate^ 




of above can be pro- 


other public 






duced. 


medical offi- 






(4) Other evidence, 


cer, stating 








such as school en- 


that he has 








rollment record on 


examined 








affidavit of parent 


child, and 








or guardian, such as 
shall convince said 


that in his 








opinion he 








officer that child is 


has attained 








over 15 


normal de- 
velopment, 
is sufficient- 
ly sound in 
health, and 
physically 
able to per- 
form intend- 










ed work 




E 15 to 16 (if 


Same as in D, above 


Same as in D, above 


Same as in D, 




n on grad- 
uate) 






above 












[See note in col- 










umn I] 










"Age and 
schooung cer- 




■ 














tificate" 




■ = 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— <a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's (Hxiers 

TX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vrir 






Sworn state- 
ment of 
parent or 
guardian 
that he is 
incapaci- 
tated for 
labor 
through 
illness or 
injury, 
or that 
through 
death or 
desertion 
of father 
family is 
in need 
of child's 
earnings. 
Issuing of- 
ficer must 
investi- 
gate 


1. Written evi- 
dence that 
suitable work 
is waiting for 
child 

2. Permit shall 
specify kind of 
labor 


1. Duty 
State bureau of labor statistics 

1. Power only 
Attendance officers 
Probation officers 

2 (a). Each offense 

Minimum— 150 or imprison- 
ment, or both 

Maximum— $200 or imprison- 
ment for 60 days, or both 

(The above penmty is found in 
D L 1909 A 1611, as amend- 
ed by 1915 G 625, s 13; the 
following penalty is given 
in section 16 of the same 
law) 

2 (a). Any offense 

Maximum— $50 or imprison- 
ment for 60 days, or both 


A 


Completion of "prescribed gram- 
mar-school course'' 




1. Same as in A, 
above 

2. Same as in A, 
above 


1. Same as in A, above 

2. Same as in A, above 


B 


N 






1. Same as in A, above 

2. Same as in A, above 


G 


Schoolrecord, signed by principal 
or teacher, shows: 

(1) Grade attained; 

(2) Attendance for current 
term 

Issuing officer certifies that child 
has completed prescribed gram- 
mar-school course 




1. Written state- 
ment of pro- 
spective em- 
ployer 

2. Employer's 
promise gives 
nature oi oc- 
cupation for 
which child 
is to be em- 
ployed 


1. Same as in A, above 

2. Same as in A, above 


D 

• 


School record same as in D, above 
Issuing officer certifies: 

(1) Child has completed 7th 
grade: 

(2) He is a regular attendant 
at evening school 

Requiremenl after entering 
employment: 
[Compulsory evenine-school at- 
tendance—See Table 5, D] 




1. Same as in D, 
above 

2. Same as in D, 
above 


1. Same as in A, above 

2. Same as in A, above 


£ 
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Table 2.— REQUIREMENTS FOR ENTERING 

(In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






Refetenoes 


Kindofi)ermit 


Exemptions 


Evidence of age' 


Physical 


I 


n 


TTT 


rv 


V 


COLORADO 


A 14 to 16 (if 


Manufacturing estab- 


Satisfactory evi- 






literate) 


lishment 


dence by: 




[For puBlic exhibi- 




Mercantile institution 


(1) Last school census 




tions, see Table 7] 


"Age and 
school certifi- 


Factory 
Workshop 


(2) Birth certificate 






(3) Baptismal certifi- 




[The certificates tab- 


cate" 


Store 


cate 




ulatedin A andB 




Office 


(4) Register of birth 




are alternative, 
and the permit 




Hotel 


with town or city 






Laundry 


clerk 




tabulated in E 




Bowling alley 


(5) Records of public 




may apparently 
be substituted for 




Theater 


or parochial school 
If no one of above 






Ck)ncert hall 




those in A to D, 




Place of amusement 


is obt4iinable. 
(6) Age certificate, 
which may be issued 
by juvenile or 




inclusive, during 
vacation] 




Passenger or freight 






elevator [But op- 
eration of same Is 




Mills' Annotated 




prohibited under 
16-See Table 1, B] 


county court upon 




Statutes revised 




oath of parent or 
guardian before said 




edition 1912 s 637, 




Messenger for any of 
the above 




660, 662-667, 670, 




court or officer 




672,673 
1915 C 180 s 11 




Driver for any of the 


thereof 






above 






[For possible substi- 
tution of " permit " 
for "age and school 










B 14 to 16 (if 


Same as in A, above 


Same as in A, above 




certificate,'' see M 
ASrel912s671] 


illiterate) 


















"Age and 
school certifi- 








[For earlier law ap- 




' 




plying to children 
14 to 16 unable to 


cate" 
















read and write 










English, requiring 
a certain amount 


















of school attend- 










ance, apparently 










partially nullified 
by later provisions. 










see M A S r e 1912 










8 641] 












C 14 to 16 (if 


Any occupation in 


* 






illiterate) 


town or city where 
a public evening 
school is maintained 








No docu- 








ment specified 
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EMPLOYMENT fSEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


• 
Enforcement 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vin 


1. Enforcing authorities- 

Duty; Power only 

2. Penalties— <a) Employment 

without certiflcate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




School-attendance certificate, 
signed by teacher of school at- 
tended, certifies to ability to 
read and write simple sentences 


' 




1. Duty 

Deputy State labor commis- 
sioner [factory inspector] 

School board or local school 
authorities: 

Must report to enforcing 
officer, complaints made to 
them of violations in em- 
ployments listed in A-ni, 
omitting "hotel" 

State industrial commission: 
Shall ''inquire into and su- 
pervise the enforcement 
♦ * * of the laws relating 
to child labor" 

2(a). First offenso 
Minimum— 15 
Maximum— $100 

2(a). Second offense 
Minimum— $100 or imprison- 
ment, or both 
Maximum— 1500 or imprison- 
ment for 90 days, or both 


A 


School -attendance certificate, 
signed by teacher of school at- 
tended, certifies that: 

(1) Child can not read and 
write simple sentences; 

(2) He Is a regular attendant 
at evening school 

Requirement after entering 
Amployment: 

[Compulsory evening-school at- 
tendance—See Table 5, D] 

(In city or town where there is no 
pubuc or parochial evening 
school, this certificate can not 
be issued) 






1. Same as in A, above 

2. Same as in A, above 

• 


B 


Inability to read and write simple 
sentences 

Requirement after entering 
employment: 
[Compulsory evening-school at- 
tendance— See Table 5, E] 






1. Same as in A, above 

2. Same as in A, above 


C 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reftding this analysis, the explanatory 



• 


Ago 

Kind of permit 


Occupations or estab- 
lishments 

Exemptions 


Requirements 


state 
Refeienoes 

I 


Evidence of age 
IV 


Physical 
V 


COLORADO— Ckm- 

tinued 

MASrel912s537, 

657, 667, 670-673 
1915Cl«)sll 


D Under 14 
"Permit" 


Employment by 
I>erson other than 
parent of child in: 

Fruit orchard 

Garden 

Field or farm 

[Compulsory school at- 
tendance require- 
ments would appear 
practically to limit 
employment to va- 
cation and other 
times outside 
school hours— See 
Table 6, A] 


Statement of age by 
parent or employer 
must be written on 
application for per- 
mit 


Issuing officer 
may make 
such reason- 
able "terms 
and condi- 
tions as shall 
seem neces- 
sary and 
proper for 
safeguard- 
ing the mor- 
al and phys- 
Ical health 
of child" 
[See also col- 
unm Vm] 




E 12 to 16 

Vacation 
"permit" 


Occupations or estab- 
lismnents same as in 
A, above, during 
that part of June. 
July, and August 
when public schools 
are not in session 




Same as in D, 
above 


CONNECTICUT 

General Statutes re- 
vision 1902 s Am 
1911 C 119 s 1-3, 5, 6 


A 14 to 16 

Employ- 
ment "certifi- 
cate" 


Manufacturing estab- 
lishment 

Mechanical establish- 
ment 

Mercantile establish- 
ment 


Employment certifi- 
cate "shows" that 
child is over 14 

Issuing officer may re- 
quire "all state- 
ments of fact offered 
in support of such 
application [for cer- 
tificate] to be made 
under oath" 


Employment 
certificate 
states that 
child does 
not appear 
physically 
unfit for em- 
ployment 

Issuing officer 
may require 
examination 
by reputa- 
ble physi- 
cian in de- 
termining 
fitness 


1913 0211 si 


B 14 to 16 

"Vacation 
certfficate" 


[Manufacturing estab- 
lishment 

Mechanical establish- 
ment 

Mercantile establish- 
ment] 




Child must be 
"in good 
physical 
condition" 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

vin 




Issuing officer may make such 
reasonable terms and conditions 
as shall seem necessary and 
proper for giving child "such 
educational advantages as mav 
seem to be for its best interests^' 
[See also column VIII] 

i 




1. Name of em- 
ployer must 
be stated in 
application 

2. Nature of em- 
ment must be 
stated in ap- 
plication. 
Written prom- 
ise to comply 
with condi- 
tions of permit 
(see columns 
V and VI) un- 
der bond of 
not more than 
$2,000 may be 
required of 
employer 
[For safeguard 
to morals, see 
cohimn V] 


1. Duty 
Deputy State labor commis- 
sioner [factory insi)ectorl 
State industrial commission: 
Has duties as specified in 
A, above 
1. Power only 
Humane society, probation of- 
ficers, and factory inspectors: 
May inspect permits 
[Permit is subject to revoca- 
tionby county juvenilecourt 
upon complaint of any per- 
son showing violation of con- 
ditions, etc.) 

2(a). First offense 
Minimum— <5 
Maximum— 1100 

2(a). Second offense 
Minimum— $100 or imprison- 
ment, or both 
Maximum— $500 or imprison- 
ment for 90 days, or both 


D 


' Same as in D, a!bove 




1. Same as in D, 
above 

2. Same as in D, 
above 


1. Duty 
Same as in A, above 

1. Power only 
Same as in D above 

2. Same as in D, above 


E 


Employment certificate states 
that child is able to read, to 
write simple sentences, and is 
familiar with arithmetic 
through fractions 

Issuing officer may require "all 
statements of fact offered in 
support of such application [for 
certificate] to be made under 
oath" 




1. [Apparently 
necessary, 
since certifi- 
cate must be 
delivered to 
employer by 
issuing officer 
and employer 
must notify 
State board of 
education of 
commence- 
ment of em- 
ployment] 


1. Duty 
State board of education or its 

agents 
School visitors 
Local boards of education 
Town school committees 

2(a). Any offense 
Maximum— $100 


A 










B 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 



State 
References 



COBrNECTICUT— 

Continued 

GSr 1902 S2147, 4707 

[The provisions tab- 
ulated in C. so far 
as they relate to 
occupations for 
which "employ- 
ment certificates'' 
are required, are 
apparently super- 
seded by uiose Tab- 
ulated in A, above] 



DELAWARE 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 7] 

[The law specifics 
(s 3151) that certifi- 
cates shall be of 2 
classes, general 
and vacation, the 
latter allowing 
child to work dur- 
ing entire year, ex- 
cepting such days 
as he is required 

•by law to attend 
school. But no 
further mention is 
made of the vaca- 
tion certificate] 

Revised Code 
1915 C 90 s 3144- 
3146, 3149, 3151- 
3153, 3155, 3158, 
3159, 3177, 317^ 
3181 

• 

[The permit tabu- 
lated in C, which 
is granted in dis- 
cretion of issuing 
oflBcer, may be is- 
sued to any child 
"under the age as 
specified" in R C 
1915 C 90 s 3144- 
3192. The occu- 

f>ations and ostab- 
isliments for em- 
ployment in which 
a minimum age is 
fixed by those sec- 
tions are given in 
Table 1, A to G, in- 
clusive, and those 
for employment 
in which a cortifl- 
cate is required un- 
der a certain ago 
are given in A and 
B in this table] 



Age 

Kind of permit 

n 



! 14 to 16 (if 
lUiterate) 

"Certifi- 
cate "of even- 
ing school at- 
tendance 



A Under 16 
[12 to 16] 

"Employ- 
ment certifi- 
cate" 



t Under 16 
[14 to 10] 

"Employ- 
ment certifi- 
cate" 



Occupations or estab- 
lismnents 

ExemptkmB 



m 



Any occupation [ex- 
cluding those listed 
In A-III, above : see 
note in column I] in 
town where public 
evening schools are 
established 



Canning or packing 
establishment [See 
Table 1, B, for em- 
ployment during 
school hours] 

Extmptions: 
Establishment e n • 
gaged in canning or 
packing perishable 
fruits or vegetables 



Mechanical establish- 
ment 

Mercantile establish- 
ment 

Mill 

Factory 

Workshop 

"Tenement-h o u s e, 
m a n u f a ctory, or 
workshop" 

Office 

Office building 

Restaurant 

Boarding house 

Bakery 

Barber shop 

Hotel 

Bootblack-staud es- 
tablishment 

Public stable 

Garage 

I.aundry 

Driver 

Brickyard 

Lumberyard 

Construction or lep&ii 
of buildings 

Transmission of mes- 
sages 

Any business or serv- 
ice during hours 
"when the public 
schools * * * are 
in session under the 
provisions of any 
compulsory school 
law of the State" 



Requirements 



Evidenoeofage 



IV 



Same as in B, below 



(1) Birth certificate 
If above is not ob- 
teinable, and parent 
or guardian so certi- 
fies by affidavit. 



^] ^^"^ 



Baptismal certifi- 
cate 

If no one of above 
is obtainable, and 
parent or guardian 
so certifies by affi- 
davit. 

(4) Otner documen- 
tary evidence (in- 
cluding sdiool cen- 
sus) satisfactory to 
issuing officer ex- 
cept sdiool record or 
affidavit of parent 
orguardian 

If no documen- 
tary proof is obtoin- 
ablo, and parent or 
guardian so certifies 
by affidavit, 

(5) Stetemcnt of age 
by parent or guard- 
ian subject to inves- 
tigation by issuing 
officer and, if he so 
directs, to approval 
of Stete child labor 
inspector after phys- 
ical examination be- 
fore him 



Physical 



Same as in B, 
below 



Certificate 
signedby 
p h y s ician 
appointed 
by district 
sdiool board 
or commit- 
tee, stating 
that he has 
made exam- 
ination and 
found that 
child has at- 
teined nor- 
mal devel- 
opment and 
is in suffl- 
ci e n tl y 
sound 
health and 
physically 
able to be 
employed in 
any occupa- 
tion or proc- 
ess in 
wh ich a 
child 12 to 
16 may be 
legally em- 
ployed 
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EMPLOYMENT [SEE TABLE 3]--Contmued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. E nf orclng authorities- 

Duty; Power only 

2. Penalties— (a) Emplo3rment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

vin 




Inability to read and write 

Requirement after entering 
employment: 
[Compulsory evening-school at- 
tendance—See Table 5, D] 






1. Duty 
State board of education 
through its agents 

2(a). Any offense 
Maximum— 150 


C 


Same as in B, below 






1. Same as in B, below 

2. Same as in B, below 


A 


Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record signed by principal 
or chief executive officer of 
school attended certifies: 

(1) Above-mentioned ability 
to read and write simple Eng- 
lish sentences; 

(2) 130 days' school attend- 
ance during 12 months previous 
to arriving at age of 12, or to ap- 
plying for school record 






1. Duty 
State child labor inspector or 
his deputy 

1. Power only 
Any person: 

May make and prosecute 
complaint 

2(a). First offense 
Minimum— $6 
Maximum— $50 

2(a). Second offense 
Minimum— $50 or imprison- 
ment, or both 
Maximum— $200 or imprison- 
ment for 30 days, or both 
2(a). Third offense 
Minimum— $200 or imprison- 
ment, or both 
Maximum— Fine or imprison- 
ment for 60 days, or both 
2(b). Anv offense 
(Each day's violation a sepa- 
rate offense) 
Minimum — $5 
Maximum— $20 


B 

• 



72485°— 15 8 
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Table 2.— KEQUIREMENTS FOR ENTERING 

[In reading the analysis, the explanatoiy 





Age 

Kind of permit 

II 


Occupations or estab- 
lismnents 

Exemptions 
HI 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


DELAWARE— Con 

tinned 


C [A g e n t 
specified— 
See note 
in column 
I] 

"Permit" 

1 


[Occupations not 
specified— See note 
in column I] 






DISTRICT OF 
COLUMBIA 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 7] 

[The certificates tab- 
ulatiHl in A and B 
are alternative] 

Code 1911 p 441 s 1, 
2, 4; p 442 s 5, 6; p 
443 s 7, 10 

36 "United States 
Statutes at Large 

• p990 


A Under 16 
[14 to 16] 

"Age and 
schooling cer- 
tificate" 


Mercantile establish- 
ment 
Factory 
Worlranop 
Store 

Business office 
Telegraph office 
Telephone office 
Restaurant 
Hotel 

Apartment house 
Club 
Theater 
Bowling alley 
Laundry 
Bootblack stand 


Satisfactory evi- 
dence by one of the 
following: 

(1) Birth oertfflcate 

(2) Baptismal certifi- 
cate 

(3) Other religious 
record 

(4} Register of birth 
(5) Affidavit of parent 
or guardian (re- 
quired only in case 
"last-mentioned 
transcript of the cer- 
tificate of birth" is 
not procured) 


Issuing officer 
certifies that 
child has at- 
tained nor- 
mal devel- 
opment and 
is in sound 
health and 
p h y sically 
able toper- 
form in- 
tend e d 
work 


[The certificate tab- 
ulated in B may 
be issued only in 
"exceptional 
cases" and if judge 
of juvenile court, 
upon recommen- 
dation of superin- 
tendent of schools, 
waives necessity of 
"schoo'in^ certifi- 
cate," which con- 
sists of require- 
ments tabulafed in 
A-VI and possibly 
those in A-V] 


B Under 16 
[14 to 16] 

[Poverty] 
"age certifi- 
cate" 


Same as in A, above 


Same as in A, above 


[S h 1 ing 
c e r tificate 
may be 
waived— 
see note in 
column I— 
and "age 
certificate" 
entitles 
holder to be 
employed. 
Not clear 
whether re- 
quirements 
in A-V are 
included in 
"a»B" or in 
"schooling" 
certificate] 


C 1911 p 441 sl;p 442 

sf»;p443s7, 10 
36 U S Stat Lp 990 


C 12 to 14 

T e mporary 
poverty "per- 
mit" 


Occupations or estab- 
1 Ishments same as in 
A, above, at any oc- 
cupation or employ- 
ment not in judg- 
ment of judge of 
luvenile court of the 
District of Colum- 
bia, dangerous or 
injurious to the 
health or morals of 
child 




[For safe- 
guard to 
health, see 
column III] 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 4&7-A75 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authoritien— 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or pex- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Fi-omise of em- 

ployment 

2. Other 

vm 




• 


Child's la- 
bor must 
be neces- 
sary for 
support of 
itself or its 
family be- 
cause of 
death or 
illness of 
parent or 
other un- 
avoidable 
cause 




1. Same as in B, above 

2. Same as in B, above 

• 


C 


Issuing officer certifies: 

(1) Ability to read and write 
simple English sentences; 

(2) 130 days' school attend- 
ance during the school year or 
year previous to applying for 
school record: 

(3) That child has received 
durmg above period instruction 
in reading, spelling, writing, 
and arithmetic 


• 




1. Duty 
Child labor mspectors [2 de- 
tailed privates of police 
force] 
Truant officers: 

Bhall inspect establish- 
ments; 

ShaU report violations 
to the superintendent of 
schools and the corporation 
counsel of the District of 
Columbia 

2(a). Any offense 
Maximum— 150 

2fb). Any offense 
(Each day's violatfona sex>a- 

rate offense) 
Maximum—^ 


A 


[See note in column I] 


[See c 1 - 
umnVm] 


1. [No specific 
provisfon] 

2. Cases for 
which certifi- 
cate is issued 
must be " ex- 
ceptional" 


1. Same as in A, above 

2. Same as in A, above 

• 


B 


[The child labor law, under which 
temporary poverty " permit" is 
issued allowing child to go to 
work at 12, in the discretion of 
the Judge of the juvenile court, 
was passed subsequent to the 
compulsory school-attendance 
law of 1906, requiring attend- 
ance at school until 14— See 
Table 5] 


Evidence 
satisfac- 
tory to 
iudgeof 
juvenile 
court that 
labor of 
child is 
necessary 
for the 
support of 
himself 
or of those 
dependent 
upon him 1 


1. [No specific 
provision] 

2. [For safe- 
guard to mor- 
al s, see col- 
umn III] 


1. Same as in A, above 
[Permit is subject to revoca- 
tion at the discretion of issu- 
ing judge (of juvenile court) 
or his successor in office] 

2. Same as in A, above 


C 



» That is 
a younger 



. for the assistance of a disabled, ill, or invalid parent, or for the support in whole or in part of 
brother or sister or a widowed mother 



116 



CHILD LABOR LEGISLATION. 



Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

• 

Kindofi>ermit 

n 


Occupations or estab- 
lishments 

Exemptions 

iir 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


FLORIDA 

Compiled Laws 1914 
s2642d,2642f,2642h, 
26421, 2642r, 2642t, 
3728a 

[The provisions 
tabulated in A 
shall not be con- 
sidered to apply to 
agricultural and 
domestic employ- 
ment— 1913 C 
6488 s 24] 

[See Table 5 for law 
later than that 
tabulated in A 
which exempts 
child under 14 
from compulsory 
school attendance 
requirements, if, 
on account of ex- 
treme poverty, his 
services are neces- 
sary for the sup- 
port of himself or 
nis parents] 


A Under 16 

[For minimum 
age, see col- 
umn IV and 
also Table 1, 
B] 

"Employ- 
ment certifi- 
cate" 


Factory 

Workshop 

Laundry 

Mill 

Mine [Lower age lim- 
it apparently 14, 
since inspector may 
require proof that 
child is over 14; but 
seeA-IV] 


(1) Birth certificate 
If above be not 

produced, one of the 
following, together 
with affidavit of par- 
ent or guardian, 

(2) Passport 

(3) Bapusmal certifi- 
cate 

(4) Other religous 
record 

(Issuing officer certi- 
fies that in his 
opinion child is 
'Saver 13," but State 
labor inspector may 
demand proof that 
he is over 14 and for- 
bid employment if 
such proof be not 
produced) 


Issuing officer 
shall exam- 
ine child and 
certify that 
in his opin- 
ion child is 
of normal 
physical de- 
velopment, 
is in sound 
health and 
physically 
able to per- 
form intend- 
ed work. In 
doubtful 
cases medi- 
cal officer of 
board or de- 
partment of 
nealth or 
county phy- 
sician shall 
determine 
such physi- 
cal fitness 


GEORGIA 

[For public exhibi- 
tions, see Table 7] 

[The certificates 
tabulated in A 
and B are alter- 
native 14 to 14^] 

Ck)de 1914 Civil s 
3149(b), 3149(c), 
3149(e)-3149(g) 

C 1914 Penal s 1065 


A 14 to 14i 

E mploy- 
ment 'Msertin- 
cate" 


Manufacturing estab- 
lishment 
Mill 
Factory 
Laundry 
Place of amusement 


Issuing officer certifies 
that child , who must 
appear before said 
officer, is not less 
than 14 years of age 

"Certificate * * * 
shall state * * * 
satisfactory evidence 
submitted that the 
child is of legal age" 

[See Table 3, A-V, for 
proof which may be 
required after certffi- 
cate is issued] 




• 

,f .. . 1 ■ ,=== 


B 12 to 14i 

Temporary 
poverty "cer- 
tificate" 


Same as in A, above 




- 
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Table 2.--REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

n 


Occupations or estab- 
lishments 

ExemptUnu 
Iff 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


HAWAII 

[No provisions] 










IDAHO 

1911 C 159 s 167, 168, 

170,173 
1913 C 77s 7 

[Children 12 to 14 
may work in em- 
ployments listed 
Li A-UI dur^ 
public-school 
vacation of 2 weeks 
ormore,butnore- 
quirements 
for such employ- 
ment are specmed] 

• 


A 14 to 16 

"A g e rec- 
ord" 


MercantUe establish- 
ment 

Mine 

Factory 

Worksnop 

Store 

Telegraph office 

Telephone office 

Laundry 

Restaurant 

Hotel 

Apartment house 

Distribution or 
transmission of mer- 
chandise 

Distribution or 
transmission of mes- 
sages 


[Employer shall keep 
a record of names, 
ages, and place of 
residence. Parent, 
guardian, etc., 
swearing falsely as 
to age of child for 
purpose of obtaining 
an ^'age record" is 
guilty of perjury. 
See also last note in 
c(dumnl] 


t 


• 


B "Under 16" 
[14 to 16] 

No docu- 
ment specified 


Any gainful occupa- 
tion dmring school 
hours 






IMJNOIS 

[For public exhibi- 
tions, see Table 7] 

H u r d ' s Revised 
Statutes 1913 C 48 
s 20a. 20c, 20e, 20f, 
20g, 20h, 201, 20m 

[For law covering 
certain establish- 
m e n t s , largely 
superseded by pro- 
visions tabulated 
in A and B. in 
which affidavit of 
age byparent,etc., 
is requu-ed as a con- 
dition of employ- 
ment, see H R S 
1913 C 48 s 34, 
89-41] 


A 14 to 16 (if 
literate) 

**A g e and 
school certifi- 
cate" 


Manufacturing estab- 
lishment 

Mercantile in.stitution 

Factory 

Workshop 

Store 

Office 

Hotel 

Laundry 

Bowling alley 

* ' Theater , concert hall, 
or place of amuse- 
ment" 

Passenger or freight 
elevator [But 
operation of same is 
prohibited under 
Ifr-See Table 1, Bl 

Messenger for any of 
the above 

Driver for any of the 
above 


Satisfactory 
evidence by: 

(1) Last school census 

(2) Birth certificate 

(3) Baptismal certifi- 
cate 

(4) Register of birth 
with town or city 
clerk 

(5) Records of public 
or parochial school 

If no one of above 
is obtainable, 

(6) Age certificate 
which may be issued 
by juvenile or 
county court upon 
oath of parent or 
guardian before said 
court or officer 
thereof 
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EMPLOYMENT [SEE TABLE 3]--Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without (^ificAte or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

VTTT 












• 


[See provisions in B , below, which 
would apply to these occupa- 
tions durmg public-school 
hours] 




! 


1. Duty 

State board of education (in 
cooperation with other de- 
partments of the State gov- 
ernment) 

Probation officers or school 
trustees [or truant officers]: 

Shall visit ''places of em- 
ployment mentioned'' [in 
1911 C 159 s 166, 172] and as- 
certain violations therein, 
''and they shall bring com- 
plaints ior offenses under 
;his act to the attention of 
the prosecuting attorney for 
prosecution" 

1. Power only 
Any reputable citizen: 

May brine complaint 
[See also officials specified be- 
low] 

2. ["A failure to produce 
to a truant officer, police- 
man, probation officer or 
school authority the age 
record * * * snail be pri- 
ma facie evidence of ihe 
illegal employment of any 
person whose &ge record is 
not produced," but no pen- 
alty is specified] 


A 


Child must possess the following 
qualifications: 

(1) Ability to read and write 
simple English sentences; 

(2) He must have received in- 
struction in spelling, English 
grammar, and geography and 

)e familiar with arithmetic 

through fractions 

''Similar attainments in another 

language '^ will be accepted in 

place of the above requirements 






1. Same as in A, above 

2(a). Any offense 
Maximum— $50 

2(b). Any offense 
(Each day's violation a sep- 
arate offense) 
Minimum— $5 
Maximum— 120 


B 


School - attendance certificate, 
signed by teacher of school at- 
tended, certifies to abUity to 
read and write simple sen- 
tences 


_ . . 




1. Duty: 

State factory inspector, and 
his assistants and deputies 
under his supervision 

School board or local school 
authorities: 

Must report to State fac- 
tory inspector complaints 
made to ihem of violations 
in employments listed in 
A-III, omitting " hotel " 

2(a). Each offense 
Minimum— $5 
Maximum— $100 


A 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

II 


Occupations or estab- 
lishments 

Exemptions 
111 


Requirements 


State 
Refeiencfts 

I 


Evidence of age 
IV 


Physical 
V 


njJNOIS-Contin- 

ued 


B 14 to 16 (if 
illiterate) 

"Age and 
school certifi- 
cate'' 


Same as in A, above 

• 


Same as in A, above 






C 14 to 16 (if 
illiterate) 

No docu- 
ment speci- 
fied 


Any occupation in 
city or town where 
a public evening 
school is main- 
tained 






HRS1013C48S24, 
27,28 


D Any minor 

''Certificate 
of physical fit- 
ness" 

[Maybe required 
after entering 
employment] 


Manufacturing estab- 
lishment 
Factory 
Workshop 




Certificate 
from regular 
physician of 
good stand- 
mg may be 
requirea by 
enforcing offi- 
cer if childap- 
pears physi- 
cally unable 
to do work at 
which en- 
gaged 


H R S 1913 C 03 s 5e, 
5g, 28-30 


E Boy over 16 
[16 to 21) 

Evidence of 
age 


Manual labor in or 
about coal mine 


One of the fol- 
lowing, together with 
affidavit of parent or 
guardian: 

(1) Birth certificate 

(2) Baptismal certifi- 
cate 

(3) Passport 

(4) Other official or re- 
ligious record 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. i&l-4ilh should be borne in mind] 



Kequirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

vm 




School - attendance certificate, 
signed by teacher of school at- 
tended, certifies that: 

(1) Child can not read and 
write simple sentences; 

(2) He is regular attendant at 
evening school 

Requirement after entering 
employment: 
[Compulsory evening-school at- 
tendance—See Table 6, C] 

(In city or town where there is no 
public or parochial evening 
school or where same exists but 
is not in session, this certificate 
can not be issued) 




• 


1. Same as in A, above 

2. Same as in A, above 


B 


Inabilitv to read and write simple 
sentences 

Requirement after entering 
employment: 
[Compulsory evening-school at- 
tendance—See Table 5, D ] 






1. Same as in A, above 

2. Same as in A, above 


C 








1. [State factory in- 
spector or his assistant or 
deputy may require certifl- 
caie and may prohibit em- 
ployment if it can not be 
obtained] 

2. [A penalty of from 13 
to SlOO is incurred for fail- 
ure to comply with "any 
provision of this act "] 


D 






*i — 


1. Duty 
State mine inspectors 

2(a). Any offense 
Maximum— $500 or imprison- 
ment for 6 months, or both 


E 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 


Occupations or estab- 
lishments 

ExemptioTu 

m 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


INDIANA 

Bums' Annotated 
Statutes 1914 s 
6641k, 6676-6677, 
6678 (as amended 
by 1916 C 77), 6682, 
6686d, 8042 

[Child physically or 
mentally unfit to 
attend school ac- 
cording to certifi- 
cate from reputa- 
ble licensed prac- 
ticing physic&n is 
apparently ex- 
empted— B A S 
1914 s 6676] 


A 14 to 16 

[See note in col- 
umn I] 

"Employ- 
ment certifi- 
cate" 


Any occupation dur- 
ing school hours 
(The State board of 
truancy shall define 
meaning of the word 
"occupation") 

• 


(1) Birth certificate 

(2) Baptismal certifi- 
cate 

(3) Passport 

If no one of aboye 
is obtainable, 

(4) First school enu- 
meration in which 
age appears 

If no one of above 
is obtainable. 

(5) Affidavit of parent 
or guardian and sup- 
porting affidavit of 
some disinterested 
person 

If no one of above 
is obtainable, 

(6) Issuingofficermav 
certify Qiat. in his 
opinion, chud is 14 
or over and is phys- 
ically fit for work 
intended 


[See column 
IV, subdi- 
vision (6)] 


B A S 1914 s 8022, 
8038, 8042, 8044, 
8046 

[The provisions tab- 
ulated in B and 
C are apparently 
supersededby 
those of the later 
law tabulated in 
A, above, in so far 
as they are covered 
by those provi- 
sions] 


B 14 to 18 

"Affidavit" 
of age 


Manufacturing estab- 
lishment 

Mercantile establish- 
ment 

Mine [SeealsoBAS 
1914 s 8694] 

Quarry 

Laundry 

Renovating works 

Bakery 

Printing office 


Affidavit of age by 
parent or guardian 
or by child If he has 
no parent or guard- 
ian 

« 


• 




C 14 to 16 

No docu- 
ment specified 


Occupations or estab- 
lishments same as 
in B, above, at other 
times than during 
school vacation 








D 14 to 18 

" Certificate 
of physical fit- 
ness" 

[May be required 
after entering 
employment] 


[Occupations not spec- 
ified, but the provi- 
sions would appar- 
ently apply to any 
occupation] 




Certificate 
from some 
regularphy- 
sician may 
be required 
by indus- 
trial board 
if child ap- 
pears phys- 
ically un- 
able to do 
work at 
which en- 
gaged 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



r 

Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Emplojrment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

TX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

VI ir 




Certificate must show that child 
has pa^ed fifth grade of com- 
mon school or its equivalent 

Requirement after entering 
employment: 
[Compulsory vocational - school 
attendance under certain con- 
dition»--S6e Table 5, C] 




1. Written state- 
ment from em- 
ployer that he 
has emploved 
or is about to 
employ child 

2. Above state- 
ment must 
show place 
and character 
of employ- 
ment 


1. Duty 
State industrial board 
State board of truancy 
Attendance officers 

2(a). Any offense 
Minimum— $10 
Maximum— 150 

• 


A 






• 


1. Duty 
State industrial board 

1. Power only 
Any person: 

May make complaint 

2(a)(b). First offense 

Maximum— $50 or $50 and 
imprisonment for 10 days 

[It may be that the penalty 
for "first offense" does not 
include imprisonment as 
stated, but the law is not 
clear] 

2(a)(b). Second offense 

Maximum— $100 or $100 and 
imprisonment for 10 days 
2(a)(b). Third offense 

Minimum— $250 and imprison- 
ment 

Maximum— Fine and impris- 
onment for 30 days 


B 


Ability to read and write simple 
English sentences, unless child 
is blind 






1. Same as in B, above 

2. Same as in B, above, in- 
cluding bracketed note 


C 


t 






1. [State industrial board may 
require certificate and may 
prohibit employment if It 
can not be obtidned] 

2. [Penalty 2(b) fai B, above, 
would be applicable herej 


D 
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EMPLOYMENT [SEE TABLE 3}-Contmued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educatiaoal 
VI 


Poverty 

vn 


1. Promise of em- 

plojrment 

2. Other 

VlIT 




School record, signed by chief 
executive of school attended, 
certifies* 

(1) Ability to read and write 
simple English sentences; 

(2} Completion of 6 grades in 
reading, writing, spelling, Eng- 
lish language, geography, and 
arithmetic 




1. Written 
promise of 
prospective 
employer. 
Work permit 
is forwarded 
by issuing of- 
ficer to em- 
ployer 

2. Employer's 
promise must 
describe work 
to be perform- 
ed and agree 
to return per- 
mit to issuing 
ofQcer within 
2 days after 
termination of 
employment 


1. Duty 
Commissioner of Stat* bureau 
of labor statistics 
1. Power only 
Deputies of copmussioner of 
State bureau of labor statis- 
tics (including factory in- 
spectors). State mine in- 
spectors, county attorneys, 
mayors, chiefs of police and 
their deputies, city and 
town marshals, sheriffs and 
their deputies, or any per- 
son authorized by judge of 
court of record: 

May inspect establish- 
ments 
Any person: 

May make complaint 

2(a). Any offense 
Maximum— 1100 or imprison- 
ment for 30 days 


A 








1. Duty 
State commissioner of labor 
and industry : 

Shall ''cause to be en- 
forced all laws regulating the 
employment of children, 
minors, and women" 

2(a). Any offense 
Minimum— $25 or imprison- 
ment for 30 days 
Maximum— $100 or impris- 
onment for 90 days 


A 


Ability to read and write 
Teacher's certificate showing that 
he has attended school for 3 
months ''during the year'' 






1. Same as in A, above 

2(a). Each offense 
Maximum— 150 


B 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatcn^ 





Age 

Kind of permit 

n 


Occupations or estab- 
lishments 

Exemptions 

m 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


KANSAS— Contin- 
ued 

GS 1909 8 7736,7737, 

8017 
1913 C 217 8 3 

[The "permit" tab- 
ulated in Cis ap- 
parently not neces- 
sary if child fulfills 
requirements tab- 
ulated in D or £ . 
or if he is exempt 
from school at- 
tendance on ac- 
count of physical 
or mental inca- 
pacity—See Table 
5, A, Exemptions 
(2)] 


C 8 to 15 

[See last note in 
column I] 

"Permit" 


Any occupation dur- 
ing sessions of the 
school term or year 






D 8 to 15 (if 
graduate) 

[See last note in 
column I] 

No docu- 
ment specified 


Same as in C, above 






[Employment in 
any business or 
service during 
school hours is 
>rohibited under 
4 by a later law- 
See Table 1, B] 


E 14 to 15 (if 
nongrad- 
uate) 

No docu- 
ment sx)ecified 


Same as in C, above 






KENTUCKY 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 7] 

Statutes 1915 s33a.2, 
331a.2, 331a.4, 
331a.5, 331a.8, 
331a.l6, 2978C.7 


A 14 to 16 

"Employ- 
ment certifi- 
cate" 


Mercantile establish- 
ment 

Factory 

Mill 

Workshop 

Store 

Office 

Printing establish- 
ment 

Bakerv 

Laundry 

Restaurant 

Hotel 

Apartment house 

Theater 

Motion-picture estab- 
lishment 

Distribution or trans- 
mission of merchan- 
dise 

Distribution or trans- 
mission of messages 


(1) Birth certificate 

(2) Passport 

(3) Baptismal certifi- 
cate 

If no one of above 
is obtainable, 

(4) Other evidence (as 
school census, school 
enrollment record, 
or affidavit of parent 
or guardian) such as 
shall convince issu- 
ing officer that child 
is 14 


Certfficate of 
physician 
appointed 
by school 
board, or of 
some other 
public med- 
ical officer, 
certifying 
that child 
has attained 
normal de- 
velopment 
and is in 
sufficiently 
sound 
health and 
physically 
able to per- 
form in- 
tended work 
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EMPLOYMENT [SEE TABLE 3}-Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educatinnal 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

VI ir 




[No requirements specified. The 
permit is issued oy school au- 
thorities and would constitute 
an exemption from school at- 
tendance] 


[In case of 
extreme 
e m e r - 
eency or 
aomest 1 c 
necessity, 
child 8 to 
14 may be 
tempora- 
rily ab- 
sent from 
school] 




1. Duty 
Same as in A, above, and also, 
Tniant officers 

2(a). Each offense 
Minimum— 15 
Maximum— $25 


C 


Exemption from school attend- 
ance on certificate of graduation 
from conmion schools of any 
county or certificate of admis- 
sion to city high school 






1. Same as in C, above 

2. Same as in C, above 


D 


Partial exemption from usual 
school-attendance requirements 
(instead of entire session, only 
8 weeks are required by com- 
pulsory education law) on con- 
dition that child is able to read 
and write English 


Chfld must 
be em- 
ployed for 
his own 
supporter 
support of 
those de- 
pendent 
on him 




1. Same as in C, above 

2. Same as in C, above 


E 


School record, signed by principal 
or chief teacher of school last at- 
tended, certifies: 

(1) 100 days' attendance dur- 
ing the 12 months previous 
either to arriving at the age of 14 
years or to applying for school 
record: 

(2) Ability to read and write 
simple English sentences; 

(3) That child has completed 
5 yearly grades in reading, spell- 
izig. writmg, English languiase, 
and geography, and is familmr 
with arithmetic through frac- 
tions 

If school record is not obtainable, 
and parent or guardian so certi- 
fies by affidavit, issuing ofiicer 
must examine child and test 
his proficiency in above studies 




1. Written 
promise of 
prosp e c t i V e 
employer 

2. Employer's 
promise states 
nature of work 


1. Duty 
State labor inspectors, under 
the direction of the commis- 
sioner of agriculture, labor, 
and statistics: 

Shall inspect specified es- 
tablishments [For list, see 
St 1915 s 33a.2]; 

Shall report to State and 
to county attorney any vio- 
lations occurring 
Truant officers: 

May inspect establish- 
ments named in A-IU; 

Shall report violations to 
superintendent of schools. 
State labor inspector, or 
other authorized officer 

2(a). First offense 
Minimum— $15 
Maximum— $50 

2(a). Second offense 
Minimum— $15 or imprison- 
ment, or both 
Maximum— $100 or imprison- 
ment for 30 days, or both 
2(a). Subsequent offense 
Minimum— $200 or imprison- 
ment for 30 days, or both 
2(b). Anyoliense 
(Each day's violation a sepa- 
rate offense) 
Minimum— $5 
Maximum— $20 


A 
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Table 2.~IiEQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatwy 





Age 


Occupations or estab- 
lismnents 


Requirements 


State 






References 


Kind of permit 


ExemptUma 


Evidence of age 


Physical 


I 


n 


iir 


rv 


V 


LOUISIANA 


A Over 14 


Manufacturing estab- 


Satisfactory evi- 






[14 to 16] 


lishment 


dence by: 




[For public exhibi- 




MercantUe establish- 


(n Birth certificate 
(2) Baptismal certifi- 




tions, see Table 7] 


"Age certifi- 


ment 






cate'' 


Mill 


cate 




[For excuse from 




Factory 


(3) Register of birth 




s(3iool att^endance 




Mine 


with city or town 




(in cities of over 




Packing house 


officer 




25,000 except Par- 




Workshop 


(4) Records of public 




ish of Orleans) of 




Store 


or parochial school 
(5) Passport from 
commissioner of im- 




child 8 to 14 who is 




liaundry 




sole dependence of 




Millinery establish- 




infirm persons or 




ment 


migration 




mother or sisters 




Dressmaking estab- 


If no one of above 




in necessitous cir- 




lishment 


is obtainable. 




cumstances, and 




[In the text of the law, 


(6) Age certificate 




implied permis- 




after the enumera- 


which may be issued 




sion to work, on 




tion of the above 


by State or other 




certificate ftom lo- 




establishments, oc- 


factory inspector or 




cal superintendent 




curs the limiting 


by juvenile or dis- 
trict court, upon 




of schools, see later 




phrase " where more 
than 5 persons are 




law, 1914 A 91] 




oath made by parent 
or guardian oefore 
said person or court 








employed." It is 




Wolff's Revised 




not clear whether or 




Laws Supplement 




not this clause re- 


<^ 




1904-1908v3p412; 




fers to all the above 






1908 A 155 s 2-3 (as 




establishments or 






amended by 1914 




only to mercantile, 
dressmaking, and 
millinery establish- 






A 186) 








W R L Supp 1904- 








1908 V 3 p 414; 1908 




ments] 






A 301 s 2, 3. 6, 8, 23 
(as amended by 




Theater 








Concert hall 






1912 A 61) 




Place of amusement 






1910 A 254 s 2 




where intoxicating 
liquors are made or 
sold 


















Bowling alley 










Boot-blacking estab- 










lishment 










Place where messages 










are transmitted 










Place where messages 










are distributed 










Any other occupation 










which may be 










deemed unhealthful 










or dangerous 








B "Any child" 


Occupations or 
establishments 




ChUd who ap- 




[14 to 16] 




pears to [fac- 
tory] inspec- 






same as in A, above. 






"Certifi- 


with following addi- 




tor to be un- 




cate "of phys- 


tion: 




der 14 must 




ical fitness 


Distribution or trans- 




procure cer- 
tificate from 






mission of merchan- 






[May be required 
after entering 


dise 
Distribution or trans- 




city or par- 
ish pny- 




employment] 


mission of messages 




sician as to 
physical fit- 
ness to per- 


















form work 










required 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 



Educational 



VI 



Poverty 



vn 



1. Promise of em- 

ployment 

2. Other 



vm 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 
State commissioner of labor 
and assistant oommisisioners 
Parish, city, or town factory 
inspectors (including New 
Orleans factory inspector) 
Supervisor of mineral: 

Shall enforce provisions of 
law pertaining to mining 

2(a). Any offense 
Minimum— 4(25 or imprison- 
ment for 10 days, or both 
Maximum— 150 or imprison- 
ment for 6 months, or both 



1. [See column V] 

2. [Child is "required to pro- 
cure " certificate under con- 
ditions specified in column 
V. Penalty in A-IX, above, 
applies to "any violations 
of this act"! 



B 



72485°— 15- 



-9 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






References 


Kind of permit 


Exemptiona 


Evidence pf age 


Physical 


I 

• 


n 


m 


TV 


V 


MAINE 


A 14 to 16 


Manufacturing estab- 


(1) Birth certificate 

(2) Baptismal certifi- 


Issuing officer 






lishment 


may require 
in doubtful 


1905 C 123 s 1 (as 


**Work per- 


Mechanical establish- 


cate 


amended by 1916 C 


mit" 


ment 


(3) Passport showing 


cases a cer- 


320 s 1), 2 (as 
amended by 1915 




Any business or serv- 


the birth 


tificate from 




ice whatever during 




school phy- 


C 320s 4) 




school hours 




sician or 


1911 C 65 s 2, 11 








from medi- 


1915 C 327 s 2, 4, 5 








cal officer of 
board of 
health stat- 
ing that 
child has 


















been exam- 










ined by him. 










and in his 










opinion has 
attainednor- 


















maldevelop- 
ment and is 


















insufficient- 










ly sound 










health and 
physically 
able to 










• 








perform in- 
tended work 


















Require- 










ment after 




' 






entering em- 


• 








ployment: 










[State factory 










inspector or 










his deputy 










or agent 










may require 










similar cer- 










tificate in 










doubtful 




' 






cases] 




B 14 to 16 


[The occupations or 
establishments for 


Same as in A, above 


Same as in A, 
above 




"Vacation 


which this permit is 








permit" 


requiredar' notdefl- 
nitely stated in the 






• 


• 


law, but it would 
appear to be neces- 
sary for employment 
only in those estab- 
lismnents for em- 
ployment in which 
a "work permit" is 




t 
■ 

• 




, — 


required] 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 



Educational 



VI 



Child must demonstrate ability to 
read and write simple English 
sentences and to perform the 
fundamental operations of arith- 
metic through division, accord- 
ing to test furnished by local su- 
perintendent of schools or school 
committee, or must furnish a 
certificate signed by public- 
school teacher or principal of an 
approved private school certi- 
fying to such ability 



Poverty 



vn 



1. Promise of em- 

ployment 

2. Other 



vm 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 

State commissioner of labor 
[and industry] 

"Agents for the protection of 
children," sheriffs, deputy 
sheriffs, police officers, and 
constables: 

Shall enforce any act con- 
cerning the protection of 
children 

1. Power only 

Truant officers, factory in- 
spectors, or other officers 
cnarged with enforcement 
of this act: 

May demand proof of age 
of child apparently under 16 
and forbia his employment 
if such evidence be not pro- 
duced 

[See Table 5 for other powers 
of truant officers tomspect 
certificates] 

2(a). Any offense 
Minimum— 125 
Maximum— 4200 



1. Same as in A, above 

2. Same as in A, above 
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Employment [see table 3]— Continued 

notes on pp. 467-475 should be borne in mind] 



Requirements — Continued 



Educational 



VI 



Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record signed by principal 
or chief executive officer of 
school last attended, certifies: 

(1^ Regular attendance for 
minimum period prescribed by 
law (see Table 5) during any 
period of the 12 months after 
child reaches age of 13; 

(2) Above-mentioned ability 
to read and write simple Eng- 
lish sentences; 

(3) Completion of fifth erade 
in reading, spelling, writing, 
English language, geograj^hy, 

through 



and arithmetic 
tions 



irao- 



Poverty 



VII 



[See note in ccdumn I] 



[See note in column I] 



1. Promise of em- 

ployment 

2. Other 



VIII 



1. Certifi c a t e 
shall contain 
name and ad- 
dress of pros- 
pective e m- 
ployer and the 
nature of the 
occupation in 
which child is 
to be engaged; 
and no certifi- 
cate shall be 
valid except 
in the hands 
of the em- 
ployer named 
ana for the 
occupation de- 
scribed there- 
in 



1. Same as 
A, above 



in 



Enfwcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or pjer- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 
Chief of State bureau of statis- 
tics and information 
Insi>ectors of factories, attend- 
ance officers, and other au- 
thorized officers 
Any person: 

May make and prosecute 
complaints 

2(a). Any offense 
Maximum— $100 

2(b). Any offense 
(Each day's violation a sepa- 
rate offense) 
Maximum— $20 



1. Same as in 
A, above 



1. Same as in A, above 

2. Same as in A, above 



B 



1. Same as in A, above 

2. Same as in A, above 



138 



CHILD LABOB LEGISLATION. 



Table 2— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 
Kindofi)ermit 

n 


Occupations or estab- 
lishments 

Exemptions 

in 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


miNNESOTA- 

Continued 

G S 1913 s 3850, 8486 

[The provisions tab- 
ulated in B appear 
to apply to any oc- 
cupation, but the 
law Is not definite] 


B "Any child" 

"Certificate" 
of physical fit- 
ness 

[May be required 
after entering 
employment] 


[Any occupation— See 
note in column 1} 


• 


Certificate 
from repu- 
table .prac- 
ticing phy- 
sician desig- 
nated by 
school 
board, af- 
firm ing 
child's 
physical fit- 
ness to per- 
form work 
at which en- 
gaged, shall 
be required 
by officials 
of labor de- 
partment or 
truant offi- 
cers, if said 
child ap- 
pears un- 
able to per- 
form such 
work 


MISSISSIPPI 

1908 C 99 (as amend- 
ed by 1912 C 165) 
s 1, 3, 6-8 

1914 C 163 s 3, 4 

1914 C 164 s 9 

[1912 C 165 s 9, amend- 
ing 1908 C 99, which 
exempted fruit can- 
neries from the 
provisions tabu- 
ULted in A, and 
which so defined 
the application of 
the act as to make 
the penalties and 
"physical require- 
ments" applv to 
employment m all 
the establishments 
listed in column 
Ui, was repealed 
by 1914 C 163 s 8] 


A Boy 12 to 16 
Girl 14 to 16 

"Affidavit" 
of age and 
schoolatt^^nd- 
ance 


Manufacturing estab- 

ment 
MiU 
Factory 
Cannery [See note in 

column 1] 

Exemptions: 
[1914 C 164 repeals 
these provisions in 
so far as they relate 
to "cotton nulls and 
knittmg mills," but 
enacts nearly identi- 
cal provisions for 
such establishments 
in regard to affi- 
davit, etc. — See pro- 
visioxis in B, below] 


Affidavit of parent or 
guardian states date 
ofbirthofchfld 


Requirement 
after enters 
ing employ- 
ment: 

Countyhealth 
officer must 
inspect 
"manufac- 
turing es- 
t a b 1 is h - 
ments"and 
report to 
sheriff child 
whose phys- 
ical condi- 
tion inca- 
pacitates 
him to per- 
form work 
required, 
and sheriff 
shall re- 
move him 
from estab- 
lishment. 
Judgment 
of health 
officer shall 
be conclu- 
sive [See 
note in col- 
umn I] 
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EMPLOYMENT [SEE TABLE 3]-<Jontmued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vin 










1. [See column VJ 

2. [A maximum penalty of 
$100 or imprisonment for 
3 months is incurred for re- 
fusing to produce certificate 
upon demand or employing 
child who can not obtain it] 


B 


Affidavit of parent or guardian 
states last school attendance, 
grade of studies pursued, and 
name of school and teacher in 
charge 






1. Duty 
State factory inspector 
County hesdth officer: 

[ For duties , see A-V] 
County sheriff: 

[For duties, see A-V] 
Circuit judge: 

Shall specially charge 
grand jury to investigate 
violations 

2(a). Any offense 

Minimum— 150 or imprison- 
ment for 10 days, or both 

Maximum— $100 or imprison- 
ment for 60 days, or both 

(Above penalty applies specifi 
cally to employment only in 
"mill, factory or manufac- 
turing establishment'') 
2(b). Any offense 

Minimum— $10 

Maximum— $100 

(Penalty 2(b) is incurred for 
refusal to obey lawful order 
of sheriff or health officer, 
and applies spedfically only 
to "manufacturing estab- 
lishments") 


A 
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Table 2,— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 
Kindofi)6rmit 

II 


Occupations or estab- 
lismnents 

Exemptions 
111 


: — — ■ — 1 

Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


MISSISSIPPI— 

Ck>ntinued 

1914 C 163 s 3, 4 
1914 C 164 8 1,3-9 


B Boy 12 to 16 
Girl 14 to 16 

"Affidavit" 
of aee and 
school attend- 
ance 


Cotton mill 
Knitting mill 


Same as in A, above 


Same as in A, 
above, ex- 
cept that 
provision 
applies to 
cotton and 
knitting 
mills 


BOSSOUBI 

Revised Statutes 
1909 V 1 s 1718 (as 
amended by 1911 p 
132), 1720-1724 (as 
amended by 1911 p 
132}, 1726d (as 
added by 1911 p 
132) 

R S 1909 V 2 s 7824, 
7825 

[For law prohibiting 
employment of 
boy under 16 in 
mine if he can not 
read and write, see 
R S 1909 v2s 8456, 
8463, 8465, 8467 (as 
amended by 1911 p 
319)] 


A 14 to 16 

"Employ- 
ment certifi- 
cate" 


Any occupation 


(1) Passport 

(2) Birth certificate 

(3) Baptismal certifi- 
cate 

(4) Other religious rec- 
ord 

If no one of above 
is obtainable, 

(5) Affidavit of parent 
or guardian 


Issuing officer 
certifies, af- 
ter exami- 
nation, that 
in his opin- 
ion child has 
attained 
normal de- 
velopment 
and is in suf- 
ficiently 
sound health 
and physi- 
cally able to 
perform in- 
tended 
work. If is- 
suing officer 
so requests, 
physical 
condition 
shall be de- 
termined by 
medical offi- 
cer of board 
or depart- 
ment of 
health or by 
a regularly 
licensed 
physician 




B 14 to 16 

" CJertiflcate 
of physical fit- 
ness" 

[May be required 
after encering 
employmentj 


Same as in A, above 




Factory in- 
spector or 
ms assistant 
or deputy 
may de- 
mand cer- 
tiflcate of 
physical fit- 
ness from 
regularly li- 
censed phy- 
sician for 
child who 
seems phys- 
ically un- 
able to per- 
form work 
at which en- 
gaged 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vm 




Same as in A, above 




• 


1. Duty 
State factory inspector 
County health officer: 

[For duties, see B-VJ 
County sheriff: 

Has duty of enforcement 

[See also B-Vl 
Circuit judge: 

Has duties as specified in 
A, above 

2(a). Any offense 

Minimum— $50 or imprison- 
for 10 days, or both 

Maximu^^-|100 or imprison- 
ment for 60 days, or both 
2(b). Any offense 

Minimum— $10 

Maximum— $100 

(Penalty 2(b) is incurred for 
refusal to obey lawful order 
of sheriff or health officer) 


B 


Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record , signed by principal 
or chief executive officer of 
school attended, certifies: 

(1) Ability to read and write 
simple English sentences; 

(2) That child '' has regularly 
attended '' school 




1. [No specific 
provision] 

2. Certificate 
states Icind of 
work which 
child says he 
intends to do 


1. Duty 
State factory inspector: 

In cities of 10,000 or over 
"shall enforce all laws relat- 
ing to the inspection" of fac- 
tories, warehouses, freight 
depots, machine shoi>s, 
laundries, tenement work- 
shops, bakeshops, hotels, 
restaurants, bowling alleys, 
theaters, concert hails or 
places ofpublic amusement, 
and other manufacturing, 
mechanical, and mercantile 
establishments and work- 
shops 

2(a). Any offense 
Maximum— 4100 or imprison- 
ment for 1 year, or both 
(Each day's violation a sepa- 
rate offense) 


A 








1. [See column V] 

2. [Chfld who can not obtain 
certfficate demanded shall 
not be employed. Penalty 
in A, above, applies to vio- 
lation of any provision of 
this act] 


B 
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Table 2.— REQUIREMENTS FOR ENTERING 

(In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






References 


Kind of permit 


Exemptiofu 


Evidence of age 


Physical 


I 


II 


m 


IV 


V 


MONTANA 


A Under 14 


Any occupation dur- 
ing school term 


''Satisfactory proof of 
age" 




Revised Codes 1907 
s 1660, 1669 


[Age of comple- 
tion of puDlic- 








1913 C 76 s 1100-1103 


school studies 
to 141 

"Aee and 
schooling cer- 
tificate^ 


• 


• 


• 




B 14tol6 


Same as in A, above 


Same as in A, above 






''Aee and 
schooling cer- 
tificate^ 








RC 1907 s 1660, 1669, 


C Over 16 


Factory 
Workshop 


Official record, com- 




1746, 1748-1761 




piled by State com- 




1911 C 120s 5 


"Age cer- 


Mine 


missioner of labor 




1913C65s3,6 


tificate" 


Mill 

Smelter 

Steam, electric, hy- 


and industry, from 
reports made to hhn 
by county superin- 
tendent of sdiools. 








draulic, or com- 








pressed-air railroad 


giving ages of all 








Passenger or freight 


chil(uen under 16 








elevator 


who are residents of 








Where any machinery 

is operated 
Telegraph company 
Telephone comx>any 
Messenger company 
Any occupation not 
above enumerated 
which is known to 
be dangerous or un- 
healthful or which 
may be in any way 
detrimental to the 
morals of child un- 


State 




1 




der 16 


1 ■ ' 1 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne inSmind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspecior's orders 

TX" 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vni 




"Satlsfectory proof" that child 
''has successfully completed" 
the studies of reading, speUing, 
writing, language, English 
grammar, geography, history 
and civics, physiology and hy- 
giene, and arithmetic 






1. Duty 
Truant officers 

State bureau of child and ani- 
mal protection: 

Was created "for the pur- 
pose of enforcing the laws 
* ♦ ♦ pertaining to chil- 
dren" ; 
Has powers of inspection 

2(a). Each offense 
Minimum— $25 
Maximum — $50 


A 


Certificate issued upon "a knowl- 
edge" of child's ability to read 
and write English 






1. Same as in A, above 

2. Same as in A, above 


B 


t 




• 


1. Duty 
State commissioner of labor 
and industry 

State bureau of child and ani- 
mal protection: 

Has duties and ]x>wers as 
si)ecifled in A, above 
State coal mine inspector: 

As to coal mines 
[State mine inspector must in- 
spect mines, out his duties 
apparently relate only to 
safety— See R C 1907 s 1713, 
1720T 

L Power only 
Any reputable citizen: 
May make complaint 

2(a). Any offense 
Minhnnm— $25 or imprison- 
ment for 30 days, or both 
Mairfmnm— $500 or imprison- 
ment for 6 months, or both 


C 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






Heferences 


Kind of permit 


Exemptions 


Evidence of age 


Physical 


I 


II 


lil 


IV 


V 


HEBBASKA 


A 14 to 16 (if 


Manufacturing estab- 


(1) Passport 

(2) Birth certificate 


Issuing officer 




graduate) 


lishment 


after mak- 


IFor public exhibi- 




Mercantile institution 


(3) Baptismal certifi- 


ing exami- 


tions, see Table 7] 


"Employ- 
ment oertin- 


Factorv 
Workshop 


cate 


nation signs 




(4) Other religious or 


statement 


|The oertiflcates tab- 


cate" 


Theater 


official record show- 


that in his 


ulated in A and B 




Concert hall 


ing date of birth 
If no one of abof e 


opinion 


are alsocalled ''Age 




Place of amusement 


child has at- 


and schooling cer- 




Store 


is obtainable, 


tained nor- 


tificates"] 




Office 


(5) Affidavit of par- 


mal devel- 






Hotel 


ent or guardian 


opment, is 


Revised Stat u t e s 




Laundry 


(6) In doubtful 


in sound 


1913 s 3576, 357S, 




Bowling alley 


cases, issuing office 


health, and 


3580, 3582, 3583, 
3585,3586 




Passenger or freight 
elevator 


may refer question 
of age to the judge 


physic a 1 ly 
able to per- 






Messenger for any of 
the above 


of the juvenile court 


form in- 


[For law according to 




or to the county 


to n d e d 


which evening or 




Driver for any of the 


judge, whose judg- 
ment shall be nnal 


work. I n 


other school at- 




above 


doubtful 


tendance equiv- 








cases such 


alent to the even- 








fitness shall 


ing-school attend- 








be deter- 


ance tabulated in 








mined by a 


B-VI may be re- 








medical 


quired of child 14 
to 16 in city and 








officer of the 








board or de- 


metropolitan city 
schooldistricts 








partment of 
nealth, or 








and 14 to 15 in 








by a phy- 


other places, if he 








sician pro- 


is "legally and reg- 








vided by 


ularly employed 








the State 


for his own sup- 






, 


board of in- 


port or the support 
of those actually 
dependent upon 
him," see R S1913 








spection 


B 14 to 16 (if 


Same as in A, above 


Same as in A, above 


Same as in A, 


nongrad- 
uate) 






above 


8 6024-6926] 










"Employ- 
ment oertin- 
















• 


oate?! 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 



Educational 



VI 



Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record, signed by teacher 
and principalof theschoolchild 
has attenoed, shows: 

(1) Completion of eighth 
grade; 

(2) Attendance for three- 
fourths of school year previous 
to becoming 14 years of age, or 
during the year previous to 
applymg for record ; 

(3) Above-mentioned ability 
to read and write simple E nglish 
sentences 



Poverty 



VII 



1. Promise of em- 

ployment 

2. Other 



vin 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 
State deputy commissioner of 

labor 
Truant officers 

1. Power only 
Members of State board of 
kispection: 

May inspect employment 
certificates and demand evi- 
dence of age of child appar- 
ently under 16 whose certifi- 
cate is not on file, and for- 
bid his employment if evi- 
dence that ne is over 16 be 
not produced. For further 
I)owers, see C-V 
Any person: 

May cause enforcement 

2(a). Each offense 
Maximum— $50 

2(b). Any offense 
(Each day's violation a sepa- 
rate offense) 
Minimum— 15 
Maximum— $20 



Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record, signed by teacher 
and principalof the schoolchild 
has attended, shows: 

(1) Noncompletion of eighth 
grade; 

(2) Attendance for three- 
fourths of sdiool year previous 
to becoming 14 years of age, or 
during the year previous to ap- 
plying for record; 

(3) Above-mentioned ability 
to read and write simple Eng- 
lish sentences 

Certificate of regular attendance 
at a public evening schoo 1 which 
is maintained for not less than 
20 weeks per year, 3 evenings 

ger week, and 2 hours per even-, 
ig 

Requirement after entering 
employment: 
[Compulsory evening-school at- 
tendance—See Table 5, E] 



1. Same as in A, above 

2. Same as in A, above 



B 



72485°— 15- 



-10 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

II 


Occupations or estab- 
lishments 

Exemptions 
III 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Phjrsical 
V 


NEBRASKA— 

Continued 


C Under 16 

"Certificate" 
of physical fit- 
ness 

[May be required 
after entering 
employment] 


[Any occupation] 




Member o f 
State board 
of inspec- 
tion may 
demand 
exam i n a - 
tion by reg- 
ularly 1 i - 
censed phy- 
sician s e - 
lected b v 
the board, 
of child 
under 16 
who seems 
physica 1 1 y 
u n a b 1 e to 
do work at 
which en- 
gaged 


NEVADA 

[For public exhibi- 
tions, see Table 7] 

Revised Laws 1912 

s 6824, 6285 
1915 C 203 s 4, 8, 9, 13 

[The law specifies no 
requirements for 
permit tabulated 
InAJ 

[See Table 1, A, for 
later law which 
would appear to 
limit this provi- 
sion, in so far as it 
applies to children 
under 14, to em- 
ployment outside 
school hours and 
during vacation] 


A Boy under 14 
Girl under 16 

"Written 
permit" 

[But for mini- 
mum age of 14 
for employ- 
ment m any 
business o r 
service during 
school hours, 
fixed by later 
law, see Table 
1,A] 


Factory 

Store 

Shop 

Mine [But 1913 C 232 
s 2, which is a later 
provision, fixes a 
minimum age of 16 
for employment in 
mine— See Table 1, 
BJ 

Any inside employ- 
ment 

Exemptions: 
Inside ■ employment 
connected wiu farm 
or housework 


« 
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EMPLOYMENT [SEE TABLE 3] -Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




1 

Educational 

VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vni 






• 




1. (See column V] 

2. [Child who can not obtain 
certificate shall not be em- 
ployed. Penalties in A, 
above, appear to be appli- 
cable here] 


C 


1 

• 






1. Duty 
State labor conmiissioner 

2(a). Any offense 
Maximum— <500 or imprison- 
ment for 6 months, or both 


A 
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Table 2.--IIEQUIIIEMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






References 


Kind of permit 


Exemptions 


Evidence of age 


Physical 


I 


II 


m 


IV 


V 


NEW HAMP* 


A Under 16 


Mill 


One of the fol- 


Certificate 


SHIBE 


[14 to 16] 


Factory 
Workshop 


lowing: 


from medi- 






(1) Passport 


cal officer of 


Public Statutes 1901 


"Employ- 
ment certifi- 


Quarry 


(2) Birth certificate 


local board 


C 93 s 15 (as 


Mercantile establish- 


(3) Baptismal certifl- 


of health or 


amended by 1901 


cate" 


ment 


cate 


a physician 


C61) 




" Tenement house 


(4) Public record 


designated 


1911 C 162 s 1 (as 




manufactory or 


showing date of 


by school 


amended by 1913 




workshop" 


birth 


board, certi- 


C 224 s 1). 2, 7, 10 




Store 




fying that 
child has at- 


(as amended by 
1915 C 61), 12, 13, 




Business office 






Telegraph office 




tained nor- 


16, 17, 19, 20, 21 




Telephone office 




mal devel- 


1911 C 198 s 2 




Restaurant 
Bakery 




opment and 
is in suffi- 


[For requirement of 




Hotel 




c i e n 1 1 y 


proof of age and 




Barber shop 




sound 


certificate of lit- 




Apartment house 




health and 


eracy, according 




Bootblack stAnd or 




p h y sically 


to earlier law, su- 




parlor 




able to per- 
form In- 


I)erseded in large 




Distribution or trans- 




I)art by these pro- 




mission of merchan- 




tended 


visions, see also 




dise 




work 


P S 1901 C 93 s 11 




Distribution or trans- 






(as amended by 
1901 C 61), 13 (as 




mission of messages 














amended by 1901 










C 61), 18, and P S 










1901 C 92 s 18] 










[1913 C 221, amend- 










ing P S 1901 C 93 s 






. 




14, by requiring 










attendance at 










school until 16 un- 










less child has com- 










pleted elementary 










school course, 
would appear to 
limit employment 










B Under 16 


Occupations or estab- 


Same as in A, above 


Same as in A, 


of nongraduate 


[14 to 16] 


lishments same as in 




above 


child to outside 




A, above, during a 






school hours and 


Vacation 


vacation period of 


• 




during vacation] 


"certificate" 


the school year 






1913 C 162 s 3 


C Under 16 

No docu- 
ment specified 


Any occupation 


• 


State board of 
health, 
when re- 
quested by 
State super- 












[Mav be required 
after entering 






intendent of 








p u b 1 i c in- 




employment] 






s t r u ction, 
must make 
i n spections 
and may re- 
quire the 
discharge of 
child who 
by reason of 
physical 
con dition 
can not, in 
its j u d g- 
ment, con- 
tinue in em- 
ployment 
without 
risk to 











health 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 


- 


Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

vni 


1 


Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record, signed by principal 
or chief executive officer of 
school attended, certifies: 

(1) Regular attendance for 
300 half days during year pre- 
vious to arriving at age of 14 or 
to applying for schoolrecord; 

(2) Above-mentioned ability 
to read and write simple Eng- 
lish sentences 

(If child has attended an English- 
taught school 3 years, and issu- 
ing officer considers him men- 
tcdly incapable of acquiring abil- 
ity to read and write simple 
English sentences. State super- 
intendent of public instruc- 
tion, after investigation, may 
issue permit authorizing em- 
ployment) 

|For later provision which would 
appear to require graduation 
from elementary school course 
for work during school hours, 
see last note in column 1} 




• 


1. Duty 

State labor commissioner: 
Shall, "whenever he shall 
deem it necessary," prose- 
cute violations of laws ''reg- 
ulating the employment of 
help'' 

Truant officers 

State superintendent of pub- 
lic Instruction and State in- 
spectors appointed by him 
and under his supervision 

2(a). Any offense 
Minimum— 15 or imprison- 
ment for 10 days, or both 
Maximum— S200 or Imprison- 
ment for 30 days, or both 
2(b). Any onense 
(Each day's violation a sep- 
arate offense) 
Minimum— 15 
Maximum — S20 


A 








1. Same as in A, above 

2. Same as in A, above 


B 








1. [See column V] 

2. [Penalties in A, above, 
seem to be applicable here] 


C 
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EMPLOYMENT [SEE TABLE 3]— Continued 

notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continumg 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

viir 




Inability to read and write simple 
English sentences 

Requirement after entering 
employment: 
[Compulsory day or evening 
school attendance unless ex- 
iempted— See Table 6, C] 






1. Duty 

State labor commissioner: 
Shall, "whenever he shall 
deem it necessary," prose- 
cute violations of laws "reg- 
ulating the employment of 
help" 

Truant officers: 

As to employment under 
16 in manufacturing, me- 
chanical, and mercantile 
establishments, if required 
by district school board; in 
other establishments, as to 
employment under 16 dur- 
ing school hours 

District school boards 
1. Power only 

State superintendent of pub- 
lic instruction or his deputy 

2(a). Each offense 
Maximum— 150 


D 


" Satisfactory proof " that: 

(1) Child has attended school 
130 days during 12 months next 
preceding date of application 
for certificate; 

(2) He is able to read and 
write simple English sentences; 

(3) He has completed 5 yearly 
grades in reading, writing, 
spelling. English language, and 
geography, and is familiar with 
arimmetic through fractions 




1. "Employ- 
er's certifi- 
cate," fiUed 
out by em- 
ployer, s e t - 
ting forth the 
nature of the 
work child is 
to do, the date 
it begins work, 
and me salary 
to be paid, 
must b e r e - 
turned by em- 
ployer "with- 
in 2 days" to 
issuing officer 


1. Duty 
State commissioner of labor 
(with supervision and con- 
trol over assistant and in- 
spectors) 

1. Power only 
[See also Table 3, B, for offi- 
cers empowered to inspect 
certificate] 

2(a). Any offense 
Maximum— S25 or imprison- 
ment for 60 days, or both 
(Person emplosring child con- 
trary to laws of State incurs 
maximum penalty of fine 
of $100 or imprisonment for 
1 year, or both— 1915 C 246 
si, 2) 


A 


Same as in A, above 




1. Same as in 
A, above 


1. Duty 

State commissioner of labor, 
assistant commissioner, and 
inspectors of the depart- 
ment of labor 

Attendance officers or other 
persons empowered to com- 
pel school attendance 

Police officers 


B 
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EMPLOYMENT [SEE TABLE 3]— Continued 
xiotes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 
1. Enforcing authorities- 
















1. Promise of em- 


Duty; Power only 
2. Penalties— (a) Employment 




Educational 


Poverty 


ployment 
2. Other 


without certificate or per- 
mit, etc.; (b) Continuing 
emplojrment contrary to 
impector's orders 




VI 


vn 


vm 


IX 










Duty— Continued 


B 








Other persons desisnated by 
law to protect children from 


















cruelty and neglect 










1. Power only 










Officer or agent for incorpo- 










rated society for the protec- 










tion of children ftom cruelty 










and neglect 










2(a). Any offense 










Maximum— 150 or imprison- 










ment for 90 davs, or both 
2(a). Habitual violation 


















Maximum— $1,000 or impris- 










onment for 3 years, or both 










(Person employing child con- 
trary to laws of State hicurs 


















maximum penalty of fine 










of $100 or imprisonment for 
1 year, or bolh— 1915 C 246 
81,2] 












Ability to read and write simple 






1. Duty 


A 


English sentences. Examina- 






State industrial commission: 




tion by issuing officer 






Has dutv of enforcement 
in cities of the first or sec- 




School record, signed by principal 








or chief executive officer of 






ond class; 




school attended, must certify: 






May investigate and 




(1) School attendance of 130 
days during 12 months previous 






make regulations for carry- 
ing law into effect 




to 14th birthday or to applying 






Board of health or health 




for school record; 






commissioners: 




(2) That child has received 






In cities other than those 




instruction during above period 
in reading, spelling, writing, 






of the first or second class. 








and in towns and villages 




English grammar, and geogra- 
phy, anais familiar with arith- 
metic through fractions; 






1. Power only 
Truant officers: 








May inspect establish- 




(3) Above-mentioned ability 






ments 




to read and write simple English 










sentences; 






2(a)(b). First offense 




(4) Completion of the work 






Minimum— $20 




prescribed for first 6 years of 






Maximum— $50 




elementary school 






2(a)(bj. Second offense 
Minimum— iw or imprison- 




Requirement after entering 






ment, or both 




employment: 






Maximum— $250 or imprison- 




[Compulsory continuation-school 






ment for 30 days, or both 
2(a)(b}. Third offense 
Minimum— $250 or imprison- 




attendance under certain con- 








ditions—See Table 6, F] 














ment, or both 










Maximum— Fine or imprison- 










ment for 60 days, or both 


\ 
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Table 2. ^REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






References 


Kind of permit 


Exemptions 


Evidence of ago 


Physical 


I 


II 


lU 


rv 


V 


NEW YORK— 


D 14 to 16 


Factory (including 


Same as in A, above 


Same as in A, 


Continued 


*'Employ- 
ment certifi- 


bakery or laundry 
oth&c than home 




above 


C 144). 164. 165 (as 
amended oy 1913 


laundry where work 




Require- 


cate" 


is done for family 




ment after 


C 144). 166 (as 
added by 1913 C 
144), 167 (as 




trade) 




entering em- 








ployment: 




Exemptions: 




State medical 


amended by 1913 




"Nothing herein con- 




inspector 


C 145), 172 (as 




tained shall prevent 




may require 
examina- 


amended by 1913 




a person engaged in 




C145) 


9 


farming from per- 
mitthig his children 




tion of chil- 


C L 1909 V 4 Penal 






dren em- 


C40: 




to do farm work for 




ployed in 
factories 


Art 120 s 1275 




him upon his farm. 




(as amended by 




Boys over the age of 






1913 C 349) 




12 years may be 
employed in gathw- 


















ing produce, for not 










more than 6 hours 










in any 1 day," sub- 










ject to the compul- 
sory education law. 


















for which see Table 5 






C L 1910 V 8 Educa- 


C 14 to 16 


In any city of 


Same as in A, above 


Same as in A, 


tion C 16: 




the first or second 




above 


Art 23 s 626, 628 


''Employ- 
ment certin- 


class: 






(as amended by 


Any occupation 






1913 C 748), 632, 


cate" 








636 










C L 1910 V 8 Educa- 


D 14 to 16 


Outside of city 


Same as in A, above 


Same as in A, 


tion C 16: 




of the first or second 




above 


Art 23 s 626,628 


"Employ- 
ment certin- 


class: 






(as amended by 


Mercantile establish- 






1913 C 748), 630 (as 
amended by 1913 


cate" 


ment 








Factory 






C101),632,633sub- 




Business office 






division 3, 636 




Telegraph office 
Restaurant 






[The provisions tab- 




Hotel 






ulated in D and E 




Apartment house 






are apparently su- 




Distribution or trans* 






I>erseded by those 




mission of merchan- 






given in A and B, 
m so far as the 




dise 








Distribution or trans- 






former are covered 




mission of massages 






by the latter] 




















E 14 to 16 


Outside of city 
of the first or second 


School record gives 
date o! birth 






"School- 


class: 








record certifi- 


Any occupation other 
than those men- 








cate" 










tioned in D, above 






C L 1910 V 8 Educa- 


F Boy 14 to 16 


Same as in C^ above 


Same as in A, above 


Same as in A, 


tion C 16: 


(if non- 






above 


Art 23 s 622 (as 


graduate) 








amended by 1913 C 










748),627(as amend- 
ed by 1913 C 748). 
628 (as amended 


"Employ- 








ment certifi- 








cate" 








by 1913 C 748), 631 
(as amended by 


















1913 C 748), 632, 636 

— ^ — 1 
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EMPLOYMENT [SEE TABLE 3]— Continued 

notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 



Educational 



VI 



Same as in A, above 



Same as in A, f^bove 



Poverty. 



VII 



1. Promise of em- 

ployment 

2. Other 



VIII 



Same as in A, above 



School record same as in A, above 



Noncompletion of elementary 
school course— See Table 6, F 

Educational requirements and 
school record same as in A, 
above 

Bequirement af<jBr enter- 
ing emplojonent: 
[Compulsory evening-school at- 
tendance unless attending 
continuation school] 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 
State industrial commission 

1. Power only 
Truant oflacers: 

May inspect establish- 
ments 

2. Same as in A, above 



1. Same as in F, below 

2(a). First ofFense 

Maximum— ^50 

2(a). Subsequent ofFense 
Minimum— $50 
Maximum— f200 



1. Same as in F, below 

2. Same as in C, above 



B 



D 



1. Same as in F, below 

2. Same as in F, below 



1. Duty 
Superintendent of schools: 
Shall supervise the en- 
forcement of this article in 
each city, unicm free school 
district, or common-school 
district whose limits in- 
clude in whole or in part an 
incorporated village 
State commissioner of educa- 
tion: 

Shall supervise enforce- 
ment 



2. Same as iaC^^Vi^'^'fe.k 



E 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatcHy 





Age 

•Kind of permit 

n 


Occupations or estab- 
lishments 

Exemptions 

m 


Requirements 


State 
References 

I 

• 


Evidence of age 
IV 


Physical 
V 


NORTH CARO- 
LINA 

PeU'sRevisalofl908 
Supplement 1913 C 
45a s 1981ee(3), 
1981ee(4),1981ee(5) 

[Above law contains 
also a reauirement 
of certificate for 
employment un- 
der 16 "at night" 
in these establish- 
ments, but em- 
ployment under 16 
Is prohibited 9 p. 
m. to 6 a. m. in 
these same estab- 
lishments—See Ta- 
ble 4, A] 

• 


A Under 13 

[The minimum 
ago for em- 
ployment in 
"factory or 
manufactur- 
ing establish- 
ment" is 12— 
See Table 1, 
A] 

Certificate of 
age and school 
attendance 


Mill 

Factory 

Manufacturing plant 

(Employment in 
above establish- 
ments permitted 
only "in appren- 
ticeship capacity") 

[For earlier law re- 
quiring statement 
of age and certificate 
as to school attend- 
ance for employ- 
ment of child in fac- 
tory or manufactur- 
ing establishment, 
amended in 1915 so 
as to impose a pen- 
alty, not found in 
either the earlier 
law or that here tab- 
ulated, of a fine of 
not less than $500 or 
imprisonment for 
not less than 90 days 
for a second convic- 
tion of violation 
within 12 months, 
see P R 1908 C 45a 
s 1981d and C 81 fol- 
lowing s 3362-3364 
(as reenacted by 
1915 C 148 s 3)1 


The "certificate" re- 
quired in column IT 
is from parent, 
guardian, etc., ana 
shall show age of 
chfld 




NORTH DAKOTA 

Compfled Laws 1913 
s 1405, 1407-1409, 
1411, 1413 

[The compulsory 
school - attendance 
requirements (see 
Table 6, A) would 
appear to restrict 
this certificate, if 
the employment is 
during school 
hours, to child 
who has gradu- 
ated from the com- 
mon schools, ex- 
cept in case where 
"chUd is actually 
necessary for sup- 
port of family "J 


A 14 to 16 

"Employ- 
ment certifi- 
cate" 


MercantUe establish- 
ment 
Factory 
Workshop 
Mine 


One of the fol- 
lowing: 

(1) Birth certificate 

(2) Passport 

(3) Baptismal certifi- 
cate 

(4) Other religious rec- 
ord 

(If evidence of age as 
specified in (2), (3), 
or (4) is accepted, ii 
must be accompa- 
nied by affidavit of 
parent or guardian) 


Issuing officer 
must exam- 
ine child 
and sign 
statement 
that in his 
opinion he 
has attained 
normal de- 
velopment 
and is in 
sound health 
and phys- 
ically able 
to perform 
intended 
work. In 
doubtful 
cases such 
physical fit- 
ness shall be 
determined 
by medical 
officer of 
board or de- 
partment of 
health 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
empl03rment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

vm 




The "certificate" required in col- 
umn II is from parent, guar- 
dian, etc., and shaU set forth the 
fact that child has attended 
school for 4 monfhs during the 
pre3eding 12 months 






1. Duty 

County superintendent of 
public schools: 

Must investigate viola- 
tions and report same to the 
solicitor of the judicial dis- 
trict in which they occurred 

[For powers of attendance offi- 
cers in enforcement of com- 
pulsory school-attendance 
laws, which might indi- 
rectly result in the enforce- 
ment of these provisions, see 
Table 5, column Villi 

[Certificates are required to be 
"accessible to any inspector 
of fsictories or other author- 
ized officer charged with the 
enforcement of this act," 
but there is no further men- 
tion of the factory inspector] 

2(a). Any offense 
Violation a misdemeanor [See 

P R 1908 C 81 s 3293] 
[See also note in column ill] 


A 


Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

School record, signed by principal 
or chief executive officer of 
school attended, certifies: 

(1) School attendance for 120 
days during school year pre- 
vious to arriving at age of 14 or 
during year previous to apply- 
ing for schoolrecord; 

(2) That child has been in- 
structed during above period in 
reading, spelling, writmg, Eng- 
lish grammar, and geography, 
and 3 familiar with arithmetic 
through fractions; 

(3) Above-mentioned ability 
to read and write simple Ene- 
lish sentences [See note in col- 
umn I] 


[See note in 
cohimn I] 




1. Duty 
Peace officers: 

May inspect establish- 
ments and demand employ- 
ment certificate; 

Shall report violations to 
school board or board of 
education; 
May make complaint 
1. Power only 
Local superintendent of 
schools or clerk of school 
board or board of education: 
May demand evidence of 
age of child apparently un- 
der Id whose employment 
certificate is not nled, and 
forbid employment if such 
evidence be not produced 
Any person: 

May make complaint 

2(a). Each offense 
Minimum— $20 
Maximvun— $50 


A 
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Table 2.— REQUIKEMENTS FOR ENTERING 

[In reading this analysis, the explanatory 



State 
References 



OHIO 

[For public exhibi- 
tions, see Table 7] 

Page and Adams' 
Annotated Gen- 
eral Code 1912 s 
871-22 (as added 
bv 1913 p 95), 871- 
24 (as added by 
1913 p 95), 6246, 
6248, 7762, 7765 (as 
amended by 1913 
p 864), 7766 (as 
amended by 1914 
p 129), 7767 (as 
amended by 1913 
p 864), 7770 (as 
amended by 1913 
p 864), 7771 (as 
amended by 1914 
p 225), 7773 (as 
amended by 1914 
p 225), 12975, 12982, 
12983, 12986, 12993- 
12994 (as amended 
by 1913 p 864), 
13007-7 (as added 
by 1913 p 864), 
13007-9 (as added 
by 1913 p 864), 
13007-10 (as added 
by 1913 p 864), 
13007-11 (as added 
by 1913 p 864) 

[For penalty under 
earlier law for 
employing child 14 
to 16 who can not 
read and write 
English, see P & 
A A G C 1912 s 
12976] 



Age 

Kind of i>ermlt 

II 



A Boy 15 to 16 
Girl 16 to 18 

"Age and 
schooling cer- 
tificate" 



B Boy 15 to 16 
Girl 16 to 18 



"Age and 
cer- 



Lge 
schooUng 
tificate" 



/- 



OccupatiooQs or estab- 
lismnents 

Exemptions 



in 



Mechanical establish- 
ment 

Mercantile establish- 
ment 

Mill 

Factory 

Workshop 

" Tenement -house, 
manufactory or 
workshop" 

Store 

OfiBoe 

Office building 

Restaurant 

Boarding house 

Bakery 

Barber shop 

Hotel 

Apartment house 

Bootblack stand or 
establishment 

Public stable 

Garage 

Laundry 

Place of amusement 

Club 

Brickyard 

Lumberyard 

Construction or repair 
of buildings 

Distribution or trans- 
mission of merchan- 
dise 

Distribution or trans- 
mission of m^sages 
[But see Table 1, D, 
for prohibition of 
employment of girl 
under 21 in trans- 
mission of messages] 



Requirements 



Any occupation [not 
forbidden by law to 
bov under 16 and 
girl under 18] 



Evidence of age 



IV 



1) Passport 

(2) Birth certificate 

(3) Baptismal certifi- 
cate 

(4) Other religious 
record 

If no one of above 
is obtainable, 

(5) Other documen- 
tary evidence satis- 
factory to issuing of- 
ficer (attested school 
census or enumera- 
tion record may be 
accepted in discre- 
tion of officer, but 
not school record or 
affidavit of parent 
or guardian) 

If no documen- 
tary proof as above 
is obtainable, and 
parent or guardian 
so certifies, and is- 
suing officer is satis- 
fied that reasonable 
effort has been 
made to secure such 
proof, 

(6) Physician's cer- 
tfficate of age is- 
sued, after examina- 
tion, by school phy- 
sician or if there be 
none by physician 
employed for this 
purpose by board of 
education 



Same as in A, above 



Physical 



Certificate 
from school 
phvsician, 
or if there be 
none physi- 
cian of board 
of health, or 
if there be 
no such 
board, from 
licensed 
p h y sician 
a p p inted 
by board of 
e d ucation, 
showing 
that child is 

Eh y sicaUy 
t to be em- 
ployed in 
any of the 
occupations 
perm itted 
by law for 
child be- 
tween 15 
and 16. If 
records of 
school phy- 
sician snow 
child to 
have been 
previously 
sound in 
health, is- 
suing officer 
may, in his 
d i s cretion, 
waive this 
requirement 



Same as in A, 
above 
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BafPLOYMENT [SEE TABLE 3]— Continued 
DOtM-tm pp. 467-475 should be borne in mind] 



Requirements— Ckmtinued 



Educational 



VI 



Proof satisfootory to issuing offi- 
cer that child has been exam- 
ined and, if a boy, has passed 
a satisfactory sixth grade test, 
or, if a gbl, a satisfactory 
seventh grade test, in reading, 
spelling, writing, English gram- 
mar, geography, and arithmetic 

In citias, in ordor to ascertain 
whether the above require- 
ments have been met, local 
board of education may appoint 
Juvenile examiner who shall 
certify that he has examined 
child and that latter has passed , 
to his satisfaction, the grade 
test as above; but if, in his 
opinion, child is below normal 
in mental development so that 
be can not with due in- 
dustry pass such test and if 
sdiool record shows child to be 
below normal in development, 
Juvaiile examiner may certify 
such fact and issuing officer may 
grant certfficate in his discre- 
tion. If said examiner is satis- 
fied that the standard of any 
school is sufficiently high, he 
may accept the records thereof 
as snowing that child has passed 
test without further examina- 
tion [See provisions in C, below] 

School record, approved by issu- 
officer and sijgned by princi- 
or person in charge of school 
it attended, shows: 

(1) Number of weeks' attend- 
ance during school year previous 
to applying for school record; 

(2) Standing in studies enu- 
merated above 

Requirement after entering 
employment: 
[Compulsory continuation-school 
attendance for boy 15 to IC un- 
der certain conditions— See Ta- 
ble 5, C) 



Same as in A , above 



Poverty 



VII 



1. Promise of em- 

ployment 

2. Other 



VIII 



1. W r i 1 1 e n 
promise to 
legally em- 
ploy child 

2. W r i 1 1 e n 
agreement of 
employer to 
return certifi- 
cate to issuing 
officer within 
2 days from 
date of termi- 
nation of em- 
ploymont, 
giving reason 
for termina- 
tion 



1. Same as in A, 
above 

2. Same 8s in A, 
above 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 
Factory inspectors [State in- 
dustrial commission] 
Truant officers 

Other officers charged with 
the enforcement of laws re- 
lating to employment of 
minors 

1. Power only 
Any person: 

May prosecute violations 

2(a). First offense 

Minimum— 15 

Maximum— S50 

2(a). Second offense 

Minimum— 150 or imprison- 
ment, or both 

Maximum— $200 or imprison- 
ment for 30 days, or both 
2(a). Third offense 

Minimum — $200 or imprison- 
ment, or both 

Maximum— Fine or imprison- 
ment for 60 days, or both 
2(b). Any offense 

(Each day's violation a sepa- 
rate offense) 

Minimum— $5 

Maximum— $20 

(All the above penalties apply 
to "any violation" of^ the 
provisions here tabulated. 
The following specific pen- 
alty is incurred for failure to 
procure and keep on file em- 
ployment certificates for 
children under 16) 
2(a). Any offense 

Minimum— $25 

Maximum— $100 



[The provisions tabulated be- 
low appear to be applicable 
only to employment in such 
occupations as are not cov- 
ered Dv those listed in A-III, 
above] 
1. Duty 

State industrial commission 

Truant officers 

2(a). Any offense 
Minimum— $25 (for officer, 

etc., of corporation) 
Maximum— $50 (for any per- 
son) 
(Any person convicted of a 
violation of any law relating 
to employment of minors, 
who again violates any such 
law, snail be imprisoned for 
not less than 10 nor more 
than 30 days) 



B 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities— 

Duty; Power only 

2. Penalues— (a) Empi03rm6nt 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

VIII 




Same as in A, above, except that 
grade test may be waived 




L Same as in A, 

above 
2. Same as in A, 

above 


1. Same as in B, above, in- 
cluding bracketed note 

2. Same as in B, above, in- 
cluding bracketed note 


C 


• 




. 


1. [See cohimn V] 

2. [No specific provision. 
The penalties quoted in B. 
above, which apply to alt 
violations of laws relating to 
employment of minors, may 
be applicable, but no spe- 
cific duties are imposed 
upon employer by the pro- 
vision tabulated in D] 

• 


D 


Ability to read and write simple 

English sentences 
School-attendance certifl c a t e . 

signed by teacher of school 

attended, certifies to above 

literacy 
[See last note in column I] 






1. Duty 
State commissioner of labor 

1. Power only 
Factory inspector, truant ofll- 
cers [there appears to be no 
provision for appointment 
of truant officers], and 
"other person charged with 
the administration of this 
article": 

May demand proof of age 
of child apparently under 16 
and forbid employment if 
such proof be not produced 

2(a). Any offense 
Minimum— $10 or imprison- 
ment for 10 days, or both 
Maxtmum— $50 or imprison- 
ment for 30 ddLys, or both 


A 


School attendance during preced- 
ing year for time attend!ance is 
compulsory by law [See Table 5] 

School-attendance certificate, 
signed by teacher of school 
attended, certifies to above 
attendance 

[See last note in cohimn I] 




• 


1. Same as in A, above 

2. Same as in A, above 


B 



72485°— 15- 



-11 



162 



CHILD LABOR LEGISLATION. 



Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

II 


Oocupatioiis or estab- 
lishments 

Exemptions 

in 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


OKLAHOMA— 

Continued 

RL 1910s 3728,3735, 
3742 

[The provisions tab- 
ulated in C appar- 
ently apply to all 
"children''^ but 
they might be in- 
terpreted to apply 
only to chilaren 
under 16] 


C [See note in 
column I] 

"Certificate 
of physical fit- 
ness" 

[Mav be required 
after entering 
employment] 


[Any occupation, ap- 
parently, but the 
utw might be inter- 
preted to apply only 
to those l&ted in 
A-TTT, above] 


• 


Factory or 
deputy in- 
spec tors 
may require 
certificate of 
physical fit- 
ness from 
licensed 
physician in 
good stand- 
mg for child 
appearing 
pnysically 
unable to 
perform 
work at 
which en- 
gaged 


OREGON 

[For public exhibi- 
tions, see Table 7] 

Lord's Oregon Laws 

1910 s 4121 (as 
amended by 1911 
G 243), 5016, 5023 
(as amended by 

1911 C 138), 5027 
(as amended by 
1911 C 138), 5028- 
5029 (as amended 
by 1911 C 138). 5030 
(as amended by 
1911 C 138), 5032- 
5033 (as amended 
by 1911 C 138). 5035 
(as amended by 
1911 C 138) 


A 14 to 16 

"Age and 
schooling cer- 
tificate" 


Mercantile establish- 
ment 
Factory 
Workshop 
Store 

Business office 
Restaurant 
Bakery 
Hotel 
Apartment house 


Satisfactory evi- 
dence by one of the 
following: 

(1) Last school census 

(2) Passport 

(3) Birth certificate 

(4) Baptismal certifi- 
cate 

(5) Other religious 
record 

(6) Town or city regis- 
ter of birth 


Issuing officer 
certifies that 
child has 
reached the 
normal de- 
velopm e n t 
of a child of 
his age and 
is in sound 
health and 
physically 
able to per- 
form intend- 
ed work 




B 12 to 14 

Vacation 
permit 


Any suitable work 
during any school 
vacaton extending 
over a term of 2 
weeks 




State board of 
inspectors 
of child la- 
bor shall ex- 
ercise careful 
discretion as 
to the char- 
acter of the 
employment 
and its effect 
on the phys- 
ical well- 
being of the 
child 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirement&--Continaed 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VIX 


1. Promise of em- 

ployment 

2. Other 

VI ir 










1. [See column V] 

2. [Employment of child who 
can not obtain certificate 
demanded may be pro- 
hibited. Penalty In A, 
above, applies to violation 
of any provision of this 
article] 


C 


Issuing officer certifies: 

(1) Ability to read and write 
simple Ensush sentences; 

(2) 160 Qfiys' school attend- 
ance during the school year 
previous to arriving at the aee of 
14 or to applying for scnool 
record: 

(3) That child has received 
durmg above period instruc- 
tion in reading, spelUng, writ- 
ing, English grammar, and geog- 
raphy, and is familiar with 
arithmetic through fractions 

[See Table 5, A, for later provi- 
sion which would appear to re- 
quire by implication gradua- 
tion from grammar grad^ for 
employment of child 14 to 15 
during school hours] 






1. Duty 
State commissioner of labor 
statistics and inspector of 
factories and workshox>s: 

Shall cause the enforce- 
ment of all laws regulating 
the employment of children, 
minors, and women 
Truant officer (in counties of 
less than 100.000): 

Shall see that the child 
labor law is enforced 
State board of insi)ectors of 
child labor or deputy of said 
board: 

May inspect factories, 
workshops, and mercantile 
establishments; 

Shall report violations 
therein to school authorities 
and to district attorney 

2(a). First offense 
Minimum— $10 
Maximum— $25 

2(a). Second offense 
Minimum— $25 
Maximum— 150 

2(a). Subsequent offense 
Minimum— Imprisonment for 

10 days 
Maximum— Imprisonment for 
30 days 


A 


• 




1. [No specific 
provision] 

2. State board 
of inspectors 
of child labor 
shall exercise 
careful discre- 
tion as to the 
character of 
the employ- 
ment and ns 
effect on the 
moral well- 
being of the 
chfld 


1. Same as in A, above. 

2. Same as in A, above 


B 



164 



CHILD LABOR LEGISLATION. 



Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 



State 
References 



PENNSTIiVANIA 

1915 Pamphlet Laws 
286 8 1, 3, 8. 9, 11, 
12, 13, 14, 15, 16, 
17, 23, 24 

[The act tabulated 
in A and B is in 
effect Jan. 1, 1916] 

[The certificate tab- 
ulated in A per- 
mits employment 
during entire year, 
and that in B only 
on such days as 
child is not re- 
quired by law to 
attend school— See 
Table 5, A and B] 

[For earlier certifi- 
cate law appar- 
ently superseded 
by the provisions 
tabulated in A and 
B in so far as it ap- 
plies to children 
under 16, see 1909 
P L 283 s 1, 3, 4; 
S P D Supp 1905- 
1909 V 5 pp 5605- 
5606 and 1909 P L 
283 s 11; S P D 
Supp 1905-1909 V 5 

E 5607 (as amended 
y 1913 P L 69)1 



Age 

Kind of permit 

II 



A 14 to 16 

"General 
employment 
certificate" 

[See second note 
in column I] 



Occupations or estab- 
lishments 

Exemptiona 



III 



Any establish m e n t 
(any place where 
work IS done for 
compensation of any 
kind, to whomever 
payable) 

Any occupation 



B 14 to 16 

"Vacation 
employment 
certificate" 

[See second note 
in column I] 



ExemptUyna: 
Farm work 
Domestic service 
private homes 



m 



Requirements 



Evidence of age 



TV 



Occupations or estab- 
tablishments same 
as in A, above 

Exemptions: 
Same as in A, above 



(1) Birth certificate 
If above is not ob- 
tainable, 

(2) Baptismal certifi- 
cate 

If above is not ob- 
tainable, 
(Z) Passport 

If no one of above 
is obtainable, 

(4) Other documen- 
tary evidence (other 
thaji school record 
or affidavit of age), 
satisfactory to issu- 
ing officer 

li no one of above 
is obtainable, and 
parent or guardian 
so certifies by affi- 
davit, 

(5) Certificate of age 
from school physi- 
cian or physician 
appointed oy school 
conunittee 



Physical 



Evidence of age "shall 
be of similar char- 
acter" to that given 
in A, above 



/ 



Certificate 
signed by a 
physician 
approved 
bvtheboard 
of school di- 
rectors, stat- 
ing that he 
has exam- 
ined child, 
and that he 
isphvsically 
qualified for 
employ- 
ment speci- 
fled — See 
column 
VIII. Where 

Shysician 
eems it ad- 
visable, cer- 
tificate may 
be issued for 
a limited 
time 



Same as in A, 
above 



PHILIPPINE 
ISLANDS 

[No provisions] 



PORTO BICO 

[Certificates tabu- 
lated in A, B, and 
C are alternative] 

1913 No 42 s 4 (as 
amended by 1913 
Extraordinary Ses- 
sion No 139), 6 (as 
amended by 1913 
Extraordinary Ses- 
sion No 139), 12-14 

1913 Extraordinary 
Session No 139 s 6 



. Under 14 
[10 to 14] 

Educational 
"certificate" 



Anv lucrative occupa- 
tion during the 
hours public schools 
are open (For defi- 
nition of "lucrative 
occupation," see 
Table 1, A-ni) 

Exemptions: 
Provision does not 
apply to: 
Children 10 to 14 who 
are employed in 
picking or gathering 
coffee .or in planting, 

Sicking, or tending 
1 the field any agri- 
cultural or horticul- 
tural products in 
company with or 
under the direct per- 
sonal supervision of 
their parents, guar- 
dians, or relatives 
over 16 years of age 



[See provisions in D. 
below, which would 
appear to be appli- 
cable here] 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 shoqld be borne in mind] 



Requirements— Continued 



Educational 



VI 



Poverty 



VII 



School record, signed by prin- 
cipal of school attended, or his 
deputy, certifies that child has 
completed course of study 
etquivalent to 6th grade of pu1>- 
lic schools, in the English lan- 
guage, reading, spelling, arith- 
metic, geography, ;md United 
States history 

Requirement t^ter entering 
employment: 
[Compulsory continuation-school 
attendance under certain con- 
ditions--See Table 5, C] 



Department of educatlcm must 
certify completion of work neces- 
sary for admission to the fourth 
grade of the public rural schools 
If child resides in country, or 
completion of the sixth grade of 
the public graded schools if he 
resides in town 



1. Promise of em- 

ployment 

2. Other 



vm 



1. A signed 
statement 
from prospec- 
tive employer 
or his agent. 
Employment 
certificate Is 
mailed by is- 
suing officer 
to employer, 
who must ac- 
knowledge re- 
ceipt in writ- 
ing within 3 
days after em- 
ployment of 
child 

2. Employer's 
promise to 
employ states 
character of 
work and 
number of 
hours per day 
and per week 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Empi03rm6nt 

without certificate or per- 
mit, etc.: (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Same as in A, 
above 

2. Same as in A, 
above 



1. Duty 
State commissioner of labor 

and industry- 
Attendance officers 
Police officers 

2(a). Any offense 
MinimuLm— 110 or imprison- 
ment, or both 
Maximum— 1200 or imprison- 
ment for 10 days, or both 
[For provision in compulsory 
education law penalizing 
employer for employing 
child 8 to 14 during scnool 
hours, see 1911 P L 309 s 
1421; S P D Supp 1912 p 114 
(as amended by 1915 P L 
174), 1911 P L 309 s 1422; 
S P D Supp 1912 p 115 (as 
amended by 1915 P L 174), 
and 1911 P L 309 s 1434; 
S P D Supp 1912 p 113] 



1. Same as in A, above 

2. Same as in A, above 



B 



1. Duty 
Porto Rican Bureau of Labor 

2(a). First offense 
Minimum— S25 
Maximum— 1100 

2(a). Subsequent offense 
Minimum— SlOO 
Maximum— $1,000 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 
Kindofi>ermit 

n 


Occupations or estab- 
lishments 

Eum-ptiVM 
III 


Requirements 


State 
Keferenoes 

I 


Evidence of age 
IV 


Physical 
V 


PORTO BICO-^ 

Continued 


B Under 14 
[10 to 14] 

Employ- 
ment [poverty] 
"certfflcate" 


Occupations or estab- 
lishments same as in 
A, above 

'Fixtmp^ofM: 
Same as in A, above 


[See provisions in D. 
below, which woula 
appear to be appli- 
cable here] 




» 


C Under 14 
[10 to 14] 

Employ- 
ment '^certifi- 
cate" 


Occupations or estab- 
lishments same as in 
A, above 

Exemp^ffM: 
Same as in A, above 


[See provisions in D. 
below, which would 
appear to be appli- 
cable here] 






D Under 16 

"Certificate 
of age" 


Any occupation 
Same as in A, above 


(1) Birth certificate 
If above is not ob- 
tainable, 

(2) Affidavit of parent 
orguardian 

u no one of above 
is obtAinable, 

(3) Affidavit of 2 re- 
putable i>ersons who 
nave knowledge of 
age of child 




RHODE ISLAND 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 7] 

Oeneral Laws 1909 C 
72s4 

O L 1909 C 78 s 1 (as 
amended by 1915 C 
1253), 2, 3 (as 
amended by 1910 G 
676) 


A 14 to 16 

"Age and 
employment 
certificate" 


Manufacturing estab- 
lishment 

Factory 

Business establish- 
ment 

(Every person, firm, 
or corporation em- 
ploving any chUd 
under 16 is subject 
to these provisions, 
what4)ver the busi- 
ness conducted) 

EumpivM: 
Provision does not 
applv to: 
Household service 
Agricultural pursuits 
Rope or wire walking, 
or employment as 
gymnast, wrestler, 
contortionist, eques- 
trian performer, or 
acrobat, rider upon 
bicycle or mechani- 
cal contrivance, or 
in any dancing, the- 
atricaly or musical 
exhibition [For pro- 
visions governing 
these occupations, 
see Table 7] 


(1) Birth certfflcate 

(2) Baptismal certifi- 
cate 

(3) Passport 

If it appears to 
satisfaction of issu- 
ing officer that no 
one of above is ob- 
tainable, 

(4) Other evidence sat- 
isfactory to the sec- 
retary of the State 
board of education 


Certificate, 
after physi- 

. calexanuna- 
tion, from 
licensed 
physician 
(in the city 
of Provi- 
dence, either 
of 2 physi- 
cians ap- 
pointed by 
the State 
commission- 
er of public 
scho6b)that 
child is in 
sufficiently 
sound health 
and phys- 
ically able 
to be em- 
ployed in 
any occupa- 
tion in which 
he may be 
legally em- 
ployed 

Above fitness 
certffied by 
issuing offi- 
cer also 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be home in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders. 

IX 




Educational 
VI 


Poverty 
VU 


1. Promise of em- 

ployment 

2. Other 

VI ir 




Requirement after entering 
emplovment: 
[Compulsory evening-school at- 
tendance under certain condi- 
tions—See Table 6, C) 


C e r t i f i- 
cate states 
that work 
of child is 
necessary 
for his own 
support 
or that of 
invalid 
parents de- 
pen dent 
exclusive- 
ly on him 


• 


1. Same as in A, above 

2. Same as in A, above 


B 

* 


No educational requirements. 
Certificate is issued only to 
child living in a community 
where there are no schools 
within a reasonable distance 
wherein accommodation can be 
furnished 

For possible requirement of n igh t- 
school attendance, see provi- 
sions in B, above 




1. [No specific 
provision! 

2. Certificate 
shall state the 
fact that the 
condition of 
issuance- 
no schools 
within a rea- 
sonable dis- 
tance, etc.— 
exists and 
shall author- 
ize the em- 
ployment of 
the child 


1. Same as in A, above 

2. Same as in A, above 


C 






• 


1. Same as in A, above 

2. Same as in A, above 


D 


Abilitv to read and write simple 
Englishsentences ' 'determined'' 
and certified by issuing officer 






1. Duty 
Factory inspectors 

1. Power only 
Truant officers: 

Mav inspect all places and 
establishments where chil- 
dren under 15 are employed, 
and demand lists and cer- 
tfficates of chfldren under 16 

2(a). Any offense 
Minimum— $10 
Maximum— $50 


A 
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Table 2.— REQUIREMENTS FOR ENTERING 

(In reading this analysis, the explanatory 





Age 

Kind of permit 

n 


Occupations or estab- 
lishments 

Exem^^ioru 

m 


Requirements 


State 
Beferenoas 

I 


Evidence of age 
IV 


Physical 
V 


SOUTH CARO- 
LINA 

1912 Criminal Code 
016 s 422, 424, 426 

1912 Civil Code C 19 
art lis 868 


A Under 14 
[12 to 14] 

"Permit" 


Factory 

Textile - manufactur- 
ing establishment 
Mine 

• 


Sworn statement of 
parent or guardian 
recording name, age, 
place of birth, ana 
residence of child, a 
duplicate of which 
is forwarded to issu- 
ing officer, who shall 
thereupon issue the 
"permit" 




1912 Civ CC 19 art 11 
s 871, 872 


B Under 14 

Statement 
of age 


Any occupation 


The document re- 
quired in column 
11 is a signed state- 
ment of the parent 
or guardian record- 
ing the name, age. 
place of birth, and 
residence of child 




SOUTH DAKOTA 

[The requirements 
tabulated in A and 
B are alternative] 

1913 C 240 s 3-^,8 

1 When the provi- 
sions given in A 
are read in connec- 
tion with those 
tabulated in Table 
l,A,whichisapro- 
vision of the same 
act, and Table 1, 
D, it is not clear 
that they can ap- 
ply to any chil- 
dren except those 
employed in mer- 
cantile establish- 
ments during va- 
cation] 


A Under 14 

[See Table 1, A 
andD] 

E m p 1 y- 
ment ''certifi- 
cate" 


Mercantile establish- 
ment 

Factorj' 

Workshop 

Mine [But see Table 
1 , B . for provision in 
earlier law prohibit^ 
ing employment in 
mine under 14] 

[See note in column I] 

Exemptions: 
[Child barred from 
employment by 
these provisions 
may obtain permit 
under conditions 
tabulated in B, be- 
low] 


The employment cer- 
tificato shall state 
age of child 




B Under 14 

Poverty 
"permit" 


Factory 

Workshop 

Mine [But see Table 
1, B . for provision in 
earlier law prohibit- 
ing employment in 
mine under 141 

Menuintile establish- 
ment during school 
term 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



• 

Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Emplojrment 

■ without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

vm 








• 


1. Duty 
[See provisions in B. below, 
for enforcement which 
would be partially applica- 
ble here] 

1. Power only 
State commissioner of agri- 
culture, commerce, and in- 
dustries: 

May inspect factories and 
other establishments; 

May make investigations 
as to the employment of 
children; 

May inspect statements of 
age— See cohimn IV 

2(a). Each offense 
Minimum— 110 or imprison- 
ment 
Maximum— 150 or imprison- 
ment for 30 days 


A 

1 








1. Duty 

Inspectors appointed by the 
State commissioner of agri- 
culture, commw ce, and in- 
dustries, and under his su- 
pervision and control 

2. [No specific provision] 


B 


The employment certificate shall 
state that child can read and 
write simple English sentences, 
or that he is a regular attendant 
at some school, or during the 
past 12 months has attended 
school as required by law, or 
has been lawfully excused 
therefrom [See Table 5, A] 


t 




1. ["Every factory, 
workshop, mine, mercantile 
establishment or other 
place in or in connection 
with which children are en- 
gaged at labor of any kind, 
shall at all times be subject 
to visitation by the coimty 
superintendent of schools"] 

2(a). AnyolTense 
Minimum— $10 or imprison- 
ment, or both 
Maximum— f 100 or imprison- 
ment for 30 da3^, or both 


A 


• 


If it appears 
upon in- 
vest iga- 
tion that 
1 a b r of 
childis 
necessary 
for his 
support 
or tinat of 
the family 
to which 
he belongs 




1. Same as in A, above 

2. Same as in A, above 


B 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

II 


Occupations or estab- 
lishments 

ExemptiOTU 
III 


Requirements 


State 
neferences 

I 


Evidence of age 
IV 


Physical 
V 


TENNESSEE 

1909 C 124 s 1 

1911Cr7s5, 6 

1913 C n s 2, 3 (as 
amended by 1915 
C 170), 4, 5 (as 
amended by 1915 
C 170), 6, 7, 9 

1915 C 172 s 1 

[For provision re- 
quirmg child un- 
der 16 living in any 
room, apartment, 
or tenement in 
which articles are 
manufactured, al- 
tered, repaired, or 
finished, to obtain 
a permit from the 
State department 
of workshop and 
factory 1 nspectibn 
before engaging in 
any such work in 
such place, see 1915 
C 170 s 9, 11] 


A 14 to 16 

Sworn state- 
ment of age 


Mill 
Factory 
YT'orkshop 
Laundry 
Telegraph office 
Telephone office 

Exemptions: 
Fruit and vegetable 
canning factories 


The document re- 
quired in column 
II is the sworn 
statement of parent 
or guardian setting 
forth place and 
date of birth of 
chUd 


• 


1913 C 9 s 1, 7 


B 14 to 16 

[See note in col- 
umn VI] 

No docu- 
ment specified 


[Any occupation in 
localities where tru- 
ant officers are ap- 
pointed] 


« 


• 


1909 C 163 s 5, 8 

[The law tabulated 
In C may be super- 
seded by tnat 
given in B, above. 
See note on p 5 
(Tenn.) for appli- 
cation of act] 


C 8 to 16 

No docu- 
ment speci- 
fied 


Any occupation dur- 
ing period of year 
when schools are in 
session 






TEXAS 

[There are no specific 
provisions, but see 
Table 1, A, for pro- 
hibition of em- 
ployment in any 
occupation during 
school hours un- 
less child is law- 
fully excused from 
school attendance, 
and Table 5 for 
conditions under 
which such ex- 
cuse may be ob- 
tained] 


A 

1 






• 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 



Educational 



VI 



[See provisions in B, below] 



Poverty 



vn 



1. Promise of em- 

ployment 

2. Other 

vm 



Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 



1. Duty 
Chief State inspector of "work- 
shops and factories'': 

Shall enforce all laws re- 
lating to "workshops and 
Dactories" (Term includes 
manufacturing, mechanical, 
and mercantile establish- 
ments, telegraph and tele- 
phone offices, or any kind 
of an establishment wherein 
labor is employed or machin- 
ery used); 

Has full i)Ower to enforce 
all labor laws except those 
relating to mining 

2(a). Any offense 
Minimum— f25 
Maximum— 1250 



[Truant officers must enforce com- 
pulsory school-attendance law 
and have power to inspect office, 
factory, or business house em- 
ploying children under 16 and 
to require certificate of school 
attendance from child subject 
to law. This would practically 
require for chOdren 14 to 16 abil- 
ity to read and write in case of 
employment during school 
hours and a certificate showing 
child had attended school in 
case of employment outside 
school hours— See Table 5] 



Child shall first have attended 
school during current term as 
required by law or shall have 
been excused therefrom [See 
Table 5 for attendance required 
and exemptions under compul- 
sory school -attendance law 
now in force] 



[See oolunm VI] 



B 



1. Duty 
Local school boards 

2(a). Each offense 
Fine of $10 
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Table 2.— REQUIREMENTS FOR ENTERING 

(In reading this analysis, the explanatory 





Age 

Kind of permit 

11 


Occupations or estab- 
lishments 

Exemptions 
IIX 


Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 

V 


UTAH 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 71 

[Certificates tabu- 
lated in B and C 
are alternative] 

1911 C 113 s 4 (as 
amended by 1913 
C76) 

1911 C 144 s 2^, 13, 14 


A [Over 14— 
See col- 
umn III] 

"Employ- 
ment certifi- 
cate" 


[The law does not 
specifically state for 
what occupations or 
between what ages 
the employment cer- 
tificate, the requi- 
sites for which are 
prescribed, is re- 
reqiiired, but it may 
be inferred that it 6 
required for em- 
ployment of any 
child over 14 in any 
occupation] 


[See column IX] 




Compiled Laws 1907 
8 1962, 1964 

[For other less im- 
portant reasons for 
which similar cer- 
tificate may be ob- 
tained, see Table 
5, A] 


B 8 to 16 

"Certifi- 
cate" 

[For school non- 
attendance] 


[The provisions for 
thjs certificate make 
no specific mention 
of employment, but 
since child can not 
leave school under 
16 without obtain- 
ing such certificate, 
it appears to be a 
prerequisite for all 
employment during 
school hours though 
it might not permit 
employment] 








C 8 to 16 

"C e r t i fi- 
cate" 

[For school non- 
attendance] 


Same as in B, above 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Cuntinued 


Enforcement 

1. Enforcing authorities— 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

TX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

pl03rment 

2. Other 

VI ir 




Ability to read and write simple 
English sentences. Examina- 
tion by issuing officer 

Schoolrecord, signed by principal 
or chief executive officer of 
school attended, certifies: 

(1 ) 100 days' scnool attendance 
during year previous to arriving 
at age of 14 or to appljring for 
said record; 

(2) Above-mentioned ability 
to read and write simple Eng- 
lish sentences 


• 


• 


1. Dutv 

State commissioner of immi- 
gration, labor, and statistics: 
Must "investigate and re- 
port to the proi)er authori- 
ties all violations of law re- 
garding the conditions sur- 
raundjng the employment 
of children, minors and 
women, and the laws estab- 
lished for the protection of 
all employees in factories, 
mines, mills, and other in- 
stitutions where labor is 
employed" 

"Any authorized inspector 
[State commissioner of inmii- 
gration, labor, and sta- 
tistics!" or tniant officer: 

Shall demand proof of age 
from "any employer" of 
child apparently under 14, 
and forbid emplojonent if 
such proof be not produced 

2(a). Any offense 
Minimum— $25 or imprison- 
ment for 10 days, or both 
Maximum— ?200 or imprison- 
ment for 30 days, or both 




Evidence satisfactory to issuing 
officer that ''child has already 
acquired the branches of learn- 
ing taught in the district 
schools" 






1. Duty 
President of local board of edu- 
cation: 
In cities 
Chairman of district school 
trustees: 
In districts 

2. [No specific provision] 


B 


/ 


Evidence 
satisfac- 
tory to is- 
suing offi- 
cer that 
services of 
child are 
necessary 
to support 
of mother 
or invalid 
father 




1. Same as in B, above 

2. [No specific provision] 


C 
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Table 2.— KEQUIKEMENTS FOR ENTERING 

[In reading this analysis, the explanat<»y 



State 
Beferences 



VERMONT 

Public Statutes 1906 
C 50 8 1044 (as 
amended by 1912 
No 75 s 10), 1045 
(as amended by 
1912 No 75 s 11), 
1048 (as amended 
by 1910 No 70 s 8), 
1049 

1910 No 69 s 4 (as 
amended by 1912 
No 76 s 2) 

1910 No 70 s 5, 6 

1912 No 188 s 2 (as 
amended by 1915 
No 1 s 216), 3 

[See Table 5, B, for 
later provision 
permitting child 
whose services are 
necessary for sup- 
pOTt of those de- 

{>endent on him to 
eave school at 15 
if he has complet- 
ed 6th grade] 



Age 
Kindofi>ermit 

n 



A Under 16 

[From age of 
graduation 
from elemen- 
tary schools to 
16] 

[See note in col- 
umn I] 



Em 
ment 
cate" 



I p 1 oy- 
'^certffl- 



Occupations or estab- 
lishments 

Exemptions 



m. 



Work connected 
with: 
Manufacturing 
Railroading 
Mining 
Quarrying 

Employment in: 
Hotel 

Bowling alley 
Delivery of messages 

[The certificate is 
necessary for em- 
ployment at any 
timiB, but the re- 
quirement in col- 
umn VI does not 
appear to apply to 
employment out- 
side school hours 
or during vacation] 



Requirements 



Evidence of age 



IV 



[When required by 
town or union super- 
hitendent of schools 
(issuing officer), par- 
ent or guardian seek- 
ing ''employment 
certificate ^ for child 
sludl furnish ''evi- 
dence of age"] 

[See also provisions in 
B, below, which ap- 
ply to any employ- 
ment] 



Physical 



P S 1906 C 50 s 1048 
(as amended by 
1910 No 70 s 8) 

1910 No 70 s 4-6 

["An employer may, 
and upon written 
request of the town 
or city grand juror. 
State's attorney or 
the attorney gen- 
eral, shall re- 
quire'* this cer- 
ficatc] 



B Any minor 

"Certifi 
cate'^of age 

[May be required 
before or after 
entering em- 
ployment — 
See note in 
column I] 



[Any occupation] 



The certificate, signed 
by i)arent or guard- 
ian, shows date and 
place of birth 



VIRGINIA 

Code 1904 s 1790c (7) 
(as added by 1914 
C321) 

1908 C 301 s 1 (as 
amended by 1914 
C 339). 3 (as 
amended by 1914 
C 339). 6 (as 
amended by 1914 
C330) 

[The provisions tab- 
ulated in A consti- 
tute both an ex- 
emption from 
those tabulated in 
B and a permit for 
employment] 

[For parent's affi- 
davit of age which 
may be required 



A 12 to 14 

"Release" 
granted b y 
court 

[See note in col- 
umn Ij 



Occupations or 
establishments same 
as in B, below, with 
following addition: 

In any city of 
5,000 population or 
over according to 
1910 census: 
Messenger for tele- 
graph, telephone, or 
messenger company 
in the distribution, 
transmission, or sale 
of merchandise 

[But see Table 1. B 
and D, in regard to 
minimum age in 
mines] 

ExempfUmt: 
Same as in B, below 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without OdrtihcaXe or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

viir 




Certificate is "to the effect that" 
child "Is eligible to employ- 
ment in accordance with the 
provisions of this chapter," 
^hich appear to demana that. 
If employment is during school 
hours, he shall have completed 
the course of study prepared for 
the elementary schools by the 
superintendent of education. 
If ne has attended private or 
parochial school, the issuing 
oflScer (town or union superin- 
tendent of schools) mav exam- 
ine him to determine whether 
he fulfills these requirements 


, 




1. Duty 
Town or imion superintend- 
ent [of schools] 
State factory inspector: 

Has powers of inspoctian 
and shall enforce whenever 
he "finds a violation of the 
law relating to the employ- 
ment of children, minors 
and women" 
1. Power only 
Truant officers 
"All informing officers": 
May make complaint 

2(a)(b). First offense 
Minimum-45 
Maximum— 1200 

2(a)(b). Second offense 
Minimum—^ or imprison- 
ment 
Maximum— $200 or imprison- 
ment for 6 months 


A 








1. Power only 

[For persons having power to 
require certificate, see note 
in column I] 

2. Same as in A, above 


B 




[See column 

vni] 


1. [No specific 
provision] 

2. Upon p e t i - 
tion of parent, 
guardian, o r 
other i)erson 
interested in 
child to circuit 
or corporation 
court, the 
court may 
"for good 
cause shown 
entered of re- 
cord" release 
child from op- 
eration of tlus 
act [1908 C 301 
s 1 - 6 ( a s 
amended by 
1914 C 339)]— 
See B, below, 
and Table 1,B 


1. Same as in B, below 

2. Same as in B, below 


A 
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Table 2 ^REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

II 


Occupations or estab- 
lishments 

Exemptioru 

ni 


• 

Requirements 


State 
References 

I 


Evidence of age 
IV 


Physical 
V 


VIBGINIA— Con- 
tinued 

for employment in 
coal mine, appar- 
ently in large part 
superseded by the 
provisions tabu- 
lated in A and B, 
see 1912 C 178 s 15] 


B Under 16 
[14 to 16— 
See A-II, 
above] 

"Employ- 
ment certm- 
cate" 


Mercantile establish- 
ment 

Factory 

Workshop 

Mhie 

lAundry 

Bakery 

Brickyard 

Lumberyard 

Distribution, trans- 
mission, or sale of 
merchandise 

Exemptions: 
Factory engaged ex- 
clusively in packing 
fruits and vege- 
tables, between July 
1 and Nov. 1 
Mercantile establish- 
ment in any town 
of less than 2.000 or 
in a country district 
Employment of child 
by his parent in fac- 
tory, workshop, 
mercantile estab- 
lishment, laundry, 
or other place owned 
or operated by said 
parent 


(1) Birth certfficate 
If above is not ob- 
tainable, 

(2) Passport 

(3) Baptismal certifi- 
cate 

If no one of above 
is obtainable, 

(4) Other document- 
ary evidence (in- 
cluding school cen- 
sus or school record, 
duly attested) satis- 
factory to usuing 
officer 

If no one of above 
is obtainable, and 
parent or guardian 
so certffies by affi- 
davit, 

(5) Affidavit of age, 
etc., signed by par- 
ent or guardian 


• 


WASHINGTON 

Pierce's Code title 
291 s 101, 151, 153 

IP C 1912 t 291 s 151 
may have been re- 
pealed by 1909 C 
249 s 52] 


A 12 to 14 
"Permit" 


Any occupation 
in the followmg es- 
tablishments which 
is not, in the judg- 
ment of issuing offi- 
cer, dangerous or in- 
jurious to health or 
morals of child: 
Factory 

Mm 

Workshop 
Store 






P C 1912 t 135 s 27, 

389 
P C 1912 1 291 s 101 


B Boy under 14 
Girl under 16 

"Permit" 


Store 

Shop 

Factory 

Mine [But see Table 
1, D, and the pro- 
visions in E, below] 

Inside employment 

Exemptions: 
Inside employ- 
ment- connected 
with: 
Farm work 
Housework 






P C 1912 t 291 s 101, 
151, 153 

[P C 1912 t 291 s 151 
may have been re- 
pealed by 1909 C 
249 s 52] 


C Boy 14 to 19 
"Permit" 


In any city of 
the first class: . 
Public messenger in 
the employ of any 
telegraph, t e 1 e - 
phone, or messenger 
company 


[See cohimn VI] 


[See column 
VI] 
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EMPLOYMENT [SEE TABLE 3]-Oontinued 
notes on pp. 467-475 should be bom in mind] 



Bequlrements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— <a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

plojrment 

2. Other 

VTTT 




' 






1. Duty 
State commissioner of labor 
(chief factory inspector): 

"Shall secure the enforce- 
ment of all laws * • • 
relating to the inspection of 
factories, mercantile estab- 
lishmenis, mills, workshops, 
and commercial institu- 
tions" 

2(a). Any offense 

Minimum— 125 

Maximum— $100 

(Above penalty is incurred 
for employment contrary to 
law in "factory, workshop, 
mercantile establishment or 
laundry") 


B 




Evid e n c e 
satisfac- 
tory to is- 
suing offi- 
cer that 
child's la- 
bor is nec- 
essary for 
its sup- 
port or for 
the assist- 
ance of 
parent 




1. Duty 
State commissioner of labor 
and his assistants 

2(a). Each offense 
Minimum— $10 or imprison- 
ment, or both 
Maximum— 1500 or imprison- 
ment for 6 months, or both 


A 








1. Same as in A, above 

2(a). Any offense 
Maximum— 1250 or imprison- 
ment for 90 days 


B 


Permit is ''subject to such limita^ 
tions and conditions as may be 
imposed" by issuing officer 


[See column 
VII 


(See column VI] 


1. Same as in A, above 

2. Same as in A, above 


C 



72485'*— 15 12 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 


Occupations or estab- 
lishments 


Requirements 


State 






References 


Kind of permit 


Exemptions 


Evidence of age 


Physical 


I 


II 


in 


TV 


V 


WA8HINGTON- 


D Under 15 


Any occupation dur- 


Certificate shall state 




Continued 


School ex- 


ing school hours 


age of child 




P C 1912 1 291s 101 


emption "cer- 








P C 1912 t 413 s 839, 


tificate'' 








841, 843, 845 










P C 1912 1 291 s 101 
P C 1912 t 345 s 143, 


E B y 14 r 
over (if 


Inside employment in 
[coal] mine 


Document required in 
column II consists 




163 


employe r 




of "proof of age by 
certificate" from 






is in doubt 








as to age) 




parent or guardian 






"Certifi- 










cate" of age 










F Boyieor 
over (if 


Employment in o u t - 
side stnictures or 


Same as in E, above 






employe r 


workings of colliery 








is in doubt 










as to age) 


Exemptions: 
Provision does not 








"Certifi- 


apply to: 
Employment of < ' boys 
of suitable age" m 








cate" of age 










o£9ce or in clerical 










work 






WESTVIBGINIA 


A Under 16 


Factory 


(1) Passport 


Certificate 






Mill 


(2) School census rec- 


shall not be 


Hogg's Ck>de 1913 C 


"Employ- 
ment certifi- 


Workshop 
ManufEkcturing estab- 


ord 


granted un- 
til child has 


ISis 530-533 


If no one of above 




cate" 


lishment 


is obtainable. 


appeared 


[No requirements 




Any business or serv- 


(3) Affidavit 01 parent 


before issu- 


are specified for 




ice during school 


or guardian 


ing officer 


the nermit tabu- 
lated^in B, but it 




hours 




and said of- 








ficer "has 


appears that the 








satisfied 


certificate tabu- 








himself" 


lated in A would 




* 




that child 


also be required] 








has attained 
normal de- 
velopment 
and is in 
sound health 
and physi- 
callv able to 
perform in- 
tended 


























work 




B Under 14 


Any bushiess or serv- 
ice during school 


[See note in column 1} 


[See note in 
column I] 




"Written 


hours 








permission" 
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EMPLOYMENT [SEE TABLE 3]-<5ontmued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certfficate or per- 
mit, etc.: (b) Continuing 
employment contrary to 
inspector's orders 

IX. 




Educational 
VI 


Poverty 
VII 


1. Promise of em- 

ployment 

2. Other 

Vlll 




Certificate shall state that child 
has been excused from school 
attendance [For conditions 
under which he may be excused, 
see Table 5, A] 






1. Duty 
State commissioner of labor 

and his assistants 
Attendance officers: 

Have duty of enforcement; 
May inspect stores, mills, 
shops, and other places 
where children may be em- 
ployed 

2(a). Anyx>flense 
Maximum— 125 


D 








1. Same as in A, above 

2(a). Any offense 
Minimum— $200 
Maximum— 1500 


E 








1. Same as in A, above 

2. Same as in E, above 


F 


Ability to read and write simple 
English sentences. Issuing 
officer must satisfy himself thai 
child has such ability 

School record signed by principal 
or chief executive officer of 
school certifies: 

(1) Above-mentioned ability 
to read and write simple English 
sentences; 

(2) Instruction equivalent 
to that given in first 4 grades of 
common schools 

• 




1. [No specific 
provl<{ion1 

2. work which 
child intends 
to do shall be 
stated on em- 
ployment cer- 
tificate 


1. Duty 
Prosecuting attorney 
Truant officers, inspectors of 
factories, and authorized 
agents of the humane so- 
ciety: 

Snail expose all violations 
to prosecuting attorney 

2(a). Each offense 
Minimum— 110 
Maximum— 150 


A 


[See note in column I] 




[See note in col- 
umn I] 


1. Same as in A, above 

2. Same as in A, above 


B 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne jn mind] 



Bequiremente— Continued 


Enforcement 

1. Enforcing authorities— 

Duty; Power only 

2. Penalaes— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
emplo;rm6nt contrary to 
inspector's orders 

DC 




Educatiooal 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

VTU 


• 








1. Duty 
District mine inspectors, tm- 
der direction of chief of de- 
partment of mines 

2(a). Any offense 
Minimum— <25 or imprison- 
ment 
Maximum— 1100 or imprison- 
ment for 30 days 


C 


School certificate, signed by local 
superintendent of schools, prin- 
cipal of school last attended . or. 
if both are absent, clerk of school 
board, must state: 

(1) Number of years child 
has attended school; 

(2) That child has complied 
with compulsory school-attend- 
ance requirements (for which 
see Table 6, A) during 12 months 
preceding date of certificate or 
lourteenth birthday; 

(3) That he has been in- 
structed during said year in 
spelling, reading, writing, Eng- 
lish grammar, and geography; 

(4) That he is able to read 
and write simple Exizlish sen- 
tences and is fEuniOar with 
arithmetic through fractions 

In lieu of above-mentioned 
educational attainments, certifi- 
cate may state that oluld has 
passed successfully fifth grade, 
or has attended school 7 years 

Bequirement after entering 
employment: 
[Compulsory continuation- 
school attendance under certain 
conditions— See Table 6, D] 




1. Written state- 
ment of in- 
tention to em- 
ploy from 
prospective 
employer or 
his agent 

• 


1. Duty 
State industrial commission 
Truant officers: 

Must inspect establish- 
ments and report cases of 
illegal employment to school 
authorities and to State in- 
dustrial commission; 
May demand certificates; 
May make complaint 
1. Power only 
Police officers and citizens: 
May make complaint 

2(a)(b). Each offense 
Minimum— Forfeiture of 110 

to State 
Maximum— Forfeiture of SlOO 

to State 
(A civil suit may be brought 

for violation] 


A 






1. Same as in 
A, above 


1. Same as in A, above 

2. Same as in A, above 


B 

\ 






• 
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Table 2.— REQUIREMENTS FOR ENTERING 

[In reading this analysis, the explanatory 





Age 

Kind of permit 

U 


Occupations or estab- < 
lishments 

Exemptions 

m 


Requirements 


State 
References 

I 


Evidence of age 
TV 


Physical 
V 


WISCONSIN- 

Continued 

St C 27 s 439ca 

St C 83 s ir28a-ll, 
1728a-13, 1728a-14, 
1728a-16, 1728b.2, 
1728d.l 

St C 110a s 2394r52 

[There are as yet— 
Jan. 1 ,1915— no such 
schools as are speci- 
fied in C-m. For 
other requirements 
for attendance at 
continuation 
school, see A-VI] 


C Minor over 
14 (if liter- 
ate) 

"Written 
permit" 


Any industry In city, 
town, or village 
where a "pubflc 
evening school or 
continuation school, 
for the industry in 
which minor is to 
work, is main- 
tained" [See note 
in column 1] 






D Minor over 
UfifiUit- 
erate) 

"Written 
permit" 


Same as in C, above 






WYOMING 

[No provisions] 
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EMPLOYMENT [SEE TABLE 3]— Continued 
notes on pp. 467-475 should be borne in mind] 



Requirements— Continued 


Enforcement 

1. Enforcing authorities- 

Duty; Power only 

2. Penalties— (a) Employment 

without certificate or per- 
mit, etc.; (b) Continuing 
employment contrary to 
inspector's orders 

IX 




Educational 
VI 


Poverty 

vn 


1. Promise of em- 

ployment 

2. Other 

VIII 




Permit must certify that child can 
read and write simple English 
sentences 






1. Duty 
State industrial commission: 
Has dutv of enforcing '' all 
the provisions of the statutes 
regulathig or relative to 
child labor" 
[Truant officers may have the 
duty and certahilyhave the 
power of enforcement] 

2(a). Each offense 

Minimum— $10 

Maximum— $100 

(Above penalty may be re- 
covered from corporation in 
action for debt or assumpsit) 


C 


Permit states that child is a regu- 
lar attendant at evening or con- 
ti^ation school [See column 

nil 

Requirement after entering 
employment: 
[Compulsory continuation or eve- 
ning school attendance, unless 
exempted— See Table 6, C\ 






1. Same as in C, above 

2. Same as in C, above 

1 


D 






V 







I ■ 
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REQUIRED [SEE TABLE 2] 

notes on pp. 467-475 should be borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc. , for fail- 
ure to return 

VIII 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc.. for failure to 
notify 

IX 




''Officials charged with 
the enforcement of this 
act " [State factory in- 
spectors] 


With employer 


1. To child; if not 
claimed by him 

• within 10 days, to 
issuing officer 

2. [For penalty for 
violation of any pro- 
vision of this act, see 
Table2, A-IX] 




A 










B 












School-attendance officers 
Inspectors of factories 
[there is no law provid- 
ing for factory inspec- 
tion], mercantile estab- 
lishments, or mines, or 
other authorized in- 
spector 


With employer 


1. To issuing 
officer immediately 

2. Any offense 
Minimum— $5 
Maximum-H|50 


1. Return of certificate 

2. [See column Vmj 


A 










B 


Attendance officers 

Peace officers 

School trustee, teacher, 
principal, or superin- 
tendent of district 


Some as in A, above 






C 


Same as in C, above 


Same as in A, above 






D 


"The proper official'' 
[For peiions author- 
ized to enforce, see 
Table2,A-IKl 


With employer 






A 
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REQUIRED [SEE TABLE 2]— Oontinued 
notes on pp. 467-475 should be borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc. , for fail- 
ure to return 

vm 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify 

TX 




Attendance officers 
Probation officers 
Officers of State bureau of 
labor statistics* 


With employer 


1. To child 

2. [For penalty ap- 
plying lo violation 
of any of the pro- 
visions of this act, 
see Table 2, A-IX] 




A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




B 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as hi A, above 


- 


C 


Same as in A, above 


Same {.s in A, above 


1. SameasinA,above 

2. Same as in A, above 


1. Issuing officer must 
be notmed within 1 
weelc 

2. [For penalty applying 
to violation of any of 
the provisions of this 
act, see Table 2, A-IX] 


D 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


1. Same as in D, above 

2. Same as in D, above 


E 


Deputy State labor oom- 
missiuner {factory in- 
spector], mis assistants 
or deputies 


With employer 


1. To child: if 
not dahned by nim 
within 30 days, to 
local superintendent 
of schools or school 
board 

2. First offense 
Minimum— 15 
Maximum— noo 

2. Second offense 
Minimum— 1100 or im- 
prisonment, or both 
Maximum— 1500 or 
imprisonment for 90 
days, or both 


■ 


A 


Same as hi A, above 


Same as in A, above 


1. Same as hi A, above 

2. Same as in A, above 




B 










C 
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Tablb 3.— working PAPERS 

[In reading this analysis, the explanatory 



State 
References 

T 


Age 

Kind of permit 

n 


Tii^e limit 

m 


Authority ppBScrib- 
ingform 

IV 


Authority issuing 
V 


COLORADO— Con- 
tinued 

HASr6l912s667,671 


D Under 14 
"Permit" 






City or county superin- 
tendent of schools or 
deputy of either, in 
his discretion, his re- 
fusal to grant being 
subject to final deci- 
sion of county or juve- 
nile court, upon ap- 
peal 

(Permit is subject to 
revocation by county 
juvenile court upon 
complaint of anv per- 
son showing violation 
of conditions, etc.) 




E 12 to 16 

Vacation 
"permit" 


During that 
part of 
June,July, 
and Au- 
gust when 
public 
schools are 
not in sas- 
sion 




Same as in D, above 


CONNECTICUT 

1911 C 119 s 1-3, 5 


A 14 to 16 

Emplov- 
ment "certm- 
cate" 




State board of edu- 
cation 


Secretary or agent of 
State board of educa- 
tion or other school 
official designated by 
said board 


1913 C 211 s 1 


B 14 to 16 

"Vacation 
certificate" 


During sum- 
mer vaca- 
tion 




Secretary or a§ent of 
State board of educa- 
tion 


General Statutes revi- 
sion 1902 s 2147 

[The provisions tabu- 
lated in C, so far as 
they relate to occu- 
pations for which 
"employment certifi- 
cates '' are required, 
are apparently su- 
perseded by those 
tabulated In A, 
above] 


C 14 to 16 (if 
illiterate) 

"Certifi- 
cate" of even- 
ing-school at- 
tendance 


• 

a 




Teacher of evening 
school attended 



CHILD LABOR LEGISLATION. 



189 



REQUIRED [SEE TABLE 2]— Continued 
notes on pp. 467-475 should be borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 

vn 


1. Return at terminap 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for f^- 
ure to return 

vm 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc.. for faOure to 
notify 

IX 




Humane society 
Probation officers 
Factory inspectors 






\ 


D 


Same as in D, above 








£ 


Secretary or agent of State 
board of education 


With employer 


[See column IX] 


1. State board of 
education must be 
notified "promptly" 

2. AnyoflPeose 
Maxlmnm-410 


A 










B 










C 
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Table 3.— WORKING PAPERS 

[In reading this analysis, the explanatory 



State 
References 

I 


Age 

EJnd of permit 

U 


Time limit 

iir 


Authority preflcrib- 
ing f ram 

IV 


Authority issuing 

V 


DKLAWABE 

[For street trades, see 
Table 6] 

[For public exhibi- 
tions, see Table 7) 

Revised Statutes 1915 
C 71 s 2325 

R S 1914 C 90 8 3149- 
3151. 3156 (as 
amended by 1915 C 
221), 3179, 3182 

[The permit tabulated 
in C may be issued to 
any child " under the 
age as specified" in 
R S 191^0 90 8 3144- 
3192. The occupa- 
tions and establish- 
ments for employ- 

mAnf in wliloh a. 


A Under 16 
[12 to 16] 

"Employ- 
ment certifi- 
cate" 




State labor commis- 
sion 


Superintendent of 
scnools of Wilmington 
or his deputy 

County superintendent 
of schools or his deputy 
Exception: 

No person shall issue 
certificate to child then 
in or about to enter 
employment of said 
person or of a firm or 
corporation of which 
he IS a member, officer, 
or employee 


B Under 16 
[14 to 16] 

"Employ- 
ment certin- 
cate" 




Same as in A, above 


Same as in A, above 


minimum age is fixed 
by those sections are 
given in Table 1, A 
to G, inclusive, and 
those for employ- 
ment in which a cer- 
tificate is required 
under a certaM age 
are given in Table 2, 
AandB] 


C [Age not 
specified— 
see note in 
column I] 

"Permit" 


lyear 




Judge of juvenile court 
of w ilmington or resi- 
dent judge of county, 
and agent of socie^ 
for prevention of cru- 
elty to children, in 
their discretion, on 
presentation of case 
by State child labor 
inspector 


DISTRICT OF 
COLUMBIA 

[For street trades, see 
Table 6] 

[For public exhibi- 
tions, see Table 7] 

[The certificates tabu- 
lated in A and B 
are alternative] 

Code 1911 p 441 8 2, 3; 
p442s5,6; P44387 


A Under 16 
(14 to 16] 

"Age and 
schooling cer- 
tificate" 




Form prescribed by 
law 


Superintendent of 
scnools of the District 
of 'Columbia or his 
deputy 


B Under 16 
[14 to 16] 

[Poverty] 
"age certifi- 
cate" 




Same as in A, above 


Superintendent of 
scnools of the District 
of Cohimbia or his 
deputy, subject to the 
approval of the judge 
of the Juvenile court 


C 1911 p 441 s 1 


C 12tol4 

Temporary 
poverty "per- 
St" 


"A definite 
time!! 




Judge of juvenile court 
of the District of Co- 
lumbia 

(Permit is subject to 
revocation at the dis- 
cretion of issuing judge 
or his successor m 
office) 


FLOBIDA 

Ckmipiled Laws 1914 s 
26^, 2642e, 26421, 
3728a 


A Under 16 

[For minimum 
age, see Table 
2, A-IV. and 
also Table 1, 
Bl 

"Employ- 
ment certifi- 
cate" 




» 


Coimty superintendent 
of schools or his dep- 
uty, or deputy of 
school boara 
Exception: 

No authorized person 
shall issue certificate 
to child then in or 
about to enter employ- 
ment of said person or 
of a firm or corpora- 
tion of which he is a 
member, officer, or 
employee 
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REQUIRED [SEE TABLE 2]— Continued 
notes on pp. 467-475 should be borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 
VII 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

vrn 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notuy- 

IX 




State child labor inspector 


With employer 


1. To issuing 
officer within 24 
hours if said return 
is demanded by 
child; otherwise 
within 15 days 

2. Any offense 
Minimum— 45 
Maximum— 450 


1. Return of certificate 

2. [See column VIU] 


A 


Same as in A, above 


Same as in A, above 


1. SameasinA,above 

2. Same as in A, above 


1. Same as in A, above 

2. Same as In A, above 


B 










C 


Child labor inspectors [2 
detailed privates of po- 
lice force J 

Truant officers 


With employer 


1. To child: if 
not claimed by him 
within 30 days, to 
superintendent of 
schools of the Dis- 
trict of Columbia 

2. Any offense 
MaTimum— S20 




A 


Same as in A, above 


Same as in A , above 


1. Same as in A, above 

2. Same as in A, above 




B 










C 


Judicial and police officers 
of town or city 

State labor inspector or 
citv or county officers 
("In factories, work- 
shops, mines, and mer- 
cantile establishments ") 


With employer 


1. To child or to 
parent or guardian 

2. Any offense 
FineofSlO 




A 
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Table 8.— WORKING PAPERS 

[In reading this analysis, the explanatory 



State 
References 

I 


Age 

Kind of permit 

n 


Time limit 

iir 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


GEORGIA 

[For public exhibi- 
tioas, see Table 7] 

[The certificates tabu- 
lated in A and B 
are alternative 14 to 
14« 

Ck)de 1914 Civil s 
3149(b), 3149(c), 
8149(f) 


A 14 to 14} 

Employ- 
ment ''^certifi- 
cate'' 




State commissioner 
of Joonmierce and] 
labor 


City or county superin- 
tendent of schools 

(Certificate is subject to 
revocation by State 
commissioner of [com- 
merce and] labor, to 
whom duplicates of 
certificates issued are 
furnished within 4 
days, if in his judg- 
ment it was improp- 
erly issued. He may 
investimte true age of 
child, near evidence, 
and require produc- 
tion of relevant bodes 
or documents) 


C 1914 Civs 3149(e) 


B 12tol4i 

Temporary 
poverty **cer- 
tificftte" 


6 months 

• 




Commission composed 
of county school sui>er- 
intendent and the or- 
dinary of county in 
which child is to work 
and head of the school 
in district where he 
lives 


HAWAn 

[No provisions] 










IDAHO 

1911 G 159 8 168, 170 


A 14tol6 

"Age rec- 
ord" 








[Requirement tabu- 
lated in Table 2, B 
specifies no docu- 
ment] 


B 








njiiNOis 

[For public exhibi- 
tions, see Table 7] 

Kurd's Revised Stat- 
ute 1913 C 48 s 20a, 
20c,20d,20f,20h,201, 
20m 

[For law covering cer- 
tain establishments, 
largely superseded 
by the provisions 
tabulated in A and 
B , hi which affidavit 
of age by parent, 
etc., is required as 
a condition of em- 
ployment, see H R S 
1913 C 48 S 34, 39, 40] 


A 14 to 16 (if 
literate) 

<'Ase and 
school certifi- 
cate" 




Form "as indi- 
cated" hi law 


Local superintendent of 
schools or his deputy . 
or deputy of school 
board 

Superintendent or prin- 
cipal of parochial 
school 

Exception: 

No authorized person 
shall issue certlilcate 
to child then in or 
about to enter estab- 
lishment of said per- 
son, or the employ- 
ment of a firm or cor- 
poration of which he 
Is a member, officer, or 
employee 


B 14 to 16 (if il- 
literate) 

"Aee and 
school certifi- 
cate" 






Same as tn A, above 



CHILD LABOR LEGISLATION. 



193 



REQUIRED [SEE TABLE 2]— Continued 

notes on pp. 467-475 shoold be borne in mind] 



Accessible to inspection of 
VI 


Where filed 
VU 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, eto., for fail- 
ure to return 

viir 


1. Notification of ter^ 

mination of employ- 
ment 

2. Penalty for employer, 

ete., for f^ure to 
notuy 

TX 




State commissioner of 
[commerce and] labor 
and his authorized as- 
sistants 


With employer 






A 




Same as in A, above 






B 












["A failure to produce to 
a truant officer, i>olice- 
man, probation officer, 
or school authority the 
age record ♦ ♦ ♦ 
shall be prima facie evi- 
dence of the illegal em- 
ployment of any person 
whose age record is not 
produced"] 


With employer 






A 










B 


State factory inspector, 
his assistants, or depu- 
ties 


With employer 


L To chiM; if 
not claimed by him 
within 30 days, to 
local superintendent 
of schools or school 
board 

2. Each offense 
Minimum— 15 
Maximnm^lQO 




A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




B 



72485''— 15 13 
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Table 8.— WORKING PAPERS 
[In reading this analysis, the explanatory 



State 
Beferences 

I 


Age 

Xind of permit 

n 


Time limit 

m 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


nJiINOIS-Contin- 

ued 

[Requirement t abu- 
sed in Table 2, C, 
specifies no docu- 
ment] 


C 








HRS1913C48S24 


D Any minor 

''Certificate 
ofphvsicalfit- 

[Mayberequired 
after entering 
employmentj 






Regular physician of 
good standing 


HRS1913C93S28 


E Boy over 16 
[16 to 21] 

Evidence of 
age 






[There is no document 
required separate from 
the evidence of age 
specified in Table 2, 


INDIANA 

Bums' Annotated Stat- 
utes 1914 s 6676, 6677 

[Child physically or 
mentally unfit to at- 
tend school accord- 
ing to certificate from 
reputable licensed 
practicing physician 
is apparently ex- 
empted— B A S 1914 
S6675] 


A 14tol6 

[See note in col- 
umn I] 

"Employ- 
ment certifi- 
cate" 






Executive officer of local 
school corporatian or 
his deputy 


BAS1914S 6677, 8022, 
8038,8042,8044,8045 

[The provisions tabu- 
lated in B are appar- 
ently superseded by 
those of the later 
law tabulated in A, 
above, in so far as 
they are covered by 
those provisions] 


B 14 to 18 

"Affidavit" 
of age 








[Requirement tabu- 
lated in Table 2, C, 
specifies no docu- 
ment] 


C 








B A S 1914 s 8022, 8038, 
8042, 8044, 8045 


D 14 to 18 

"Certificate 
of physical fit- 
ness" 

[Mayberequired 
afer entering 
emplojrment] 






Any regular physician 
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REQUIRED [SEE TABLE 2]-<5ontinued 
notes on pp. 467-475 should be borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

VIIT 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notuy 

IX 












C 


[Certificate may be re- 
quired by State factory 
inspector .his assistants, 
or deputies] 








D 




[Evidence of age is 
submitted to em- 
ployer] 






E 


Taspectors of the State 

industrial board 
Attendance officers 


With employer 


1. Notification tabu- 
lated in cohimn IX 
shall be ''on blanks 
to be attached to 
certificate by school 
corporation and it 
shall be unlawftil 
for employer to re- 
employ child with- 
ouf like new certifi- 
cate." This provi- 
sion apparently ne- 
cessitates return of 
certificate to local 
school corporation 

2. (^No specific provi- 
sion] 


1. Local school 
corporation must be 
notified immediately 

2. Any offense 
Minimum— no 
Maximum— 150 


A 


Same as in A, above 


Same as in A, above 

• 






B 










C 


[Certificate may be re- 
quired by tne State 
iiidustrlal board] 








D 
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Table 3.— WORKING PAPERS 



[In reading this anitlysis, the explanatory 



State 
Keferenoes 

I 


Age 

Kind of permit 

n 


Time limit 

m 


Authority prescrib- 
ing form 

17 

• 


Authority issuing 
V 


IOWA 

(For street trades, see 
Table 6] 

[For public exhibi- 
tions, see Table 7] 

Code 1897 Supplemen- 
tal Suimlement 1916 
s2477-d^ 


A 14tol6 

"Work per- 
mit*' 




Stote superintend- 
ent of public in- 
struction 


Local superintendent of 
schools or his deputy 
or deputy of local 
school Doard 


KANSAS 

[For publio exhibi- 
tions, see Table 7] 

General Statutes 1909 

s6096,6097 
1913C217S3 


A Under 16 

[tfnr TnfnfmnTn 

age, see Table 
2,X-ID 

(l)"Certifl- 
cateof age" 

(2) Affida- 
vit of age 




Substantially 
in form prescribed 
bylaw 


(1) Certificate of age- 
School superintend- 
ent, principal or 
teacher of the school, 
or other person author- 
ized by school board 
to have charge of 
school census re^irds 

(2) pocument required 
is affidavit of parent or 
guardian] 


S 1909 s 4996 


B 12 to 16 

[See note in 
Table2,B-IlJ 

School cer- 
tificate 






SchOQl-teacher 


OS1909S7737 


C 8tol5 
*' Permit" 






Board of school direo- 
tors of country district 
or board of education 
of city of the first or 
second class 


[Requirement tabu- 
lated in Table 2, D, 
specifies no docu- 
mmnt] 


D 








[Requirement tabu- 
lated in Table 2, E, 
specifies no docu- 
ment] 


B 








KENTUCKY 

[For street trades, see 
Table 6] 

[For public exhibi- 
tions, see Table 7] 

Stetutes 1915 s 331a.2, 
331a.3,331a.6,331a.l6 


A 14 to 16 

"Employ- 
ment certifi- 
cate" 




State superintend- 
ent of public in- 
struction 


Local or county superin- 
tendent of schools or 
his deputy 
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REQUIRED [SEE TABLE 2]~Oontmued 
notes on pp. 4&7-475 should be borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 
VU 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

viir 


1. Notification of ter- 

m ination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify 

IX 




Commissioner of State bu- 
reau of labor statistics 


With employer 


1. To issuing officer 
within 2 days 

2. (For penalty apply- 
ing to violation of 
any of the provi- 
sions of this act, see 
Table2, A-IX] 


1. Return of certificate 

2. [See column VIUJ 


A 


State commissioner of 
labor and industry and 
his deputies 


With employer 


• 




A 




Same as in A, above 


. 




B 




• 






C 






• 


• 


J> 










E 


Truant officers 
State labor inspectors 


With employer 


1. To issuing of- 
ficer within 2 days 

2. Any offense 
FineofSlO 

• 


1. Return of certiflcate 

2. [See column VHE] 


A 
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Table 8.— WORKING PAPERS 



[In reading this analysis, the explanatory 



State 
Beferenoes 

I 


Age 

Kind of permit 

U 


Time limit 

m 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


LOUISIANA 

[For public exhibi- 
tions, see Table 7] 

[For excuse from school 
attendance (in cities 
of over 25,000 except 
Parish of Orleans) of 
child 8 to 14 who is 
sole dependence of 
infirm persons or 
mother or sisters in 
necessitous circum- 
stances, and implied 
permission to work, 
on certificate from 
local superintendent 
of schools, see later 
law, 1914 A 91] 

Wolff's Revised Laws 
Supplement 1904- 
1906v3p414;1908A 
301 s 1 (as amended 
by 1914 A 133 s 2), 
2,6,8 


A Over 14 
[14 to 16] 

"Age certif- 
icate'^ 

• 




Form prescribed by 
law 


State factory inspector 
New Orleans facto^ in- 
spector 

Exception: 
No authorized person 
shall issue ceruficate 
to child then in or 
about to enter estab- 
lishment of said per- 
son, or the employ- 
ment of a firm or cor- 
poration of which he is 
a member, ofBicer, or 
employee 

(Certificate is subject to 
cancellation by State 
factory inspector, to 
whom duplicates of 
certificates issued are 
sent, or other factory 
inspector, if fraudu- 
lently obtained) 


B "Anychild" 
[14 to 16] 

"Certifi- 
cate "of phys- 
ical fitness 

[May be required 
after entering 
employment] 






City or parish physician 


MAINE 

Revised Statutes 1903 
C 15 s 51 (as amended 
by 1913 C 79) 

1915 C 327s 2, 5 

The provisions in 
A-VI, A-VII, 
A-Vm, and A-TX 
mav be applicable 
to the permit tabu- 
lated in B.but the 
law is not clear as to 
this point] 


A 14 to 16 

"Work per- 
mit" 




Commissioner of 
labor [and indus- 
try]; form to be 
approved by at- 
torney general 


City or town superin- 
tendent of schools or 
his deputy 
Exception: 

No person shall issue 
certificate to child 
then in or about to 
enter emplo3rment of 
said person or of a firm 
or corporation of which 
he is a member, stock- 
holder, officer, or em- 
ployee 

(The local superintend- 
ent of schools shall 
cancel permit, if it was 
improperly issued, 
when so directed by 
the State commis- 
sioner of labor [and 
industry] to wnom 
papers required for 
the issuance of the 
permit are sent 
monthly) 




B 14 to 16 

"Vacation 
permit" 


First Mon- 
day of Sep- 
tember 


Same as in A, above 


Local superintendent of 
schools or his deputy 
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REQUIRED [SEE TABLE 2]— Continued 
notes on pp. 467-475 sbonld be borne in mind] 



Accessible to inspection of 
wbom 

VI 


Where filed 

vn 


1. Retom at termina- 

tion of employ- 
ment 

2. Penalty for em- 
. ployer, etc., for fail- 
ure to return 

viir 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify- 

IX 




State or other factory in- 
spector 


With employer 


1. To child; if 
not claimed by him 
withhi 30 days, to 
State factory inspec- 
tor for cancellation 

2. Any offense 
Minimum— 125 or im- 
prisonment for 10 
days, or both 

Maximum— $50 or im- 
prisonment for 6 
months, or both 

(Above penalty is in- 
curred for "any vio- 
lation of this act") 




A 


[Certificate may be re- 
quired by factory in- 
spector] 






• 


B 


Truant officer, factory in- 
spector . or other officer 
charged with the en- 
forcement of this act 


With employer 


1. Toohfld 

2. (For penalty ap- 
plying to violation 
of any of the pro- 
visions of this acty 
see Table 2, A-IX] 


1. State commissioner of 
labor [and industry] 
must be notified im- 
mediately 

2. (For penalty apply- 
ing to violation oi any 
of the provisions of 
this act, see Table 2, 
A-IX] 


A 


[See note in colmnn I] 


[Seenote in column I] 


(See note in column I] 


(See note in column I] 


B 
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REQUIRED [SEE TABLE 2]— Continued 
notes on pp. 4IN-4l75 should be borne in mind] 



Accessible to inspection of 
vhoni 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for f^- 
ure to return 

viir 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc.. for failure to 
notify 




Attendance officers 

Factory inspectors 

Other authorized inspec- 
tors or officers charged 
with enforcement 


With employer 


1. To issuing 
officer by registered 
mail within 24 
hours if return is de- 
manded by child; 
if not, within 16 
days. Issuingofficer 
must notify diief of 
State bureau of sta- 
tistics and informa- 
tion of return 

2. Any offense 
Ma7r1mum--|50 

• 


[See column VIM] 


A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


Same as in A, above 


B 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


Same as in A, above 


C 


State board of labor and 
industries or its agents 
or inspectors 

Agents of State board of 
education 

Attendance officers 


With employer 


1. To issuing 
officer within 2 days 

2. Any offense 
Minimum— 110 
Maximum— 1100 


1. Return of certificate 

2. [See column VIII] 


A 










B 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 

• 


1. Same as in A, above 

2. Same as in A, above 


C 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


D 
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Table 3.— WORKING PAPERS 
[In reading this analysis, the explanatory 



State 
Beferenoes 

I 


Age 

Kind of permit 

n 


Time limit 

m 


Authority prescrib- 
ing form 

IV 


Authority issuing 

V 


MICHIGAN 

Howell's Annotated 
Statutes 1913 s 4018 
(as amended by 1915 
No. 255), 4026, 4062 

[For excuse from 
school attendance 
which is apparently 
a prerequisite for em- 
ployment under 16 
during school hours 
in any occupation, 
unless child has com- 
pleted eighth mde, 
see Tabto 5, B-II, 
subdivision (2)] 


A Under 16 
[15 to 16] 

Employ- 
ment [pov- 
erty] "per- 
mit'^ 






District superintendent 
of schools or county 
commissioner of 
schools or deputy of 
either 


B Under 16 
[15 to 16] 

"Limited 
vacation per- 
mit" 


First Mon- 
d ay in 
September 




Same as in A, above 


MINNESOTA 

[For public exhibi- 
tions, see Table 7] 

General Statutes 1913 
8 3840-3842,3846 


A 14 to 16 

"Employ- 
ment certifi- 
cate" 






Local superintendent of 
schools, or chairman 
of school board or 
board of education, or 
deputy of said chair- 
man 

Exception: 

No person shall issue cer- 
tificate to child then In 
or about to enter em- 
ployment of said per- 
son or of a firm or cor- 
poration of which he 
IS a member, officer, 
or employee 


G S 1913 S 3850 


B "Anychnd" 

"Certifi- 
cate "of phys- 
ical fitness 

[Mav be required 
after entering 
employment] 






Reputable practicing 
physician designated 
by school board 


MISSISSIPPI 

[Lists of occupations to 
which TOovisions in 
A and B apply are 
not identical J 

1908 C 99 Cas amended 
by 1912 0165) si, 3 


A Boy 12 to 16 
Girl 14 to 16 

"Affida- 
vit" of age 
and school at- 
tendance 






[Document required is 
affidavit of parent or 
guardian] 


1914 C 164 s 1, 3 


B Boy 12 to 16 
Girl 14 to 16 

"Affida- 
vit" of age 
and school at- 
tendance 






Same as in A, above 
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REQUIRED [SEE TABLE 2]— Continued 
notes on pp. 467-475 should be borne ia mind 



Accessible to inspection of 
whom 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc. , for fail- 
ure to return 

vm 


1. Notffication of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify 

IX 




State laotory inspectors 


With employer 


1. To issuing 
officer ''immedi- 
ately" 

2. AnyofTense 
Minimum— 410 or im- 
prisonment for 10 
days, or both 

Maximum— 4100 or 
imprisonment for 90 
days, or both 
(Above penalty is in- 
curred for violation 
of any provision of 
this act) 


1. Return of certificate 

[Monthly report must be 
made to issuing officer 
by child or parent, etc., 
stating thatchild is em- 
ployed and giving 
name of employer] 

2. [See column VIU.] 


A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




B 


Truant officers 
Commissioner of labor, as- 


With employer 


1. To issuing 
officer 

2. AnyofTense 
Fine of $10 


1. Return of certificate 

2. [See column Vni] 


A 


labor, factory inspec- 
tors, and assistants 

[Papers required for issu- 
ance of certtQcate (see 
Table 2, A) are subject 
to the inspection of the 
"public"] 




[Officials of labor depart- 
ment or truant officers 
may require certificate] 








B 




With employer 






A 




Same as in A, above 






B 
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Table 8.— WORKING PAPERS 

[In reading this analysis, the explanatory 



State 
I 


Age 

Kind of permit 

n 


Time limit 

m 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


MTHSOUBI 

Revised Statnt^es 
1909 y 1 s 1718-1719 
(as amended by 1911 
p 132). 1723-1724 (as 
amended by 1911 p 
132), 1726d (as added 
by 1911 p 132) 


A 14tol6 

"Employ- 
ment certifi- 
cate" 




Form prescribed by 
law 


Superintendent of jn- 
structionoflocalboard 
of education or person 
authorized either by 
him or by district 
board of directors 

(CJertiQcate is subject to 
review by factory in- 
spector, and to cancel- 
lation if he finds it has 
been obtained throu^ 
fraud, mL<{representa- 
tion, ur fiUsincatioa of 

ftKSts) 




B 14told 

"Certifi- 
cate of physi- 
cal fitness'^ 

[Mavberequired 
after entering 
employment] 






Reffularly Uoonsed phy- 
sician 


MONTANA 

1913 C 76 8 1101 


A Under 14 

[Aee of comple- 
tion of public 
school studies 
to 14) 

"Age and 
sdhooung cer- 
tificate'^ 




Superintendent of 
public Instruction 


City or district superin- 
tendent of schools or 
his deputy, or derk of 
board of trustees 




B 14tol6 

"Age and 
schooling cer- 
tificate'^ 




Same as in A, above 


Same as in A, above 


Revised Codes 1907 s 
1748, 1749 


C Over 16 

"Age cer- 
tificate" 


• 




State commissioner of 
labor and industry 


NEBRASKA 

(For public exhibi- 
tkms, see Table 7] 

[The certificates tabu- 
lated in A and B are 
also called "Age and 
schooling certifi- 
cates''] 

Revised Statutes 1918 
s 3576, 357;, 3583, 
3585 


A 14 to 16 (if 
graduate) 

"EmpUwr- 
ment certifi- 
cate" 




Form prescribed by 
law 


Local superintendent of 
schools or person au- 
thorized eitner by him 
or by the school dis- 
trict officers 
Exceptlotn: 

No authorized person 
shall issue certificate 
to child then in or 
about to enter em- 
ployment of said per- 
son or of a firm or cor- 
poration of which he 
IS a member, officer, or 
employee or in whoM 
business he is inter- 
ested 
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BEQTJIBED [SEE TABLE 2}— Continued 
notes on pp. 457-475 should Im borne in mind] 



AcxMssible to inspection of 
whom 

• 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

vm 


1. Notffication of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc^ for failnre to 
notfly 

DC 




Factory inspector, his as- 
sistants, or deputies 
Attendance officers 
Any other authorised offi- 
cer 


With employer 


1. To child; if 
not claimed by him 
within 30 days, to 
issuing officer 

2. Any offense 
Maximum — 1100 or 

imprisonment for 1 
year, or both 
(Each day's violation 
a separate offense) 




A 


[Factory inspector or his 
assistant or deputy may 
demand oertinicate] 




- 




B 


Truant officers 


With employer 






A 


Same as in A, above 


Same as in A, above 






B 




With State commis- 
sioner of labor and 
Industry, to whom 
certificate must 
be sent by em- 
ployer at begin- 
ning of employ- 
ment 


[see column VII] 




C 


Truant officers 

State conmiissioner of la- 
bor and his deputies 

Members of State board of 
inspeotioa 


With employer 


1. To city or 
county superintend- 
ent of schools imme- 
diately, to be turned 
over to child upon 
demand 

2. Any offense 
Fine of $10 


1. Return of certificate 

2. [See column ym] 


A 
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Tablb 8.— working PAPERS 

[In reading this analysis, the explanatory 



State 
BefBienoes 

I 


Age 

Kind of permit 

n 


Time limit 

iir 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


nebbas ka— 

Continued 


B 14 to 16 (if 
nongrad- 
uate) 

"Employ- 
ment oertin- 
cate" 




Same as hi A, above 


Same as hi A, above 


BS191383586 


C Under 16 

"Certifi- 
cate" of phys- 
ical fitness 

[Mayberequired 
after entering 
employment] 






Beeular licensed phjrsi- 
cuui selected by State 
board of inspection 


[NEVADA 

For public exhibi- 
tions, see Table 7] 

Bevised Laws 1912 s 
6824 

[For later law which 
would appear to limit 
this provision, in so 
far as it applies to 
children under 14, to 
employment out- 
side school hours 
and during vacation, 
see Table 1, A] 


A Boy under 14 
Girl under 16 

"Written 
permit" 

[But for mini- 
mum age of 14 
for employ- 
ment in any 
business or 
service during 
school hours, 
fixed by later 
law, see Table 
1,A] 






Judge of district court 


NEW HAMPSHIRE 

1911 C 162 s 7-8, 9-10 (as 
amended by 1915 
61), 15 

[For requirements of 
proof of age and cer- 
tificate of literacy, 
according to earlier 
law, superseded in 
large part by the 
>rovisfons tabulated 
n A, see also Public 
Statutes 1901 C 93 s 
11 (as amended by 
1901 C 61), 13 (as 
amended by 1901 C 
61), 18, and also P S 
1901 C 92 s 18] 


A Under 16 
[14 to 16] 

"Empl<^- 
meut certifi- 
cate" 




State superhitend- 
ent of public in- 
struction 


Local superintendent of 
schools or deputy of 
school board or, in 
city of Manchester, 
person appointed by 
local superintendent 
of schools with caor 
currence of school 
board 

Exception: 

No authorized person 
shall issue certificate 
to child then in or 
about to enter em- 
ployment of said per- 
son or of a firm or cor^ 
poration of which he is 
a member, officer, or 
employee 


B Under 16 
[14 to 16 
Vacation 
"certificate" 


3 months 


Same as in A, above 


Same as in A, above 


[Bequirement tabu- 
lated in Table 2, B, 
specifies no docu- 
ment] 


C 








[Bequirement tabu- 
lated in Table 2, C, 
specifies no docu- 
ment] 


D 
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BEQUIBED [SEE TABLE 2>--Gontinued 
notes on pp. 457-475 should be borne in mind] 



Accessible to inspection of 
wliom 

VI 


Where filed 
VU 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

VTir 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc.. for failure to 
notify 

IX 




Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


B 


[Member of State board of 
inspection may demand 
certificate] 








C 




. 






A 


Troant officer or 'Mother 
authorised inspector" 
[State superintendent of 
mblio instruction and 
^tate Inspectors ap- 
pointed by nim and un- 
der his supervision] 


With employer 


1. Kept by employer 
and surrendered to 
''any authorized in- 
spector" (see col- 
umn VI) on demand 

2. [No specific provi- 
sion] 




A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. [No si)ecific provi- 
sion] 




B 










C 










D 
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Table 8.— WORKING PAPERS 

[In reading this analysiSi the explanatory 



State 
Referenoes 



NEW JTEBSEY 

[For street trades, see 
Table 6] 

Ck>mpiled Statutes 1910 
V 3 Labor s 18 p 3024 
(as amended by 1914 
C 252 s 2), s 23 p 3025 
(as amended by 1914 
C252s5) 

1911 136 s 1, 4 (as 
amended by 1914 C 
253S1.4) 

1913 C 221s 12 

1914 G 223 s 1, 3, 9, 10, 
12, 13, 17, 18 

["It shall be lawftd" 
to issue this certifi- 
cate for emplojrment 
in all occupations 
not otherwise iiro- 
hibited by law to 
children under 16. 
It is required for em- 
ploymentin all occu- 
pations listed in 
Table 2] 

[See also 1914 C 223 si, 
3, 9, 10, 12, 13, 17, 18. 
for the "aee and 
working certificate," 
tabulated in Table 
6 because it am>ears 
to apply chiefly to 
street trades, but 
possibly covering 
other employments, 
which is issued by 
the same official as 
the age and schooling 
certificate] 



Age 

Kind of permit 

n 



A 14tol6 

"Age and 
schooling cer- 
tificate^ 



Time limit 



m 



B 14tol6 



"Aeeand 
cei^ 



g€ 

schooun 
tificate' 



Authority prescrib- 
ing form 



IV 



[State commissioner 
of education] [The 
%ct in which ihis 

grovision occurs 
apparently su- 
perseded by later 
legislation except 
as to this particu- 
lar] 



Authority issuing 



Supervisor of scbcol ex- 
emption certificates 
(any superintendent 
of schools, supervising 
principal, principal or 
teacher of any school 
district designated for 
this purpose by the 
district board of edu- 
cation) 

(District board of educa- 
tion may cancel cer- 
tificate; shall cancel 
the same when dl^ 
rected to do so by the 
State commissioner of 
education. State com- 
missioner of labor, to 
whom papers reqnned 
for the issuance of the 
certificate are sent Imr 
mediately after It is 
issued, shall notify 
State commissioner of 
education and district 
board of education 
whenever there Is 
reason to believe that 
certificate was Ini- 
inroperly issued) 



Same as in A, above 



NEW MEXICO 

[No provisions] 
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REQUIBED [SEE TABLE 2]— Continued 
notes on pp. 467-475 should be borne in znindj 



• 

Aooessible to inspection of 
VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

vm 


1. Notffication of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc.. for foilnre to 
notify 

IX 




State eomTniasioner [of 
laboil or assistant and 
inq;wctors [of depart- 
ment of labor] 

PoUoe officers 

Officers and aeents of any 
incorporated society for 
the prevention of cronl- 
tytoohildien 


With employer 


1. To officer em- 
powered to issue 
certificate in school 
district where child 
resides or, if child's 
address is unknown, 
to such officer in 
district in which 
employer's business 
is located, within 2 
days 

2. Any offense 
Maximum--$25 or im- 
prisonment for 30 
days, <»r both 


1. Return of certificate 

2. [See column VIII] 


A 


[State commissioner of 
labor, assistant com- 
missioner, and inspec- 
tors of the department 
of labor 

Attendance officers or 
other iwrsons emx>ow- 
ered by law to compel 
school attendance 

Police officers 

Other person designated 
by law to protect 
children from cruelty 
and neglect] 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


B 













72485**— 15- 



-14 
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Tablb 8.— working PAPERS 
[In reading this analysis, the ezplaiiatary 



State 


Age 

Kind of permit 

n 


• 
Time limit 

m 


Authority prescrib- 
ing form 

IV 


• 

Authority Jssaing 


Beferenoes 
I 


V 


NEW YORK 

[For street trades, see 
Table 6] 

[For public exhibi- 
tions, see Table 7] 

Consolidated Laws 1909 
V 8 Labor C 31: 

Art 6 s 70 (as 
amended by 1913 C 
529), 71 (as amended 
by 1912 C 333), 75 (as 
amended by 1913 C 
144), 76, 76-a (as 
added by 1913C200); 
Art 12 s 162 (as 
amended by 1911 C 
866), 163 (as amended 
by 1913 C 144), 166 
(as added by 1913 
C 144), 167 (as 
amended by 1913 G 
146) 

C L 1909 ▼ 4 Penal 040: 
Art 120 s 1275 (as 
amended by 1913 C 
349) 


A 14tol6 

"Employ- 
ment oectiu- 
cate" 




In any city of the 
first or second class, 
form approved by 
State industrial 
commission 

In any other city 
and In any town 
or village, form 
furnished by State 
industrial com- 
mission 

• 


Conmiissioiier of healtii 
or executive ofllcar of 
board of health, or any 
other offloer tbtnot 
deputised by waestk 
board or oommisBlooer 


B 14tol6 

"Employ- 
ment -certin- 
cate" 




Same as in A, above 


Same as in A, above 

(Certificate is subject to 
cancellation by State 
industrial commission 
if children employed 
in factories f^ to sub- 
mit to or stand test of 
examination required 
by State medical in- 
spector) 


C L 1910 Y 8 Educa- 
tion C 16: 

Art 23 s 630 (as 
amended by 1913 G 
101), 633 subdivi- 
sions 


C 14tol6 

"Employ- 
ment certifi- 
cate" 




Same as in A, above 


Same as in A, above 


D 14 to 16 

"Employ- 
ment certifi- 
cate" 




Same as in A, above 


Same as in A, above 




E 14 to 16 

"School-^reo- 
ord certificate" 






In any city of the first 
class, principal ordiief 
executive of sdiool 

In any city other Chan 
a citv of the first class 
and in school districts 
having a population 
of 5,000 or more and 
employing a superin- 
tendent of schools, so- 
perintendentofsdiools 

In other school districts, 
principal teacher 




F Bov 14 to 16 
(if n n - 
graduate) 

"Employ- 
ment certifi- 
cate" 




Same as in A, above 


Same as in A, above 
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REQUIRED [SEE TABLE 2].-0onUnued 
notes on pp. 407-475 should be borne in mind] 



Aflowsible to inspection of 
VI 


Where filed 

vn 


1. Retflm at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

viir 


1. Notffication of ter- 

mination of employ- 
ment 

2. Penalty for employary 

etc.. for failure to 
notify 

TX 




State industrial oonimis- 
nicm (in any city of the 
first or second class) 

Board of health or health 
cmnmifflioner (hi any 
other city and hi any 
town or village) 

Truant officers 


With employer 


1. To child or to 
parent or guardian 

2. First oOsnse 
Minimum— 120 
Maximum— ISO 

2. Second ofllense 

Minimum— $50 or im- 
prisonment, or both 

Maximum— S250or im- 
prisonment for 30 
days, or both 

2. Third offense 

Minimum— f2fi0 or im- 
prisonment, or both 

Maximum— Fine or 
imprisonment for 60 
days, or both 




A 


State hidustrial oommis- 

sioa 
TmantolDeers 


Same as in A, above 


1. SameasinA,above 

2. Same as in A, above 




B 


Truant officers 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




C 


Same as in B, above, and 
also. 

Board of health or health 
commissioner as speci- 
fied hi A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




D 










E 


Same as in C, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




F 
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CHILD LABOB LEGISLATION.- 



Table S.-^WORKING PAPERS 

[In reading this analysis, the explanatory. 



• .--•—• 


1 


n 






state 
Refenuvxn 


Age 

Elind of permit 


Time limit 


Authority prescrib- 
ing form 


Authority iasoing 


I 


n 


iir 


IV 


V 


NOBTH C ABOfilNA 


A Under 13 






[Parent or guardian fur- 
nishes the " certifi- 


Peirs Revisal of 1908 


[For -minimum 






oato." If he willfully 


Supplement 1913 C 


age. see note 
in A-11, Table 






sets forth false state- 


45a 8 1981ee(3), 






ment, he is guilty of a 


1981ee(4) 


2J 

Certificato 
of aee and 
school attend- 






mLsdemeanor] 












ance 








^^.▼^^ v% ffBv^rv v^ A v^^^vn a 


A 14 to 16 






^^ 9A^ _ — -_#1V_ — _ ^_ M — 


NOBTH DAKOTA 


City or village superin- 










tendent of schools, or 


Compiled Laws 1913 s 
im, 1406, 1411, 1413 


"Employ- 






clerk of local sdiool 


ment certifi- 






board or board of edu- 




cate" 






tion 

Exception: 
No issuing officer shall 
issue certificate to 










child then in or about 
to enter employmaqt 
of said officer or of a 
firm or corpOTation of- 
which he is a mem- 


















ber, officer, or em- 










ployee 


OHIO 


A Boy 16 to 16 
Girl 16 to 18 




State superintend- 


Local superintendent of 






ent of public in- 


schools or his deputy, 
or clerk of local board 


IFor public exhibi- 


"A g e and 
schooling cer- 




stniction 


tions, see Table 7] 




- . 


of education 


Page and Adams' An- 


tificate" 


. 1 




n 1 a t e d General 










Ck>de 1912s 871-22 (as 










added by 1913 p 95), 










871-24 (as added by 
1913 p 95), 980. 6246, 
7765 (as amended by 
















. 










1913 p 864), 7766 (as 
amended by 1914 p 
129). 7767 (as amend- 
ed by 1913 p 864), 
7770 (as amended by 
















■'. 


























1913 p 864;, 7771 (as 
amended by 1914 p 
225), 12975, 12981 
12983, 129^, 12993- 










B Boy 15 to 16 




Same as in A, above 


Same as in A, above 


Qirl 16 to 18 








12995 (as amended 
by 1913 p 864), 13000, 
13007-7 (as added by 


''Age and 
schooling cer- 








1913 p 864). 13007-11 
(as added by 1913 p 
864) 










C Boy 15 to 16 
Girl 16 to 18 


During va- 


[See note in column 


Local sui)erint6nd6nt of 


[The provisions in 

a-ivTa-vi,a-vii, 

A-Vm, and A-IX 


cation 


I] 


schools or his d^uty 


"Special va- 








cation certifi- 








may be applicable to 
the certificate tabu- 


cate" 








lated in C, but the 










law is not clear as to 








• 


this point] 










P & A A G C 1912 s 


P Boy under 16 






Medical officer of board 


6246. 7765 (as amend- 
ed bv 1913 p 864), 
7766 (as amended by 


[15 to 16] 
Girl under 18 






ofhealth 








16 to 18] 








1914 p 129) 


"Certifi- 
cate "of phys- 
ical fitness 

[Mavberequired 
after entering 








employment]' ( \ \ 


i — ^ga—j 
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REQUIRED [SEE TABLE 2]— Continued 
DOteB on pp. 4ffJ-4tJb should be borne in mind] 



Aooesslble to inspection of 
'Whom 



VI 



Factory inspectors 

'* Other omoer charged 
with enforcement of 
this act" [See Table 
2,A-IX] 



Where filed 



vn 



With emplo3rer 



1. Retom at termini^ 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

vni 



1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc.. Ua failure to 
notify 

IX 



City or village superin- 
tendent of schools, or 
derk of local school 
board or board of educa- 
tion 

Peace o£Qoers 



With employer 



1. To child or to 
parent or guardian, 
**torthwith" 

2. Each ofiFense 
Minimum— 420 
Maximum— 150 



Officers of State indus- 
trial commission 
Truant officers 



With employer 



1. To issuing 
officer within 2 days 

2. Any offense 
Minimum— Fine of 
$25 (for officer, etc., 
of corporation) 
Maximum— Fine o f 
$50 (for any person) 
(Any person convicted 
of a vfolatfon of any 
law relating to em- 
ployment of minorsi 
who again violates 
any such law, shall 
be imprisoned for 
not less than 10 nor 
more thaiji 30 days) 



1. Return of certfficate 

2. [See column VIII] 



Same as in A, above 



Same as in A, above 



1. Same as in A, above 

2. Same as in A, above, 
except that maxi- 
mum penalty under 
''Any offense" is 
fine of 1100 



1. Return of certificate 

2. [See column VIII] 



I|3ee note in column I] 



[See note in column 
I] 



[See note in colunm. I] 



[See note in column I] 



(Certificate may be re- 
quired by State indus- 
nial commissfon] 
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REQUIRED [SEE TABLE 2]— Continued 
notes on pp. 467-^75 should be borne in mind] 



Accessible to inspection of 
whom 

• 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

viir 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify 

IX 




Factory inspectors 

Tniant officers [There 
appears to be no pro- 
vmoia tor appointment 

* of tmant olAcers] 

"Other persons charged 
with the administra- 
tion of this article'' 
(State commissioner of 
labor) 


With employer 


1. Tochildorto 
parent or guardian; 
if not claimed by 
child within 30 
days, to State com- 
missioner of labor 

2. AnyofFense 
MiniTnum— llO or im- 
prisonment for 10 
aavs, or both 

Maximum— 450 or im- 
prisonment for 30 
days, or both 




A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


• 


B 


[Factory or deputy in- 
spectors may require 
certificate] ^ 








C 


Local school authorities 
Police 

State board of inspectors 
of child lab(» 


With employer 


1. To child; if 
not claimed by him 
within 30 days, to 
secretary of State 
board of inspectors 
of child labor 

2. Any offense 
Fine of $10 




A 










B 
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Table S.—WORKING PAPERS 

[In reading this analysis, the ezplanatary 



State 
Beforonoes 

I 


Age 

Kind of permit 

n 


Time limit 

in 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


VENNSYLVANIA 

1915 Pamphlet Laws 
286 s 3, 8, 9, 11, 17, 
21,23 

(The act tabulated in 
A and B is in effect 
Jan. 1, 1916] 

(The certificate tabu- 
lated hi A permits 
employment during 
entire year, and that 
in B only on such 
days as child is not 
required by law to 
attend school— See 
Table 5, A and B] 


A 14 to 16 

"(}enenl em- 
ployment cer- 
tificate" 

[See second note 
in column IJ 




[Forms are "sup- 
pUed" by the 
State superin- 
tendent of pub- 
lic instructioo] 


District superintendent 
or supervishig prlnoi- 
.pal, or secretaiy of the 
board of school di- 
reotora, or sduxd offi- 
cial deputized by any 
of foregoing persons 


B 14 to 16 

"Vacation 
employment 
certificate" 

[See second note 
1" in column I] 




Same as in A,above 


Same as hi A, abofve 


PHILIPPINE 
ISLANDS 

[No provisions] 










POBTO RICO 

[The certificates tabu- 
lated hi A, B, and C 
are alternative] 

1913 No 42 s 4 (as 
amended by 1913 
Extraordinary Ses- 
sion No 139), 6 (as 
amended by 1913 
Extraordinary Ses- 
sion No 139), 12, 14 


A Under 14 
[10 to 14] 

Educational 
"certificate" 






Department of educa- 
tion 


B Under 14 
[10 to 14] 

Employ- 
mentrpovertyj 
"certificate" 






Alcalde of the mnnlei- 
pality 




C Under 14 
[10 to 14] 

Employ- 
ment "certm- 
cate" 






Same as in B, above 

• 




D Under 16 

"CertJflrate 
of age" 






Municipal secretary of 
the town where dilld 
was bom or resides 


RHODE ISLAND 

[For street trades, see 
Table 6] 

[For public exhibi- 
tions, see Table 7] 

General Laws 1909 C 72 
s4 

G L 1909 C 78 s 1 (as 
amended by 1915 C 
1253), 3 (as amended 
by 1910 C 676), 12 


A 14 to 16 

"Aee and 
e m p loyment 
certificate" 




Form ivescribed by 
law, or such sub- 
stantially similar 
form as may be 
approved by the 
secretary or the 
State board of 
education 


Local school coiomfttcje 
or under its direction 

(Certificate is subject to 
cancellation bv ftu>. 
tory hispector. if npon 
investigation he fiTids 
that the certificate 
should not have been 
issued) 



CHILD LABOB LEGISIATIOK. 



217 



REQUIRED [SEE TABLE 2]— Continued 

notes on pp. 467-475 should be borne in mind] 



Acoeflsible to inspection of 
whom 

VI 


Where filed 

vn 


1. Betum at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

vm 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify 

TX 




Attendance officer, f^ 
tory inspector, deputy 
factcry inspector, or 
otherinspector or offi- 
cer charged with the 
enfbroement of this act 


With employer 


1. To issuing of- 
ficer immediately if 
child so demands; 
otherwise within 3 
days 

2. Any offense 
Minimum— llO or im- 
prisonment, or both 

Maximum— 1200 or 
imprisonment for 10 
days, or both 

(Above penalty is in- 
curred for violation 
of any provision of 
this act) 


1. Betum of certificate 

[Employer is also re- 
quired by compulsory 
education law to noti- 
fy issuing officer if 
child leaves his em- 
ployment or is absent 
from such employ- 
ment 5 days— 1911 P 
L 309 s 1421; S P D 
Supp 1912 p 114 (as 
amended by 1915 P L 
174)1 

2. [See column VUI] 


A 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 


B 




... 








Officers of the department 

of education 
Inspectors of the bureau 

of labor 


With employer 


1. To child 

2. First offense 
Minimum— 125 
Maximum— $100 

2. Subsequent 
offense 
Minimum— 1100 
Maximum— 11,000 




A 


Same as in A, above 

1 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




B 


Same as in A, above 


Same as in A, above 


1. Same as in A, above 

2. Same as in A, above 




C 


Officers of the department 

of education 
Aeents of the bureau of 

labor 


Same as in A, above 






D 


. Factory inspectors 
Truant officers 

1 

1 

i . 

1 ,. • 


With employer 


1. To child upon 
demand; if not 
claimed Within 2 
weeks, to issuing 
officer 

2. Any offense 
Maximum— 4500 




A 
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EEQUIRED [SEE TABLE 21--Contmued 
notes on pp. 4B7-A75 should bs borne in mind] 



Accessible to inspection of 
whom 

VI 


Where filed 
VII 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for em- 

ployer, etc., for fail- 
ure to return 

. VTTT 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc^ for failure to 
notify 

IX 




{The sworn statements of 
age (see Table 2, A-IV) 
are open to the Inspec- 
tion of the State com- 
missioner of agriculture, 
commerce, and indus- 
tries, his agents and 
inspect(»s] 


[The sworn state- 
ments of age Csee 
Table 2, A-IV) 
are kept by em- 
ployer] 






A 


State commissioner of 
agriculture, conmierce, 
and industries, his 
agents and inspectors 


With employer 






B 








y 


A 


• 








B 


Shop and fstctory in- 
spector [Chief State 
inspector of workshops 
and factories] 


With employer 


' 


f 


A 










B 










C 










A 










A 
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cmij) LABOR legislation: 



Table 8— WORKING PAPERS 

[In reading this analysis, the explaziAtory 



State 
Beferences 

I 


Age 

Kind of permit 

n 


Time limit 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


UTAH— Continued 
Compiled Laws 1007 s 

ig^ 

[The certificates tabu- 
lated in B and C 
have different re- 
quirements and are 
aLtemative] 


B 8 to 16 

"Certifi- 
cate" 

[For school non- 
attendance] 






City or county superin- 
tendent of schools 


C 8 to 16 

"Certifi- 
cate*' 

[For school non- 
attendance] 






Same as in A, above 


VERMONT 

PubUc Statutes 1906 C 
50 s 1044 (as amended 
by 1912 No 76 s 10), 
1045 (as amended by 
1912 No 75 s 11) 

[See Table 5, B, for 
later provision per- 
mitting child whose 
services are neces- 
sary for support of 
those dependent on 
him to leave school 
at 15 if he has com- 
pleted 6th grade] 


A Under 16 

[From age of 
graduation 
from ele- 
mentary 
schools to 16j 

[See note in col- 
umn I] 

Employ- 
ment "cer- 
tificate" 


1 


- 


Town or union superin- 
tendent [of schools] 


1910 No 70 s 4 


B Any minor 

"Certifi- 
cate" of age 

[May be required 
before or after 
entering em- 
ployment] 








VIRGINIA 

1908 C 301 s 3 (as 
amended by 1914 C 
339), 6 (as amended 
by 1914 C 339) 

[The provisions tabu- 
lated in A constitute 
both an exemption 
from those tabulated 
in B and a permit 
for employment] 


A 12 to 14 

"Release" 
granted by 
court 

[See note in col- 
umn I] 






[Circuit or- corporation 
court may "for good 
cause shown entered 
of record" grant re- 
lease] 


B Under 16 

[14tol6-SeeA- 
II, above] 

"Emplov- 
ment certifi- 
cate" 


1 
! 


- 


Notary public 

1 


WASHINGTON 

Pierce's Code 1912 title 
291 s 151 

[See note in column I, 
Table 2, C] 


A 12 to 14 
V Permit" 

1 


"Issued fdr 
a definite 
time" 1 

1 
1 


• 


Superior court judge ; 

(Permit is subject to> 
revocation at discre-* 
tion of issuing officer) 


FC 1912 1 136 s'389 


B Boy under 14 
Qirl under 16 

"Permit" 






Superior court judge - - 
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RBQUIRBD [SEE TABLE 2}-0ontinued 
notes on pp. 467^-475 should be borne in mind] 



AooeEBible to inspection of 
VI 


Where filed 
VU 


1. Return at terminar 

tion of employ- 
. ment 

2. Penalty for em- 

ployer, etc. , for fail- 
ure to return 

VI li 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

etc., for failure to 
notify 

IX 




* ', 








B 






■ 




C 


Town or union superin- 

tendentfof schools] 
Truant omoers 


With employer 






A 


- 


- 




[Certificate may be re- 
quired by town or city 
grand Juror, Staters 
attomev, or attorney 
general] 


Same as in A, above 






B 










A 


Inspector of factories or 
other authorized inspec- 
tor or officer charged 
with enforcement of 
this act [State commis- 
sioner of labor] 


With employer 


1. To issuing officer 
within 2 days 

2. [No specific provi- 
sion] 

• 


1. Return of certificate 

2. [No specific provision] 


B 


■ - • 








A 










B 
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Tablb 8.— working PAPERS 

[In reading this analysis, the exptanatory 



State 
KefereBioes 

I 


Age 

EJnd of permit 

II 


Time limit 

m 


Authority prescrib- 
ing form 

IV 


Authority issuing 
V 


WASHINGTON— 

Continued 

P C 1012 1 291s 151 

[See note in column 1, 
Table 2, A) 


C Boyl4tol9 
"Permit" 


Same as in 
A, above 




Judge of juvenile court 

(Permit is subject to 
revocation at discre- 
tion of issuing officer) 


P C 1912 1 413 s 839, 841 


D Under 15 

School ex- 
emption "cer- 
tificate" 


Certificate 
shall state 
the t i me 
for which 
excuse 
from 
school is 
given 


Superintendent o f 
public instruction 


District or county so- 
perintendent of 
schools 


PC1912t345sl43 


E Boy 14 or 
oyer(if em- 
ployer is 
In doubt 
as to age) 

"Certifi- 
cate" of age 






[Dodunent required ooi^ 
sists of " proof of age by 
certificate" flrom par- 
ent or guardian] 




F Boy 16 or 
over( if em- 
ployer is 
in doubt 
as to age) 

"Certifi- 
cate "of age 






Same as in E, above 


WEST VIRGINIA 

Hogg's Code 1913 C15H 
s 530-532 


A Underie 

"Employ- 
ment C6rtm- 
cate" 




State superintend- 
ent of schools 


Local superfntendfint of 
schools or his dep- 
uty, or deputy ol local 
school board 
Exoeption: 

No authonsed person 
shall issue oertificate 
to child then in or 
about to enter enq^Ioy- 
ment of said person or 
of a firm or corpora- 
tion of which he is a 
member, officer, or vor 
ployee 




B Under 14 

"Written 
permission" 






State oonmaisskmer of 

labor 
County superintendent 

of schools 


HC1913C15Hs495(as 
amended by 1915 C 
10 8 86) 

1915 C 10s 33 

[See note in C— I, 
Table 2] 


C Boy 16 or 
over 

[SeenoteinC— I, 
Table 2] 

"Affidavit" 
of age 


• 




(Document required is 
affidavit of parent or 
guardian) 
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REQUIRED [SEE TABLE 2]-^ontmued 
notes on pp. 467-475 should be borne in mind] 



Aooeinible to inspection of 
whom 

VI 


Where filed 

vn 


1. Return at termina- 

tion of employ- 
ment 

2. Penalty for ^n- 

ployer, etc., for faO- 
oietoretmn 

vra 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty fw employer, 

etc., for failure to 
notify- 

IX 












C 




With employer 






D 










E 






• 




P 


Truant officers 
Factory inspectors 
Authorized aeentsofthe 
humane society 


With employer 


1. To issuing officer 

2. [No specific provi- 
sion] 


1. Return of certificate 

2. [No specific provision] 


A 










B 


• 








C 
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Table 3. -WORKING PAPERS 

[In reading this analysis, the ezplaoatorj 



State 
Beferenoes 

I 


Aga 

Kind of permit 


Time limit 

ra 


Authority prescrib- 
ing form 

rv 


V 


WISCONSIN 

[For street trades, see 
Table 6] 

(For public exhibi- 
tioDS, see Table 7] 

Statutes C 27 s439ca 
St C 83 s 1728a.l, 

1728ar6.1, 1728e.2, 

1728e.3, 1728h.4 

[Section 1728b.2 re- 
quires an employ- 
ment "permit" is- 
sued by authority 
tabulate! in A-V 
for employment of 
child under 16 in list 
of occupations iden- 
tical with those hi 
Table 2, A-III, ex- 
ca)t that ''any gain- 
ful occupation or em- 
ployment" and "de- 
livery of merchan- 
dise" are omitted, 
and "office" is added] 


A 14 to 16 

Employ- 
mimt ''per- 
mit" 




State induslrial com- 
mission 


State industrial commis- 
sion 

Judgesofoounty.numio- 
ipil, or Juvenile court 

(Permit is subject to rev- 
ocation by industrial 
commission if improp- 
erly or illegally issued 
or if physiod or moral 
welfare of child would 
be best served by such 
revocation) 


B 12 to 14 

Vacation 
"permit" 


D u r i n e 
school 
vacation 


Same as in A, above 


Same as in A, above 


St C 83 s 1728a-ll, 
1728ar-13 


C Minor over 
14 (if liter- 
ate) 

"Written 
permit" 






State industrial oonuiils- 

sion 
Judge of juvenile court 




D Minor over 
14 (if illit- 
erate) 

"Written 
permit" 






Same as in C, above 


WYOMING 

[No provisions] 




; 
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REQUIRED [SEE TABLE 2]- Continued 
notes on pp. 467-475 should be borae in mind] 



Aooessible to inspcctioii of 
whom 

VI 


Where filed 

• 

vn 


1. Betum at terminar 

tlon of employ- 
ment 

2. Penalty for em- 

ployer, etc. , for f^- 
ure to return 

VIIT 


1. Notification of ter- 

mination of employ- 
ment 

2. Penalty for employer, 

eti.. for failure to 
notifir 

IX 




State industrial commis- 
sion 

[List of occupations and 
establishments in which 
permits are open to in- 
spection of industrial 
commission c'ifFers from 
the list of thos3 in which 
permits are reanircd by 
adding "ofllco" and ex- 
cluding "restaurant," 
"bakery," "delivery of 
merchandise," and 
"any gahiful occupa> 
tlon or employment"] 

Truant officers 


With employer 

[Note in A-VI ap- 
plies here also] 


1. To place t'es- 
ignated by indus- 
trial commission 
within 24 hours 

2. Anvoflenso 
[Employer is liable in 

action to child for 
$2] 
(Each day's violation 
a separate offense) 

[Note in A-VI applies 
here also] 


1. Return of certificate 

2. [See column VIIIJ 

[Note in A-VI applies 
here also] 


A 


State industrial commis- 
sion 

[List of occupations and 
establishments in which 
permit is open to inspec- 
tion of industrial com- 
mission differs from list 
of those in which em- 
ployment is allowed on 
vacation permit by ex- 
cludinv; "warehouse"] 

Truant officers 


Same as in A, above, 
omitting bracket- 
ed note 

[Note in B-VX ap- 
plies here also] 


1. Same as in A, above 

2. Sam<>asinA,abov*», 
omitting second 
bracketed note 

[Note in B-VI applies 
here also] 


1. Return of certificate 

2. [See column Vni] 


B 


State industrial commis- 
sion 
Truant officers 


Same as in A, above, 
omitting bracket- 
ed note 






C 


Same as in C, above 

• 


Same a.s in A, above, 
omitting bracket- 
ed note 






D 




* 
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CHILD LABOR LEGISLATION, 



Table 4.— HOURS 

[In readiog this analysis, the explanatory 





Application of act 


Time of work 


State 






Maximum 
hours 




References 


Age 


Occupations or establishments 




Days per 
week per- 






■ 






Exemptioru 


Per 


Per 


mitted 




• 




day 


week 




I 


n 


m 


IV 


V 


VI 


AfiARAMA 


A Under 16 


Any gainful occupation 


11 


eo 


6 


[For street trades, 


[For minimum 


Exemptioiu: 








see Table 6] 


a(;e, see Table 1, 
Bl 


Agriculture 
^Domestic service 








1916 p 193 s 2, 4, 14, 
17 












[For earlier law fix- 










• 


ing maxinumi of 
8 nours for em- 
ployment of child 
16 to 18 if em- 












B Under 18 


In any city of 25,000 or 










over: 








ployed between 7 




Messenger for person, firm, or 
corporation engaged in tele- 








p. m. and 6 a. m. 
m mill, factory, or 












graph, telephone, or messen- 
ger service, in the distribution, 








manufacturing es- 










tablishment, see 




transmission, or delivery of 








1909 p 158 s 5] 




goods or messages 










C Under 18 


In any city of less than 
25,000: 
Occupations or establishments 
same as in B, above 








ALASKA 


A Any employee 


"Underground workings, under- 
ground mines, stamp mills, 


8 


- 




1913 C 29 s 2 (as 




roller mills, open cut and open 








amended by 1915 




pit workings as applied to 
metalliferous mining'' 








C6),3 














Underground placer mining 








[For regulations 




Smelter 








governing hours 




Reduction works 








of labor in coal 




Concentrating mill 








mines to bo 




Underground workings 








worked under 




Chlorination or cyanide process 








lease from the 




Coke oven 








United States 




Rock quarry 
Coalnune 








Government, see 
38 United States 












Metalliferous lode mining 




• 




Statutes at Large 




Gypsum mine, quarry, or work- 








C 330 p 40 s 12] 




ings 








ARIZONA 


A Boy under 16 
Girl imder 18^ 


Any gainful occuation 


8 


48 














Revised Statutes 




Exemptions: 








1913 Civil Code 




Domestic service 








title 14 C 2 s 3131, 




Farm work 








3134 












[For constitutional 












provision fixing 












maximum of 8 












hours per day and 












prohibiting night 












work for minors 












under 16, see con- 












stitution art 18s 2] 












RS1913CivCtl4C 


B Under 21 


In any incorporated city 








2 s 3130, 3134, 3135 


i 


or town: 
Messenger for telegraph or mes- 
senger company in the dis- 
tribution, transmission, or 
delivery of goods or messages 




1 
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OF LABOR 



notes on pp. 467-475 should be borne in mind] 



Time of work—Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

vn 


Night work 
prohibited 

VIII 


Exceptions 
TX 






6 p. m. to 6 &. m. 




1. Duty 

State ftotory inspector and his depu- 
ties 

2. First offense 
Minimum— <10 
Maximum— JlOO 

2. Subsequent offense 
Minimum— 9100 
Maximum— $500 


A 




9p.m.to5a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 




10 p.m. to 5 a.m. 




1. Same as in A, above 

2. Same as in A, above 


C 






In case of emergency 
where life and prop- 
ertjr are in imnunent 
danger or in case of 
urgent necessity 

"On such days as 
change of shift is 
made" 


1. [No specific provision] 
[1913 G 72 (as amended by 1915 C 69) 

provides for the appointment of a 
Territorial mine inspector and de- 
fines his duties, but they appear to 
relate only to safety] 

2. Anv offense 
Minimum— $100 or imprisonment for 

90 days, or both 
Maximum— $500 or imprisonment for 

6 months, or both 
(Each day's violation a separate 

offense) 


A 


1 


7 p. m. to 7 tt. m. 




1. Duty 
Factory inspector [there is no law pro- 
viding for factory inspection], other 
authorized inspectors, and school 
attendance officers: 

Shall make complaints for offenses 
and prosecute violations; 
May inspect establishments 

1. Power only 
Any person: 

May prosecute 

2. Any offense 
Minimum— $5 or imprisonment for 10 

days, or both 
Maximum— $200 or imprisonment for 
30 days, or both 


A 


• 


10 p.m. to 5 a.m. 


• 


1. Same as in A, above 

2. Same as in A, above 


B 
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Table 4.— HOURS 
[In reading this analysis, fhe explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations cr esta'jlishments 
Exemptions 

in 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 

day 

rv 


Per 
week 

V 


ABIZONA— Con- 
tinued 

R S 1913 Penal Cod© 
pt 1 1 19 s 717, 720 

[For earlier law pro- 
viding 48 hoins 
per week for 
women and 
"other persona" 
in laundry, see R 
S 1913 Pen C pt 1 
1 19 s 714, 7161 


C Girl of any age 
[Over 18— See 
A, above] 

* 


Mercantile establishment 

Confectionery store 

Bakery 

Laundry 

Hotel 

Restaurant 

Telephone office or exchange 

Telegraph office or exchange 

Exemptions: 
Telephone or telegraph office or 

exchange employing not more 

than 3 females 
Nurses 


8 


66 




RS1913CivCtl4C 
1 s 3098-3100 


D Any employee 


Operating engineer, fireman, 
switchboard operator, or at- 
tendant of electric light or elec- 
tric power plant 


8 






R S 1913 Pen C pt 1 
1 19 s 713 


E Any employee 


Underground mine 

Underground , open-cut , or open- 
pit workings 

Smelter 

Reduction or cement works 

Stamp, concentrating, rolling, or 
rod mill 

Chlorinating or cyanide process 

Coke oven 

Blast furnace 


8 






ARKANSAS 

1914 A 1 s 5, 11, 13 


A Under 16 


Any occupation 


8 


48 


G 


1914 A 1 s 6, 11, 13 


B Under 18 


Any occupation 


10 


54 


6 


1905 A 49 s 1, 2, 3 
1913 A 322 s 12 


C Any employee 


Workingman or laborer cneiaged 
in management or operation 
of saw or planing mill 


0) 




• 



> " 10 hours shall constitute a legal day's work" 
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OP LABORn-Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


• 
Enforcement 

1. Enforcing authorities— Duty; 

Po'^eroniy 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

Vll 


Night work 
prohibited 

Vlll 


Exceptions 
IX 




Ihour 




Exception to hours 
per day but not per 
week: 

2 additional 
hours permitted on 1 
day per week in mor- 
c an tile establish- 
ment, confectionery 
store, or bakery em- 
ploying females only 
days m any 1 week 


1. INo specific provision] 

2. Any offense 

Minimum— «25 or imprisonment for 30 
days, or both 


C 




- 


In case of emergency 
where life or prop- 
erty is in imminent 
danger 


1. [No specific provision] 

2. Each offense 
Maximum— $100 

(Each day's violation a separate 
offense) 


D 






In case of emergency 
where life or prop- 
erty is in imminent 
danger 

Once in every two 
weeks on day when 
hours of employ- 
ment are chaneed 
from one part of day 
to another 


1. [No specific provision] 

2. Each offense 
Minimum— 1250 or imprisonment for 3 

months, or both 
Maximum— $500 or imprisonment for 6 

months, or both 
(Each day's violation a separate 

offense) 


E 


» 


7p. ni.to6a. m. 




1. Duty 
State commissioner of labor and sta- 
tistics, factory inspectors, mine in- 
spectors, agents ofhumane society, 
probation officers, truant officers, 
*' other authorized inspectors" 

1. Power only 
Any person: 

May make and prosecute com- 
plaints 

2. Any offense 
Minimum— $3 
Maximum— $100 


A 




10 p. m. to G a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 








1. Power only 

State commissioner of labor and sta- 
tistics 

2. Any offense 
Minimum— $23 
Maximum— $200 

(Each day's violation a separate 
offense) 

(Above penalty is incurred for exact- 
ing, or discharging because of refusal 
or unwillingness to perform, more 
hours of labor) 


C 
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Table 4.— HOUBS 

[In reading this analysis, tba ezplanatory 



1 


Application of act 


Time of work 


state 






Mazimnm 
hours 




Beierenoes 


Age 


Occupations or establishments 


Days per 
week per- 












EumpHotu 


Per 
day 


Per 
week 


mitted 


I 


n 


m 


IV 


V 


VI 


ARKANSAS— 


J> Oirlofanyage 


Manufacturing establishment 


9 


54 


6 


Continued 


[See first note in 


Mechanical establishment 
Mercantile establishment 








1915 A 191s 1-3,6,8, 


column I] 


liAundry 








11,12 




Employment by express com- 
pany 
Employment by transportation 








(The provisions tab- 










ulated in D and £ 




company 








do not alleot those 




• w 








given in A. above, 
but, since they 




gxempHofu: 










Cotton factory 








belong to a later 




Preservation of fruits and perish- 








law, thev would 
apparently super- 
sede those given 




able farm products or gather- 










ing the same 
Establishment where 3 or less 








in B, above, in so 




females are employed at the 








far as thev are in- 
oonfdstent there* 




same time 










Establishment where 3 or less 








with.] 




employees are worked in the 
same ouilding at the same 












• 






[The commission 




time doing the -same class of 








specified in D-IX 




work 








may establish reg- 
ulaiions govern- 
ing employment 
of females in ho- 
tel?, restaurants, 
and telephone es- 










































£ Oirl under 18 


Oomipations or establishments 








tablishments, pro- 
vided hours snail 




same as in p, above 








not exceed 9 per 
day) 




&emviioru; 
Same as in P, above 








CAUFOBNU 


A Under 18 


Manufseturing establishment 
Mechanical establishment 
Mercantile establishment 


8 


i» 




r?or public exhibit 










tions, see Table 7] 




Other place Of Iftbgr 








Peering's General 












Laws 1909 A 16U 












(as amended by 
1915 C 63fi) s 7-«, 






















13,16 












P L 1909 A WU 












s 16-17 (as added 
by 1915 C 635) 
























3 Under 18 


Messenger for telegraph, tele- 
phone, or messenger eommny 
in the distribution, transmis^. 
Sion, or delivery or goods or 
































messages 
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OP LABOB^-Continued 

notes on pp. 467-475 should be borne in mind] 



Time of \7ork— Continued 


Enforcement 

1. Enforcing 'authorities— Duty; 

Po- eronly 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

vm 


Exceptions 
IX 




45 minutes af- 
ter 6 hours' 
work* 

• 


• 


More than 9 hours per 
diy for not more 
than 90 days in the 
year may be permit- 
ted by commission 
consisting of State 
commissioner of la- 
bor and statistics 
and 2 women, 1 ap- 
pointed by said 
commissioner and 1 
by the governor, in 
case it can be shown 
beyond doubt that 
compliance with act 
would " work irrep- 
arable injury to any 
industry engaged in 
handling products, 
such as canning fac- 
tories and candy fac- 
tories," provided IJ 
times regular pay is 
given for overtime 


1. Duty 

State commissioner of labor and sta- 
tistics or his deputy 

2. Any offense 
Minimum—^ 
Maximum— $100 

(Each day's violation a separate of- 
fense) 


D 




9 p.m. to 7a.m. 




1. Same as in D, above 

2. Same as in D, above 


E 




10 p.m. to 5 a.m. 


More hours allowed 
when nccesmry to 
make repairs to pre- 
vent interruption of 
ordinary running of 
machinery or for 
purpose of making a 
shorter day's work 
for 1 day of the 
week 

* 


1. Duty 
State bureau of labor statistics 

1. Power only 
Attendance officers 
Probation officers 

2. Each offense 
Minilnum— 150 or imprisonment, or 

both 

Maximum— $200 or imprisonment for 
6D days, or both 

(The above penalty is found in D G L 

19:9 A 1611, as amended by 1915 C 

625, 8 13; the following penalty is 

given in section 16 of the same law) 

2. Any offense 

Maximum— $50 or imprisonment for 
60 days, or both 


A 




9 p. m. to 6 a. m. 




1. Same as in A, above 

2. Same as in A, above 


B 



1 6^ hours without interval allowed if workday ends at 1.30 p. m. 



232 



CHILD LABOR LEGISLATION. 



Table 2.— HOURS 

[In reading this analysis^ the explanatory 





Application of act 


Time of work 


State 
References 


• 

Age 

n 


Occupations or establishments 
Exemptions 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


CALIFOaNIA— 

Continued 

1911 C 688 s 1, 2 
1915 C 484 s 1 


C Under 18 


Scllin<; goods or engaging in or 
conducting any business 
[Thlis provision appears to ap- 
ply to children engaged in sell- 
ing newspapers or any other 
articles or working as boot- 
blacks, etc., on their own ac- 
count] 








DeeriTig's Penal 

Code 1903 s 651 
1915 C 484 si 


D Minor ward 
or appren- 
tice 


Any occupation 

Exemptions: 

Viniculturai or horticultural pur- 
suit 

Domestic or household occux)a- 
tion 


8 




• 


1911 C 258 (as 
amended by 1913 
C 352) s 1, 3, 4 


E Girl of any age 

• 


Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Laundry 

Hotel 

Public lodging house 

Apartment house 

Hospital 

Place of amusement 

Restaurant 

Telegraph establishment or office 

Telephone establishment or of- 
fice 

Employment by express com- 
pany 

Employment by transportation 
company 

Exemptions: 
Harvesting, curin?, canning, or 

drying perishable fruits and 

vegetables 
Gra( uato nurses in hospitals 


8 


48 




1913 C 186 s 1, 2 
1915 C 484 s 1 


F Any employee 


Underground mine 
Underground workings 
Smelter or other institution for 

the reduction or refining of 

ores or metals 


8 






D G L 1909 A 2665 s 
1-3,5 


G Any employee 


Sale of drugs and medicines at 
retail and eompoundlns physi- 
cian's prescriptions. 


13 


(X) 


6 


D G L 1909 A 3952 s 

1-3 
1915 C 484 s 1 


H Any employee 


Any occupation 
(Provision applies to both day 
and ni°rht work) 






6 
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OP LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VII 


Night work 
prohibited 

VIII 


Exceptions 
IX 






10p.m. to 5 a.m. 




1. Power only 
Commissioner of State bureau of labor 

statistics: 

Shall have power to enforce all 
labor laws the enforcement of which 
is not specifically vested in some 
other officer 

2. Each offense 
Maximum— $20 or imprisonment for 10 

days, or both 
(Above penalty is incurred by "i)erson 
violating") 


C 








1. Same as in C, above 

2. Any offense 
Violation a misdemeanor 


D 




- 




1. Duty 

State bureau of labor statistics 

2. Fh^t offense 
Minimum— $25 
Maximum— 150 

or [law not clear] 
Minimum— $25 or imprisonment, or 

both 
Maximum— $50 or imprisonment for 60 

days, or both 

2. Second offense 
Minimum— $100 or imprisonment, or 

both 
Maximum— $250 or imprisonment for 

60 days, or both 


E 






In case of emergency 
where life or prop- 
erty is in imminent 
danger 


1. Same as in C, above 

2. Any offense 
Minimum— $50 or imprisonment, or 

both 
Maximum— $300 or imprisonment for 3 
months, or both 


F 






Emergency call 


1. Duty 

Commissionerfc] of State bureau of 
labor statistics 

2. Any offense 
Minimum— $20 or imprisonment, or 

both 
Maximum— $50 or imprisonment for 60 
days, or both 


G 






In case of emergency 


1. Samo as in C, above 

2. Same as in D, above 


H 
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Table 4 •—HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or estahltehments 
Exemplioru 

in 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


CATiIFORBriA— 

Continued 

Deering's Civil 
Code 1909 Api)en- 
dix p 827 s 1, 2 

1915 0484 s 1 


I Any employee 


Sawmill, shake mill, shingle mill, 
or logging camp 








1913 C 324 s 6, 19 

• 

• 


J [Power of com- 
mission ex- 
tends over 
women and 
minors] 


[Industrial welfare commission 
shall have power to fix the 
maximum hours and standard 
conditions of labor consistent 
with the health and welfare of 
the women and minors en- 
gaged in any occupation. 
&ade, or industry, provided 
that the hours snail not ex- 
ceed the maximum fixed by 
law for said women and 
minors] 








COIiORADO 

Mills' Annotated 
Statutes revised 
edition 1912 s 537, 
657, 667, 668, 670, 
672,673 

[For possible exemp- 
tion by permit be- 
tween 14 and 16 
and during vaca- 
tion between 12 
and 16, see M A S 
r e 1912 s 671] 

1915 C 180 s 11 


A Under 14 


Any occupation 


8 








B Under 16 


Any gainful occupation 


8 


48 




M A S r e 1912 s 537 
1913 Appendix p 

692 s 1-3 
1915 C 180 s 11 


C Girl of any age 


Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Laundry 

Hotel 

Restaurant 


8 
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OP LABORr— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

vn 


Night work 
prohibited 

VIII 


Exceptions 
IX 




Ihour 




• 


1. Same as in C, above 

2. Each offense 
Minimum— $100 
Maxtmum-^200 


I 






, 


[See column IXI] 


J 




8p.m. to 7a.m. 




1. Duty 

Deputy State labor commissioner [fac- 
tory inspector] 

School board or local school authorities: 
Must rei>ort to enforcing officer 
complaints made to them of viola- 
tions in most regulated employments 
[For list, see M A S r e 1912 s 6G7] 

State industrial commission: 

Shall " inquire into and supervise 
the enforcement * * * ofthe 
laws relatingto child labor, * * * 
employment of females, * * * 
mining, and all other laws protect- 
ing the life, health, and safety of em- 
ployees " 

2. First offense 
Minimum— S5 
Maximum— $100 

2. Second offense 
Minimum— $100 or Imprisonment, or 

both 
Maximum— $500 or imprisonment for 

90 days, or both 


A 




After 8 p. m. 




1. Same as in A, above 
a. Same as in A, above 


B 




U. . — -— ^ 




1. Duty 

Deputy State labor commissioner [fac- 
tory inspector] 
State industrial commission: 

Has duties as specified in A, above 

2. Anv offense 
Minimum— 150 or imprisonment for 30 

days, or both 
Maximum— $500 or imprisonment for 6 

months, or both 
(Each day's violation a separate 

offense) 


C 
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Table 4,— HOITRS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

n 


« 
Occupations or esta!;lisbments 

111 


Maximum 
hours 


Days per 

weekixa-- 

mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


COLORADO— 

Continued 

M A S r e 1912 s £37, 
4472-4473 (as recn- 
actedbyl913C95) 


D Workiagmen 


Underground mine 
Underground workings 
Open-cut or open-pit workings 
Smelter or reauotion works 
StAmp or concantrating mill 
Cblormation or cyanide process 
Coke oven 


8 






CONNECTICUT 

1909 C 20 s 1 (as 
amended by 1913 
C 179), 2 (as 
amended by 1913 
C 179), 3 (as 
amended by 1913 
C 179), 4, 5 


A Under 16 


Manufacturing establL<>hment 
Mechanical establishment 


10 


55 




B rnderl6 


"Mercantile establishment, 
other than manufacturing or 
mechanical'' 




58 


- 




C Girl over 16 


Same as in A, above 


10 


55 






D Girl over 16 


Same as in B, above 




58 




1911 0162 s 1-3 


E Any employee 


Any commercial occupation or 
the work of any industrial 
process 

• 

Exemptions: 
Certain occupations and em- 
ployees I 






6 


DELAWARE 

[For street trades, 
see Table 6] 

Revised Code 19:5 
C 90 s 3145, 3164- 
3166, 3177, 3180 


A Under 16 


Mechanical establishment 

Mercantile establishment 

Mill 

Factorv 

Workshop 

"Tenement-house, manufactory 

or workshop" 
Office 

Office building 
Restaurant 
Boarding house 
Bakery 
Barber shop 
Hotel 
Bootblack-stand establishment 




54 


6 




Public stable 
Garage 
laundry 
Driver 
Brickyard 
Lumberyard 

(instruction or repair of build- 
ings 
Transmission ol messages 



> Farm service, personal service, druggist, watchman, superintendent or manager, janitor, or penoo 
engaged solely in transportation; sale or delivery of milk, food, or newspapers; such commercial or in- 
dustrial processes as by thpi'r nature are require 1 to be continuous; necessary work of inspeotian, WBtdt, 
or oare ox any manufacturing or other plant or of any merchandise or stock on Sunday 
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OF LABOR-^Continued 

notes on pp. 467-475 should be borne in mind] 



Time of \7ork— Ck)ntinued 


Enforcement 

1. Enforcing authorities— Dutv; 

Po-rer omv 

2. Penalty for empb^cr, etc. 

X 




Mealtime 
prescribed 

vn 


Night work 
prohibited 

VTIT 


Exceptions 
IX 








In case of emergency 
where life or prop- 
erty is in imminent 
danger 


1. Same as in C, above 

2. Anyofferse 
Minimum— 1250 or imprisonment for 

90 dajTS, or both 
Maximum— 1500 or imprisonment for 6 

months, or both 
(Each day's violatioa a separate 

offense) 


D 




After 6 p. m. 




1. Dutv 

State comnwsioner of labor and fac- 
tory inspection 

2. Each offense 
Maximum— 120 


A 




After 6 p. m. on 
more than 1 
day per week, 
when employ- 
ment is per- 
mitted until 
10 p.m. 


Employment until 10 
p. m. permitted dur- 
ing Christmds week 

Overtime work per- 
mitted durin? 
Christmas week if 7 
holidays per year 
with pay are granted 


1. Same as in A, above 

2. Same as in A, above 


B 




After 10 p. m. 




1. Same as in A, above 

2. Same as in A, above 


C 




After 10 p. m. 


Overtime work per- 
mitted during 
Christmas week if 7 
holidays per year 
with pay are granted 


1. Same as in Ay above 

2. Same as in A, above 


D 






In case of emergency 


1. [No specific provision] 

2. Eachoflense 
Maximum— $200 


E 





G p. m. to 7 a. m. 




1. Duty 
State child labor insi>ector or his 
deputy 

1. Power only 
Any person: 

Ik av make and prosecute com- 
pla nts 

2. First offense 
Minimum— 15 
Maximum— $50 

2. Second ofTense 
Minimum— $50 or imprisonment, or 

both 
Maximum— I20O or imprisonment for 

30 d&js, or both 
2. Third offense 
Minimum— 1200 or imprisonment, or 

both 
Maximum— Fine or imprisonment for 

60 days, or both 


A 

1 
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Table* 4 .—HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptioru 

ra 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


DELAWARE— 

Continued 


B Under 18 


In any city of 20,000 or over: 
Messenger for telegraph, tele- 
phone, or messenger compa- 
nies, in the distribution, trans- 
mission, or delivery of goods 
or messages 








■ 


C "Any child" 


All occupations regulated by 
RC 1915 C 90s 3144-3192 [Oc- 
cupations listed in A-TTT, and 
canning and packing estab- 
lishments, other than those 
engaged in canning and pack- 
ins perishable truita and veee- 
tabies, are included. See also 
Table 1, C to F. and Table 6 
for other occupations regulated 
by the foregomg sections] 








R C1915C 90s 3135- 
3137, 3139-3142 


D Girl of any age 


Manufacturing establishment 
Mechanical establishment 
MercantUe establishment 
Laundry 

Baking establishmtoit 
Printing establishment 
Telephone office or exchange 
Telegraph office or exchange 

Eumptions: 
Employment in the canning or 
preserving or preparation for 
canning or preserving perish- 
able fruits and vegetables 


10 
18 


55 




DISTRICT OF 
COLUMBIA 

[For street trades, 
see Table 6] 

Code 1911 p 441 8 1; 
p 442 8 6; T> 443 s 7, 

36 United States 
Statutes at Large 
p990 


A Under 14 


Any occupation 

Exemptions: 
Employment in the service of 
the Senate 

- 








C1911p442s6;p443 

8 7, C 10 
36USStat L p990 


B Under 16 
[12 to 16] 


Mercantile establishment 

Factory 

Workshop 

Store 

Business office 

Telegraph office 

Telephone office 

Restaurant 

Hotel 

Apartment house 

Club 

Theater 

Bowling alley 

Laundry 

Bootblack strand 


8 


48 





» If any part of daily empIoyinentTis performed between 11 p. m. and 7 a. m. 
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OF LABOR^-Continued 

notes on pp. 467-475 should be borne In mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VU 


Night work 
prohibited 

virr 


Exceptions 
IX 






10 p.m. to 6 a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 


30 minutes 






1. Same as in A, above 

2. Same as in A, above 


C 


45 minutes after 
6 hours' work, 
but 6} hours 
without inter- 
val allowed if 
workday ends 
at 1.30 p. m. 




Exception to hours 
per day but not per 
week I 

12 hours allowed 
on 1 day only of each 
week 


1. Duty 

State inspector appointed to enfarce 
these provisions 

2. rirstoffftn.se 
Minimum— 120 
Maximum— $50 

2. Second offense 
Minimum— $50 
Maximum— 1200 

2. Third offense 
Minimum— $250 


D 




7p.m. to 6 a.m. 




1. Duty 

Child labor inspectors [2 detailed 
privates of police force] 

Truant officers: 

''Shall visit the establishments 
named" [in Code 1911 p 441 s 1, in- 
cluding aU listed in B-IU] and 
ascertain violations; 

Shall report violations to the 
superintendent of schools and the 
corporation counsel of the District 
of Cohimbia 

2. Any offense 
Maximum— $50 


A 




7^). m.to6a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 
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Table 4.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 






Maximum 




References 


Age 


Occupations or establishments 


hcurs 


Dayiper 
wedc per- 












Exemptions 


Per 
day 


Per 
week 


mitted 


I 


II 


III 


IV 


V 


VI 


DISTRICT OF 


C Girl under 18 


Manufacturing establishment 
Mechanical establishment 


8 


48 


6 


COLUMBIA— 










Continued 




Mercantile establishment 
Laundry 








38U S StatLp291 




Hotel 








81-^,7-0 




Restaurant 

Telegraph establishment or office 
Telephone establishment or office 
Employment by express com- 
pany 
Employment by transportation 
company 










D Girl over 18 


Same as in C, above 


8 


48 


6 


FLORIDA 


A 14 to 16 


Mill 


9 


54 





[For pul^c exhibi- 




Factory 
Workshop 








tions, see Table 7} 




Mechaniod establishment 
Laundry 








Compiled Laws 1914 
S 2642c, 26421, 




Employment on stage of theater 


















2642k, 23421, 2642r, 












2642t, 3728a 












[ The provisions tab- 












ulated in A and B 












shall not be con- 












sidered to apply 
to agricultural and 






















domestic employ- 
ment—See 1913 C 


















* 




64888 24] 














B Under 18 


Messenger for telegraph, tele- 
phone, or messenger company 
m the distribution, trans- 
mission. OT delivery of goods 
or messages 








GEORGIA 


A Under in 
[12tol4i] 


Manufacturing establishment 

Mill 

Factory 








[For public exhibi- 








tions, see Table 7] 




Laundry 

Place of amusement 




• 














Code 1914 Civil s 












3149(d), 3140(f) 












C 1914 Penal s 1065 












C 1914 PoUtical s 


B Under 16 


Delivery of messages or general 








2141 




work of messenger service 








C 1914 Civ s 3149(i) 












C 1914 Pens 759(b), 












1065 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



1 

Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Heal time 
prescribed 

vn 


Night work 
prohibited 

vm 


ETceptions 
IX 




Where 3 or more 
girls are em- 
ployed, 45 
minutes after 
6 hours' work, 
but ^ hours 
without in- 
terval al- 
lowed if work- 
day ends at 
1.30 p. m. 


6p.m. to 7 a.m. 




1. Duty 

Inspectors appointed for this purpose 
by Commissioners of the District of 
Columbia 

2. First oflense 
Minimum — S20 


C 


Maximum— $50 

2. Second ofFense 
Minimum— $50 
Maximum— 4200 

2. Third offense 
Maximum— 4250 




Same as in C, 
above 






1. Same as in C, above 

2. Same as in C, above 


D 




8 p. m. to 5 a. m. 




1. Duty 
State labor inspector 
Grand juries: 

Shall be charged by county and 
circuit judges, at begmning of each 
term of court, to investigate viola- 
tions 

1. Power only 

Grand juries and county solicitors of 
criminal courts of record: 

"Have inquisitorial powers to in- 
vestieate violations" 
Judicial or police oflQcers of county or 
city: 

Ikiay inspect "factories, work- 
shops, mines, and mercantile es- 
tablishments" and shall report vio- 
lations 
Any person: 

May make complaint 

2. Any offense 
Maxim nm— $50 


A 




10 p.m. to 5 a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 




7p.m.to6a.m. 




1. Duty 

State commissioner of [commerce and] 
labor and his authorized assistants 

2. Any offense 
Maximum-41,000, or imprisonment for 

6 months, or work in chain gans; for 
12 months— any one or more of tnese 
punishments 


A 




9p. m. to6a. m. 




1. Duty 

State commissioner of commerce and 
labor: 
Has duties as specified in C, below 

2. Same as in A, above 


B 



72485°— 15- 



-16 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptions 

III 


MaTlmnm 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


GEORGIA— C n - 

tinued 
C 1914 Pol s 2141 
C 1914 Civ s 3137- 

3141 

[The provisions tab- 
ulated in C and D 
are superseded in 
so far as they refer 
to chQdren under 
14J by those given 
in A, above] 


C Any employee 

[See note in col- 
umn I] 


Cotton or woolen manufacturing 
establishment 

Exemptions: 
In any such establishment, engi- 
neer, fireman, watchman, me- 
chanic, teamster, yard em- 
ployee, member of clerical 
force, or any help that may be 
needed to clean up and make 
necessary repairs or changes 
in or of machinery 

• 




60 






D Under 21 

[See note In col- 
umn I] 


Manufacturing establishment or 
machine shop other than cot- 
ton or woolen manufacturing 
establishment 


"From 
sunrise 
until 
sunset" 






HAWAII 

Revised Laws 1915 
s 4197, 4198 


A Girl under 16 


Manufacturing establishment 

Mercantile institution 

Office 

Laundry 

Canning establishment 

Sugar mill 

Workshop 

Restaurant 

Hotel 

Apartment house 

Distribution or transmission of 

merchandise 
Distribution or transmission of 

messages 








IDAHO 

1911 C 169 S 166, 170, 

173 
1913C778 7 


A Under 14 


, Any occupation 

• 






- 



1 See provision in colunm IV, which might be construed to constitute a night work probibitian 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne In mind] 



Time of work— Ck)ntinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Mealtime 
IHrescribed 

vn 


Night work 
prohibited 

viir 


Exceptions 
IX 




■ 


• 


Time (not to exceed 
10 days) lost on ac- 
count of accident or 
other unavoidable 
circumstance may 
be made up 


1. Duty 
State commissioner of commerce and 
labor: 

" Shall make investigation concern- 
ing the operation of the various laws 
relating to the safety of the life and 
limb of employees, especially those 
concerning the employment of child 
labor, and of women, and he shall 
take legal steps looking to the proper 
enforcement and due observance of 
such laws" 

1. Power only 

Any person with whom contract for 
longer time for labor is made, or who 
has knowledge of such a contract: 
May institute suit 

2. Each offense 
Minimum— 120 
Maximum— fSOO 

(Above penalty is incuired for making 
or enforcing contract for longer time 
for labor) 


C 


"Usual and 
customary 
time" 


(0 




1. Duty 

State conmiissioner of commerce and 
labor: 
Has duties as specified in C, above 

2. [No specific provision] 


D 




9 p. m. to 6 a. m. 




1. [No specific provision] 

2. Any ofTense 
Minimum— to or imprisonment, or 

both 
Maximum— 1200 or imprisonment for 
60 days, or both 


A 




9 p. m. to 6 ai m. 

* 




1. Duty 

State board of education (in coopera- 
tion with other departments of the 
State government) 

Probation officers or school trustees [or 
truant officers]: 

Shall visit "places of employment 
mentioned" [in 1911 C 159 s 166, 172] 
and ascertam violations therein, 
**and they shall bring complaint for 
offenses under this act to the atten- 
tion of the prosecuting attorney for 
prosecution^' 

2. Any offense 
Maximum--|50 


A 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State * 
References 


Age 
II 


Occupations or establishments 
Exemptions 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


IDAHO— Continued 

1911 C 159 s 169, 173 
1913 C 77 s 7 


B Under 16 - 


Any gainful occupation 


9 


54 




Revised Codes 1908 
(PoUtical)titte8s 
1463, 1464 (as 
amended by 1909 
p 4), 1465 

1913 77 8 7 


C Workingmen 


Underground mine 

Underground workings 

Smelter, ore-reduction works, 
stamp mill, concentrator, or 
other place where metalUlto- 
ous ores are being treated, re- 
fined, and reduced for the pur- 
pose of obtaining the metals 
thereof 


8 


• 




1913 C 77s 7 
1913C86sl,3 


D Girl of any age 


Mechanical establishment 

Mercantile establishment 

Laundry 

Hotel 

Restaurant 

Telegraph establishment 

Telephone establishment 

Office 

Employment by express com- 
pany 

Employment by transportation 
company 

Exemptions: 
Harvesting, packing, curing, 
canning, or orying perishable 
fruits or vegetables 


9 




• 


n.fifNois 

[For public exhibi- 
tions, see Table 7] 

Kurd's Revised 
Statutes 1913 C 48 
s 20, 20h, 201, 20m 

[For 48 hours in 
gainful occupa- 
tions, see provi- 
sions in B, below] 


A Under 14 


Any occui>ation 


8 


• 




HRS 1913 048 s20h, 
201,201, 20m 


B Under 16 


Any gainful occupation 


8 


48 
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OF LABOR— Ck)ntinued 



notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VU 


Night work 
prohibited 

vm 


Exceptions 
IX 




• 


9p.m.to6a.m. 




1. Same as in A, above 

2. [No specific provision, but see 
penalty in A, above, which would 
apply to employment of children 
under 14 at night] 


B 




• 


In case of emergency 
where life or prop- 
erty is in imminent 
danger 

• 


1. Duty 

State board of education (in coopera- 
tion with other departments of the 
State government): 

''Shall see to it that the rules re- 
lating to * * * health, * ♦ * 
child labor and child conservation 
are enforced" 

[R C s 201 provides for an inspector of 
mines, but his duties relate only to 
safety and the gathering of statistics! 

2. Any offense 
Minimum— 450 or imprisonment, or 

both 
Maximum— 1300 or imprisonment for 6 
months, or both 


C 


• 






1. Same as in C, above, exclud- 
ing bracketed note 

2. Each offense 
Minimum— 410 
Maximum— $100 


D 




6p.m.te7a. m. 




1. Duty 

State factory inspector, and his assist- 
ants and deputies under his supervi- 
sion 

Local school board or school authori- 
ties: 

Must report to State factory in- 
spector complaints made to them of 
violations in most regulated em- 
ployments [For list, see H R S 1913 
C 48 s 20h] 

2. Each offense 
Minimum— $5 
Maximum— $100 


A 




7p.m.to7a.m. 




1. Same as in A , above 

2. Same as in A, above 


B 
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Table 4:.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
Exemptiotu 

m 


Maximum 
hours 


Daysx>er 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


ILUNOIS— Con- 
tinued 

H R S 1913 C 48 s 
121-123 


C Girl of any age 
[Over 16— See 
provisions in 
B, above] 


Mechanical establishment 

Mercantile establishment 

Factory 

Laundry 

Hotel 

Restaurant 

Telegraph establishment or office 


10 






- 


thereof 

Telephone establishment or of- 
fice thereof 

Place of amusement 

Employment by express, trans- 
portation, or public utility 
Dusiness or common carrier 

Public institution 


mPTANA 

Bums' Annotated 
Statutes 1914 s 
8Q22b,8Q22o,8022r, 
8042 


A Under 16 


Any gainful occupation 

Exemptions: 
Farm work 
Domestic service 


18 
«9 

• 


M8 
S54 




B A S 1914 s 8021, 
8023, 8031, 8038, 


B Boy imder 16 
Girl under 18 

[See note in col- 
umn I] 


Manufacturing establishment 
Mercantile establishment 


10 


60 


• 


8042, 8044, 8045 

[The provisions tab- 
ulated in B are 
apparently super- 
seded in regard to 
children imder 16 
by the later pro- 
visions given in A, 
above] 

[It may be that the 
penalty for *' first 
offense" given in 
B-X does not in- 
clude imprison- 
ment as stated, 
but the law is noc 
clear] 


Laundry 

Renovating works 
Bakery 
Printing office 


C Girl of any age 


Employment in any capacity for 
the purpose of manufacturing 










D Any employee 


Same as in B, above 









1 "Without written consent of parent or guardian 
* With written consent of parent or guardian 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VII 


Night work 
prohibited 

VllI 


Exceptions 
IX 










1. Duty 

State department of factory inspection 

2. Each offense 
Minimum— S25 
Maximum— SlOO 

« 

• 


C 




6p.m. to 7 a.m. 




1. Duty 

State Industrial board 

2. First offense 
Minimum— $5 or $5 and imprisonment 
Maximum— $200 or $200 and Imprison- 
ment for 10 days 

2. Subsequent offense 
Minimum— Imprisonment for 10 days 
Maximum — Imprisonment for 30 days 
[It may be that the penalty for " sub- 
sequent offense" would Include also 
a fine of from $5 to $200, but the law 
is not clear] 


A 


[See provisions 
in D, below] 


[See provisions 
in C, below] 


More hours allowed to 
make shurler work- 
ing-<lay on last day 
of week, but hours 
must not exceed av- 
erage of 10 per day 
for total working- 
days per week 


1. Duty 
State industrial board 

1. Power only 
Any person: 

May make complaint 

2. First offense 

Maximum — 150 or $50 and imprison- 
ment for 10 days 

[See last note in column I] 
2. Second offense 

Maximum— $100 or $100 and imprison- 
ment for 10 days 
2. Third offense 

Minimum— $250 and imprisonment 

Maximum— Fine and unprisonment 
for 30 days 


B 




10 p.m. to 6 a.m. 




1. Same as in B, above 

2. Same as in B, above, including 
bracketed note 


C 


Ihour' 






1. Same as in B, above 

2. Same as in B, above, including 
bracketed note 


D 



« In special cases, for good cause shown. State industrial board may issue permit allowing shorter time 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
Heferences 


Age 
IT 


Occupations or establishments 
Exemption 

HI 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


IOWA 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 7] 

Code 1879 Supple- 
ment 1913s 2477-e, 
2477-f 

C1897 Supplemental 
Supplement 1915 s 
247§,2477-a,2477-c 


A Under 16 
[14 to 16] 


Manufacturing establishment 

Mine 

Factory 

Mill 

Shop 

Lauiidry 

Slaughterhouse or packing house 

Store or mercantile establish- 
ment where more than 8 per- 
sons are employed 

Operating freight or passenger 
elevator 

Livery stable 

Garage 

Place of amusement 

Distribution or transmission of 
merchandise 

Distribution or transmission of 
messages 


8 


48 






B Under 18 


In any city of 10,000 or over: 
Transmission, distribution, or 
delivery of goods or messages 








KANSAS 

[For public exhibi- 
tions, see Table 7] 

General Statutes 
1909 s 5094, 5095, 
6097, 5098, 8017, 
8020 

1913C217s3 

[Industrial welfare 
commission may 
fix standard hours 
of labor for women 
and minors— 1915 
C 275 s 3, 17] 


A Under 16 

[14 is the mini- 
mum age for 
employment in 
most of these oc- 
cupations— See 
Table 1, A] 


Factory 

Workshop 

Theater 

Packing house 

crating elevator 

Mme 

Distribution or transmission of 
messages 

Distribution or transmission of 
merchandise 

["Any business or service what- 
ever" may be included, but 
law is not clear] 

Exemptions: 
Factory or workshop owned or 
operated by parent 


8 


48 




KENTUCKY 

[For street trades, 
see Table 6] 

[For public exhibi- 
tions, see Table 7] 

Statutes 1915 s33a.2, 
331a.7, 331a.8, 
331a.l6, 2978C.7 


A Under 16 


Mercantile establishment 

Factory 

MiU 

Workshop 

Store 

Office 

Printing establishment 


8 


48 


6 


Bakerv 

Laundry 

Restaurant 

Hotel 

Apartment house 

Theater 

Motion-picture establishment 

Distribution or transmission of 

merchandise 
Distribution or transmission of 

messages 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

VllI 


Exceptian.s 
IX 




30 minutes after 
5 hours' work 


6p.m.to7a.m. 


• 


1. Duty 
Commissioner of State bureau of labor 
statistics 

1. Power only 

Deputies of conmiissioner of State bu- 
reau of labor statistics (including 
factory inspectors), State mine in- 
spectors, coimty attorneys, mayors, 
chiefs of police and their deputies, 
c ty and town marshals, sheriffs and 
their deputies, or any person author- 
ized by judge of court of record: 
May inspect establishments 

Any pennon: 

May make complaint 

2. Any offense 
Maximum— 1100 or imprisonment for 

30 days 


A 




10 p.m. to 5 a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 




6p.m.to7a.m. 


• 


1. Duty 

State commissioner of labor and in- 
dustry: 

Shall "cause to be enforced all 
laws regulating the employment of 
children, minors and women'' 

2. Any offense 

Mitiininm — ♦25 or imprisonment for 


A 


30 days 
Maximum— $100 or imprisonment for 
90 days 






6 p.m. to 7 a.m. 




1. Duty 

State labor inspectors, under the direc- 
tion of the commissioner of agricul- 
ture, labor, and statistics: 

Shall inspect specified establish- 
ments [For list, see St 1915 s 33a.2] ; 

Shall report to State and county 
attorney any violations occurring 
Truant officers: 

May inspect establishments 
named in A-III; 

Shall report violations to superin- 
tendent 01 schools. State labor in- 
spector, or other authorized officer 

2. First offense 
Minimum— $15 
Maximum— $50 

2. Second offense 
Minimnin— 115 OT imprisnnTTiftnt., or 

both 
Maximum— $100 or imprisonment for 

30 days, or both 

2. Subsequent offense 
Minimum— $200 or imprisonment for 

30 days, or both 


A 
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Table 4.— HOURS 



[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptions 

iir 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

rv 


Per 
week 

V 


KENTUCKY— 

Continued 

St 1915 s 33a. 2. 331a. 
8, 331a.ll, 331a.l6, 
2978c. 7 


B Under 21 


In any city of the first, sec- 
ond, or third class: 
Messenger for telegraph, tele- 
phone, or messenger company 
m the distribution, transmis- 
sion, or delivery of goods or 
messages 








St 1915 s 33a.2. 8 
4866b. l,4866b.7 


G Oirl under 21 


Any gainful occupation 

Exemptions: 
Domestic service 
Nursing 


10 


60 




St 1915 s 33a. 2. 4866b. 
2,4866b.7 


D Qirlofanyage 


Manufacturing establishment 
Mechanical esutblishment 
Mercantile establishment 


10 


60 






Laundry 

Bakery 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Telephone exchange 

Telegraph office 

• 


LOUISIANA 

[For public exhibi- 
tions, see Table 7] 

[For maximum 
hours 8 per day 
for stationary fire- 
man in certain 
establishments, 
see 1912 A 245 s 1, 
3-6] 

WolfPs Revised 
Taws Supplement 
190&-1904v3p412; 


A Boy under 16 
Girl imder 18 


Any occupation 
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OF LABOR— Continued 

notes on pp. 467^75 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VU 


Night work 
prohibited 

viir 


Exceptions 
IX 






9p.m. to 6 a.m. 




1. Same as in A, above 

2. Same as in A, above 

(Above penalty applies only to viola- 
tions m regard to children under 16) 


B 








1. Same as in D, below 

2. Same as in D, below 


C 


^ 


• 


ft 


1. Duty 

State labor ii^pectors, under the direo- 
ti(m of the commissioner of agricul- 
ture, labor, and statistics: 

Has ^duties as specified in A, 
above 

2. First offense 
Minimum— 125 
Maximum— S50 

2. Subsequent offense 
Minimum— $50 or imprisonment for 

10 days, or both 
Maximum— $200 or imprisonment for 

90 days, or both 


D 




7p.m. toGa.m. 


Stores and mercantile 
establishments on 
Saturday nights or 
during 20 days be- 
fore Christmas 


1. Duty 

State commissioner of labor and assist- 
ant commissioners 

Parish, city, or town factory inspect- 
ors (including New Orleans factory 
inspector) 

Supervisor of minerals: 

Shall enforce provisions of lawper- 
taining to mining 

2. Any offense 

\riniTnnm— 49^'? or imprisonTnATit: for 

10 days, or both 
Maximum— 4100 or imprisonment for 
6 months, or both 


A 



-'*>k 
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Table 4.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
11 


Occupations or establishments 
ExemptUma 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


LOUISIANA— 

Ckmtinued 

190SA155s2^(as 
amended by 1914 
A 186) 

W R L Supp 1904- 
1908v3p 414; 1908 
A 301 s •! (as 
amended by 1914 
A 133 s 2), 3-6, 23 
(as amended by 
1912 A 61) 

1910 A 254 s 2 

[For earlier law re- 
quiring 30 min- 
utes mealtime for 
employees in all 
retAil occupations 
where girls are 
employed, see W 
RL 1904 V Ip 992; 
1900A55s2I 


B Boy under 18 
Girl of any age 

• 


Manu&cturing establishment 

Mercantile establishment 

Mil] 

Factory 

Mine 

Packinghouse 

Workshop 

Laundry 

Millinery store 

Dressmaking store 

Hotel 

Restaurant 

Theater 

Concert hall 

Place of amusement where in- 
toxicating liquors are made or 
sold 

Bowling alley 

Boot-blacking establishment 

Oi)erating freight or passenger 
elevator 

Transmission or distribution of 
messages, whether telegraph, 
telephone, or any other mes- 
sages 

Transmission or distribution of 
merchandise 

"Any other occupation whatso- 
ever" 


10 

• 


60 




W R L Supp 1904- 
1908 V 3p 412; 1908 
A 155 s 2-3 (as 
amended by 1914 
A 186) 

W R L Supp 1904- 
1908v3p426; 1904 
A 195 s 1, 2 


C Any employee 


In any city of more than 
50,000: 
Clerk in retail business or retail 
department store or retail 
establishment 








W R L 1904 V 1 p 
992; 1900 A 55 s 2, 3 

W R L Supp 1904- 
1908 V 3p 412; 1908 
A 155 s 2-3 (as 
amended by 1914 
A 186) 


D Any employee 


Retail business where female 
labor or female clerks are em- 
ployed 








MAINE 

Revised Statutes 
1903 C 40 s 48 (as 
amended by 1911 C 
55), 49 (as amended 
by 1911 C 143), 50 

1911 C 65s 2, 11 

fPemale past minor- 
ity is subject to 
provisions tabu- 
uited in A unless 
on voluntary con- 
tract for extra com- 
pensation,, addi- 
tional hours not to 
exceed 6 in 1 week 
or 60 in 1 year] 


A Boy under 16 
[14 to 161 
Girl under 18 
[14 to 18] 


Manufacturing establishment 
Mechanical establishment 

Exemvtions: 
Manufactur ng establishment or 
business, the materials and 
products of which we perish- 
able and require immediate la- 
bor thereon to prevent decay 
or damage 


10 


68 


• 
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OF LABOR— Continued 



notes on pp. 467-475 should be borne in mind] 



Time of work— (Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VU 


Night work 
prohibited 

VllI 


Exceptions 
IX 




1 hour; 30 min- 
utes on re- 
quest of two- 
tnirds of em- 
ployees 




Same as in A, above 


1. Same as in A, above 

2. Any offense ^. 
Minimum— ^25 or imprisonment for 

10 days, or both 
Maximum— ^0 or imprisonment for 
6 months, or both 

• 


B 


Ihour 






1. Duty 

State commissioner of labor and assist- 
ant commissioners 

2. Any offense 
Minimum— $25 
Maximum— $100 


C 


30 minutes 






1. Same as in C, above 

2. Same as in C, above 


D 






Exception to hours 
per day but not per 
week* 

Overtime allowed 
to make repairs to 
prevent interrui)- 
tion of ordinary 
running of machin- 
ery, or to make a 
shorter dav's work 
for I day of week 

Time lost on pre- 
vious day of same 
week on account of 
stopping of machin- 
ery may be made up 
by person losing 
same 


1. Duty 
State comndssioner of labor [and in- 


A 


dustry] 

2. Each offense 
Minimum— $25 
Maximum— $50 
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Table 4.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
U 


Occupations or establishments 
Exemptions 

ni 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 

week 

V 


BIAINE— Gontinued 

[The proidsions tab- 
ulated in A to G, 
inclusive, are in- 
consistent with 
those of the later 
law given in D to 
G, inclusive, and 
would be super- 
ceded by the lat- 
ter provisions, but 
the latter act is 
now suspended in 
accordance with 
the constitution 
by reason of the 
referendum, its 
acceptance or re- 
jection to be de- 
termined by a 
vote of the peo- 
ple ij 


B Boy minor 
over 16 
[16 to 21] 


Establishments same as in A, 
above 

ExemptUms: 
Same as in A, above 


10 






G Girl minor 
over 18 
[18 to 21] 

• 


Establishmetnts same as in A, 
above 

Exempthm: 
Same as in A, above 


10 


58 




1905 G 123 s 1 (as 
amended by 1915 
G 320 s 1), 2 (as 
amended by 1915 
G320S4) 
1911 G 65 s 2. 11 
1915 G 350 s 1,2, 3, 4, 
7,8 

[The law tabulated 
in D to G, inclu- 
sive, has been sus- 
pended in accord- 
ance with the con- 
stitution by rea- 
son of the referen- 
dum, petitions 
requesting the 
same havmgbeen 
duly filed. Its ac- 
ceptance or rejec- 
tion will be deter- 
mined by a vote 
of the people.i If 
accepted it will 
supersede the pro* 
visions tabulated 
in A, B, and G 


D Boy under 16 
Girl of any age 


Manufacturing establishment 

Mechanical establishment 

Factory 

Workshop 

Laundry 

Eumptiofu: 
Manufacturing establishment 
or business, the materials and 
products of which are perish- 
able and require immediate 
labor thereon to prevent de- 
cay thereof or damage thereto 


9 


54 




E Under 16 


Occupations or establishments 
same as in D, above 

ExemjOUms: 
Same as in D, above 









1 On Oct. 1, 1915, no vote had been taken 
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OF LABOR-^ontinued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc 

X 




Mealtime 
prescribed 

Vll 


Night work 
prohibited 

VIII 


Exceptions 
IX 






« 


More hours i>ermittea 
for extra comi)ensa- 
tion on voluntary 
contract made with 
consent of parent (^ 
guardian 

Exception to hours 
per day but not per 
week: 

Same as in A. 
above, except that 
it is not certain from 
the reading of the 
law whether or not 
the first exception 
applies here 


1. Same as in A, above 

2. Same as in A, above 


B 






Without special con- 
tract, exception to 
hours per day same 
as in A, above 

More hours, not to ex- 
ceed 6 in 1 week or 
60 in 1 year, permit- 
ted for extra com- 
I>ensation, on volun- 
tary contract made 
with consent of par- 
ent or guardian 


1. Same as in A, above 

2. Same as in A, above 


C 






More hours allowed to 
make shorts work- 
day on 1 day of 
. week 

Other exceptions 
same as in £ below 


1. Duty. 

State commissioner of labor [and in- 
dustry) 

Agents for the protection of children, 
sheriffs, deputy sheriffs, police offi- 
cers, and constables: 

Snail enforce any act concerning 
the protection of children 

2. First offense 
Minimum— 125 
Maximum— $50 

2. Second offense 
Minimum— $50 
Maximum— $200 

2. Subsequent offense 
Minimum— $250 
Maximum— $500 


D 




6 p. m. to 6.30 
a. m. 


In case of emergency 
where there is dan- 
ger to properly, life, 
public safety, or 
public health, and 
m case of extraordi- 
nary public require- 
ment, provisions do 
not apply to em- 
ployers engaged in 
public service 


1. Same as in D, above 

2. Same as in D, above 


£ 
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Tablb 4 HOURS 

[In reading this analysis, the explanatory 





Application of act 

• 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
Exemptions 

TTT 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


MAINE— Continued 


F Boy under 16 
Qirlofanyage 


Mercantile establishment 

Store 

Restaurant 

Telephone exchange where 3 or 
more operators are employed 

Telegraph office 

Employment by express com- 
pany 

Employment by transportation 
company 

Exemptions: 
Same as in I>, above 




54 






G Girl of any age 


Occupations or establishments 
same as in D and F, above, 
where 3 or more females are 
employed 

Exemptions: 
Same as in D, above 








MABTLAND 

[For street trades, 
see Table 6] 

Annotated Code 1911 
V 3 (1914) art 27 s 
23^-241 


A Under 16 


Manufacturing business 

Factory 

Mercantile business in Baltimore 


10 






A C 1911 V 1 (1911) 
art 23 s 375, 877; 
art77sl6d 


B Under 16 


Calling for or delivering mes- 
sages for telegraph, telephone, 
or messenger company 

• 








A C 1911 V 3 (1914) 
art 77 s 166; art 100 
8 24,34,37,38,48 


C Under 18 


In any city of 20,000 or over: 
Messenger for telegraph, tele- 
phone, or messenger company 
n the distribution, transmis- 
sion, or delivery of goods or 
messages 







CHILD LABOR LEGISLATION. 



257 



OF LABOR— Continued. 

notes on pp. 487-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty lor employer, etc. 




Meal time 
prescribed 

VII 


Night work 
prohibited 

vni 


Exceptions 
TX 




# 




More hours allowed 
between December 
17th and 24th, and 
during the 8 days 
previous to Easter 
in miliinery shops 
or stores 

Other exceptions 
same as in £, above 


1. Same as in D, above 

2. Same as in D, above 


P 


1 hour after 6 
hours* work » 






1. Same as in D, above 

2. Same as in D, above 


G 








1. Duty 

State bureau of statistics and informa- 
tion 

2. AnyoflFense 
Minimum— $100 


A 




8 p. m. to 8 a. m. 




1. Power only 
Attendance officers: 

"May visit all establishments 
where minors are employed * * * 
and ascertain whether any minors 
are employed therein contrary to 
law" [This provision is found in 
the compulsory education law and 
is apparently limited to certain 
counties— See Table 5, note in 
column I] 

2. Each offense 
Minimum— 1100 or imprisonment for 

LO days, or both 
Maximum— $500 or imprisonment for 
to days, or both 


B 




10p.m.toGa.m. 




1. Duty 
Chief of State bureau of statistics and 

information 
Inspectors of factories, attendance 

officers, and other authorized officers 

1. Power only 
Any person: 

May make and prosecute com- 
plaints 

2. First offense 
Maximum— $50 

2. Second offense 
Maximum— $200 or imprisonment for 
30 days, or both 


C 



1 6| hours without interval allowed if workday ends at 1.30 p. m. 
72485**— 15 17 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
Beferences 


Age 
II 


Occupations or establishments 
Exemptioru 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 

• 


Per 
week 

V 


MARYLAND— 

Continued 

A C 1911 V 3 (1914) 
art 100 s 51, 63-55 


D Girl of any age 


Manufacturing establishment 
Mechanical establishment 
Mercantile establishment 
Printing establishment 
Baking establishment 
Laundering establishment 

Exemptions: 
Employment in the canning 
or preserving or preparing for 
canning or preserving of per- 
ishable tTuita and vegetables 


10 

18 


60 




A C 1911 V 2 (1911) 

art 100 s 1-3 
A C 1911 V 3 (1914) 

art 77 s 166 


E Boy under 21 
Girl of any age 


Employment with corporation 
or manufacturing company in- 
corporated under laws of Mary- 
land, engaged in manufactur- 
ing cotton or woolen yarns, 
fabrics, or domestics 


10 






Public Local Laws 
1888 art Is 194, 195, 
196-197(asreenact- 
ed by 1902 C 124), 
200 (as reenacted 
bylflO?Cl24),209q 
subsection F (as 
added by 1902 C 
124) 


F Worldngmen 

■ ' ■ 'II r" tr 


Mine in Allegany or Garrett 
CJounty where 10 or more per- 
sons are employed in any 24- 
hour period 


10 







1 If any part of work is done before 6 a. m. or after 10 p. m. 
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OF LABOR— Continued 



notes on pp. 467-475 should be IxNiie in mind] 






Time of work— Continued 


Enforcement 


















1. Enforcing authorities— Duty; 




Mealtime 
prescribed 


Night work 
prohibited 


Exceptions 


Power only 
2. Penalty for employer, etc. 




VII 


VIII 


IX 


X 




Where 3 or more 




In Allegany County, 


1. Duty 


D 


females are 




12 hours a day -pet' 


Female inspector and assistants: 




employed, i 




mitted for 6 weeks, 


Shall inspect establishments and 




hour after 6 




"to meet the exi- 


cause act to be enforced therein; 




hours' work, 




gencies of excep- 
tional seasonable de- 


Shall report violations to State's 




but 6) hours 




attorney aud grand jury 




without in- 




mands." in estab- 






terval al- 




lishments in which 


2. First ofTense 




lowed if em- 




the working-day for 


Maximum— $100 




ployee is not 




entire year averages 


2. Subsequent ofiFense 




permitted to 




not more than 9 


Maximum— $1 ,000 or imprisonment for 




work remain- 




hours and the en- 


1 year, or both 




der of day 




tire force is em- 
ployed on full time 
for the entire year, 
and in which for 4 
months immediate* 
ly preceding there 
has Deen a working- 


















day of less than 9 
hours 












1. Same as in B, above, includ- 


E 








ing bracketed note 










[For enforcement, which would be ap- 
plicable in so far as these establis i- 


















ments are covered by those listed in 










A-ITT, see A-X, above] 










2. Each offense 










Minimum— $100 








More hours allowed 


1. Duty 


F 






for extra compensa- 
tion, on contract 


Mine inspector: 

Shall inspect in order "to see that 
all the provisions of this act dre 
♦ ♦ * carried out;" 

Shall report violations to county 
grand iury, who shall summon mine 
inspector before it at each term of 
court 










County courts: 

Shall call the enforcement sec- 
tion to the attention of the grand 
jury at each term of court 

2. Any offense 
Maximum— S50 
[See also P L L 1888 art 1 s 209p (as 


• 








added by 1902 C 124 and amended 
by 1904 G 243) for general penalty 










apparently applicable] 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

vni 


Exceptions 
IX 






6 p. m. to 6.30 
a. m. 


• 


1. Same as in B, below 

2. Same as in B, below 


A 




6 p. m. to 6.30 
a. m. 




1. Duty 

Inspectors of State board of labor and 
industries 

2. First offense 
Minimum— $10 or imprisonment, or 

both 
Maximum— 150 or imprisonment for 30 

days, or both 

2. Subsequent offense 
Minimum— 150 or imprisonment, or 

both 
Maximum— $200 or imprisonment for 

60 days, or both 
(Any offense- After notification by 

enforcing officer, each day's violation 

a separate offense) 


B 




10 p. m. to 5 a. 
m. (6 p. m. to 
5 a. m. in 
manufacture 
of textiles) 


In case of extraordi- 
nary emergency or 
extraordinary pub- 
lic requirement, pro- 
visions as to hours 
do not apply to 
minors over 18 in 
occupations furnish- 
ing public service 


1. Same as in B, above 

2. Same as in B, above 


C 






In certain cases ,i more 
hours allowed in oc- 
cupations furnish- 
ing public service or 
in other business 
where State board 
of labor and indus- 
tries decides that 
public necessity or 
convenience re- 
quires employment 
by shifts 

Time (not less than 30 
consecutive m 1 n - 
utes) lost by stop- 
ping of machinery 
on previous working- 
day of same wees 
may be made up 

[See also Exemptioru 
in column III) 


1. Same as in B, above 

2. Any offense 
Minimum— *50 
Maximum— $100 


D 




Same as in C, 
above 

• 




1. Same as in B, above 

2. Each offense 
Minimum— $20 
Maximum->$50 


E 
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notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

vn 


Night work 
prohibited 

VllI 


Exceptions 
IX 






10 p.m. to 5 a.m. 


In case of extraordi- 
nary emergency or 
extraordinary pub- 
lic requirement, pro- 
visions do not apply 
to minors over 18 in 
occupations furnish- 
ing public service 


1. Same as in B, above 

2. Same as in B, above 


F 


30 minutes after 
6 hours' work I 




1 


1. Same as in B, al)ove 

2. Same, as in D, above 


a 








1. Same as in B, above 

2. Fach offense 
Fine of $50 


H 








1. Duty 
State fa3tory inspectors 

1. Power only 
Any citizen: 

May make complaint 

2. Any oflense 
Minimum— $10 or imprisonment for 

10 days, or botii 
Maximum— 1100 or imprisonment for 
00 days, or both 


A 



* Janitors, watchmen: emnloyeei enga^l in prer>aration. printing, publication, sale, or delivery of 
newspapers, or whose Sunday work includes only settins sponG:es in bakeries, caring for live anhnals, 
maintaining fires, caring for machinery, or labor entailed by emergency that could not reasonably have 
been anticipated 

1 34 consecutive hours' rest per week required. 
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Table 4=.— HOURS 

[~n readin.T this analysis, the explanatory 





Application of act 


Time of work 


State 
Beferences 


Age 
II 


Occupations or establishments 
Exemptions 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


MICHIGAN— 

Continued 


B Under 16 


Manufacturing establishment 

V/orkshop 

Mine 

Messenger service 

Exemptions: 
Same as in A, above 










C Under 18 


Transmission, distribution, or 
delivery of messages or mer- 
chandise 








- 


D Girl under 18 

• 


Manufacturing establishment 

Exemptions: 
Same as in A, above 








MINNESOTA 

General Statutes 
1913 3 3819, 3845- 
3847 


A Under 16 


Any gainful occupation 


8 


■ 48 




GS 1913 8 3819,3831, 
8482 


B Any employee 

[Over 16--SeeA, 
above] 


[Any occupation] 

Exemptions: 
Farm laborers 
Domestic servants employed by 

week or month 
Persons engaged in care of live 

stock 


0) 






G S 1913 s 3819, 8682 


C Under 18 (act- 
ually or ap- 
parently) 


Labor of anvkind ''outside the 
family of his residence" 








GS 1913 s 3819, 3847, 
3849,8482 


D Boy under 18 


Messenger for telegraph or mes- 
senger company in the distri- 
bunon, transmission, or de- 
livery of goods or messages 









1 Standard day's work tor hire shall be 13 hours, unless a shorter time be agreed upon 
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notes on pp. 467-475 should be borne in mind] 



Time of work — Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

Vill 


Exceptions 
IX 






6 p. m. to 6 a. m. 




1. Same as in A, above 

[1911 A 163 and 1913 A 177 provide for 
the appointment of mine inspectors, 
but their duties apparently relate 
only to safety] 

2. Same as in A, above 


B 




10 p.m. to 5 a.m. 




1. Same as in A, above 

2. Same as in A, above 


C 




6 p. m. to 6 a. m. 




1. Same as in A, above 

2. Same as in A, above 


D 




7 p.m. to 7a. m. 




1. Duty 
State department of labor and indus- 
tries 

1. Power only 
Truant officers: 

May inspect establishments and 
shall report violations to school au- 
thorities and to State commissioner 
of labor 

2. Any offense 
Minimum— $25 
Maximum— 150 


A 






Extra hours for extra 
pay permitted in 
case of persons over 
14 [But see brack- 
eted note in column 
II] 


1. Duty 

State department of labor and indus- 
tries 

2. Any offense (for violation in 
regard to children under 14) 

Maximum— ^100 or imprisonment for 
3 months 


B 




6 p.m. to 7 a.m. 




1. Same as in B, above 

2. Any offense 
Mlnimumr-150 or imprisonment for 

30 days, or both 
[See S 1913 s 84S2 for maximum pen- 
alty for misdemeanor, which might 
be applicable] 


C 


I 


9 p.m. to 5a.m. 




1. Same as in A, above 

2. Any offense 
Maximum— 1100 or imprisonment for 

3 months 


D 
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Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Healtfme 
prescribed 

vn 


Night work 
prohibited 

VllI 


Exceptions 
• IX 




1 hour,i unless 
State com- 
mLssioner of 
labor permits 
a shorter time 


• 


Exception to hours 
per day but not per 
week: 

Time(notlessthan 
30 consecutive min- 
utes) lost on previ- 
ous day of same 
week, in conse- 
quence of stopping 
of machinery upon 
which employee was 
employed or de- 
pendent, may be 
made up 

of hours to make 
shorter day's work 
on one day of week 
permitted 


1. Same as in B, above 

2. Same as in D, above 


E 


Same as in E, 
above 




Exception to hours 
per day but not per 
week: 

11 hours cm Satur- 
days permitted in 
retail mercantile es- 
tablishments 

Other exceptions same 
as in E, above 


1. Same as in B, above 

2. Same as in D, above 


F 


Same as in E, 
above 




Same as in £, above 


1. Same as in B, above 

2. Same as in D, above 







7p.m.to6a.m. 




1. Duty 

State llM!tory Inspector 
Circuit Judge: 

Shall specially chaxige grand jury 
to investigate violations 

2. Any offense 

Minimum— $50 or imprisonment lor 10 
days, or both 

Maximum— 1100 or imprisonment for 
60 days, or both 

(Above penalty applies specificallv to 
employment only in ''mill, factory 
or manufacturing establishment") 

[1912 C165 8 0. amending 1908 C 99. 
which 80 denned the application of 
the act as to make the penalties ap- 
ply to employment in all the estab- 
lishments listed in column m, was 
repealed by 1914 C 163 s 8] 


A 




7p.m.to6a.m. 




1. Duty 

Same as in A .above, and alto, 
County sherifl 

2. SameasinA.above.exdudinf 
parenthetical and bracketed notes 


B 
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Table 4.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
Exemptions 

III 


Maximum 
hours 


Daj^per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


Mississippi- 
Continued 

1914 C 163 8 3, 4 
1914 C 164 s 2, 4, 6, 
8,9 


C Any employee 
not included 
in B, above 
[Boy over 14] 
[Girl over 16] 


Same as in B, above 


10 


60 




1914 C 163 s 3, 4 
1914 C 165 8 1-3 

(Thisprovision shall 
not be construed 
to conflict with 
1912 C 165— See A, 
above] 


D Girl of any age 

[Over 18 in such of 
these employ- 
ments as are in- 
cluded in A-TTT] 


Mercantile establishment 
Laundry 

Millinery [establishment] 
Dressmaking [establishment] 
Store 
OfiElce 
Theater 
Telegraph office 
Telephone office 
Any other occupation not enu- 
merated above 

Exemptions: 
Domestic servant 


10 


60 




1912 C 157 8 1 (as 
amended by 1914 
C169) 

[For further amend- 
ment to 1912 C 157, 
approved on same 
date as above 
amendm ent, 
exempting certain 
processes if only 
men are employed , 
8eel912C157sl(as 
amended by 1914 
C168sl)J 

1912 C 157 s 2 (as 
amended by 1914 
C168) 

1914C163s3,4 


£ Any employee 

[This provision is 
applicable only 
to such em- 
ployees as are 
not covered by 
provisions tabu- 
lated in A, B, 
C, and D] 


Manufacturing festablishment] 
Repairing [establishment] 


10 


(}) 




MISSOURI 

[For public exhibi- 
tions, see Table 7] 

Revised Statutes 
1909 V 1 s 1716 (as 
amended by 1911 
p 132), 1726 (as 
added by 1911 p 
132) 

RS1900t2s7824, 
7825 


A Underl6 


Any gainful occupation 


8 


48 


• 



I "60 boun thaU oonititutt « fuU wtfk'f woA'i 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Ck)ntlnued 


■ 

Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VU 


Night work 
prohibited 

vnr 


Exceptions 
IX 




• 






1. Same as in B, above, except 
that duties of factory inspector relate 
only to establishments where women 
and children are employed 

2. Any offense 
Mfnfmum— i50 or imprisonment for 10 

days, or both 
Maximum— 1100 or imprisonment for 

60 days, or both 
(Above penalty is incurred for illegal 

employment of "child") 


C 






In case of emergency 
or where public ne- 
cessity requires 


1. Duty 

State factory inspector 

2. Each offense 
Minimum— SIO or imprisonment for 5 

days, or both 
Maximum— $50 or imprisonment for 

30 days, or both 
(Each day's violation a separate 

offense) 


D 






In case of emergency 
or "where the puo- 
lic recessity re- 
quires in such 
departments" 

20 minutes overtime 
per day allowed for 
5 days to make 
shorter day's work 
on last day of week 


1. Duty 

State factory inspector: 

"Shall enforce the laws of the 
State in factories and other es- 
tablishments where women and 
children are employed" 

2. Each offense 
Minimum— 110 
Maximum— $50 

(Each day's violation a separate 
offense) 


E 




7p. m. to7a m. 




1. Duty 

State factory inspector: 

Iq cities of 10,000 or over "shall 
enforce all laws relating to the in- 
spection" of factories, warehouses, 
freight depots, machine shops, 
laundries, tenement workshops, 
bakeshops, hotels, restaurants, bowl- 
ing alleys, theaters, concert halls or 
places of public amusement, and 
other manufacturing, mechanical, 
and mercantile establishments ana 
workshops 

2. Any offense 
Maximum— 1100 or imprisonment for 

1 ye&r, or both 
(Ea^h day's violation a separate 
offense) 


A 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
{^escribed 

vn 


Night work 
prohibited 

VllI 


Exoeptiosis 
IX 








• 


1. Duty 

Department of factory inspection 

2. Each offense 
Minimum— $25 
Maximum— 1100 


B 








1. [No specific provision] 

2. Any offense 
Minimum-«25 
Maximum— 1500 


C 








1. Same as in A, above 

2. Same as in C, above 


D 






• 


k Same as in A, above 

2. An^oOenae 
Minimum— 110 or imprisonment for 1 

month, or both 
Maximum— 1100 or imprLsonmnnt, or 

both 


B 




9p. m. to5a.m. 




1. Same as in E, above 

2. Same as in E, above 


F 






10 hours per day al- 
lowed for 1 week 
before Christmas 

Overtime allowed for 
extra compensation 
where life or prop- 
erty is in imminent 
danger 


1. Duty 

State bureau of child and animal pro- 
tecticnr 

Was created " for the puipose of 
enforcing the laws ♦ * * per- 
tainhig to children"; 

Has powers of inspection 

2. Each offense 
Minimum— 950 or imprisonment for 10 

days, or both 
Maximum— S200 or imprisonment for 
60 dasrs, or both 


A 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
ExemptUmt 

m 


Maximum 
hours 


Days per 
wee!< per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


MONTANA— Con- 
tinued 
R 019078 1663,1669 
1909C75sl,2 


B Any employee 


In any city or town of 
3,000 or over: 
Telephone operator on any line 
of public telephone 


9 






Constitution art 18 s 

RC 1907 s 1660, 1669. 
1736 (as amended 
by 1911 021), 1737, 
1738 

1911 C 120 s 5 

[For similar law 
making 8 hours a 
le^ day's work 
in any mine or in- 
stitution for the 
treatment of ores 
and coal, see R C 
19078 1739,1740] 


C Workingmen 


Underground mine or under- 
ground workings, including 
railroad or other tunnel 

Smelter, stamp mill, sampling 
works, concentrator, or any 
other institution for the re- 
duction of ores and refining of 
ores or metals 


8 






NEBRASKA 

[For public exhibi- 
tions, see Table 7] 

Revised Statutes 
1913 s 3584, 3585 


A Under 16 


Manufacturing estalilishment 

Mercantile institution 

Factory 

Workshop 

Theater 

Concert hall 

Place of amusement 

Store . 

Office 

Hotel 

Laundry 

Packing house 

Bowling alley 

Passenger or freight elevator 

Beet field 

Messenprer for any of above 

Driver for any of above 


8 


48 




R S 1913 s 3364 (-iS 
amended by 1915 
71), 3567 


B Girl of any age 

[Over 16 in such of 
these employ- 
ments as are in- 
cluded In A- 
lU] 


In metropolitan cities, in 
cities of the first class having 
more than 40,000 and less than 
100,000 inhabit.ants, in cities 
of the first class having less 
than 40,000 and more than 25,- 
000 inhabitants, in cities of 
the first class having more 
than 5,000 and less than 25,000 
inhabitants: 

Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Taundry 

not3l 

Restaurant • 

OlHce 

Employment by public service 
corporation 


9 


54 
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OF LABOR— Continued 

notes on pp. 467-475 sboald be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

vn 


Night work 
prohibited 

vm 


Exceptions 
IX 








Overtime allowed "for 
the purpose of re- 
lieving another em- 
ployee in case of 
sickness or other mi- 
foreseen cause'' 


1. Same as in A, above 

2. Any offense 
Minimum-4100 
Maximum— 1500 

(Each day's violation a separate of- 
fense) 


B 


- 


• 


In case of emergency 
where life or prop- 
erty is in immment 
danger 


1. Dutv 

State coal mme inspector: 
As to coal mines 

[State mine inspector must inspect 
mines, but his duties apparently re- 
late only to safety— See R C 1907 s 
1713, 1720] 

State bureau of child and animal pro- 
tection: 

Has duties and powers as speci- 
fied in A, above 

2. Each offense 
Minimum— 1100 or imprisonment for 1 

month, or both 
Maximum— 1500 or imprisonment for 6 
months, or both 


C 




8p.m.to6a.m. 

• 




1. Duty 
State deputy conmiissioner of labor 
Truant officers . 

1. Power only 
Any person: 

May cause enforcemoit 

2. Each offense 
Maximum— $50 


A 




10 p.m. to 6 a.m. 


Employment by pub- 
lic service corpora- 
tion permitted be- 
tween 10 p. nu and 6 
a. m. 


1. Duty 

State deputy conmiissioaer of labor 

2. Each offense 
Minimnm— S20 
Maximum— 450 


B 



72485**— 15- 



-18 
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Table 4.— HOURS 



(In reading this analysis, the oqilanatary 





Application of act 


Time of work 


Htate 
Keferenoes 


Age 

II 


Occupations or estabUshments 
Eitmptiont 

lU 


Maximnm 
hours 


DajTspcr 
week per- 
mitted 

VI 


I 


Per 
day 


Per 
week 

V 


NEVADA 

1913 C 232 s 7-0 
191ft C 203 14,8,9, 
13 


A lioy tmder 10 
Girl under 18 


Any gainful oocnpatioo 

ExempUom: 
Domestic service 
''Woriconafann" 


8 

! 


4S 






« Under 18 


In any incorporated city 
or town: 
Hessenger for telegraph or mes- 
senger company in the dis- 
tribution, transmission, or 
delivery of goods or messages 








Kevlflod I/awff 1012 

f 0600,0500 
101ft C 203 s 4, 8, 0, 

13 


C Any employee 


Mill or other institution wherein 
plaster or cement Is manu- 
factured 

• 


8 






UL 101211 1041, 1942 
lOlfi C 203 8 4, 8, 0, 
13 


I) Any employee 


Employment on or about the 
surface or surface workings of. 
underground mine workings 


• 8 






nLl012 8 0554-65fi8 
1916 C 203 8 4, 8, 0, 
13 


E Worklngmen 


Underground mine 
Underground workings 
Smelter or other institution for 

the reduction or refining of 

ores or metals 
Open-pit or open-cut mine 


8 






NKW IIAMP- 
HHIBK 

[For public cxhibi- 
tiouH, Hoe Table 7] 

IhibllcStatutflSlOOl 
C 03 8 16 (as 
amandod by 1001 
C.Ol) 

1011 C 102 8 6, (as 
amondod by 1913 
C 224 8 2), 10, 17, 20 

1011^108 8 2 


A Under 10 


Any gainful occupation 

Eumptions: 
Domestic service 
"Work on a farm" 
[See also A-IXl 


11 


58 






1) Girl 10 to 18 


Occupations same as in A, 
above 

KxemptUma: 
Same as in A, above, excluding 

bracketed note 
[See also B-VIII] 


11 


58 






C Under 18 


Messenger for telegraph, tele- 
phone, or messenger company, 
in the distribution, transmis- 
sion, or delivery of goods or 
messages 
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OF LABOR— Continued 



notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

vn 


Night work 
prohibited 

vni 


Exceptions 
IX 










1. Duty 

State labor commissioner 

2. Any offense 

Minimum— 115 or imprisonment for 10 

days, or both 
Maximum— 1200 or imprisonment for 

30 days, or both 


A 




10 p.m. to 5 a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 






In case of emergency 
where life is in im- 
minent danger or 
product is liable to 
loss or damage by 
delay in treatment 


1. Same as in A, above 

2. Any offense 

Minimum— 4100 or imprisonment, or 

both 
Maximum— 1500 or imprisonment for 

6 months, or both 


C 






In case of emergency 
where life or prop- 
erty is in imminent 
danger 


1. Same as in A, above 

2. Same as in C, above 

• 


D 






Same as in D, above 


1. Same as in D, above 

2. Same as in C, above 


£ 




7 p. m. to 6.30 
a.m. 


Boy over 12 may 
"deliver newspaper 
routes" between 4 
p. m. and 8 p. m.; 
boy over 14 after 5 
a.m. 


1. Duty 

State labor commissioner: 

Shall, "whenever he shall deem it 
necessary," prosecute violations of 
laws "regulating the employment 
of help" 

Truant officers 

State superintendent of public in- 
struction and State inspectors ap- 
X)ointed by him and under his su- 
pervision 

2. Any offense 

Minimum— 45 or imprisonment for 10 

days, or both 
Maximum— 4200 or imprisonment for 

30 days, or both 


A 




7 p. m. to 6.30 
a.m. (10p.m. 
to 6.30 a. m. 
in retail store 
or telephone 
exchange) 




1. Same as in A, above 

2. Same as in A, above 

• 


B 




10 p.m. to 5 a.m. 




1. Same as in A, above 

2. Same as in A, above 


C 
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Table 4,— HOURS 

[In reading this analjrsis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptions 

III 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


NEW HAMP- 
SHIRE— Contin- 
ued 

P S 1901 C 92 s 18 
P S 1901 C 93 s 15 (as 

amended by 1901 

C61) 
1911 C 198 s 2 
1913 C 156 s 1 (as 

amended by 1915 

C 164 si), 4 
1915 C 164 s 2 


D Boy under 18 
Girl of any age 

• 


Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Laundry 

Restaurant 

Confectionery store 

Employment by expra<« com- 
pany 

Employment by transportation 
company 


101 
18 


55 

1 48 




NEW JERSEY 

[For street trades, 
see Table 6] 

[For provision pro- 
hibiting night 
work 7 p.m. to 6 a. 
m. to children in 
open-air employ- 
ments on ''age 
and working cer- 
tificates," tabu- 
lated in Table 6 
because it appears 
to apply chfeflv to 
street trades, but 
possibly covering 
other employ- 
ments, see 1914 C 
223813,17,18] 

Compiled Statutes 
1910 V 3 Labor s 
16 p 3023 (as 
amended by 1914 
252 s 1), s 24 p 
3025 (as amended 
by 1914 C 252 s 6), 
s 60 p 3034 (as 
amended by 1912 
C 117), s 61 p 3035 

1914 C 236 s 3 

1911 C 136 s 2. 3, 6 (as 
amended by 1914 
C 253 s 2, 3, 6), 15 


A Under 16 


Factory 
Worksnop 

Mm 

Place where the manufacture of 
goods of any kind is carried on 

[See C S 1910 v 3 Tiabor s 16 p 
3023 (as amended by 1914 C 
60) and (as amended by 1914 
C 236 s 2) for provisions which 
may make these regulations 
apply also to: 

Newspaper plant 

Printery 

Place where printing is carried 
on 

Commercial laundry 

Mine 

Quarry] 


8 


48 


6 


B Under 16 


Mercantile establishment 
(Term shall be ''construed to 
apply to any employment of 
labor other than a factory, 
workshop, mill or other place 
where the manufacture of 
goods of any kind is carried 
on ") [It is not clear whether 
this definition includes news- 
paper plants, printeries. places 
where printing is carried on, 
commercial laundries, mines, 
and quarries, or whether the 
latter are embraced in A, 
above] 


8 


48 


6 



> If employed at nieht work, i. e., if any part of employment on more than 2 days per week is between 
8 p. m. and 6 a. m. of the following day. This provision applies only to females 
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OF LABOR— Continued 

notes on pp, 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

vn 


Night work 
prohibited 

vm 


ExoeptionA 
IX 




Ihour; one and 
one-fourth 
hours in mer- 
cantile estab- 
lishments 2 




Provisions do not ap- 
ply to mercantile 
establishments for 7 
days next preceding 
Christmas, but total 
hours for regular 
emplovees shall not 
exceed 55 per week 
for full year 

Time lost through ac- 
cident in manufac- 
turing establish- 
ments may be made 
up, provided hours 
of actual labor do 
not exceed ten and 
one-fourth in 1 day 


1. Duty 
State labor commissioner: 

Has duties as specified in A, above 
Truant officers: 

As to employment under 16 in 
manu&cturing, mechanical, and 
mercantile establishments, if re- 
quired by district school board; in 
other establishments, as to employ- 
ment under 16 during sdtiool hours 

1. Power only 

State suiwrintendent of public in- 
struction or his deputy: 
As to employment of minors 

2. AnyofFense 
Minimum— S50 
Maximum— 1100 


D 


[See provisions 
in D, below] 


7p.m. to 7a.m. 




1. Duty 
State comnussioner of labor (wiUi 


A 


■ supervision and control over assist- 
ant and inspectors) 

2. Any offense 

Maximumr-450 or imprisonment for 
90 days, or both 

2. Habitual violation 

Maximum— $1,000 or imprisonment 
for 3 3rears, or both 

(Person employing child [contrary to 
laws of State incurs maximum pen- 
alty of fine of SlOO or imprisonment 
for 1 year, or both— 1915C 246 s 1, 2) 




[See provisions 
in I>, below] 


7p.m.to7a.nL 


-■ 


i. Duty 

State commissioner of labor, assistant 
commissioner, and inspectors of de- 
partment of labor 

Attendance officers or other i>ersons 
empowered to compel school at- 
tendance 

Police officers 

Other person designated by law to 
protect children from cruelty and 
ni^lect 

1. Power only 

Officer or agent for incorporated so- 
ciety for tne protection of children 
from cruelty and neglect 

2. Same as in A, above 


B 



2 This provision apices only to females. An additional lunch period of one and one-fourth hours is 
required Tor females working after 8 p. m. in mercantile establishmentsj 
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Table 4,— HOURS 



[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 


Occupations or establishments 
Exemptiona 

m 


Maximum 
hours 


Days IMF 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


NEW JEBSEY- 

Continued 

C S 1910 V 3 Labor s 
75-78, pp 3038, 
3039 

"55 hours shall con- 
stitute a week's 
work" in these es- 
tablishments, but 
specific prohibi- 
tion of employ- 
ment for longer 
hours applies onlv 
to persons speci- 
fied in column II] 

[See later law tabu- 
lated in E, below] 


C Boy under 18 
Gin of any age 

[Over 16— S e e 
later law tabu- 
lated in A, 
above] 


Establishment where the man- 
ufacture of any goods is carried 
on (manufacturing establish- 
ment) 

Factory 

Workshop 

Exemptiona: 

Preserving perishable goods in 
fruit-cannmg establishment 

Factory engaged in the manu- 
facture of glass 


110 


55 


• 


1911 C 273 s 1, 4 

• 


D Any employee 


Same as in A, above, including 
bracketed note 








1912 C 216 s 1, 2, 4, 
6-10 


E Girl of any age 

[Over 16 in such of 
these establish- 
ments as are 
covered hy 
those listed in 
A, above] 


Manufacturing establish m e n t 
(any place where articles for 
use or consumption are regu- 
larly made) 

Mercantile establishment (any 
place where goods, wares, or 
merchandise are offered for 
sale) 

Bakery (all buildings, rooms, or 
places where biscuits, pies, 
bread, crackers, cakes, and 
confectionery are made or 
manufactured for sale) [See 
also provisions in F and G, be- 
below] 

Laundry 

Restaurant (any place where re- 
freshments, Doth food and 
drink, and where meals are 
served to the public) 

Exemptiotu: 
Cannery engaged in packing a 
perishable product such as 
fruits or vegetables 


10 


60 


N. 



1 Only 5 hours permitted on Saturday 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

VIII 


Exceptions 
IX 




- 


6p.m. to 7a.m. 




1. Duty 

State inspector of fectories: 

"Shall investigate" violations re- 
ported to him or discovered by him 

2. Each offense 
Fine of $100 

(Person employing child contrary to 
laws of State incurs maximum pen- 
alty of fine of $100 or imprisonment 
for 1 year, or both— 1915 C 246 s 1, 2) 


C 


30 minutes after 
6 hours' work 




Provision applies to 
every workday ex- 
cept Saturday 


1. [No specific provision] 

2. First offense 
Fine of $100 

2. Subsequent offense 

Fine of $200 

(Person employing child contrary to 
laws of State incurs maximum pen- 
alty of fine of $100 or imprisonment 
for 1 year, or both— 1915 C 246 s 1, 2) 


D 




[See provisions 
in C, above] 


Mercantile establish- 
ment for the 6 work- 
ing-da3rs next pre- 
ceding Christmas 


1. Duty 

State commissioner of labor, assistant 
commissioner, or inspectors [of de- 
partment of labor]: 

Shall investigate and inspect es- 
tablishments 

2. Firstoffen.se 
Minimum— $25 
Maximum— $50 

2. Subsequent offense 

Minimum— $50 

Maximum— $200 

(Person employing child contrary to 
laws of State incurs maximum pen- 
alty of fine of $100 or Imprisonment 
for 1 vear, or both— 1915 C 246 a 1, 2) 


£ 
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Tabls 4.— hours 

[In reading this analysis, tbe exiilanatary 



State 



Contittiiad 

1912 C 127 16,7,10, 
14, U 

(Tbeae provisioiis do 
not affect but are 
"held in addi- 
tion" to proYi- 
flionsofCSmOT 
8Laborsl6toao- 
Bea prorisioDS in 
A, aooYe] 



Application of act 



Ace 



II 



F Any employee 

lOver 16, if these 
establishments 
are coreted by 
those listed in 
A, above— 8 e e 
note in oolnmn 

I] 



Ooenpations or estabUshments 



Time of work 



m 



O Under 16 



1911 C 303 s 1-3 



H Under 21 (in 
cities of the 
first class) 
Under 18 (in 
other mu- 
nicipalities) 



Place when biscuits, pies, 
bread, crackers, cakes, maca- 
roni, and other Ibodstuib, 
oonlectioDerv, candy, ice 
cream, or mnen sweets arc 
manuuctured or made liar the 
purpose of sale 



Same as in F, above 



Messenger for telegraph, tele- 
phone, or messenger company, 
etc., engaged in the distribu- 
tion, transmission, or deliv- 
ery of goods or messages or 
in the performance of other 
service 



IfaTlmnm 
hoars 



day 
IV 



10 



Per 



V 



>60 



Days per 

weekper- 

mttted 

VI 



NEW MEXICO 

[No provisions] 



NEW YORK 

[For street trades, 
see Table 6] 

Consolidated Laws 
19(»v3J>aborC31: 

Art 1 s 2 (as 
amended by 1913 
C 629, by 1914 C 
fil2, and by 1915 
C660); 

Art 3-a s 61-52 
(as added by 1913 
C 145); 

Art 4 s 5G (OS 
amended by 1913 
C 145), 69 (OS 
amended by 1913 
C 145); 

Art « 8 77-78 (as 
amended by 1912 
C 539 and by 1913 
C 4m, H9. 92, 93 b 
(08 mldod by 1913 
C83); 



A Under 16 



In any village or city of 

3,000 or over: 
Mercantile establishment 
Business office 
Telegraph office 
Restaurant 
Hotel 

Apartment house 
Theater 

Place of amusement 
Bowling alley 
Barber shop 

Shoe-polishing establishment 
Distribution or transmission of 

merchandise or articles 
Dtetribution or transmission of 

messages 
Distribution of articles 
Sale of articles 



8 



48 



6 



> Not more hours in 1 week permitted than will make an average of 10 hours per day for whole number of 
days worked 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Ck)ntinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

VIII 


Exceptions 
IX 






5 p. m. to 8 a.m. 




1. Duty 

State industrial commission 

2. Same as in A, above 


B 




12 midnight to 
4 a.m. 


1 additional hour per- 
mitted on 5 days of 
week in order to 
make a shorter day 
or holiday on 1 of 
the 6 working-days; 
or irregularly on 3 
days i>er week 


1. Same as in By above 

2. Same as in A, above 


C 




9 p.m. to 6a.m. 


Same as in C, above 


1. Same as in B, above 

2. Same as in A, above 


D 




9 p.m. to 6a.m. 


Same as in C, above 


1. Same as in B, above 

2. Same as in A, above 


E 






State industrial com- 
mission may permit 
12-hour day and 66- 
hour week between 
June 25 and Aug. 5 if 
said commission 
finds that such em- 
ployment is required 
by the needs of the 
industry and can be 
permitted without 
serious injury to the 
health of women 
employed 


1. Same as in B, above 

2. Same as in A, above 


F 






Same as in C, above 


1. Same as in B, above 

2. Same as in A, above 


O 




10 p.m. to 6 a.m. 




1. Same as in B, above 

2. Same as in A, above 


H 


60 minutes ^ 




Same as in A, above 


1. Same as in B, above 

2. - Same as in A, above 


I 




10 p.m. to 7 a.m. 


Employment between 
Dec. 18 and Deo. 25 
or for 2 days at any 
time during year 
for purx)ose of Itock 
taldng 

More hours permitted 
in order to maflce a 
shorter workday on 
1 or more days of 
week 


1. Same as in A, above 

2. Same as in A, above 


J 




10 p. m. to 6 a.m. 




1. Same as in A, above 

2. Same as in A, above 


K 
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Table 4,— HOURS 

[In reading fhis analysis, the explanatory 





Application of act 


Time of work 


State 






Maximum 
hours 




References 


Age 


Occupations or establishments 


Dc^sper 
week per- 














Exemptions 


Per 
day 


Per 
week 


mitted 


I 


II 


III 


TV 


V 


VI 


NEW YORK— 

Continued 


L Any employee 


Apprentice or employee in 
pharmacy or drug store 




70 


0> 


C L 1909 V 4 Public 












Health G 45: 












Art 11 s 236 (as 












amended by 1914 












C 514), 240 subdi- 












vision 9 (as 












amended by 1910 












C 422, by 1911 C 












630, and by 1915 












C602) 












C L 1909 V 4 Penal 












C40: 












Art 174 s 1937 












C L 1909 y 3 Labor 


M Any employee 


Making brick in brickyard 


(«) 






C31: 




owned or operated by corpora- 








Art2s5,21; 




tion 








Art 3-a 8 51-52 












(as added by 1913 
C145) 












C L 1909 y 4 Penal 




, 








C40: 












Art 120 s 1271 










; 


C L 1909 y 4 Penal 


N Any employee Employment by person or cor- 


8 




1 


C40: 




poration contracting with the 
State or with a municipal 




' 




Art 120 s 1271 














corporation 








C L 1909 y 3 Labor 


O Any employee 


Factory (Term includes bakery 
or laundry other than home 






L (') 


C31: 










Art 1 s 2 (as 




laundry where work is done 








amended by 1913 
C 529, by 1914 C 
512, and by 1915 C 




for family trade) 










Mercantile establishment 


















^?)5 « a . 




Exemptions: 








Art 2 s 8-a (as 




Gertain employees' 








added by 1913 C 












740 and amended 












by 1914 G 388 and 
396, and by 1915 
G 321, 357, and 
































648), 21; 












Art 3-a s 51-52 












(as added by 1913 
C 145); 












Art 6 s 92; 












Art 8 s 111 (as 












amended by 1913 




', 








G463) 












G L 1909 y 4 Penal 




• 








C40: 












Art 120 s 1275 (as 












amended by 1913 












G349) 













1 1 afternoon and evening off in each week; in addition, 1 full day off in 2 consecutive weeks 
> 10 hours a legal day's work, or 8 hours if contract is with a State or municipal corporation 
s Work before 7 a. m. shall not be required 
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OF LABOR—Oontinued 

notes on pp. 457-475 should be bcMme in mind] 



Time of work—Continued 


Enforcement 

1. Enforcing authorities->Duty: 

Power only 
2. Pfioalty for employer, etc. 

X 




Meal time 
prescribed 

vn 


Night work 
prohibited 

VllI 


Exceptions 
IX 








6 hours' overtime per- 
mitted for purpose 
of making shorter 
succeeding week; 
but aggregate in anv 
such 2 weeks shall 
not exceed 132 hours 


1. [No specific provision] 

2. Any offense 
Maximum— S-WO or imprisonment for 

1 year, or both 


L 




(») 


Overtime and work 
before 7 a. m. per- 
mitted for extra 
compensation by 
agreement between 
employer and em- 
ployee 


1. Duty 

State industrial oommissloner 

2. Each offense 
Mhiimum— 1500 
Maximum— ^1,000 

(If offender is a person contracting 
with the State or with a municipal 
corporation, contract shall be re- 
voked* 


M 








1. [No specific provision] 

2. Each offense 
Minimum— 1500 
Maximum— $1,000 

(In addition, contract shall be for- 
feited at the option of the municipal 
corporation) 


N 






State industrial com- 
mission, if practical 
difficulties or un- 
necessary hardships 
result from carrying 
out provisions, may 
make variations 
from requirements 
provided spirit of 
the act is oDserved 
and substantial jus- 
tice done 


1. Same as in M, above 

2. Same as in A, above 

• 






< Janitor; watchman; emplovee whose duties include not more than 3 hours' work on Sunday in (1) 
setting sponges in bakeries, (2) caring for live animals, (3) mftfafAining fires^ (a\ necessarv repairs to 
boilers or machinery; superintendent or foreman in charge; any employee engaged in industrial or manu- 
facturing process necessarily continuous, in which no employee is permitted to work more than 8 hours a 
day except during period of shift rotation made not oftener than once each week; any employee in dairy, 
creamery, milk condensary, milk-powder tt^ctory, milk-sugar factory, milk-shipping station, butter and 
cheese factorv, and milk-bottling plant; ice-cream manuficturing putnt where not more than 7 persons 
are employed 

• 24 hours' rest required in every 7 consecutive days 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
ExemptUms 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 

1 


Per 
day 

IV 


Per 
week 

V 


NORTH CARO- 
LINA 

PeU'sReviRa1ofl008 
Supplement 1913 C 
45a s 1981ee(2), 
1981ee(4),1981ee(5) 

(For earlier law, per- 
haps superseded 
by the provisions 
tcu)ulated in A, 
prohibiting night 
work 8 p. m. to 5 
a. m. for child un- 
der 14, see PR 1906 
C 45a s 1981(e) and 
P R 1906 C 45a s 
1981d and C 81 fol- 
lowing s 3362-3364 
(as reenacted by 
1915 C 148 S3)] 


A Under 16 


ManufiBcturing establishment 

Mill 

Factory 








P R 1908 Supp 1913 
C 45a s 1981c (as re- 
enacted by 1915 C 
148 S3) 

P R 1908 C 45a s 
1981d and C 81 fol- 
lowing s 3362-3364 
(as reenacted by 
1915 C 148 S3) 


B Any minor 
Oiriofanyage 


Factory 

Manufacturing establishment 

Exemptions: 
In any such establishment, engi- 
neer, fireman, machinist, su- 
perintendent, overseer, section 
nand, yard hand, office man, 
watchman, or repairer of 
breakdowns 




60 




NORTH DAKOTA 

Compiled Laws 1913 
s 1410, 1411, 1413 

[For law penalizing 
employer for per- 
mitting child un- 
der 14 to work 
more than 10 
hours per day in 
manufactory or 
workshop, etc., see 
C L 1913 s 10246. 
But see also Table 
1, A, for minimum 
age of 14 in factory 
or workshop] 


A Under 16 


Any gainful occupation 


8 


48 




C L 1913 8 10246 

[The provision tabu- 
lated in B pro- 
hibits only ''com- 
pelling'' more 
hours of labor] 


B Boy under 18 
Oiriofanyage 

[See note in col- 
umn I] 


Manufactory 
Workshop 

Other place used for mechanical 
or manufacturing purposes 


10 
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OF LABOR— Continued 



notes on pp. 467-475 should be borne in mind) 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Meal time 
proscribed 

VII 


Night work 
prohibited 

vm 


Exceptions 

• 

IX 






9p.m.to6a.m. 




1. Duty 

County superintendent of public 
schools: 

Must investigate violations and 
report same to the solicitor of the 
judicial district in which they 
occurred 

2. Any offense 

Violation a misdemeanor [See P R 
1908 C 81 8 3293] 


A 








1. [No si)ecific provision] 

2. Any offeiLse 

Violation a misdemeanor punishable 
at the discretion of the court [See 
P R 1908 C 81 s 3293] 

[See note hi column I] 


B 




7 p.m. to 7 a.m. 

• 




1. Duty 
Peace officers: 

May inspect mines, factories, 
workshops, and mercantile estab- 
ments; 

Shall report cases of illegal em- 
ployment therein to school board 
or board of education; 
May make complaint 

1. Power only 
Any person: 

May make complaint 

2. Each offense 
Minimum— 120 
Maximum— 450 


A 








1. [No specific provision] 

2. Any offense 
Minimum— ^10 
Maximum— 1100 
[See note in cohimn I] 


B 
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Table 4.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
11 


Occupations or establishments 
ExempHont 


Maximum 
hours 


• 

Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


omo 

[For public exhibi- 
tions, see Table 7] 

Page and Adams' 
Annotated Gener- 
al Code 1912 s 871- 
24 (as added by 
1913p95), 12993 (as 
amended by 1913 
p 864), 12996 (as 
amended by 1913 
p 864). 12996-1 (as 
amended by 1913 
p 864), 13007-7 (as 
added by 1913 p 
864}, 13007-9 (as 
added by 1913 p 
864) 

[For provisions 
which originally 
prescribed i hour 
mealtime after 5 
hours' work for 
boy under 15 and 
girl under 16 in 
many employ- 
ments, but which 
as printed in the 
1913 law appar- 
ently have no defi- 
nite application, 
seeP & A A G C 
1912 s 12997] 


A Boy under 16 
ri5 to 161 
t}irl under 18 
[16 to 18] 


Mechanical establishment 

Mercantile establishment 

Mill 

Factory- 
Workshop 

''Tenement house, manufactory 
or workshop" 

Store 

Office 

Office building 

Restaurant 

Boardhig house 

Bakery 

Barber shop 

Hotel 

Apartment house 

Bootblack stand or establish- 
ment 

Public stable 

Garage 

Laimdrv 

Place of amusement 

Club 

Driver 

Brick or himber yard 

Construction or repair of build- 
ings 

Distribution, transmission, or 
SEJe of merchandise 

Transmission of messages 


8 


48 


-^ 


B Boy under 18 
[16 to 181 
Girl under 21 
[18 to 21] 


Same as in A, above 


10 


54 


6 


C Boy under 18 


Messenger in connection with 
telephone, telegraph, or mes- 
senger ofnce or company 


• 






P & A A G C 1912 
8 871-24 (as added 
by 1913 p 95). 1008 
(as amended by 
1913 p 655), 1011. 
7771 (as amended 
by 1914 p 225), 
12986 

(For maximum of 6 
days per week and 
regulation of night 
work for girls un- 
der 21, with a 
different penalty, 
in certain similar 
establishments,see 
provision in B, 
above, which oc- 
curs in law ap- 
proved same date 
as that tabulated 
hi D and £] 


D Girl over 18 


Factory 

Workshop 

Telephone office 

Telegraph office 

Millmery establishment 

Dressmaking estAblishment 

Restaurant 

Distribution or transmission of 
messages 

Mercantile establishment (lo- 
cated in any city) 

ExtmptUma: 
Cannery or establishment en- 
gaged, in preparing for use 
perishable goods 


10 


54 




E Girl of any age 


Factory 

Workshop 

Business office 

Telephone office 

Telegraph office 

Restaurant 

Bakery 

Millinery establishment 

Dressmaking establishment 

Mercantile establishment 

other establishments 

Exem^Ums: 
Same as in i>, above 









1 In establishments where lunch rooms are provided 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power onfy 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VII 


Night work 
prohibited 

vni 


Exceptions 
IX 




[See note in 
column I] 


6p.m. to 7 a.m. 




1. Duty 

Factory inspectors [State industrial 
commission] 

Tniant officers 

Other officers charged with enforce- 
ment of laws relatmg to employment 
of minors 

1. Power only 
Any person: 

May prosecute violations 

2. First offense 
Minimum— 15 
Maximum— $50 

2. Second o£Fense 
Mhiimum— 150 or imprisonment, or 

both 
Maximum— S200 or imprisonment for 
30 days, or both 
2. Third offense 

Uininium— f^^ A' imprtsoTiTTiftntr or 

both 

If ^TlTnUm— l^ine nr ImpHmnmAnt fnr 

60 da3rs, or both 


A 


[See note in 
column I] 


10 p.m. to 6 a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 


[See note in 
column I] 


9 p.m. to 6a.m. 




1. Same as in A, above 

2. Same as in A, above 


C 


[See provisions 
in E, below] 

• 






1. Duty 

State industrial conmiissfon 
Truant officers 

• 

2. AnyofTease 
Minimum— f25 
Maximum— 1200 

(Any person convicted of a vfolation 
of any law relating to employment 
of mmors, who again violates any 
such law, shall be imprisoned for 

da3rs) 


D 


30 minutes i 
lhour> 






1. Same as in D, above 

2. Same as in D, above 


E 



> In establishments where it is impraotlGable to provide lunch rooms 
72486''— 16 ^19 
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OF LABOR— Continued 

notes on pp.467-475 should be borne in mind] 



Time of work— <!k)ntinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VU 


Night work 
prohibited 

vm 


Exceptions 
IX 










[See column ilL] 


F 


Ihour 






1. Duty 

State commissioner of labor 

2. Any offense 
Minimum— 410 or imprisonment for 

10 days, or both 
Maximum— 150 or imprisonment for 
30 days, or both 


A 




6p.m. to 7a.m. 




1. Same as in A, above 

2. Same as in A, abovJB 


B 






In case of emergenoy 


1. Duty 

District mine inspectors, under super- 
vision and control of State mine 
inspector 

2. Any offense 
Maximum— 1500 or imprisonment for 

6 months, or both 
(Above penalty is incurred for "neg- 
lect, fsSlxm or refusal to perform any 
of the duties required by " the chap- 
ter which includes this provision) 





t 


• 


In time of great dis- 
aster, calamity, or 
epidemic, telephone 
establishments may 
work oi>erators, with 
their consent, for 
more hours, pro- 
vided double pay is 
given for overtime 

In case of emergency in 
hotels or restaurants, 
10 hours allowed 
with employee's 
consent provided 
double pay is given 
for overtime 


1. Duty 

State commissioner of labor: 

Shall carry into effect all laws in 
relation to labor, in regard to trans- 
portation, mechanical, and manu- 
lacturing industries 

2. Any offense 
Minhnum— $50 or imprisonment for 5 

days, or both 
Maximum— 1200 or imprisonment for 
30 days, or both 


D 
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Table 4.— HOURS 



[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
ExemptionB 

m 


Maximum 
hours 


Dasrsper 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


OREGON 

Lord's Oregon Laws 

1910 s 4121 (as 
amended by 1911 
C 243), 5016, 5026 
(as amended by 

1911 C 138), 503:^- 
5033 (as amended 
by 1911 138). 
5036a (as amendeid 
by 1911 C 138) 

[See F, below, and 
footnote, for rul- 
ings of industrial 
welfare commis- 
sion which affect 
these regulations] 


A Under 16 

[See note in col- 
umn I] 


Any occiqMttion 


10 




6 




B Under 18 


Messenger for telegraph or mes- 
senger company or anyone en- 
gaged in such a business in the 
distribution, transmission, or 
delivery of goods or messages 








L L 1910 s 5016, 
5087,5039 

[See F, below, and 
footnote, for rul- 
ings of industrial 
welfare commis- 
sion which affect 
these regulations] 


C Girl of any age 

[Over 16— See pro- 
visions in A, 
above] 

[See note in col- 
umn I] 


Manufacturing establishment 

Mechanical establishment 

Mercantile estabUshment 

Laundry 

Hotel 

Restaurant 

Tel^aph establishment or 
office 

Telephone establishment or 
Office 

Employment by express com- 
pany 

Employment by transportation 
company 


10 


60 




L L 1910 s 5016 
1913 01028 1-^ 


D Any employee 

[For reflations 
govemmg child 
under 16, and 
female in manu- 
facturing and 
mechanical es- 
tablishments, 
see provisions 
in A and C, 
above] 


Manufacturing establishment 

Mill 

Factory 

Exemptions: 
Watchman 


• 10 
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OF LABORr-^Jontinued 



notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforclne authorities— Duty; 

Power only 

2. Penalty for employer, etc. 




Meal time 
prescribed 

VII 


Night work 
prohibited 

vni 


Exceptions 
IX 








In case of emergency 
where life or prop- 
erty is in inuninen^ 
danger 


1. Same as in C, above 

2. Any offense 
Minimum— 150 or imprisonment for 

30 days, or both 
Maximum— 1300 or imprisonment for 
3 months, or both 


E 








[See column III] 


F 




8 p.m. tod a.m. 




1. Duty 

State commissioner of labor and in- 
dustry 
Attendance officers 
Police officers 

2. Any offense 
Minimum— 410 or imprisonment, or 

both 
Maximum— 1200 or imprisonment for 
10 days, or both 


A 




8 p.m. to 6a, m. 


• 


1. Same as in A, above 

2. Same as in A, above 


B 




9 p.m. to 5 a.m. 




1. [No specific provision] 

2. [No specific provision] 


C 
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Table 4.— HOURS 

(In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptiotu 

ni 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


PENNSYLVA- 
NIA— Continued 

1901 PL 68 8 1. 11; 
Stewart's Pur- 
don's Digest 1903 
vlp397 


D Any minor 
Girl of any age 


Biscuit, bread, pie, or cake 
bakeiV, pretzel or macaroni 
establishment 


12 


60 




1901 P L 322 8 1, 2; 
S P D 1903 V 2 p 
1603 

[The provisions tab- 
ulated in E are in 
large part super- 
seded by the later 
laws given in A, 
above, and in Q, 
below] 


E Any minor 
Oirlofanyage 


lianufBCturin^ establishment 

Mercantile inaustry 

Laundry 

Workshop 

Renovatme works 

Printing omce 


12 


60 




1905 P L 352 s 1; S P 

D Supp 1905-1909 

v6_p5482 
1905PL352 8 9;SP 

D Supp 1905-1909 

V6p6fe4 
1905 PL 352 821; SP 

D Supp 1905-1909 

v5n5^ 
1905 P L 352 8 23; 

S P D Supp 1905- 

1909 V 5 p 5487 


F Any employee 

• 


Any establifdiment (Establish- 
ment shall mean any place 
other than where domestic, 
coal mining, or farm labor is 
employed; wnere men,women. 
or chudren are engaged and 
paid a salary or wages by any 
person, firm, or corporation, 
and where such men. women, 
or children are employees in 
the general acceptance of that 
term) 

(For meal-time provisions ap- 
plying to certain establLsh- 
ments and to coal mines, found 
in laws apparently superseded 
in other respects by later leg- 
islation, see 1909 P L 283s 5; 
S P D Supp 1905-1909 v5p 
5606, 1909 PL 283 8 11: S P D 
Supp 1905-1909 y 5 p 5607 (as 
amended by 1913 P L 69), 
and 1909 P L 375 8 2; 8 P D 
Supp 1905-1909 v 5 p 5680 (as 
amended by 1911 P L 537), 
1909 P L 375 s 7: S P D Supp 
1905-1909 V 5 p 5681 (as amend- 
ed by 1913 PL 70)1 









1 Shorter time allowed for good cause, by chief factory inspector 
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OF LABORr-Continued 



notes on pp. 467-475 should be borne in mind 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power oniy 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VU 


Night work 
prohibited 

VIM 


Exoeptioa<i 
IX 






[See provisions 
in C, above] 




1. [No specific provision] 

2. First offense 
Minimum— 120 
Maximum— 150 

2. Second offense 
Minimum— $50 or imprisonment 
Maximum— 1100 or imprisonment for 
10 days 

2. Third offense 
Minimum— 9250 and imprisonment 
Maximum— Fine and impriscmment 
for 30 days 


D 






m 


1. [No specific provision] 

2. Any offense 
Maximum— 1500 


E 


Ihouri 






1. Power only 

State commissioner of labor and in- 
dustry and his deputies 

2. Each offense 
Minimum— 125 or imprisonment for 

10 days 
Maximum— $500 or imprisonment for 
60 days 

• 


F 
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Table 4.— HOURS 

[In reading this analysis, the explaoatoiy 





Application of act 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
Exemptions 

UI 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


PENNSYLYA- 

XIA— Continued 

1913 P L 1024 s 1. 3 
(as amended by 
1915 P L 709), 4- 
7,16,18 


Oirlofanyage 


Any establishment. (Anyplace 
where work is done for com- 
pensation of any sort, to 
whomever payable) 

ExemrOioTu: 

Work in private homes 

Farming 

Females engaged in the canning 
of firuit and vegetable prod- 
ucts 

Nurses in hospitals 

• 


10 


54 


i6 




H Oirlofanyage 


Manufacturing establishment 

Exemptions: 
Manager, superintendent, or 
person doing clerical or steno- 
graphic work 










I Girl under 21 


Occui>atiuus or establishments 
same as in G, above 

Exemptions: 
Telephone operator over 18 
years of age 










J Girl of any age 


Occupations or establishments 
same as in G, above 








PHILIPPINE 
ISLANDS 

[No provisions] 













1 One day of holiday in 7 may be subdivided into 2 days of 12 hours each, for employees in any hoteL 
boarding house, or charitable, educational, or religious institution, in the discretion of the indostriai 
board of the department of labor and industry 
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OF LABOIU-Continued. 

notes on pp. 467-475 should be borne in mind] 



Time of work— Ck>ntinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

vn 


Night work 
prohibited 

VTTT 


Exceptions 
IX 






• 


Exception to hours 
I>er day but not per 
week: 

More hours allow- 
ed, not to exceed 2 
per day, on 3 days of 
week in which a 
legal holiday occurs 

Overtime i)ermit- 
ted, not to exceed 2 
hours per day, to 
make up time lost 
on previous days of 
same week on ac- 
count of stopping of 
machinery, for not 
less than 90 consec- 
utive minutes, be- 
cause of alteration, 
repairs, or accidents 


1. Duty 

State commissioner of labor and in- 
dustry and his deputies 

2. First offense 
Minimum— $10 
Maximum— 150 

2. Subsequent offense 

Minimum— 125 or imprisonment, or 
both 

Maximum— $200 or imprisonment for 
60 days, or both 

(Any offense— After notification by 
enforcing officer, each day's viola- 
tion a separate offense) 


G 




10 p.m. to 6 a.m. 




1. Same as in O, above 

2. iSame as in O, above 

1 


H 




9p.m.to6a.m. 




1. Same as in O, above 

2. Same as in Q, above 


I 


45 minutes > 






1. Same as in O, above 

2. Same as in O, above 


J 













s Shorter period, not less than 30 minutes, allowed where employment is for less than 8 hours per day 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Ck>ntinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power omy 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

vn 


Night work 
prohibited 

VHT 


Exceptions 
IX 




• 






1. [No specific provision] 

2. Each offense 
Minimum—^ or imprisonment 
Maximum— 115 or imprisonment for 30 

days 
[See note in column I] 


A 




[See provisioDs 
in D, below] 


• 


1. Duty 

Porto Rican Bureau of Labor 

2. First offense 
Minimum— 125 
Maximum— flOO 

2. Subsequent offense 
Minimum— 1100 
Maximum— $1,000 


B 




[See provisions 
in D, below] 




1. Same as in B, above 

2. Same as in B, above 


C 




6p.nLto6a.m. 




1. Same as in B, above 

2. Same as in B, above 


D 




10 p. UL to 6 a.m. 


Exception to hours 
per day but not per 
week* 

1 additional hour 
per day permitted if 
double pay is given 
for overtime 


1. Same as in B, above 

2. Same as in B, above 


E 
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CHILD LABOB LEGISLATION. 



Table 4.— HOURS 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


11 


Occupations or establishments 
Exemptions 

iir 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


RHODE ISLAND 

(For street trades, 
see Table 6] 

General Laws 1909 
C 78 8 1 (as 
amended by 1915 
C 1253), 2, 3 (as 
amended by 1910 
C 676), 12 


A Under 16 
[14 to 16] 


Manufacturing establishment 

Factory 

Business establishment 

(Every person, firm, or corpora- 
tion employing any child un- 
der 16 is subject to these pro- 
visions, whatever the busi- 
ness conducted) 

Exemptions: 

Household service 

Agricultural pursuits 

Rope or wire walking, or em- 
ployment as gymnast, wrest- 
ler, contortionist, equestrian 
X>enormer, or acrobat, rider 
upon bicycle or mechanical 
contrivance, or in dancing, 
theatrical, or musical exhibi- 
tion 








G L 1909 C 78 s 15 
GL1909C 249 s 22 
(as amended by 
19150 1218), 23 (as 
amended by 1913 
912) 


B Boy under 16 
Girl of any age 


Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Factory 

Business establishment 


10 


54 




GL1909O78s3(as 
amended by 1910 
576), 3^-33 (as 
added by 1912 
814) 


Under 21 


Messenger for a telegraph, tele- 
phone, or messenger company 
in the distribution, transmis- 
sion, or delivery of goods or 
messages 


1 






SOUTH CARO- 
LINA 

1912 Oriminal Oode 
16 s 423, 424 

1912 Civfl Code 19 
art 11 8 868 


A Under 16 
[12 to 16] 


Factory 

Textile manufiictory 

Mine 








1912 No 405 8 1,2, 5 


B Under 18 
[14 to 18] 


In any city of 5,000 or over: 
Messenger for telegraph, tele- 
phone, or messenger company 
m the distribution or delivery 
of goods or messages 








1912 Grim 16 s 
430 (as amended 
by 1914 No 262) 


Girl of any age 


Mercantile establishment 


12 


60 
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OF LABOR— Contmued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

• 

X 




• 

Meal time 
prescribed 

VII 


Night work 
prohibited 

vm 


Exceptions 
IX 






8 p.m. to 6 a.m. 


• 
• 


1. Duty 

State factory inspectors 

2. Any offense 
Maximum— 1500 


A 








1. Rame as in A, above 

2. Each offense 
Maximum— «20 


B 




10 p.m. to 5 a. m. 




1. Same as in A, above 

2. First olTease 
Minimum— 120 
Maximum— J50 

2. Second offense 
Minimum— ISO or imprisonment for 10 

days, or both 
Maximum— $100 or imprisonment for 

6 months, or both 


C 




8p. m.to6a.m. 

• 


EmpIo3rment until 9 
p. m. permitted to 
make up time lost 
because of tempor- 
ary shutdown on ac- 
count of accident or 
breaking down of 
machinery 


1. Power only 

State conunjssioner of agriculture, 
commerce, and industries, his agents 
and inspectors: 

May inspect f^tories and other 
establishments; 

May make investigation as to em- 
plo3rment of children and women 

2. Each offense 
Minimum— $10 or imprisonment 
Maximum-^150 or imprisonment for 

30da3rs 


A 




10 p. m. to 5 a. m. 




1. Duty 

State commissioner of agriculture, 
commerce, and industries 

2. Same as in A, above 


B 




After 10 p. m. 




1. Duty 

State commissioner of agriculture, 
conunerce, and industries, his agents 
and inspectors: 

"The enforcement of this law is 
placed in the hands of" above offi- 
cials 

2. Any offense 
Minimum— $10 or imprisonment for 10 

days 
Maximiun— 140 or imprisonment for 
30da3rs 


C 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptions 

in 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


SOUTH CAJEtO- 

lilNA— Conthiued 

1912 Grim C C 16 s 

421 
1912 Civ C C 19 art 

lis 868 


D Any employee 


Cotton or woolen manufactur- 
ing establishment engaged in 
the manufacture of yams, 
cloth, hosiery, and other 
products for merchandise 

Exemptions: 
In any such establishment, me- 
chanic, engineer, fireman, 
watchman, teamster, yard 
employee, or member of cler- 
ical force 


11 


60 




SOUTH DAKOTA 

Revised Ck)des 1903 

Penal s 764 
1913C240S4 

[For provision pro- 
hibiting employ- 
ment under 14 In 
factory or work- 
shop, except on 
poverty i>ermit, 
when hours are 
specified in per- 
mit, see Table 1, 
A, and Tables 2 
and 3, B] 


A Under 14 

[See note in col- 
umn I] 


Manufactory 
Workshop 

Other plfu» used for mechanicaV 
or manufacturing purposes 

• 


UO 






1913 G 240 s 1, 4 

[In case permit is 
issued for child 
under 14 in cer- 
tain occupations, 
for which see Ta- 
ble 2, B. it au- 
thorizes his em- 
ployment "with- 
in certain hours, 
to be fixed there- 
in"] 


B Boy under 14 
Girl of any age 

[See provision of 
the same act 
tabulated in C, 
below] 


Any occui>ation 

Exemptions: 
Farm labor 
Domestic service 
Care of live stock 


(*) 






1913 C 240 S 2, 4, 8 


C Under 16 

[See provision of 
the same act 
tabulated in B, 
above] 


Any occupation 


10 


60 




R C1903 Penal s 764 
1913 C 240 S 4 


D Boy under 18 
Girl of any age 


Same as in A, above 


»10 


• 





1 This provision prohibits "permitting" more hours of labor 
* "Standard day's work shall not exceed 10 hours" 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



Time of work— -Continued 

1 


Enforcement 

1. Enforcing authorities— Duty: 

Power only 

2. Penalty for employer, etc 

X 




Meal time 
prescribed 

VII 


Night work 
prohibited 

VIII 


Exceptions 
IX 




■ 


• 


Time lost (not to ex- 
ceed 60 hours per an- 
num) on account of 
accident or other un- 
avoidablecause may 
be made up 


1. Same as in A, above 

2. Each offense 
Minimum— 125 or imprisonment 
Maximum— 1100 or imprisonment for 

30 days 
(Above penalty is incurred for enter- 
ing into or enforcing contracts for 
longer hours) 

i 

• 


D 


• 




■ 


1. ["Every factory, workshop, 
mine, mercantile establishment or 
other place in or in connection with 
which children are enga^d at labor 

; of any kind, shall at all times be 
subject to visitation by the county 
superintendent of schools "] 

2. Any offense 
Minimum— 410 
Maximum— $100 

(Above i>enalty is incurred by em- 
ployer who shall "i>ermit" more 
hours of labor) 

1 


A 




4. 




1. Same as in A, above 

2. Any offense 
Maximum— $100 or imprisonment for 

30 days, or both 
(Above penalty is incurred by em- 
ployer who shall "campeV* more 
hours of labor) 


B 






(A proviso to the sec- 
tion here tabulated 
permits employ- 
ment until 10 p. m. 
on Saturdays and 
for 10 days before 
Christmas, but it is 
not clear whether or 
not this proviso per- 
mits overtime work] 


1. Same as in A, above 

2. Any offense 
Minimum— $10 or imprisonment, or 

both 
Maximum— $100 or imprisonment for 
30 days, or both 


C 








1. Same as in A, above 

2. Any offense 
Minimum— SIO 
Maximum— $100 

(Above penalty is incurred by em- 
ployer who shall "compel" more 
nours of labor) 


D 



s This provision prohibits only "compelling" more hours of labor 
72485*»— 15 20 



806 



CHILD LABOB LEQISLAIIOl) . 



Table ^i— HOtlRS 
(fn reading tliis analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

II 


Occupations or estabUshments 
ExempUom 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


TENNESSEE 

1913 First Extra Sej»- 
8ionG12sl-2(as 
amended by 1915 
C 144), 3,7 

1915 C 176 8 1 

[For earlier law pro- 
viding 60 hours in 
"manufacturing 
establishments.'' 
see provisions in 
C, below] 


A Boy under 16 
U4 to 16] 
Qirlofanyage 
[Over 14] 


Factory 

Workshop 

(" The term ' workshops and (bc- 
tories' * * * shaUindude 
the following: Kanufacturing, 
mills, mechanical, electrical, 
mercantile, art and launder- 
ing establishments, printing, 
telegraph and tel^hone d^ 
flees, department stores, or 
any kindf of an establishment 
wherein labor is employed or 
machinery is used''; 

Exemptiont: 
Domestic service 
A grioultural pursuits 
Fruit and vegetable canning 
factories 


0) 


57 


- 


1909 G 124 s 1 

1911 C 57 s 1 (as 
amended by 1913 
First Extra Ses- 
sion C 47), 6 

1913 C 11 s 2, 3 (as 
amended by 1915 
C 170), 4. 5 (as 
amended by 1915 
C170).6,7,9 

1915C172S1 


B Under 16 
[14 to 16] 


MUl 
Factory 
Workshop 
Laundry 
Telegraph office 
Telephone office 
Distribution or transmission of 
merchandise 

messages 

Eiemptiowt: 
Fruit and vegetable canning 
factories 








1907 C 308 s 3, 4 

1909 C 124 s 1 

1913 C 11 s 2, 3 (as 
amended by 1915 
C 170), 4. 5 (as 
amended by 1915 
C 170), 6, 7, 9 


C Boy under 16 
Oiriofanyage 


Manuliacturing establishment 
[But in so far as such estab- 
lishment is covered by the 
term "factory" or "work- 
shop." the later provisions 
tabulated in A, above, apply] 




60 




1909 C 124 s 1 

1911 C 57 s 4, 6 

1913 C 11 8 2, 3 (as 
amended by 1915 
C 170), 4, 5 ?as 
amended by 1915 
C 170), 6, 7, 9 


D Under 18 


Messenger for telegraph or mes- 
senger company in the distri- 
bution, transmission, or de- 
livery of goods or messages 









t Less than 10) hours 
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OF LABOR^-Contmued 

notes on pp. 467-475 should be borne in mind] 



Time of work— Ck>ntinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtlmn 
prescribed 

vn 


Night work 
prohibited 

vm 


Exceptions 

• 

IX 




\ 




10} hours per day per- 
mitted onlv for the 
purpose of provid- 
ing 1 short day in 
the week 


1. Duty 

State department of workshop and 
factory inspection 

2. Each offense 
Minimum— $25 
Maximum— 1100 


A 




6p.m.to6s.m. 




1. Duty 

Chief State inspector of "workshops 
and factories^: 

Shall enforce all laws relating to 
"workshops and factories" (Term 
includes manufacturing, mechanical, 
and mercantile establishments, tele- 
graph and telephone offices, or any 
kind of an establishment wherein 
labor is employed or machhiery 
used)* 

Has' full power to enforce all labor 
laws except those relating to mining 

2. Any offense 
Minimum—^ 
Mftxirmnn— 1250 


B 








1. Same as in B, above 

2. Same as in A, above 


C 




10 p.m. to 5 a.m. 




1. Same as in B, above 

2. Same as in B, above 


D 



i 
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Table 4.— HOURS 
[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 






Maximum 




Refarences 


Age 


Occupations or establishments 


hours 


Days per 
week per- 














Exemptions 


Per 
day 


Per 
week 


mitted 


I 


n 


m 


IV 


V 


VI 


TEXAS 


A Girl of any age 


Mechanical establishment 





54 




' 




Mercantile establishment 






, 


Revised Criminal 




Mill 






! 


Statutes 1911 art 




Factory 
Workshop 






I 


1588,1590 








■ 


1915C56sl,la,lb,3 




Mine 






1 


1 




Laundry 

Hotel 

Restaurant 

Rooming house 

Theater 

Moving picture show 

Barber shop 

Telegraph olfice 

Telephone office 

Office 

Employment by express com- 




1 


i 

i 

i 

i 

1 


■ 


• 


pany 
Employment by transportation 






L 


— - — 


- ■- 


company 
Employment by state histitu-' 

tion 
Any other establishment, insti- 






















tution, or enterprise where fe- 












males are employed 












Exemptions: 












Stenographer 












Pharmacist 










. 


Telegraph or telephone company 
in any rural district or in any 












city or town of less than 3,000 






, 






Mercantile establishment in any 












rural district or in any city or 
town or village of less than 






















3,000 








r 


B Girl of any age 


Laundry 


Ul 


54 






C Girl of any age 


Factory engaged in the manu- 
facture of cotton, woolen, or 
worsted goods or articles of 
merchandise manufactured 


UO 


60 


















out of cotton goods 






==. 



i Double the regular pay must be paid for all employment for more than 9 hours in any one day 
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&F LABOR—Gontinued. 

notes on pp. 467-475 should be borae in mind] 



I Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




1 

: Mealtime 
' prescribed 

J vn 


Night work 
prohibited 

VTTT 


Exceptions 
IX 




1 

1 

• 

J i 

1 

! 
j 

1 

1 


1 

1 


In case of extraordi' 
nary emergency 
such as great public 
calamity or where 
necessary to protect 
human life or prop- 
erty, more hours al- 
lowed, with consent 
of employee, pro- 
vided double pay is 
given for overtime 


LDuty 

State oonunissioner of labor statistics: 

Must enforce if he ''shall learn of 

any violation " of labor laws, and has 

powers of inspection "where 5 or 

more persons are employed" 

2. Any offense 
Minimum— 150 
Maximum--|200 

(Each day's violation » separate of- 
fense) 


A 








1. Same as in A, above 

2. Same as in A, above 


B 








1. Same as in A, above 

2. Same as in A, above 

-si= — = ■ ■■ 1 


C 
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Tablb 4.— hours 
[In reading this analysis, the explanatcvy 





Application of act 


Time of work 


State 
References 


Age 

n 


Occupations or establishments 
Exemptiafiu 

m 


Maximum 
hours 


Dawper 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


UTAH 

(For street trades, 
see Table 6] 

1911 G 113 s 4 (as 
amended by 1913 
C 76) 

191101448 8,14 


A Boy under 14 
Oirl nnder 16 


Any gainfiil occupation 

ExemptUnu: 
Domestic service 
Fruit or vegetable packing 
''WorkonaiiAna'^ 




54 




1911 C 113 s 4 (as 
amended by 1913 
C 76) 

191101448 7,14 


B Under 21 


In any city of the first or 
second class: 
Messenger for telegraph or mes- 
senger company in the distri- 
bution, transinission, or de- 
livery of goods or messages 








1911 113 s 4 (as 
amended by 1913 
76) 

1911013381,2 


Oirl of any age 


Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Laundry 

Hotel 

Restaurant 

Telegranh establishment 

Telephone establishment 

Hospital 

Office 

-Employmeiit by express com- 
pany 

Employment by transporta- 
tion ocHnpany 

Exemptions: 
[See column IX for exception 
"where materials are liable 
to spoil'' which would ap- 
pear to exempt canneriesl 


9 


54 




Oomplled I-«ws 1907 

8 1337, 4065 
1911 C 113 s 4 (as 

amended by 1913 

76) 


D Workingmen 


Underground mine 
Underground workin&js 
Smelter or any other institution 

for the reduction or refining 

of ores or metals 


8 






L 1907 s 4065 
1911 113 8 4 (as 

amended by 1913 

76) 
1916 238 1-4 


£ Any employee 


In any city of 10,000 popu- 
lation or over: 
Wholesale or retail mercantile 
or commercial house 

ExempUoru: 

Mercantile or commercial house 
dealing exclusively or chiefly 
in foodstuffs, meats, and other 
provisions of a perishable na- 
ture 

Drug store 






- 



Establishments shall close at 6 p. m. 
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OF LABOR— Continued 

notes on pp. 4e7-A75 should be borne In mindj 



Time of work— Continued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VII 


Night work 
prohibited 

• 

VllI 


Exceptions 
IX 








• 


1. Dutv 

State commissioner of immigration, 
labor, and statistics: 

Must "investigate and report to 
the proper authorities all violations 
of law regarding the conditions sur- 
rounding the employment of chil- 
dren, minors and women and the 
laws established for the protection of 
all employees in f^tories, mines, 
mills, and other institutions where 
labor is employed" 

2. AnyofFense 
Minimum— S25 or imprisonment for 10 

days, or both 
Maximum— S200 or imprisonment for 
30 days, or both 


A 


* 


9 p.m. to 5a.m. 




1. Same as in A, above 

2. Same as in A, above 


B 






In case of emergency 

. in hospitals or else- 
where 

Where life or property 
is in imminent dan- 
ger 

"where materials are 
liable to spoil by 
the enforcement of 
these provisions'' 


1. Same as in Aj above 

2. Any offense 
Minimum— $25 
Maximum— 1100 


C 




- 


In case of emergency 
where life or prop- 
erty is in imminent 
danger 


1. Same as in A, above 

[C L 1907 s 1507-1524 provide for an in- 
spector of mines, but his duties ap- 
IMEtrently relate only to health and 
safety] 

2. Any offense 

Maximum (for individual)— $300 or 
imprisonment for 6 months, or 
both 

Maximum (for corporation)— $1,000 


D 




0) 


Provisions do not ap- 
ply to the 6 bu-siness 
days immediately 
preceding Christ- 
mas day 


1. Same as in A, above 

2. Same as in D, above 


E 
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Table 4.— HOURS 
[In reading this analysiiy the explanatory 





Application of act 


Thne of work 


State 
References 


Age 
II 


Occupations or establishments 
Exemptiont ^ 

m 


Maximum 
hours 


Days per 
week per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 

week 

V 


VSRMONT 

Public Statutes 1906 
C 50 8 1044 (as 
amended by 1912 
No 75 s 10), 1045 
(as amended by 
1912 No 75 s 11), 
1048 (as amended 
by 1910 No 70s 8), 
1049 

1912 No 188 s 2 (as 
amended by 1915 
No Is 216), 3 


A Under 16 


Work coonected with: 
Manufacturing 
Railroading 
Mining 
Quarrying 

Kmployment in: 
Hotel 

Bowling alley 
Delivery of messages 


9 


50 


« 


1912 No 85 si. 2, 4 
1912 No 188 s 2, 3 

[The provisions tab- 
ulated in B apply 
only to persons 
over 16 in so far as 
the occupations 
listed in B-III are 
coverei bv those 
in A-Ill, above] 


B Boy under 18 
Girl of any age 

rSee note in col- 
umn I] 

• 


Manufacturing establishment 
Mechanical establishment 


11 


58 




VIRGINIA 

Code 1904 s 1790c(7) 
(as added by 1914 
C 321) 

C 1904 s 3657bb 


A 12 to 14 


Manufacturing operation 
Mechanical operation 
Mining operation [But see Ta- 
ble 1, Band D] 








C 1904 s 1790c(7) (as 

added by 1914 C 

321) 
C 1904 s 3657b (as 

amended bv 1914 

C 158 s 1) 
1914 C 158 s 3 


B Boy under 14 
Girl of any age 


"Work as an operative" 
in following establishments: 
Manufacturing establishment 
Mercantile establishment 
Factory 
Workshop 
Laundry 

Exemtdiona: 

Mercantfle establishment in any 
town of less than 2,000 

Country store 

Canning factory and fish-pack- 
ing establishment located in a 
country section 

Female whose full time is em- 
ployed as bookkeeper, stenog- 
rapher, cashier, or office assist- 
ant 


10 




• 
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OP LABOR— Continued 

Botis on pp. 467-475 sbodbl be borne in mind] 



Time of work— Continued 


Enforcement 

L Enforcing authorities— Duty; 

Power only 
2. Penalty for employer, etc. 

X 




llMltime 
presoribed 

vn 


Night work 
prohibited 

VTTT 


Exceptions 
TX 




1 

i 

■ 

i 

i : 

! 

> 

* 


8p.m. to 7 a.m. 




1. Duty 
Town or union superintendent [of 

schools] 
State factory inspector: 

Has powers of inspection and shall 
enforce whenever he "finds a viola- 
tion of the law relating to the em- 
ployment of children, minors and 
women" 

1. Power only 
Truant officers 

"All informing officers": 
May make complaint 

[For powers of town selectmen as to 
child "compelled to labor" in man- 
ufacturing establishments "at un- 
reasonable hours," see P S 1906 C 
151 s 3247] 

2. First offense 
Minimum— $5 
Maximum— $200 

2. Second offense 
Minimum— $5 or imprisonment 
Maximum— S200 or imprisonment for 
6 months 


A 






Exception to hours 
per day but not per 
week: 

Overtime allowed 
to make up time lost 
on previous day of 
same week in conse- 
quence of stopping 
of machinery (for 
not less than 30 con- 
secutive minutes) 
upon which woman 
or child was . em- 
ployed or dependent 
for employment 


1. Duty 

State factory inspector: 

Has duties and powers as specified 
in A, above 

2. Any offense 
Minimum— $50 
Maximum— $100 


B 




6 p. m. to 7 a. m. 




1. Same as in 6, below 

2. Any offense 
Minimum— $25 
Maximum— $100 


A 








1. Duty 

State commissioner of labor (chief fao- 
torv inspector): 

"Shall secure the enforcement of 
all laws * * * relating to the 
inspection of factories, mercantile 
establishments, mills, workshops, 
and commercial institutions" 

2. Any offense 
Minimum— $5 
Maximum— $20 

(Above penalty is incurred for engag- 
ing or contracting for more hours of 
labor) 


B 
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OF LABOB-€Qntmued 

notes on pp. 467-475 should be borne In mind] 



Time of work— Ckmtinued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
praoribed 

vn 


Night work 
prohibited 

vm 


Sxceptions 
IX 






After 7 p.m. 




1. Same as in A, above 

2. Any offease 
Minimum— 125 
Maximum— <100 

(Above penalty is incurred for employ- 
ment contrtuy to law in <' factory, 
workshop, mercantile establishment 
or laundry") 


C 




9p.m. to 7 a.m. 




1. Some as in A, above 

2. Same as in C, above 

• 


D 




10 p.m. to 6 a.m. 




1. Same as in A, above 

2. Same as in C, above 


E 




8p.m.to6a.m. 


-— - ■ 


1. Duty 

State commissioner of labor and his 
assistants 

2. First oflenfw 
Minimum— 125 or imprisonment 
Maximum— 150 or impriscmment for 

10 days 

2. Subsequent offense 
Minimum— 150 and imprisonment for 

10 days 
Maximum— 1100 and imprisonment 

for 30 days 


A 






■ 


1. Same as in A, above 

2. Each offense 
Minimum— $10 
Maximum— 1100 

• 


B 
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OF LABOR— Continued 

notes on pp. 467-475 should be borne in mind] 



1 

1 


Time of work— Ck»ntlnued 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for empk>yer, etc. 

X 




1 


Maritime 
. praoribed 

vn 


Night work 
prohibited 

VTTT 


IX 










Overtime permitted if 
necessitated by 
weekly chance of 
shift, or by accident, 
or for unavoidable 
repairs, or for pro- 
tection of property 
or humai^ uto 


1. Duty 
State inspector of ooid mines 
St^tA <*omfinit8siAnw of i^i^or w\d his 


C 




assistants 

2. Same as in B, above 




■ 


■ 






(See column III] 


D 










1 






30 minutes 


6 p.m. to 7 a.m. 


Employment for 8^ 
hours permitted on 
other davs if work- 
day ends on Satur- 
day at 12 noon 


1. Duty 
State industrial commission 
Truant officers: 

Must inspect esteblishments and 
report cases of Illegal employment 
of miDors to school authoritit^s and 
to Stete industrial commission: 


A 




Kay make complaint 

1. Power only 
Police officers and citisens: 

May make complaint 

2. Each offense 
Minimnm— Forfeiture of $10 to State 
Maximum— Forfeiture of $100 to State 
[A civil suit may be brought for vio- 
lation] 








■ 


■ 


1. Duty 

State industrial commission 

2. First offense 
Minimum— $10 
MaTrimum— $25 

2. Subsequent offense 
Minimum— $25 
Maximum— $50 

• 


B 






8p.m.to6a.m. 




1. Same as in A, above 

2. Same as hi A, above 


C 




Ihour 


• 




1. Same as in B, above 

2. Each offense 
Mhiimum— $10 
Maximum— $100 

(Each day's violation and each week's 
violation a separate offense) 


D 



* For daywork, defined as between 6 a. m. and 8 p. m., but employment after 8 p. m. allowed 1 night 
per week 

* For night work, defined as between 8 p. m. and 6 a. m. 
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TaAlb i.— hours 

[In reading this analysis, the explanatory 





Application of act 


Time of work 


State 
References 


Age 

n 


JExetnptions 

m 


Maximum 
hours 


Days per 
we^ per- 
mitted 

VI 


I 


Per 
day 

IV 


Per 
week 

V 


WYOMING 

191507784,6 


A 14 


Any gainful occupation 

BxempUofu: 
Farm work 
Domestic service 


9 


56 




1915C458I-3 


B Girl of any age 


Manufacturing establishment 

Mechanical establishment 

Mercantile establishment 

Printhig establishment 

Baking establishment 

Laundering establishment 

Canning estiablishment 

Hotel 

Telephone exchange 

Restaurant 

^Theater 

Place of public amusement 

ExempUoru: 
Telephone ofBce or exchange 

employing 3 females or less 
Hotel or restaurant operated by 

railroad company 


no 


56 




Constitution art 19 

si 
Compiled Statutes 

1910 s 3499-3501 
C 8 1910 s 3518, 3538 


C Any employee 


Underground mine 

Underground workings 

Smelter, stamp mill, sampling 
works, concentrator, or any 
other mstitution for the reduc- 
tion of oresi and rwflniPfr <)' orw 


8 








or metals 


G S 1910 s 3502-3504 

• 


D Any employee 


Miner or laborer hi coed mhie 


«8 







1 Only 2 days of 10 hours each permitted per week 

'The word " day " when used in contracts shall be construed to be 8 houis 
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OF LABOR— Continued 

notes on pp. 467-476 should be borne in mind] 



Time of work— Ckmtinued 


Enforrement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

X 




Mealtime 
prescribed 

VII 


• 

Ni^ht work 
prohibited 

vm 


Exceptions 










1. [No specific provision] 

2. Any offense 
Minimum— 125 or imprisonment for 30 

days, or both 
Maxmium— SlOO or imprisonment for 
00 days, or both 


A 


Not less than 30 
minutes nor 
more than 2 
hours after 6 
hours' work 






1. [No specific provision] 

2. Same as hi A, above 

(Each violation a separate offense) 


B 






In case of emergency 
where life or prop- 
erty is in imminent 
danger 


1. Duty 

State inspectors of coal mines: 
Must inspect coal mines; 
May enforce coal-mining laws 
[C S 1910 s 3483-349^ provide for an in- 
spector of metalliferous mines, but 
his duties appaiently relate only to 
safety] 

2. Each offense 
Minhnum— f 100 or imprisonment for 

1 month, or both 
Maximum— 1500 or imprisonment for 
6 months, or both 


C 








1. Same as in A, above 

2. Any offense 
Minimum— ^50 or imprisonment, or 

both 
Maximum— 1300 or imprisonment for 
3 months, or both 


D 
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Table 5.— COMPULSORY 

[In reading this analysis, the explaoatoiy 



State 
Beferenoes 



AT.AWATifA 

1015 No 220 s 6 
1015 No 470 8 1-9, 13 

(For exemption from 
attendance in case 
parent is not able to 
provide necessary 
books and clothing, 
and requirement for 
attendance after aid 
has been provided by 
any means whatso- 
ever, see 1015 No 470 

84] 

[The act tabulated hi A 
will be in effect Oct. 1, 
1017] 



Applicatica of act 



Age 
Exemptiont 

II 



1015 p 103 s 8, 14, 17 



A ''Between the ages of 8 and 15 years, 
inclusive" 

Exemptions: 

(1) Upon completion of 7 grades 

(2) If living 2^ miles from public 
school by the nearest traveled route, 
unless public transportation within 
reasonable walking distance is pro- 
vided 

(3) Upon temporary excuse by 
teadier, with approval of attendance 
officer, in extreme cases of emergency 
or domestic necessity 

(4} If physical or mental condition 
renders attendance impracticable or 
inexpedient, upon certificate from 
praciicing physician 

(5) II chud^s services are necessary 
for the support of himself or his i>ar- 
ents, on account of extreme poverty, 
as attested bv affidavit of parents and 
such other witnesses as the attendance 
officer may require 



Occupations ot es- 
tablishments 

ExemptUmt 

in 



B Under 16 



Localities 
IV 



Manufacturing es- 
tablishment 
lim 
Factory 



ALASKA 

1013 C 44 s 1-2 (as rati- 
fied by 1015 C 41) 



8 to 16 (if white or of mixed blood and 
living a civilized life) 

ExemptioTu: 

(1) Upon completion of course of 
study equal to that covered by the 
public soiools 

(2) If not living in incorp(»^ted 
town where school diild is entitled to 
attend is maintained, or, if livine out- 
side such town, not living wimin 2 
miles of such town 

(3) If physical or mental condition 
renders attendance inexpedient or im- 
practicable 

(4) " For other cause," upon written 
excuse signed by majority of school 
board 



1913 C 44 s 2-4 (as rati- 
fied by 1915 C 41) 



B 8 to 16 (if Eskimo, Aleut, Indian, or 
other native child, or of mixed blood 
and not living a civilized life) 

Exemptioru: 

(1) If not li\nne within 1 mile of 
United States public school for Alaska 
natives 

(2) If physical or mental condition 
renders attendance inexpedient or im- 
practicable 

(3) "For other cause," upon written 
excuse signed by school principal or 
district superintendent of schools 



gy ~L-.. i -g gB 
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SCHOOL ATTENDANCE 



notes on pp. 467-475 fhould bo borne in mind] 



Tlequlred attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VTII 




Pay school 
V 


E^'ening school 
VI 


Ckmtinnation 
school 

vir 




80 days, but the 
city, town, or 
county board of 
education may re- 
duce period to not 
less tnan 60 days 
for any individ- 
ual school 






1. Duty 
Attendance officers 

2(a). Any offense 
Minimum— $5 or imprisonment 
Maximum— $50 or imprisonment for 
30 days 


A 


8 (6 consecnti\'B) 
woeks each year 






1. Duty 
State factory inspector 

2(b). First offense 
Minimum— 110 
Maximum— $100 

i(b). Subsequent offense 
Minimum— $100 
Maximum— $500 


B 


Entire session 






1. Duty 
fJnited States commissioner: 

On complaint of school board 
Principal of srhool nearest the place 
where offender resides: 

Must report violations to school 
board 

1. Power only 
School board: 

May submit to United States 
commissioner violations reported 
by school principals 

2Ca). Any offense 
Minimum— $5 
Maximum— $20 


A 


Same as in A, above 







1. Duty 
Tniant officers for native school 

districts 
United States commissioner: ' 
On complaint of authorized 
person 
District superintendent or any 
teacher of United States public 
schools for Alaska natives: 

Must make complaint in case of 
violation to United States com- 
missioner 

1. Power only 

^ny person directly interested in 
education of Alaska natives: 

May make complaint to United 
States commissioner 

2. Same as in A, above 


B 



72485°— 15- 



-21 



322 



CHILD LABOB LEGISLATION. 



Table 5.— COMPULSORY 



[In reading this analysis, the explanatory 



• 


Application of act 


state 
References 

I 


Ago 
Exemptions 

n 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


ARIZONA 

Revised Statutes 1913 
Civil Code title 11 C 
14S28Q2-2S04 


A 8 to 14 

Exemptions: 
By disfrict board of trustees if satisfied 
that any one of the following reasons 
exists: 

(1) Completion of the grammar- 
school course prescribed by State 
board of education; 

(2) Physical or mental condition 
(as declared by competent physician 
approved by board) such as to ren- 
der attendance inexpedient or im- 
practicable 

By board, consisting of president of 
school board, superintendent, prin- 
cipal, or teacher, and a probation 
officer appointed by superior judge, 
for "reasons satisfactory" to said 
board 


• 






B 14 to 16 

Exemptions: 
' Same as in A, above fit may be that 
child having "employment certifi- 
cate" would also be exempted — See 
Table 2, A-VI, for educational re- 
quirements for obtaining same] 






ARKANSAS 

1909 A 234 s 1-3, 5, 9 

[1909 A 234 was limited 
to 31 out of the 75 
counties in the State. 
Of these 31 counties, 5 
are covered by a later 
and different law (see 
C, below) leaving 
only 26 to which this 
act api)arently ap- 
plies] 

1911 A 231 si, 2, 3, 5, 7 

[1911 A 231 was limited 
to 34 out of the 75 
counties in the State. 
Of these 34 counties, 
22 are included in the 
26 apparently subj'ect 
to the same provi- 
sions under 1909 A 234 
referred to above] 


A 8 to 16 

Exemptions: 
Child may oe excused temporarily if 
itbeshown todistrictschool'board or 
court of competent jurisdiction that 
one of the following reasons exists: 

(1) Caiild has completed 7 grades; 

(2) Labor of child is absolutely 
necessary for support of family 
[But it would appear that this ex- 
emption is nullified by the provi- 
sions of 1914 A 1, requiring employ- 
ment certificates for children under 
16 in any employment, and fixing a 
minimum age of 14 for employment 
in any occupation with certain ex- 
■emptiDUS during vacation only. 
The same act would apparently sub- 
stitute by implication an exemption 
of children 14 to 16 who have employ- 
ment certificates]; 

(3) Parent or guardian can not pro- 
vide proper clothing; 

(4) There is no public school with- 
in 24 miles; 

(5) Child is mentally or physically 
incapacitated to attend school 


• 


These provi- 
sions appear 
to apply 
now to only 
38 out of the 
75 counties 
in the State, 
since 5 of 
the 31 to 
which 1909 
A 234 was 
limited are 
specifically 
included in 
a later pro- 
vision (see 
C, below) 
and 1911 A 
231 u>plie8 
to only 12 
counties not 
already ap- 
parently 
subject ^ 
the same 
provisions 
imder 1909 
A234 




B 16to20 

Exemptions: 
If regularly and lawfully engaged in 

useful employment or service 
Other exemptions same as in A, above, 

with the omission of subdivision (2), 

which is not applicable 




Same as in A, 
above 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 4SSJ~A!1b should be borne In mind] 



Required attendance 


Enforcement 

1. Enforcing authoritifls— D u t y; 

Power onl V 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

vn 




Entire session 






1. Duty 
Attend anco officers: 

Have duty of enforcement; 
[For duties of inspection, see 
Table2.A-IX) 
Deputy sheriU 
Constable 
City marshal 

2(a\ Any offense 
Minimum— S5 
Maximum— $25 


A 


Same as In A, above 






1. Same as in A, above 

2. Same as in A , above 


B 


One-half entire ses- 
sion 






1. Duty 
Attendance officers: 

Have duty of enforcement; 
Mav inspect establishments 
where children are employed 

2(a). Any offense 
Minim imi— 110 
Maximu"!— 125 


A 


• 




Same as in A, above 






1. Same as in A, above 

2. [No specific provision] 


B 
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Table 6.— COMPULSORY 



[In reading this analysis, the explanatory 





Application of act 


State 
Refierences 

I 


Age 
Exemptioru 

TT 


Occupations or es- 
tablishments 

Exemptions 

III 


LocaUties 
IV 


ARKANSAS— Con- 
tinued 

1909 A 347 s 1-3, 6, 9, 10 


C 8 to 14 

Exemntioru: 
Child may be excused temporarily if 
it be shown to district school board 
or court of competent jurisdiction 
that one of the following reasons 
existsi 

(1) Child has completed 8 grades; 

(2) Labor of child is absolutely 
necessary for support of family 
[But it would appear that this ex- 
emption is nullified by the provi- 
sions of 1914 A 1, fixing a mimmum 
age of 14 for employment in any oc- 
cupatbn]; 

(3) Parent or guardian can not 
provide proper clothing; 

(4) There is no public school with- 
in 24 miles; 

(5) Child is mentally or physically 
incapacitated to attend scnool 




This act is 
limited to 9 
out of the 75 
counties in 
the State. 
Of these 9 
counties, 6 
were i n - 
cludedin 
the 31 to 
which 1909 
A 234 was 
limited, but 
this act is a 
later one 




D 14 to 16 

Exemptions: 
If regularly and lawfully engaged in 

useful employment or service 
Other exemptions same as in C, above, 

with the omission of subdivision (2), 

which is not applicable 




Same as hi C, 
above 


CALIFORNIA 

Deering's General Laws 
1909 A 1611 s 17 (as 
added by 1915 C 625) 
DGL1909A161]asl,2 
D G L 1909 A 3574 s 1 
(as amended by 1911 
C 482}, 2, 3, 4 (as 
amended by 1915 C 
^1) 

(An amendment to the 
child labor law, 
passed later than the 
compulsory educa- 
tion law, makes it 
impossible to obtain 
a "permit to work" 
dunng school hours 
under 14, thus rais- 
ing the* age for re- 
quired school attend- 
ance to 14, and to 15 
unless a permit to 
work has been se- 
cured] 


A 8 to 12 [See note in column 1] 

Exemptions: 
If it be shown to local board of educa- 
tion or district board of school trus- 
tees that one of the followmg reasons 

(1) Child has completed "regular 
graromar school course"; 

(2) There is no public school with- 
in 2 miles; 

(3) Child's bodily or mental con- 
dition is such as to prevent or render 
inadvisable attendance at school or 
application to study (certificate from 
any reputable physician sufficient 
evidence) 

Under circumstAuces rendering at- 
tendance impracticable or danger- 
ous to health, owing to unusual 
storm or other sufficient cause 








B 12 to 15 [See note in column I] 

Exemptions: 

If it bo shown to local board of educa- 
tion or district school board that 
child has "permit to work" [See 
note in column I] 

Other exemptions same as in A, above 
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SCHOOL ATTENDANCE— Continued 

notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power onlv 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vm 




Day school 
V 


Evening school 
VI 


Continu alien 
school 

VU 


• 


Same as in A, above 


• 




1. Same as in A, above 

2. Any offense 
Minimum— $5 

Maximum— $25 [as prescribed by 
1909 A 347 s 5]; 125 or imprison- 
ment for 30 days, or both [as pre- 
scribed by 1909 A 347 s 10] 


C 


Same as in A, above 






1. Same as in A, above 

2. Same as in C, above 


D 


Entire session 






1. Duty 
Local board of education or district 
board of school trustees: 
On complaint 
Commissioner of State bureau of 
labor statistics: 

Shall deliver child 8 to 15 ille- 
gally employed to school authori- 
ties 
Attendance officers: 

Must enforce on complaint, and 
have such other duties as are pre- 
scribed by local board of education; 
May inspect any place of em- 
ployment to investigate violations 
1. Power only 
Probation officers: 

May inspect any place of em- 
ployment to investigate violations 

2(a). First offense 
Maximum— 110 or imprisonment for 
6 days 

2(a). Subsequent offense 
Minimum— $10 or imprisonment for 

6 days, or both 
Maximum— S50 or imprisonment for 
25 days, or both 


A 


Same as in A, above 






1. Same as in A , above 

2. Same as in A, above 


B 
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Table 6.— COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptions 

U 


Occupations or es- 
tablishments 

Exemptions 

III 


Looalitles 
IV 


CALIFORNIA — 

Continued 

D G L 1909 A 1611 (as 

amended by 1915 C 

625) s 10, 11, 13 
D G L 1909 A 1611 s 

16-17 (as added by 

1915 C 625) 

[Section 11 requires also 
"any other minor 
under 16 who would 
by law be required to 
attend school'' to 
attend school II unem- 
ployed. It Is UDt evi- 
dent that there are 
anv minors to whom 
this provision could 
apply] 


C 15to 16 (if child has "age and schooling 
ccrlincate" and is unemployed for 
mjre than 2 weeks) 


■ 




D 15 to 16 (unloss child has completed 
"prescribed grammar-school 
course") [See note in column I] 


Any occupation 
during school 
hours 




COLORADO 

Mills' Annotated Stat- 
utes revised edition 
1912 s 639, 643-645, 
647,649,650 

[For earlier law, apply- 
ing to children 14 to 
16 imable to read and 
write English, requir- 
ing a certain amount 
of school attendance, 
apparently partially 
nullified by later pro- 
visions SAA Hr A n r A 


A 8 to 14 

Exemptions: 

During physical or mental disability, 
on certificate from reputable physi- 
cian 

[See also provisions in B, below] 




All school dis- 
trlots of the 
State except 
those in 
which there 
are not suf- 
ficient seat- 
ing aooom- 
modatlons 
in schools 


B 8 to 14 (If receiving, on recommenda- 
tion of tniant olQcer, "such [poorl 
relief as will enable chUd to attend 
school") 




Same as in A, 
above 


1912 s 641] 


C 14 to 16 

Exemptions: 
IS child has permit from district or 
countv superintendent for any one of 
the followmg reasons: 

(1) Completion of the eighth grade 
or eligibility for high school; 

(2) Ifhelp Is necessary for support 
of child or his parents: 

(3) If exemption is for child's 
"best interests" 

During phvsical or mental disability, 
on certificate from reputable physi- 
cian 




Same as In A, 
above 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vni 




Bay school 
V 


EYening school 
VI 


Continuation 
school 

VII 




While unemployed 






1. Duty 
State bureau of labor statistics 

1. Power only 
Attendance and probation officers: 

May inspect places of employ- 
ment to investigate violations 

2. [No specific provision] 


C 




Regular attend- 
ance 




1. Same as in C, above 

2(b). Each ofFense 
XTinimum— ISO or imprisonment, or 

both 
Maximum— 1200 or imprisonment 

for 60 days, or both 
(The above i)enalty is found in 

D G L 19:9 A 1611, as amended 

by 1915 C 625, s 13; the following 

penalty is given in section 16 of 

the same law) 

2(b). Any offense 
Maximum— $50 or imprisonment 

for 60 days, or both 


D 


Entire school year 

• 




• 


1. Same u in C, below 

2. Same as In C, below 


A 


3 hours per school 
day 






1. Same as in C, below 

2. Same as in C, below 


B 


Same as in A, above 






1. Duty 
Truant officers: 

Have duty of enforcement; 
May inspect establishments 
where children are employed 

2(a). First offense 
Minimum— $5 
Maximum— 120 

2(a). Second offense 
Minimum— $5 or $5 and imprison- 
ment for 10 days 
Maximum— $20 or $20 and imprison- 
ment for 30 days 


C 
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Table 6.— COMPULSORY 

[In reading this analysis, the explanatory 



State 
References 



Application of act 



Age 
Exemptions 

U 



COLORADO — Con- 
tinued 

MASrel912s537,666, 

667, 670, 672, 673 
1915 C 180 S 11 

[For possible exemp- 
tion, see M A S r e 1912 
s671] 

[For earlier law apply- 
ing to children 14 to 
16 unable to read and 
write Lnglish, requir- 
ing a certain amount 
of school attendance, 
apparently ptu-tially 
nullified by later pro- 
visions, see M A d r e 
1912 s 641] 



CONNECTICUT 

Oenoral Statutes re- 
vision 1902 s 2116, 
2117, 2121, 2252 (ai 
amended by 1913 C 
182),2255(as amended 
by 1913 C 182), 4707 

1903 C 29 s [1 j (as 
amended by 1905 G 
36) 

1915 C 210 

[For provisions allow- 
ing towns and cities 
to make by-laws con- 
cerning habitual tru- 
ants and appoint tru- 
ant officers for the en- 
forcement thereof, see 
a Sr 1902 8 2122,2123] 



14 to 16 (if child has age and school cer- 
tificate stating that he can not read 
and write simple sentences) 



Occupations or es- 
tablishments 

Exempthtu 

III 



E 14 to 16 (if child can not read and write 
simple sentences) 



A 7 to 14 

Exemptions: 

(1) If destitute of suitable clothing 
and parent or guardian is unable to 
provide such clothing 

(2) If mental or physical condition 
is such as to render instruction inex- 
pedient or impracticable 



Manufacturing es- 
tablishment 

Mercantile estab- 
lishment 

Store 

Office 

Uotel 

Laundry 

Bowling alley 

Theater 

Concert hall 

Place of amuse- 
ment 

Passenger or 
freight elevator 
[See Table 1, B] 

Factorv 

Workshop 

Messengo: tor any 
of the above 

Driver for any of 
the above 

[See column IV] 



Localities 
IV 



[Ae< 
sch 



Any occupation 
[See column IV] 



B 14 to 16 

Exemptions: 

If lawfully employed at home or else- 
where 

Other exemptions same as in A, 
above 



C 14 to 16 

("Whenever the school visitors, town 
school committee, or board of edu- 
cation of any town or district shall 
by vote decide, or whenever the 
State board of education shall ascer- 
tain" that child "has not schooling 
sufficient to warrant his leaving 
school to be employed and shall so 
notify parent or guardian") 

Exemptions: 
Same as in A, above 



e and 
lool cer- 
tificate can 
be Issued to 
child who 
can not read 
and write 
simple sen- 
tences only 
in city or 
town where 
there is a 
pablio or 
parochial 
evening 
school] 



Town or city 
where pub- 
lic evening 
•school is 
maintained 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 shoijld be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power onl V 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VMT 




Day school 
V 


Evening school 
VI 


Ck)ntinuation 
school 

vn 




• 


Regular attend- 
ance certified 
weekly by 
teacher and 
principal of 
evening school 




1. Duty 
Deputy State labor commissioner 

[factory inspector) 
School board or local school au- 
thorities: 

Must report to enforcing officer 
complaints made to them of viola- 
tions in most regulated employ- 
ments [For list, see M A S r e 1912 
S667J 
State industrial commission: 

Shall " inquire into and super- 
vise the enforcement * * * of 
the laws relating to child labor" 

2(b). First offense 
Minimum— $5 
Maximum— SlOO 

2(b). Second offense 
Minimum— $100 or imprisonment, or 

both 
Maximum— $500 or imprisonment 
for 90 days, or both 


D 




Hegular attend- 
ance 




1. Same as in D, above 

2. Same as in D, above 


E 


Entire session 






1. Duty 
School visitors or town school com- 
mittee* 

"Shall * ♦ * examine into 
the situation of the children em- 
ployed in all manufacturing es- 
ishments'* and "report all viola- 
tions " of this act 
Agents of State board of education: 

If so directed by said board 
Truant officers 

2(a). Any offense 
Maximum— $5 


A 


Same as in A, above 






1. Same as in A, abovo 

2. Same as In A, above 


B 


Until "leaving cer- 
tificate^' is 
granted by the 
local or State 
school authoritv 
giving the notifi- 
cation 






1. Duty 
Agents of State board of education: 
If so airected by said board 

1. Power only 
School visitors 

Town school committees 
Local boards of education 
State board of education 

2. Same as in A, above 


C 
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Table 5.— COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptions 

II 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


CONNECTICUT— 

Ck)ntinued 

GSr 1902s 2147, 4707 

[In so far as the pro- 
visions tabulated in 
D relate to occupa- 
tions for which an em- 
ployment certiflcato 
IS required (employ- 
ment in manufactur- 
ing, me?hanical, and 
mercantile establish- 
ments) they are ap- 
parently superseded 
by 1911 C 119 s 2— See 
Tablei 2 and 3, A] 


D 14 to 10 (if child can not read and write) 


Any occupation 
[excluding em- 
ployment in 
manufacturing, 
mechanical, and 
mercantile es- 
tablishments; 
see note in col- 
umn 11 [See col- 
umn Iv 


• 

Town where 
public even- 
ing school is 
established 


DELAWARE 

[For powers of the gen- 
eral assembly to enact 
school-attendance 
laws, see constitution 
art 10 si] 

Revised Code 1915 C 
71 s 2313-2317 


A 7 to 14 

Exemptions: 

If excused by majority of commission- 
ers of school district— excuse coun- 
tersigned by county superintend- 
ent—because prevented from at- 
tendance upon school or applica- 
tion t J study bv mental, physical, 
or other urgent reasons {'wrgfini 
reasons" to be" strictly construed ") 

If there is no public school within 2 
miles by nearest traveled road, 
unless free conveyance is provided 






DISTRICT OF CO- 
LUMBIA 

34 United States Stat- 
utes at Large p 219 
S 1, 2; p 220 s 4, 6 

[SeeTable2,C-III,and 
Table 1, A, for pro- 
visions of child lal)or 
law passed later than 
law here tabulated] 


A 8 to 14 

Exemptions: 
Upon satisfactory evidence to the 
superintendent of schools of the 
District of Ck)lumbia that one of the 
following re€isons exists: 

(1) Child has acquired the 
"branches taught in the public 
schools"* 

(2) Physical or mental condition 
such as to render attendance or 
instruction inexpedient or imprac- 
ticable 

[See also note in column I] 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VUl 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VU 






Attendance of 18 
consecutive 
evenings during 
every school 
month of 20 
days, shown by 
certificate of 
teacher of even- 
ing school 




1. Duty 
State board of education through its 
agents 

2(b). Any offense 
Maximum— 450 


D 

• 


5 months beginning 
not less than 1 
month after open- 
ing of school, or, 
if school district 
80votes,3months 
beginning not 
later than Janu- 
ary2 






1. Duty 
Attendance officers 

2(a). First offense 
Waximnm— 4J2 

2(a). Subsequent offense 
Maximum— 15 


A 


Entire school year 






1. Duty 
Truant offlcers.child labor inspectors 
[2 detailed privates of police force] 
and probation officers: 

"Soall carry out the provisions 
of this act;" 

"Shall visit any place or estab-* 
lishment where minor children 
are employed" to ascertain 
whether sa d provisions are com- 
plied with 

2(a). Each offense 
Maximum— f20 


A 



832 



CHILD LABOR LEGISLATION. 



Table 5 COMPULSORY 



[In reading this analysis, the explanatory 







Application of act 


State 


Age 


Occupations or es- 
tablishments 




References 


Exemptions 


Exemptions 


Localitifls 


I 


n 


IIT 


IV 


FLORIDA 


A 8tol4 




Any 8T>ecial 
tax district. 


1915 C 6831 s 1-7, 9, 11, 


Exemption*: 




school board 


13, 15-19 


(1) If physical or mental condition 




district, or 




as attested by competent physician 




county 
where this 


[For exemption from 


before court having jurisdiction ren- 




attendance in case 


ders attendance Impracticable or in- 




act is adopt- 


parent is not able to 


expedient 
(2) If, on account of extreme pov- 




ed by a 
three -fifths 


provide necessary 
books and clothing, 




erty, services of child are necessary 
for the support of himself or his par- 
ents, as attested by affidavit of par- 




vote at a 


and requirement for 




popular elec- 


attendance after aid 




tion which 


has been provided 


ents and of such witnesses as attend- 




must be or- 


through charity orby 


ance officer may require 




dered upon 


other means, see 1915 


(3) If living more than 2 miles from 




a petition of 


C 6831 8 11] 


the schoolhouse by the nearest traveled 




one-fourth of 




route, unless transportation is pro- 
vided 




the regis- 






tered white 








voters. If 








the election 








is held in 








a whole 








county, this 








act shall be 








in force in 








any school 








board dis- 








trict where 








three -fifths 








of the votes 








in that dis- 








trict are in 








f^vor of its 


• 






adoption 


GEORGIA 








[No provisions. See 








Table 2, A-VI, for 








school attendance re- 








quired as a prerequi- 
site for entering cer- 














tain employments] 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities- r u t y ; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

vn 




80 days 


• 




1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect office, foctory, or 
business house 

2(a). Each offense 
Minimum— $1 
Maximum— S3 
(Each day's violation a separate oU 

fense after expiration of 3 days 

from notification) 


A 


• 
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Table 6.--C0MPULS0RY 



(In reading this analysis, the exiilanatory 





Application of act 


State 
Referonoes 

I 


Age 
Exemptions 

n 


Occupations or es- 
tablishments 

Exemptions 

ITT 


Localities 
IV 


HAWAn 

Revised Laws 1915 s 
286, 287 (as amended 
by 1915 A 92), 288 
(as amended by 1915 
A 92) 


A 6tol3 

ExempHoru: 

(1) If distance to nearest school 
exceeds 4 miles and no suitable trans- 
portation is provided 

(2) Ifphyslcally or mentally unable 
to attend school, upon certlncate of 
licensed physician 

(3) If upon investigation of juvenile 
court or d&trlct magistrate it be shown 
that tor any other reas3n child may 
properly remain away from school 


• 
• 




• 


B 13tol4 

Exemptions: 

If child is suitably employed and has 
passed required tixaminatinns of 
prinuiry and grammar s hools 

Ouer exemptions same as in A, above 








G UtolS 

Exemptions: 

(1) If child is suitably emploved 
and has passed required examlnat»)ns 
of prims^ and grammar schools 

(2) If child is suitably employed 
under direction of parent or guardian 

Other exemptions same as in A, 
above 






IDAHO 

[For powers of legisla- 
ture to enact com- 
pulsory school- 
attendance laws, see 
constitution art 9 
s9] 

1911 G 159 s 58 (as 
amended by 1913 G 
115), 146, 14^151, 159- 
161,1C3,173 

1913 C 77 s 7 


A 8 to 14 

Exemptions: 
On written permit from district or 
cotmty superintendent of schools 
(his refusal to grant being subject to 
aecision of probate court of county 
on appeal) if child's bodily or men- 
tal condition does not permit attend- 
ance at school, on certificate from 
reputable physician 


• 






B 14 to 18 

Exemptions: 
On written permit from district or 
county superintendent of schools 
(his refusal to grant being subject to 
decision of probate court of county on 
appeal) for one of the following rea- 
sons: 

(1) Gompletion of eighth grade or 
eligibility to enter higa school; 

(2) If child's help is necessary for 
his own or his parent's support; 

(3) If for good cause shown it 
would be for child's best interests 
to be exempted 

Other exemptions same as in A, above 


■ 


N 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be Ixvne in mind] 



Required attendance 


t 

Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VIM 




Day school 
V 


Evening school 
VI 


Ck)ntinnation 
school 

VTT 




Entire session 






1. Duty 
District magistrate: 

Upon complaint 
Deputy sheriff or police officer des- 
ignated by him 

2(a). Any offense 
Minimum— S5 or imprisonment 
Maximum— 150 or imprisonment fof 
2 months 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


C 


Entire school year 






1. L>uty 
State board of education 
Probation officers: 

Uave duty of enforcement; 
Have duty of inspecting ' * places 
of employment mentioned" [in 
1911 C 159 s 166. 172] to discover 
cases of illegal employment 
School trustees for truant officers]: 
Have same duty of inspection as 
probation officers 
1. Power only 
Any reputable citizen: 
May bring complaint 

2(a). Any offense 
Maximum— 1300 or imprisonment 
for 6 months, or both 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 
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Table 6.— COMPULSORY 



[In reading this analaysis, the explanatory 





Application of act 


State 
References 

I 


Ago 
Exemptions 

II 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


njifNois 

nurd's Revised Stat- 
utes 1913 C 122 8 274, 
275 

• 


A 7 to 14 

Exemptions: 

(1) If child's physical or mental 
condition renders attendance imprac- 
ticable or inexpedient 

(2) If excused for temporary ab- 
sence for cause by principal or teacher 
of school attended 








B 14 to 16 

ExemptioTis: 
If necessarilv and lawfully employed 

diu-ing scnool hours 
Other exemptions same as in A, above 






H R S 1913 C 48 s 20b, 
20c, 20f, 20g, 20h, 201, 
20m 


C 14 to 16 (if child has age and school 
certificate stating that he can not 
read and wnte simple sentences) 

• 


Manulacturing es- 
tablishment 

Mercantile insti- 
tution 

Factory 

Workshop 

Store 

Office 

Hotel 

Laundry 

Bowling alley 

** Theater, concert 
hall, or place of 
amusement" 

Passenger or 
freight elevator 
[But operation 
of same is pro- 
hibited under 
16— See Table 1, 
B] 

Messenger for any 
of the above 

Driver for any of 
the above 

[See column IV] 


[Age and 
school cer- 
tificate can 
be issued 
to child who 
can not read 
and write 
simple sen- 
tences only 
in city or 
town where 
there is a 
public or 
parochial 
evening 
school and 
while such 
school is In 
session] 




D 14 to 16 (if child can not road and write 
simple sentences) 


Any occupation 
[See column IV] 


Town or city 
where a pub- 
lic evening 
school Is 
maintained 


INDIANA 

Bums' Annotated Stat- 
utes 1914 s 6675, 6677, 
6678 (as amended by 
1915 C 77), 6682 

[See Table 2, A, for 
requirement of com- 
pletion of fifth grade 
lor employment from 
14 to 16 in any occu- 
pation during school 
hours] 


A 7 to 14 

Exemptions: 
If physically or mentaUy unfit to at- 
tend school, upon certificate from 
reputable licensed practicing phy- 
sician 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enlorcement 

1. Enfbrcing authorities— D u t y; 

Power only 

2. Penalties— <a) For -paxeat, etc.; 

(b) For employer, etc. 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VU 




l^tire school ses- 
sion 




» 


1. Duty 
.Truant officers: 

Must report all violations to 
board of education or board of 
directors and prosecute ''all per- 
sons who shall appear to be guilty 
of such violation" 

2(a). Each offense 
Minimum— 15 
Maximum— $20 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


- 


Regular attend- 
ance certified 
weekly by 
principal and 
teacher of even- 
ing school 


• 


1. Duty 

State factory inspector and his assist- 
ants and deputies under his super- 
vision 

School board or local school au- 
thorities: 

Must report to State factory in- 
spector complaints made to them 
of violations in employ ments listed 
in C-TH, omitting " hotel " 

2(b). Each offense 
Minimum— $5 
Maximum— 1100 


C 


« 


Regular attend- 
ance 




1. Same as in C. above 

2. Same as in C, above 


D 


Entire common 
school term 






1. Duty 
State board of truancy 
Attendance officers: 
Must enforce act; 
May inspect establishments 
where children are employed 

2(a). Any offense 

Minimum— 11 or SI and imprison- 
ment for 2 days 

Maximum— 125 or S25 and hnprison- 
ment for 90 days 


A 



72485**— 15- 



-22 
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Table 5. —COMPULSORY 

(In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptioru 

n 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


lMIIIANA-<:k)ntinued 


B 14 to 16 

Exemptkma: 

If regularly emplo3^ in useful em- 
ployment or service during school 
hours or lawfully employed in gain- 
ful service fSee note in column 11 

Other exemptions same as in A, above 






B A S 1914 s 6641k 


G 1 1 to 16 (if engaged in regular employ- 
ment) 


Any occupation 
[See column IV] 

• 


0) 


IOWA 

Code 1897 Supplement 
1913 s 2823-a, 2823-b, 
2«ZV-€,2823-f,2823-i 

[The law tabulated in 
A and B applies to 
children ''of the age 
of 7 to 16 years inclu- 
sive"]* 


A 7 to 14 [See note in column I] 

Exemptions: 

(1) If not in proper physical or men- 
tal condition to attend school, proof of 
such condition to be furnished oy affi- 
davit of i>arent or guardian 

(2) If residing more than 2 miles 
from any school by nearest traveled 
road, unless public transportation is 
provided 

(3) If excused for sufficient reasons 
by any court of record or judge thereof 

(4) If attending religious service or 
receiving religious instruction 








B 14 to 16 [See note m coliunn I] 

Exemptioru: 
(1) On completion of eighth grade 
i2) If regularly employed 
Other exemptions same as in A, 
above 






KANSAS 

General Statutes 1909 
s 7736, 7737, 7741 

[The law tabulated in 
A to C, inclusive, ap- 
plies to children " be- 
tween the ages of 8 
and 15 years, inclu- 
sive "J » 


A 8 to 14 [See note in column I] 

Exemptions: 

(1) Upon certificate of graduation 
from countv common schools or cer- 
tificate of admission to city high school 

(2) If physically or mentally inca- 
pacitated for school work, such inca- 
pacity to be decided by physician's 
examination if school authorities so 
desire 

(3) On temjwrary excuse from 
board of directors of country distrfct or 
board of education of city of first or 
second cla<» in extreme cases of emer- 
gency or domestic necessity 




# 



1 In city, town, or township where the local board of education or township trustee has establiaibed 
approved vocational schools for the instruction of youths over 14 engaged in regular employment. In part-' 
time classes, and has formally accepted the provisions of this section ^ 6641k] 
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SCHOOL ATTENDANCE—Continued 
notes on pp. 467-475 should be bome in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

vn 




Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 






5 hours per week 
between 8 a. m. 
and5p.m. At- 
tendance may 
be required by 
local Doard of 
education or 
township trustee 


1. [School officials who establish vo- 
cational schools are authorized to 
^'require" attendance— See col- 
umn IV] 

2. [No specific provision] 


C 


24 weeks in each 
school year 

(In any dty of the 
first or second 
class entire sdiool 
year may be re- 
quired by board 
of school direc- 
tors) 






1. Duty 
Director or president of board of 

directors 
Truant officers 

2(a). Each offense 
Minimum— 13 
Maximum— $20 


A 


[Same as in A, 
above] 






1. Same as in A, above 

2. Same as in A, above 


B^ 


Entire session 






1. Duty 
Truant officers 

2(a). Each offense 
Minimum— $5 
Maximum— 125 


A 



* Under a former section of which the section here quoted is an amendment, '' to 14 years ''—now *' to 
16 years "—can not be construed to extend beyond the time when the child becomes 14 years of age.— 
Attorney General (1904) 

s The ages are from the time the child becomes 8 years old until he becomes 15 years old.— State Super- 
intendent of Public Instruction (1913) 



»^ 
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Required attendance 




^\>o 



'"Vo 



Evening school 



VI 





^in A, above 



Continuation 
school 

vn 



^^me as in A, above 



Bntirooowkin 



Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 



vm 



1. Same as in A, above 

2. Same as in A, above 



1. Same as in A, above 

2. Same as in A, above 



B 



1. Duty 
Subdistrict trustees or other local 
school ofQcers, and county boards 
of education: 
Upon complaint of teachers 

2(a). First oftense 
MinimuB-^ 
Maximum— $20 

2(a). Subsequent offense 
Minimum— $10 
Maximum— $50 



1. Duty 
Truant officers: 

Have duty of enforcement; 
For powers of inspection, see 
Table2,A-IX] 

2(a). First offense 
Maximum— $25 

2(a). Subsequent offense 
Maximum— $100 or imprisonment 
for 50 days, or both 



B 



1. Same as in B, above 

2. Same as in B, above 



.. 



1. Duty 
Attendance or truant officers: 
Have duty of enforcement; 
May inspect establishments 
where children may be employed 

2(a). First offense 
^ftTimmn — $5 

2(a). Subsequent offense 
Maximum— $10 
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Table 5.— COMPULSORY 



[In reading this analysis, the explanatory 





Application of act 


State 
Referanoes 

I 


Age 

Exemptiont 

U 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


KANSAS-Continued 


B 14 to 16 [See note in column I] 

Exemptioru: 

If able to read and write English and 
regularly employed for his own sup- 
port or the support of those de- 
pendent on him, child is partially 
exempted— See provisions in C, be- 
low 

Other exemptions same as in A, 
above, excluding subdivision (3) 








C 14 to 16 (if able to read and write Eng- 
lish and regularly employed for h& 
own support or the support of those 
dependent on him) [See note in 
column I] 

« 

Exemptions: 
Same as in A, above, excluding sub- 
division (3) 






KENTUCKY 

Statutes 1915 s 4426a.5, 
4432, 4449, 1523, 
4521a.l-4521a.4 


A ** Between the ages of 7 and 12 years, 
inclusive " 

Exempthru: 
On excuse by county board of educa- 
tion upon satisfactory showing to 
county superintendent of schools 
that child is not in proper physical 
or mental condition to attend school 




"WitWn the 
boundary of 
the county 
school dis- 
trict law" 


Stl915s2978c.l,2978c.2. 
2978c4,2978c.6,2978c.7, 
4426a.5, 4432, 4449, 
1523 

[The law tabulated in 
B and C applies to 
children '• between 
the ages of 7 and 16 
years mdusive''] 


B 7 to 14 [See note in column I) 

Exemvtiotu: 
On excuse oy local board of educa- 
tion or school board upon certificate 
from health officer that child is not 
in proper physical or mental condi- 
tion to attend school 




Any city of 
first, second, 
third, or 
fourth class 




C 14 to 16 [See note in column I] 

Exemptions: 
Child having employment certificate 
Other exemptions same as in B, above 




Same as in B, 
above 


LOUISIANA 

1910 A 222 s 1 (as 
amended by 1912 A 
232), 3, 6-7 

Wolff's Kevised Laws 
Supplement 1904- 
1908 V 3p 230; 1908 A 
48sl 


A '' Between the ages of 8 and 14 years, 
Inchjsive" 

Exemptions: 
On excuse oy attendance or truant 
officers upon satisfactory evidence 
of one of tne following reasons: 

(1) Completion of elementary 
school course; 

(2) HpubUc school faciUties with- 
in 20 city blocks of child's home are 
not adequate to accommodate such 
child; 

(3) If bodily or mental condition 
is such as would prevent or render 
inadvisable attendance at school or 
application to study (this excuse 
valid for not more than 3 months) 




Parish of Or- 
leans 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 shoiild be borne in mind ] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

vn 




Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


8 consecutive weeks 






1. Same as in A, above 

2. Same as in A, above 


C 


Entire session 






1. Duty 
Subdistrict trustees or other local 
school officers, and county boards 
of education: 
Upon complaint of teachers 

2(a). First offense 

MinimuB-^ 
MaxlTTiiim— 120 

2(a). Subsequent offense 
Minimum— <10 
Maximum— <50 


A 


Same asin A, above 


- 




1. Duty 
Truant officers: 

Have duty of enforcement; 
For powers of inspection, see 
Table2,A-IX] 

2(a). First offense 
Maximum— <25 

2(a). Subsequent offense 
Maximum— SlOO or imprisonment 
for 50 days, or both 


B 


Same as in A, above 






1. Same as in B, above 

2. Same as in B, above 


C 


Entire session 




• 


1. Duty 
Attendance or truant officers: 
Have duty of enforcement; 
May inspect establishments 
where children may be employed 

2(a). First offense 
Maximum— 15 

2(a). Subsequent offense 
Maximum— 110 


A 
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Table 5.— COMPULSORY 

[In reading this analysis, the ezplanatwy 



State 
Beferenoes 



LOUISIANA— Con- 
tinued 



1014 A 91 8 1, 2 



Application of act 



Age 

Exemptkma 

U 



B 14 to 16 



ExemptUmt: 
iilarly and h 
least 6 hours each day 
ment or service 
exemptions same as in A, above 



If regularly and lawfully engaged at 
least 6 hours each day in useful em- 
ployment or service 

Other ex 



C 8 to 14 



Exemptiofu: 

(1) If physically or mentally unable 
or unfit to attend school 

(2) If the sole dependence of infirm 
p^'sons (H* a mother or sisters in neces- 
sitous circumstances, the same to ap- 
pear from a certificate signed by local 
superintendent of schools 



Occupations or es- 
tablishments 

ExemptUmt 

III 



Localities 
IV 



Same as in A, 
above 



Any city of 
over 25JD0O, 
except Par- 
ish of Or- 
leans 



BIAINE 

Revised Statutes IMS 
C 15 s 37 (as amended 
by 1911 C 121), 49 (as 
amended by 1909 C 
67), 61 (as amended 
by 1913 C 79), 96 (as 
amended by 1909 C 
87) 

1916C32762 



A 7 to 14 



Exemptioru: 

(1) On excuse from superintendixig 
school committee or local superintend- 
ent of schools, or teachers acting under 
direction of either, for necessary ab- 
sence 

(2) Superintending school commit- 
tee may exchide child whose physical 
or mental condition makes attendance 
InexpedieDt 



B 14 to 16 

Extmptiona: 

Child who has " work i)ermit " [For 
educational and other requirements 
therefor, see Tables 2 and 3] 

Other exemptions same as in A, above 



C 16 to 16 

Exemptioru: 
If able to read and write simple Eng- 
lish sentences 
Other exemptions same as in B, above 



D 16 to 17 

Exemptioru: 
If able to read and write simple Eng- 
lish sentences 
Other exemptions same as in A, above 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vin 




Day school 
V 


Evening school 
VI 


Continuation 
school 

vn 




Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


4 months if separate 
public schools for 
the races are 
ojpen for that 
time; otherwise, 
entire "public- 
school term" 






1. [No specific provision] 

2(a). Any offense 
Minimum— flO 
Maximum— $100 

• 


C 


Entire session 






1. Duty 
Tniant oflBcers: 

Shall put truant child in school; 
Shall investigate violations, re- 
port to superintending school 
committee, and, if so directed by 
said committee or by local super- 
intendent of schools, prosecute of- 
fenders: 

May inspect manufacturing, me- 
chanical, mercantile, and other 
business establishments during 
school hours when so directed by 
above superintendent or commit- 
tee 

1. Power only 
Agents appointed by State super- 
intendent of schools for townships 

2(a). Each offense 

Maximum— $25 or imprisonment 
for 30 days 

[For slightly lower penalty for per- 
son responsible for truant, see R S 
1903 C 15 s 53 (as amended by 1905 
C48)] 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


C 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


D 
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SCHOOL AtTfiNDANCE--Contiiiued 

notes on pp. 467-475 should be brarne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vni 




Day scbool 
V 


Evening school 
VI 


Continuation 
school 

VII 




Entire school year 






1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect all establishments 
where minors are employed 

2(a). Each offense 
Maximum—^ 


A 


Period (at least 4 
months) prescrib- 
ed bylocal board 
of county school 
commissioners 


• 


( 
X 


1. Same as in A, above 

2. Same as in A, above 

• 


B 


Same asi n A, above 






1. Same as in A, above 

2. Same as in A, above 


C 


Same as in B, above 






1. Same as in A, above 

2. Same as in A, above 


D 


Entire session 






1. Duty 
Attendance officers: 

Have duties and powers as spec- 
ified in D, below 

2(a). Any offense 
Maximum— 120 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 
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Tablb 5.— compulsory 

[In reading this analysis, the explanatory 





Application of act 


State 


Age 


Occupations or es- 
tablishments 








References 


ExemptUmi 


ExemptUmt 


Localities 


I 


II 


ni 


IV 


MASSACHU- 


16to21(ifimtArate) 




Same as in D, 


SETTS--GQntiniied 


Eumptions: 




below 


R L 1902 C 42 s 11 (as 


If physical or mental condition is such 






amended by 1914 C 


as to render attendance at school 






590) 
1913 6 467 s 1, 3, 4 


harmful or impracticable 












R L 1902 C 42 S 11 (as 


D 16 to 21 (if child has not such ability to 


Manufacturing es- 


W here a pub- 


amended by 1914 G 


read, write, and spell in English as 
is required for completion of fourth 


tablishment 


lic evening 


590) 


Mechanical estab- 


school is 


R L 1902 C 46 s 13 (as 


grade) 


lishment 


maintained 


amended by 1913 C 




Mercantile estab- 




779 s 12) 




lishment 


(Evening 


R L 1902 C 106 s 8 (as 




Factory 
Workshop 


schools 


amended by 1907 C 




must be 


413) 






maintained 


1909 C 514 s 17 (as 




(See column IV] 


in town or 


amended by 1912 C 






city where 


191), 62 (as amended 
bv 1913 C 779 s 20), 
63 (as amended by 






20 or more 






educational 






certificates 


1913 C 779 s 21), 64 






have been 


(as amended by 1913 
C 779 s 22), 66 (as 






issued dur- 






ing preced- 


amended by 1913 C 






ing year to 


779 s 23) 






persons not 


19120 7263 5,11 






possessing 
such ability 
to read. 




' 




write, and 
spell in 














English as 








is required 








for comple- 








tionof fourth 








grade) 


1909 C 514 s 17 (as 


E 14 to 16 (if regularly employed 6or more 
hours per day and having employ- 


Any occupation 


Where school 


amended by 1912 C 


or employment 


com mittee 


191), 57 (as amended 
by 1913 C 779 s 15) 
1913 805 8 1,4-7 


ment certificate) 


in which em- 


has estab- 




ployment cer- 
tificates are is- 


lished con- 




tinuation 






sued [See col- 
umn Iv] 


schools,^ 






committee. 








with con- 








sent of 








State board 








of education. 








may require 








attendaoice 



^ Such schools have been established in Boston and attendance is compulsory 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 457-475 should be borne in mindj 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

viir 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VII 




[See column VI] 


Attendance dur- 
ing entire ses- 
sion or at day 
school 




1. [There is no specific provision, 
but the act is enforced oy the at- 
tendance officers] 

2. Same as in A. above 


C 


[See cdunin VI] 


Child must be a 
regular attend- 
ant at day or 
evening school 
and present to 
employer each 
week record of 
such attendance 




1. Duty 
Inspectors of State board of labor 

and industries 
Attendance officers: 

Have duty of enforcement; 
[For iMwers of inspection, see 
Table 2, A-IX] 

2(b). Each offense 
Maximum— $100 


D 






4 hours per week, 
between 8 a. m. 
and 6 p. m. of 
working-day, 
and reckoned as 
part of legal 
working hours. 
Attendance may 
be required- 
See column IV 


1. Duty 
Local superintendent of schools or 
his deputy 

2(b). Each offense 

Minimum— $10 

Maximum— 1100 

(Above penalty is incurred for em- 
ploying child after official notifica- 
tion that he is not attending school) 

(Employment certificate may be re- 
voked for noncompliance with 
law) 


E 
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Table 5.-O0MPtJLS0ftY 

[In reading this analysis, the explanatory 





Application of act 


State 

Heferences 
I 


Age 

Exemptions 
II 


Occupations or es- 
tablishment 

Exemptions 

iir 


Localities 
IV 


liaCHIGAN 

Howell's Annotated 
Statutes 1913 s 9908, 
101 10 (as amended by 
1913 No 47), lOlU- 
10113 

[For law providing for 
poor relief for child 
unable to attend 
school on account of 
poverty, and requir- 
ing attendance, see 
HAS 1913 s 3578- 
3581] 


A 7 to 14 

Exemptions: 

(1) If physically unable to attend 
- ( Truant officer may require certificate 

from competent physician) 

(2) If under 9 years of age and living 
more than 2^ m les from nearest pub- 
lic school, unless transportation is 
provided 






B 14 to 16 

Exemptions: 

(1) Child who has completed eighth 
erade, secured permit required by law 
for employment (which, nowever, can 
not be secured under 15— See pro- 
visions in Table 2, A, and Tables, A), 
and is "regularly employed at some 
lawful work if physically able to do so'' 

(2) If services are essential to sup- 
port of parents, on excuse from county 
commissioner of schools or county 
superintendent of schools, on the reo- 
onmiendation of district board of edu- 
cation, which board "shall certify to 
the facts" [If such chl d has ob tamed 
employment permit (see provisions in 
Table 2. A, and Table 3, A) he must 
return to school if unemployed— See 
Table3,A-IV) 

(3) If physically unable to attend 
(Truant officer mav require certificate 
from competent physician) 






MINNESOTA 

General Statutes 1913 s 
2979-2982, 2984-2986, 
3819, 3847 


A 8 to 14 

Exemptions: 
On excuse from district school board 
upon any of the following conditions 
behig shown to its satisfaction: 

(1) On completion of the studies 
ordinarily required in the eighth 
crado* 

(2) If there is no public school 
within reasonable distance of child's 
residence, or if conditions of weather 
or travel make attendance impossi- 
ble; 

(3) If child's bodily or mental oon- 
ditton is such as to prevent attend- 
ance at school or application to study 
for period required 

II attending upon instruction accord- 
ing to the ordinances of some church 




[SeecolumnV] 


» 


B 14 to 16 

Exemptums: 
[See column V for partiaTexemption in 

certain localities] 
Other exemptions same as in A, above 




[See column V] 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities—D u t y; 

Power onlv 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vm 




Bay school 
V 


Evening school 
VI 


Continuation 
school 

vn 




Entire school year 






1. Duty 
Truant officers orpolice officers act- 
ing as truant omcers 

2(a). Anyoflfense 
Minimum— $5 or imprisonment for 2 

days, or both 
Maximum — S50 or imprisonment for 


A 


90 days, or both 




Same as in A, above 




• 


1. Same as in A, above 

2. Same as in A, above 


B 


Entire school ses- 
sion except that 
in districts where 
terms of different 
schools are of dif- 
ferent lengths, at- 
tendance may be 
for shorter term 






1. Duty 
• Tniant officers: 

Have duty of enforcement; 

May Inspect all places Where 
labor is employed 
State department of labor and Indus- 
trios* 

Shall assist in enforcement; 

Has powers of tniant officers 
[See G B 1913 s 2986]; 

Mav revoke excuses granted by 
district school board [see colnmn 
irj if granted without proper or 
sufficient cause 
City or county superintendent, or 
superintendent of district main- 
tamine a high school, or principal 
of graded school: 

Shall report violations to county 
attorney and file complaint upon 
his request 

2(a). Any offense 
Maximum— $50 or imprisonment for 
30 days 


A 

* 


Same as in A. 
above, except 
that in places 
other than cities 
of the first or sec- 
ond class, child 
whose help may 
be required in 
any permitted oc- 
cupation in or 
about the home 
of his parent or 
guardian may be 
excused from at- 
tendance between 
Apr. 1 and Nov. 1 


• 




J. Same as in A, above 
2. Same as in A, above 


B 
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SCHOOL ATTENDANCE— Continued 

notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, eto. 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VII 














Three-fourths of 
time school is in 
session except in 
cities of 500,000 or 
over (St. Louis) 
where attendance 
for entire school 
session is required 




• 


1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect office, factory, or 
business house where children un- 
der 16 are employed 
Clerk of district: 

Where there are no attendance 
officers 

2(a). Any offense 
Minimum— 110 or imprisonment for 

2 days, or both 
Maximum— $25 or imprisonment for 

10 days, or both 


A 


Same as in A, above 




- 


1. Same as in A, above 

2. Same as in A, above 


B 


Entire school ses- 
sion 






1. Duty 
Tniant officers: 

Have duty of enforcement; 
May inspect aU places where chil- 
dren are employed 
State bureau of child and animal 
protection: 

Was created "for the puxpose of 
enforcing the laws * ♦ » per- 
taining to children" ; 
Has powers of inspection 

2(a). Any offense 
Minimnm— <5 
Maximum— $20 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 
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Table 6.— COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 

IT 


Occupations or es- 
tablishments 

Eitnvpi,UrM 

m 


Localities 
IV 


NEBRASKA 

Revised Statutes 1913 
8 3585,6924-6926,6923 

• 


A 7 to 14 

ExempiffM: 

(1) Because of physical or mental in- 
capacity for school work, such inca- 
pacity, if school authorities so desire, 
to be determined by physician em- 
ployed by them 

(2) If living more than 2 miles from 
school by the nearest practicable road 
unless free transportation is furnished 




Other than 
city or met- 
ropolitan 
city school 
district 




B 14 to 15 

If legally and regularly employed for 
his own support or the support of 
those actually dependent upon him 
(For school attendance which may 
be required of these (Shildren if non- 
graduate, and which is obligatory 
under certain conditions, see provi- 
sions in E, below] 

Other exemptions same as in A, above 




Same as in A, 
above 





C 7tol4 

EumpianK 
Same as in A, above 




City or met- 
ropolitan 
city school 
district 




D 14 to 16 

Ettmi^iffM: 
Same as in B, above 




Same as in C, 
above 


B S 1913 s 3576, 3582, 
3583,3585 

[For law according to 
which evening or 
other school attend- 
ance equivalent to 
the evening-school 
attendance tabulated 
in column IV. may 
be required of child 
14 to 16 in city and 
metropolitan city 
school districts, and 
14 to 15 in other 
places, if he is 'le- 
gally and regularly 
employed for his own 
support or the sup- 
^rt of those actually 
dependent upon 
him," see R S 1913 s 
6924-69^ 


E 14 to 16 (if child has not completed 
eighth grade) 

i 


Manufacturing e!»* 
tablishment 

Mercantile institu- 
tion 

Theater 

Concert hall 

Place of amuse- 
ment 

Store 

Office 

Hotel 

Laundry 

Bowling alley 

Passenger or 
freight levator 

Factory 

Workshop 

Messenger for the 
above 

Driver for the 
above 

[See column IV] 


City or village 
where pub- 
lic evening 
school is 
mafaitained 
for not less 
than 20 
weeks per 
year, 3 even- 
ings per 
week, and 2 
hours per 
evening 

(Where such 
school is not 
mahitained 
as above, 
the employ- 
ment certin- 
cate neces- 
sary for em- 
ployment in 
these occu- 
pations can 
not be is- 
sued to child 
who has not 
completed 
eighth grade) 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VllI 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VII 




12 weeks; where 
school term is 
longer, two-thirds 
of term, but in 
any case for not 
less than 12 weeks 






1. Duty 
Tniant oflBcers: 

Have duties as specified in E, 
below 
County superintendent of public in- 
struction: 
On complaint of school authorities 

2(a). Any offense 
Minimum— S5 
Maximum— «25 


A 


Same as in A, above 




'm 


1. Same as in A, above 

2. Same as in A, above 


B 


Entire school year 


• 




1. Same as in A, above 

2. Same as in A, above 


C 


Same as in C, above 






1. Same as in A, above 

2. Same as in A, above 


D 


• 


Regular attend- 
ance certified 
weekly by 
teacher of school 
attended 




1. Duty 
State deputy commissioner of labor 
Truant officers: 

Have duty of enforcement; 
Shall inspect establishments 
enumerated m Table 2, A-III 
1. Power only* 
Any person: 

May cause enforcement 

2(b). Each offense 
Maximum— $50 

• 


E 



72485°— 15- 



-23 
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Table 5.— COMPULSORY 

[In reading this analysis, the explanatory 



• 


Application of act 

• 


state 
References 

I 


Age 
Exemptioru 

U 


Occupations or es- 
tablishments 

Exemptions 

in • 


Localities 
IV 


NEVADA 

[For powers of legisla- 
ture to pass compul- 
sory school-attend- 
ance laws, see con- 
stitution art 11 s 2] 

Revised Laws 1912 s 
3365 (as amended by 
1913 C 113), 3443,3445- 
3447,3449 


A 8 to 16 

Exemptions: 

(1) Upon completion of eighth 
grade 

(2) Upon presentation to district 
board of school trustees of satisfactory 
evidence that child's labor is necessary 
for its own or its parent's support 
[But 1913 C 232 s 1 nxes a minimum 
age of 14 for any emplo3rment during 
school hours— See Table 1, A] 

(3) When residence, in judgment 
of deputy superintendent, is located 
at such a d tstance from a public school 
as to render attendance impracticable 
or unsafe 

(4) On certificate flrom any reputa- 
ble physician that physical or mental 
condition is such as tomevent or ren- 
der inadvisable attenoMe at school 
or application to study 

[gee Tables 2 and 3, A, for provisions 
for the granting of employment x>er- 
mit, which might be construed to 
constitute an exemption from school 

attendance] 

• 






NEW HAMPSHIRE 

Public Statutes 1901 C 
93 s 14 Cas amended 
by 1913 C 221), 15 (as 
amended by 1901 C 
61), 18 
P 8 1901 C 92 s 17, 18 
P 8 1901 C 92 p 301 (as 
amended by 1905 G 
91) 

[For power of districts 
to make by-laws com- 
pelling cHildren 6 to 
16 to attend school, 
see P S 1901 C 93 s 6] 


A 8 to 14 

ExemvtUnu: 
On excuse nrom district school board 
because physical or mental condir 
tion is such as to prevent attendance 




Districts "in 
which a pub- 
lic school is 
annually 
taught" 


B 14 to 16 

Exemptions: 
On completion of course of study pre- 
scribed for elementary schools 
Other exemptions same as in A, above 




Same as in A, 
above 


P 8 1901 C 92 8 18 
P 8 1901 C 93 s 12-13 (as 
amended by 1901 C 
61), 15 (as amended 
by 1901 C 61) 
1911 C 198 s 2 

[The application of the 
provision tabulated 
in C would appear to 
be limited m most 
cases to minors over 
16— See provisions in 
A and B, above, and 
Table 2, AJ 

• 


G Any minor (if unable to read and 
write simple English sentences) [See 
note in column I] 

Exemptions: 
On permit from local superintendent 
of schools or school board if minor's 
physical condition would render 
school attendance in addition to 
daily labor prejudicial to health .pro- 
vided that a satisfactory certificate 
to this effect from regular practicing 
physician be presented 

1 


Manufacturing es- 
tablishment 

Mechanical e m - 
ployment 

Mercantile e m- 
ployment 

Any other em- 
ployment 

[See cohimn IV) 


wnere a iree 
public 
evening 
school is 
maintained 
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SCHOOL ATTENDANCE— Continued 
notefrOii pp. 467-476 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For i>arent, etc.; 

(b) For employer, etc. 

vin 




• 
Dayscihool 

V 


Evening school 
VI 


Continuation 
school 

vn 




Entire adiool ses- 
sion 


• 


m 


1. Duty 
Attendance officers or other school 
officers: 

Shall arrest truant child and de- 
liver him to teacher or parent, etc.; 
May file complaint; 
May inspect establishments 
where minor children are em- 
ployed, to discover violations 
(otner duties of attendance officers 
are prescribed by district board of 
school trustees) 
Peace officers: 

Shall arrest and deliver to teach- 
er or parent, etc., truant child re- 
ported by school officials 
Diistrict board of school trustees: 
On complaint of any person 
1. Power only 
Any taxpayer: 

May file complaint 

2(a). First offense 
MaTimum— $10 or imprisonment for 
5 days, or both 

2(a). Subsequent offense 
Minimum— f 10 or impris(mment for 

5 days, or both 
Maximum— 150 or imprisonment for 
25 days, or both 


A 


Entire school ses- 
sion 




• 


1. Duty 
Truant officers, under the direction 
of the district school board: 

Have duties of inspection same 
as duty of enforcement in C, below 
District school boards 

1. Power only 
State superintendent of public in- 
struction or his deputy 

2(a). First offense 
Fine of $10 

2(a). Subsequent offense 
Fine of $20 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above ' 

• 


B 


[SeeoolnnmVI] 


Regular attend- 
ance unless 
child attends 
day school 




1. Duty 
State labor commissioner: 

Shall, "whenever he shall deem 
it necessary," prosecute violations 
of laws "regulating the employ- 
ment of help" 
Truant officers: 

As to employment under 16 in 
manufacturmg, mechanical, and 
mercantile establishments if re- 
quired by district school board; in 
other establishments, as to em- 
ployment under 16 during school 
hours * 
District school boards 

1. Power only 
State superintendent of public in- 
struction or his deputy 

2(b). EacH offense 
Maximum— $50 


C 

* 
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Table 5.— COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptions 

II 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


NEW JKR8ET 

1914 C 223 s 2, 4, 15-18 
1913 C 221 s 4 (as 

amended by 1915 C 

224) 

[Parent or guardian 
^'willfuUy failing to 
provide * * * 
regular school edu- 
cation as required 
by law" incurs a 
maximum penalty 
of fine of $100 or im- 
prisonment for 1 
year, or both— 1915 
C 246 s 1, 2] 


A 7 to 14 

Eumptions: 
If it be shown to the satisfaction of the 
district board of education that 
child's mental or bodily condition 
is such as to prevent attendance at 
school 

• 








B 14 to 16 

Exemptions: 

If child has oeen granted an ''age and 
schooling certificate" (see Table 2, 
A) and is regularly and lawfully 
employed in some useful occupa- 
tion or service (If unemployed, he 
must return to school) 

Other exemptions same as in A, above 






NEW MEXICO 

[For constitutional 
provision concerning 
compulsory school- 
attendance require- 
ments, see constitu- 
tion art 12 s 3] 

Statutes 1915 s 4857, 
4858, 4960-4962 

• 


A 7 to 14 

Exemptions: 

(1) On certificate from regular prac- 
ticing physician that child is physi- 
cally mmt for school duties 

(2) If living more than 3 mUes from 
a public school 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be bome in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VIII 




Day school 
V 


Evening school 
VT 


Continuation 
school 

Vll 




Entire school ses- 
sion 




\ 

\ 


1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect mercantile estab- 
lishments 
Sheriff and his officers, all police 
officers and constables: 

Shall assist attendance officers 
in the i)erfonnance of their duty 

2(a). Any offense 
Maximum— 150 or imprisonment for 

1 year, or both 
(The above penalty is found in W14 
C 223 s 15. The following penalty 
is found in 1913 C 221 s 4, as 
amended by 1915 C 224) 
2(a). First offense 
Maximum — 15 

2(a). Subsequent offense 
Maximum— $25 
[See note in coliimn I] 


A 


Same as in A, above 






1. Duty 

Same as in A, above, and also, 
Supervisor of school exemption cer- 
tificates (officer who issues em- 
ployment certificates): 

Shall enforce attendance of child 
having age and schooling certifi- 
cate who fails to secure employ- 
ment 

2. Same as in A, above, in- 
cluding bracketed note 


B 


Entire school year 






1. Duty 
School directors or local school board 
Ck)unty superintendents: 

Shall require school directors to 
enforce law, and have "general 
supervisory powers" 
Presiding judge of district court: 
Must, at each session of the court . 
give substance of lava as a special 
charge to grand jury 

2(a). Any offense 
Minimum— 15 or imprisonment 
Maximum— 125 or imprisonment for 
10 days 


A 
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Table 6 COMPULSORY 

[In reading this analysis, the explanatory 





..... 

Application of act 


State 
References 

I 

• 


Age 
Exemptiom 

U 


Occupations or es- 
tablishments 

Exemptions 

m 


Localities 
IV 


NEW YORK 

Consolidated Laws 1910 
Y 8 Education C 16: 

Art 23 s 621 (as 
amended by 1911 C 
710 and by 1913 C 
511), 624, 625, 632, 633 
subdivision 3, 636; 

Art 24 s 650 (as 
amended by 1914 C 
480), 651, 652 

Greater New York 
Charter 1901 C 461 s 
1069 subdivision 8 (as 
added by 1914 C 479 
si) 

• 


A 7 to 14 

Exemptions: 
If noMn proper physical or mental 
condition to attend school 




City or school 
district hav- 
ing a popu- 
lation of 
5,000 or over 

. and employ- 
ing a super- 
intendent of 
schoob 


• 


B 14 to 16 

Exemptions: 

If regularly and lawfully engaged in 
useful employment or service and 
having an employment certificate 

Other exemptions same as in A , above 




Same as in A, 
above 




C 8 to 14 

Exemptions: 
Same as in A, above 




Elsewhere 
than place 
specified in 
A, above 




D 14 to 16 

Exemptions: 

If having proper working papers and 
regularly and lawfully engaged in 
useful employment or service 

Otbsx exemptions same as in A, above 




Same as in C, 
above 


C L 1910 V 8 Educa- 
tion C 16: 

Art 23 s 622 (as 
amended by 1913 C 
748). 628 (as amended 
by 1913 C 748) 


E Boy 14 to 16 (if in possession of an em- 
ployment certificate) 

Exemptions: 
If holding a certificate of graduation 
from the elementary school or the 
preacademic certificate issued by the 
regents, or certificate of completion 
of an elementary course issued by 
the education department, or if 
attending continuation school-^^^ee 
provisions in F, below 


Any occupation 
[See column IV] 


Any city of 
first or 
second 
class 




F 14 to 16 (if regularly employed and if in 
possession of an employment cer- 
tificate) 

Exemptions: 
If holding a certificate of graduation 
from the elementaiy school or a pre- 
academic certificate of completion of 
the elementary course issued by the 
education department, or if receiving 
instruction approved by the board of 
education 


Any occupation 
[See column IVJ 


City or dis- 
trict where 
part-time or 
continua- 
tion schools 
are estab- 
lished and 
local board 
of education 
requires at- 
tendance 



CHILD LABOR LEGISLATION. 



359 



SCHOOL ATTENDANCE— CoHtinued 
notes on pp. 467-475 should be borne in mind] # 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VIII 




Day school 

V 


Evening school 
VI 


Continuation 
school 

VII 




Entire session, 
which shall not 
be less than 160 
days 






1. Duty 
State commissioner of education: 
Shall supervise enforcement 
Superintendent of schools: 

Shall supervise enforcement 
within city, union f^e school dis- 
trict, or common-school district 
whose limits .include in whole or 
in part an incorporated village 
Attendance officers: 

May inspect any establishment; 
Shall perform duties in connec- 
tion with enforcement prescribed 
by superintendent of schools in 
localities specified above, and by 
Bureau of Compulsory Education 
ini^ew York dty 

"'•' 2(a). First offense 
Maximum— 15 or imprisonment for 

5 days 

2(a). Subsequent offense 
Maximum— $50 or imprisonment for 

30 days, or both 


A 


Entire session 






1. Same as in A, above 

2. Same as in A, above 


B 


Same as in B , above 






1. Same as in A, above 

2. Same as in A, above 


C 


Sameas in B, above 






1. Same as in A, above 

2. Same as in A, above 


D 


• 


6 hours each week 
for 16 weeks 




1. Same as in A, above 

2(b). First offense 
Minimum— 120 
Maximum— $50 

2(b). Subsequent offense 
Minimum— 150 
Maximum— $200 


E 






Not less than 4 
hours nor more 
than 8 hours per 
week for 36 
weeks, between 
8 a. m. and 5 
p. m. of any 
workday. A t- 
tendance may 
be required- 
See column IV 


1. Same as in A, above 

2. Same as in E, above 


F 
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- Table 6.— COMPULSORY 

[In reading this analysis, the ezplanatOTy 





Application of act 


State 
References 

I 


Age 
Exemptions 

U 


Occupations or es- 
tablishments 

Exemptions 


Localities 
IV 


NORTH CAROLINA 

[For powers of general 
assembly to enact 
compulsory school- 
attendance laws, see 
constitution art 9 
sl5] 

PeU's Revisal of 1908 
Supplement 1913 C 89 
s 4092a(l) as amend- 
ed by 1915 C 236 s 3(a) , 
4092a(2), 4092a(4). 
409?a(5) as reenacted 
by 1915 C 236 s 3(b). 
4092a (6) as reenacted 
by 1915 C 236 s 3(c), 
4092a(8), 4092a(9), 
4092a(ll). 4148 as 
reenacted by 1915 C 
236 s 1(f) 

[For exemption from 
attendance if child 
has ' not necessary 
books and clothing, 
and requirement for 
attendance after aid 
has been provided. 


A 8 to 121 

Exemptions: 

(1) If because of extreme poverlr^ 
services of child are necessary for his 
own support or support of his parents, 
as attested by affidavits of parents and 
such witnesses as attendance officers 
may require 

(2) If^livfaag 2§ miles by the nearest 
traveled route from the schoolhouae 

(3) If physical or mental condition, 
as attested by "legally qualified phjr- 
sician before any court having juris- 
diction imder this act," renders at- 
tendanca impracticable or inexpedi- 




All counties 
of the State 
except 
Mitchell 
and Polk 
Counties, 
except that 
this act 
shall not 
affect or re- 
peal any ex- 
isting local 
laws requir- 
ing compul- 
sory school 
attendance 


B 8 to 15 

Exemptions: 
Same as in A, above 




Mitchell 
County 


by charity or other- 
wise, see P R 1908 
Supp 1913 C 89 s 
4092a(2)] 


C 7 to 15 

Exemptions: 
Same as in A, above 




Polk County 


NORTH DAKOTA 

Compiled Laws 1913 s 
1195, 1342, 1344, 1345 


A " Of or between the ages of 8 and 15" 

Exemptions: 
On excuse from district school board 
or local board of education when it 
is shown to their satisfoction that 
one of the following reasons exists: 

(1) If child has acquired the 
branches of learning taught in the 
public schooB: 

(2) If "child is actually necessary 
to the support of the family:" 

(3) If mysical or mentel condi- 
tion (as < eclared by a licensed phy- 
sician, if required 5y the board) is 
such as to render such attendance 
inexpedient or impracticable; 

(4) If no school is tau^t the 
requisite length of time within 
2^ miles of residence by nearest 
route, unless free transportation has 
been provided 


« 





iThe coimty board of education or the school board of trustees of any town of 2,000 or more may 
extend this age to 13 or 14 years 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalties— (a) For parents, etc.; 

(b) For employer, etc. 

vin 




Day school 
V 


•Evening school 
VI 


Contintiation 
school 

Vll 




4 months of the 
school term of 
each year 


1. 




1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect any office, factory, 
or business house employing 
children to enforce these provf 
sions, and require birth certificate 
or affidavit of age if there is doubt 
as to child's age 
1. Power only 
County boards of education: 

May ''make such rules as th^ 
may deem best to secure attend- 
ance of all children between the 
ages of 8 and 12 years" 

2(a). Any offense 
Minimum— $5 
Maximum— $25 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


C 


Entire school ses- 
sion 






1. Duty 

Truant officers 

County superintendent of schools or, 
in special or independent districts, 
the sui>erintendent or principal of 
schools 

2(a). First offense 
Minimum— 15 
Maximum— 120 

2(a). Subsequent offense 
Minhnum— 110 
Maximum— $50 


A 
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Table 6.— COMPULSORY 

[In reading this analysis, the explanatOTy 





Application of act 

m 


State 
Referenoes 

I 


Age 
Exemptions 

n 


Occupations or es- 
tablishments 

Exemp,ixms' 

m 


Localities 
IV 


OHIO 

Page and Adams' An- 
notated General Code 

1912 s 871-22 (as 
added by 1913 p 95), 
871-24 (as added by 

1913 p 95), 980, 6250, 
7762, 7763 (as amend- 
ed by 1914 p 232) , 7764 
(as amended by 1913 
p 864). 7766 (as 
amended by 1914 p 
129), 7767 (as amend- 
ed by 1913 p 864) , 7770 
(as amended by 1913 
p 864) . 7771-7773 (as 
amended by 1914 p 
225), 7794, 12974, 
12977, 12982, 12983, 
12966 

[For provisions iar the 
granting of such re- 
lief as will enable him 
to attend school to 
child imable to do so 
because absolutely 
required to work for 
the support of him- 
self or others, see P & 
A A G C 1912 s 7777] 


A Boy 8 to 15 
Girl 8 to 16 

Exemptions: 
On excuse from superintendent of 
public schools, or by principal of 
private or parochial school (subject, 
upon refusal, to appeal to judge of 
juvenile court of county) , upon satis- 
factory showing that the bodily or 
mental condition of child does not 
permit of its attendance 




• 




B Boy 15 to 16 

Et«mpi\xm»: 

If he has passed a satisfactory sixth- 
grade test in reading, speUing, writ- 
ing. English grammar, geography, 
and ariumetic and is engaged in 
some regular employment. If un- 
employed, he must return to school 
wiuiin 2 weeks; if, in opinion of local 
superintendent of scnools or his 
deputy, emplo3rment is lost by rea- 
son of persistent, willful misconduct 
or continuous inconstancy, he may 
be placed in school until the close 
of current school year 

Other exemptions same as in A, above 








C [Boy] 15 to 16 

Eiempti(yns: 
Child who has satisfactorily com- 
pleted eighth grade 


Engaging in regu- 
lar emnloy- 
ment (See col- 
umn rv| 


In places 
where dis- 
trict board 
of educa- 
tion estab- 
ILshfls part' 
time day 
schools tor 
children 
over 15 who 
are QDgacnsd 
in regular 
employ- 
ment 1 



1 Such schools have been established in Cincinnati, Dayton, and possibly in other places 
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Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power onlv 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VMl 




I>ay school 
V 


Evening school 
VI 


Continuation 
school 

VII 




FuU time that the 
school attended 
(public, private, 
or parochial) is 
in session, which 
shall ia no case be 
less than 28 weeks 


• 




1. Duty 
Truant officers: 

Have duty of enforcement; 
May inspect all places where 
children are employed 
State industrial commission 

2(a). Any ofFense 

Minimum—^ 

Maximum— 120 

(Above penalty is incurred Ux not 
sending to school child 8 to 14 
or child 14 to 16 if it has not passed 
a satisfactorv fifth-grade test or is 
not regularly employed, unless 
parent "proves his inability so to 
do. " The compulsory school law 
was amended in 1913, making the 
age period for boys from 8 to 15 and 
for girls from 8 to 16, but the pen- 
alty was not amended. The gen- 
eral penalty, however— a maxi- 
mum fine of $50— provided by 
section 12983 of the Code, would 
appear to apply to other viola- 

( Any person convicted of a violation 
of any law relating to the compul- 
sory education of minors, who 
again violates any such law, shall 
be hnprisoned for not less than 10 
nor more than 30 days) 


A 


Same as in A, above 




« 


1. Same as in A, above 

2. Same as in A, above 


B 


4 




8 hours per week, 
between 8 a. m. 
andSp.m.. dur- 
ing school lerm 


1. Duty 
State industrial commission 
Truant officers: 

Have duties and powers as speci- 
fied in A, above 

2(b). Any offense 
Minimum— 125 (for officer, etc., of 

corporation) 
Maximum— 150 (for any person) 
(Any person convicted of a violation 
of any law relating to the compul- 
sory education or employment of 
minors, who again violates any 
such law. shall oe imprisoned for 
not less tnan 10 nor more than 30 
days) 


C 
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Table 6.— COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptions 

II 


Occupations or es- 
tablishments 

Exemptions 

III 


Localities 
IV 


OKLAHOMA 

[For duty of legislature 
to enact compulsory 
school- attendance 
laws, see constitu- 
tion art 13 s 4] 

1913 C 219 art 13 si, 2, 5 
1913C219art9sl,3,6,8 

[For provision granting 
scholarship to child 
whose wages are nec- 
essary for support of 
widowed mother, see 
1913 C 219 art 13 s 4] 


A 8 to 16 

Exemptions: 
It mentally or physically unable to at- 
tend school, such disability to be de- 
termined by the school district 
board or board of education upon 
certificate from a duly licensed and 
practicing physician 






OREGON 

Lord's Oregon Laws 
1910 s 4119 (as amend- 
ed by 1911 C 243), 
4120, 4121 (as amend- 
ed by 1911 C 243), 
4123 (as amended by 
1911 0243), 4124, 4125, 
4127, 4128 


A '' Between and including the ages of 9 
and 15 years of age '* i 

Exemptions: 

(1) Upon acquirement of the ordi- 
nary branches of learning [taught in 
the grammar grades of tne public 
schools], to be determined by district 
school board 

(2) If physically unable to attend 
school, on certificate of competent 
physician presented to truant officer 

m Child 9 to 10 living more than 1^ 
m les, child over 10 more than 3 miles, 
from a public school by the nearest 
travelea road if transportation is not 
furnished 






L L 1910 s 6025 (as 
amended by 1911 C 
138). 5032 (as amend- 
ed by 1911 C 138), 
5034 (as amended by 
1911 C 138) 

[The provision tabu- 
lated in B is amend- 
ed by implication by 
section 4119 (as 
amended by 1911 C 
243), as given in A, 
above] 


B 9 to 16 

Exemptions: 
Child 14 to 16 lerally employed in 
some lawful work; if imemployed, 
child must return to school 







1 "Between and including the ages of 9 and 15 years'' has been ruled upon by the attorney genaral's 
office as ending with the fifteenth anniversary of the child's birth 
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notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VIII 




Day school 
V 


Evening school 
VI 

1 


Continuation 
'school 

VII 




66 per cent of entire 
school session 

[The constitution- 
art 13 s 4— directs 
the legislature to 
provide for com- 
pulsory attend- 
ance for ''at least 
3 months''] 






1. Duty 
School district board or resident of 
district: 

Must file complaint of violations 
with township j ustice of the peace 
County superintendent of public in- 
struction: 
On complaint of teachers 

2(a). Any offense 
Minimum— $10 
Maximum— $25 

• 


A 


Term of the num- 
ber of months 
public school is 
held annually 




• 


1. Duty 
Truant officers: 

Have duty of enforcement; 
[For other duties, see Table 2, 
A-IXl 
Justices of the peace: 

Shall prosecute upon complaint 
of truant officers 

2(a). Any offense 
Minimum— $5 or imprisonment for 

2 days, or both 
Maximum— $25 or imprisonment 

for 10 days, or both 


A 


Entire school term 






1. Duty 
State board of inspectors of child 
labor or deputy of said board: 

May insi)ect factories, work- 
shops, and mercantile establish- 
ments; 

Shall report violations therein 
to school authorities and to dis- 
trict attorney 

2(a). Any offense 
Minimum— $5 
Maximum— $25 


B 



366 



CHILD LABOR LEGISLATION. 



Table 6.— COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptions 

n 


Occcmations or es- 
tablishments 

Exemptions 

m 


Localities 
IV 


PENNSYLVANIA 

1911 Pamphlet Laws 
309 s 1414; Stewart's 
Purdon's Digest Sup- 
plement 1912 p 113 

1911 PL 309 81415,1416. 
1418;SPDSuppl912 
pll4 

1911 P L 309 s 1423; 
SPDSupp 1912 p 115 

1911 P L 309 s 1425; 
SPDSupp 1912pll6 
(as amended by 1915 
PL 228) 

1911 P L 309 s 1428; 
SPDSupp 1912 p 116 

1911 PL309S 1432. 1434; 
SPDSuppl912pll7 


A 8tol4 

Exemptiofu: 

(1) On excuse ftx>m di<?trict board of 
school directors upon satisfactory evi- 
dence that mental, physical, or other 
urgent reasons (term " urgent reasons " 
shall be strictly construed) prevent 
school attendance or application to 
study 

(2) If child lives 2 miles from public 
school by the nearest traveled road 
and free transportation is not provided 

• 


« 




B 14 to 16 

Exemptiofu: 

IS child has an emplo3rment certificate 
issued according to law, is able to 
read and write, and is regularly en- 
gaged in useful and lawful employ- 
ment or service during the time 
schools are in session 

Other exemptions same as in A , above 






1915 Pamphlet Laws 
286s3,4,23,24 

(The act tabulated in C 
is in effect Jan. 1, 1916] 


C 14tol6 

Exempti<ms: 
. Where school is not "within reason- 
able access ** to place of employment 


Any occupation 
[See column IV] 


School dis- 
trict in 
which such 
school^ has 
been estab- 
lished with- 
in said dLs- 
trict or 
within rea- 
sonable ac- 
cess to place 
of employ- 
ment in an 
adjoining 
disli^t 


PHILIPPINE 
ISLANDS 

[No provisions] 








POBTO BICO 

Revised Statutes and 
Codes 1911 s 635 

[h'oT regulations by the 
provisions of a later 
lawngoveming child 
10 to 14 exempted 
from school attend- 
ance to go to vork, 
see provisions In B 
and C, below] 


A 8 to 14 

Exemptions: 

(1) When school is not within rea- 
sonable distance from child's home or 
when accommodation can not be fur- 

« nished at a school within reasonable 
distance from child's home 

(2) On completion of each grade of 
the course of study prescribed for the 
particular school 

[See note in column I] 







1 School attended must be approved by State superintendent of public instruction. It may be conducted 
tn the establishment where mmor is employed or in a public school building or such other place as board 
of school directors may designate * 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

•(b) For employer, etc. 

vni 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VU 

■ 




Entire term, but 
board of school di- 
rectors, in any dis- 
trict of the fourth 
class, may reduce 
the i>eriod to 70 
per cent of tl^ 
school term 


• 




1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect places where chil- 
dren are employed and demand 
employment certificates 
Sui)erintendent of schools, super- 
vising principal, attendance offi- 
cer, or secretary of the board of 
school directors: 
On complaint 

2(a). First offense 
Maximnm— 12 

2(a). Subsequent ofTAnse 
Maximum—^ 


A 


Same as in A, above 


• 


• 


1. Same as in A, above 

2. Same as in A, above 

m 


B 


• 


• 


8 hours per week 
between 8 a. m. 
and 5 p. m. of 
any day exclu- 
sive of Saturday 
to be considered 
as part of the 
working day or 
working week 


1. Duty 
State commissioner of labor and in- 
dustry 
Attendance officers 
Police officers 

2(b). Any offense 
Minimum— 110 or imprisonment, or 

both 
Maximum— $200 or imprisonment 

for 10 days, or both 


C 






• 






[Entire session] 


■ 




1. Duty 
Municipal authorities upon notffica- 
tion from the teacher or from su- 
pervising principal of the munici- 
pality 

2(a). First offense 
Public reprimand by judicial officer 
before whom tried 

2(a). Second offense 
Maximum— 15 

2(a). Third offense 
Maximum— $10 


A 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Required attendance 



Day school 



Same as in A, above 



Evening school 



VI 



Continuation 
school 

VII 



Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties — (a) For parent, etc.; 

(b) For employer, etc. 



vin 



1. Same as in A, above 

2. Same as in A, above 



B 



Regular attend- 
ance certified 
monthly by 
teacher of even- 
ing school 



Entire session 



1. Duty 
Porto Rican Bureau of Labor 

2(b). First offense 
Minimum— 125 
Maximxim— 1100 

2(b). Subsequent offense 
Minimum — $100 
Maximum— 11,000 



1. Duty 
Truant officers: 

Have duty of enforcement, un- 
der the direction of the local school 
committee; 

May insi)ect all places and estab- 
lishments where children under 
15 are employed, and demand lists 
and certificates of children under 16 
(Factory insnectors must report 
names of children 14 to 16 working 
without certificates— see Table 2, 
A— to school committee) 

2(a). Each offense 
Maximum— $20 



Same as in A, above 



1. Same as in A, above 

2. Same as in A, above 



B 



72485^—15 24 
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notes on pp. 4S7-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VIII 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VII 




Entire term; 4 
months, or full 
term if term is less 
than 4 months, 
for child living in 
agricultural dis- 
trict and engaged 
in work at home, 
whether attend- 
ing district or 
town school 

• 




• 


1. Duty 
Board of school trustees: 
Has duty of enforcement ; 
May inspect office, factory, or 
business house 

2(a). First offense 
Minimum— 12 
Maximum— $25 

2(a). Subsequent offense 
Mininniim — fj> 


A 


Maximum— 125 

(Each day's violation a separate of- 
fense after expiration of 3 days 
from notification) 




Same as in A, above 


« 




1. Same as in A, above 

2. Same as in A, above 


B 


Entire term, in ab- 
sence of local reeu- 
lation. but cus- 
trict board may 
decrease time to 
not less than Id 
weeks per year af- 
ter child has com- 
pleted 6th grade 






1. Dutv 
Truant officers 

Teacher, member or agent of local 
board of education: 

Shall petition county court to 
inquire into violations, and case 
shall be tried 
1. Power onlv 
Any reputable citizen: 
May petitioh as above 

2(a). Any offense 
Minimum— 110 
Maximum— 120 


A 
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[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
ExemptUms 

• 

n 


Occupations or es- 
tablishments 

Exemptions 

m 


Localities 
IV 


TENNESSEE 

Shannon's Code 1896 s 
1432 

1907 C 236 s 14 (as 
amended by 1909 C 
562), 17 (as amended 
by 1909 C 186, 576, by 
1911 C 564, and by 1915 
C 48, 113) 

1913 C 9 8 1-3, 6, 7 

• 


A "Between the ages of 8 and 14, In- 
cluflive" 

Exemptions: 
On excuse (temporary) if it be shown 
to court of competent jurisdiction 
or coimty or city Doard of education 
that any of the following conditions 
exists: 

(1) Completion of elementary 
school course (including 8 grades), on 
certificate of principal of school at- 
tended; 

(2) Inability of parent or guardian, 
through extreme destitution, to pro- 
vide proper clothing for child (case 
shall De reported to poor officials); 

(3) If living more than 2 miles 
from a public school bv nearest trav- 
eled road and no public transporta- 
tion is provided; 

(4) Mental or physical incapacity 
to attend school 




[See column V) 




B 14 to 16 

Exemptions: 

If able to read and write, and actively, 
regularly, and lawfully engaged in 
useful employment or service 

Other exemptions same as in A, above 




[See column V] 


TEXAS 

Revised Civil Statutes 
1911 art 2774 (as 
amended by 1915 
121) 

1915 C 49 s 1, 2, 6-9 


A 8 to 12 

Exemptions: 

(1) If bodily or mental condition is 
such as to render attendance inad- 
visable, upon certificate of a reputable 
physician 

(2) If living 24 miles by direct and 
traveled road from nearest public 
school for children of the same race 
and color, unless free transportatioai is 
provided 


% 


• 




B 12 to 14 

Exemptions: 

Upon completion of 4th grade, if serv- 
ices are necessary for support of 
parent or guardian, upon submis- 
sion of proper evidence to the county 
superintendent of public instruc- 
tion 

Other exemptions same as tn A, above 
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notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcihg authorities— Duty ; 

Power only 
3. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vni 




Day school 
V 


Evening school 
VI 


Cohtinuation 
school 

VTT 




In cities of 5,000 
scholastic popula- 
tion (by 1912 or 
subsequent State 
census) maintain- 
ing separate school 
system, full school 
term 

Elsewhere, 80 days, 
or, if school term is 
less than 80 days, 
for full school 
term 


« 




1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect office, factory, or 
businesshouse employing children 
under 16 and require* certificate of 
school attendance 
County or city superintendents un- 
der nirection of board of education 

2(a). First offease 
Minimum— 12 
Maximum— $20 

2(a). Subsequent offense 
Minimum— $5 
Maidmum— 150 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 


60 days, for the 
scholastic year 
beginning Sep- 
tember 1, 1916 ; 80 
days, for the year 
beginning Sep- 
tember 1, 1917; 
and for the year 
1918-19 and each 
vear thereafter at 
least 100 days, 
but in no case for 
a longer period 
than the maxi- 
mum term of 
public school of 
the district where 
child resides 




• 


1. Duty 
Attendance officers or school super- 
intendents and peace officers act- 
ing as attendance officers 

2(a). First offense 
Fine of $5 

2(a). Second offense 
FineofSlO 

2(a). Subsequent offense 
Fine of $25 

(Each day's violation a separate of- 
fen.se) 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 
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SCHOOL ATTENDANCE— Continued 

notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VIII 




Day school 
V 


Evening school 
VI 


Continuation 
school 

VII 




In any city of the 
first or second 
class, 30 weeks (10 
consecutive) 

In any other place, 
20 weeks (10 con- 
secutive) 




• 


1. Duty 
President of local board of educa- 
tion: 
In cities 
Chairman of district school trustees: 
In districts 

2(a). Any offense 
Maximum— 1300 or imprisonment 
for 6 months, or both 


A 


"Full number of 
days for which 
* * * school is 
held; and, if the 
school * * * is 
held for more than 
170 days," child 
shall "continue in 
school unless 
excused in writ- 
ing by the super- 
intendent" 






1. Duty 
Truant officers: 

Have duty of enforcement; 
May inspect certain establish- 
ments [For list, see PS 1906 C 50 
s 1045 (as amended by 1912 No 75 
s 11)J 
School superintendents: 

Shall enforce if they have reason 
to believe law has been violated; 
May return tniant child to 
school 
[In unorganized towns and gores, 
supervisors have duties of truant 
officers] 

2(a). Any offense 
Minimum— f5 
Maximum-425 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 

• 


B 


12 weeks (6 con- 
secutive) each 
year, or twice 
that time at half- 
t i m e or night 
school 


[See column V] 




1. Duty 
District school board 
1. Power only 
Any taxpayer: 

May make complaint to above 
board, which must be prosecuted 

2(a). First offense 
Minimum— 12 
Maximum— <10 

2(a). Subsequent offense 
Minimum— 15 
Maximum— 120 


A 
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Table 5 COMPULSORY 

[In reading this analysis, the explanatory 





Application of act 


State 
References 

I 


Age 
Exemptions 

n 


Occupations or es- 
tablishments 

Exemptions 

111 


Localities 
IV 


WASHINGTON 

Pierce s Code 1912 title 
413 3427,489,839,841, 
843, 845, 849 

>• 


A 8 to 16 

ExemptUyns: 
On certificate from district or county 
superintendent of schools, for any of 
the following reasons: 

(1} Child las attained reasonable 
pronciency in branches required by 
law to be taught in first 8 grades; 

(2) He is mentally or physically 
Tinaole to attend school; 

(3) Other sufficient feason 








B 15 to 16 

Exemptions: 

If regularly and lawfully engaged in 
useful and remimerative employ- 
ment 

Other exemptions same as in A, above 


• 




WEST VIB6INIA 

Hogg's Code 1913 C 45 s 
2113, 2114, 2156-2158 


A 8 to 14 

Exemptions: 

(1) In case of sickness or death in 
famuy or for other reasonable cause 

(2) If there is no school within 2 miles 
by nearest traveled road 

[See provisions in B, Tables 1 to 3. 
inclusive, for requirement of permit 
from State commissioner of labor or 
county superintendent of schools for 
employment under 14 in business or 
service during school hours, whidi, if 
granted, would apparently constitute 
an exemption] 








B 14 to 15 

Exemptions: 
[See provisions in A, Tables 1 to 3, in- 
clusive, for requirement of a certifi- 
cate for employment of child 14 to 16 
in certain occupations, which might 
by implication constitute an exemp- 
tion for child who has passed fourth 
grade and can read and write simple 
English sentences] 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Bequlred attendance 


Enforcement 

1. Enforcing authorities— D u t y; 
• Power onlv 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vm 




Day school 
V 


Evening school 
VI 


Continuation 
school 

vn 




Entire session 






1. Duty 
Attendance officers: 

Have duty of enforcement; 
May inspect stores, mills, shops, 
or other places where children may 
be employed 

2(a). Any offense 
Maximum— $25 


A 








1. Same as in A, above 

2. Same as in A, above 


B 


24 weeks 






1. Duty 
Truant officers: 

Have duty of enforcement; 
[For other duties, see Table 2, 
A-IX] 

2(a). First oflfense 
Fine of 12 

2(a). Subsequent offense 
Fine of $5 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 
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SCHOOL ATTENDANCE— Continued 

notes on pp. 467-475 should be borne in mind] 



Required attendance 


Enforcement 

1. Enforcing authorities— -Duty; 

Power only 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

vni 




Day school 

V 


Evening schoolj 
VI 


Continuation 
school 

VII 




In any city of the 
first class, entire 
session of school 
attended 

In any other city, 
8 school months 

In any town or vil- 
lage, 6 school 
months 






1. Duty 
Truant officers: 

Have duty of enforcement; 
May inspect factories, work- 
shops, mercantile establishments, 
and other places of employment 
and shall report all casas of illegal 
employment to school authorities 
and to State industrial commission 
1. Power only 
State industrial commission 

2(a). Each offense 
Minimum— $5 or imprisonment, or 

both 
Maximum— 150 or imprisonment for 

3 months, or both 


A 


Same as in A, above 






1. Same as in A, above 

2. Same as in A, above 


B 




Regular attend- 
ance at evening 
continuation 
school; weekly 
records of at- 
tendance must 
be presented to 
employer 


[See column VI] 

■ 


1. Duty 

State industrial commission: 

Has duty of enforcing ''all the 
provisions of the statutes regulat- 
ing or relative to child labor'' 
and, so far as not otherwise pro- 
vided for in the statutes, the laws 
relating to school attendance 

[Tmant officers may have the duty 
and certAinly have the power of 
enforcement] 

2(b). Each offense 
Minimum— $10 
Maximum— $100 
(Above penalty may be recovered 

from corporation in action for 

debt or assumpsit) 


C 
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Tablb S.—COMPULSORY 



(In reading this analysis, the explanatory 



State 
References 



WISCONSIN— Con- 
tinued 

StC83s439ca,1728a.2, 
1728C-1.1 (as amend- 
ed by 1915 C 420), 
1728C-1.2, 1728C-1.3, 
1728e-1.4, 1728C-2.1, 
1728C-2.2, 1728d.l, 
1729S-8.3 

St C 110a s 2394h52, 
2394-70 



Applicatian of act 



Age 
Exemptions 

n 



D 14 to 17 



WYOMING 

Compiled Statutes 1910 
s 1956, 1957, 1992, 1994 



Occupations or es- 
tablishments 

Exemptions 

HI 



Any occupation 
[See column IV] 



Localities 
IV 



k Any minor 



"Between the ages of 7 and 14, in- 
clusive" 

Exemptions: 
On excuse from district board for one 
of the following reasons: 

(1) Child who is an invalid or to 
whom schoolroom might be injuri- 
ous (phvsician's certificate required); 

(2) If this law would "work a 
hardship" to child (in this case ex- 
cuse must be written); 

(3) If child has been excluded 
from regular school for legal reasons 
and no provision has been made for 
his schooling 



Any occupation 
which is not a 
trade industry 
(see St C 83 3 
1729s-8.2^ and 
for which a liv- 
ing wage for mi- 
nors shall have 
been established 
by industrial 
commission^ 
[See column IV] 



City, town, or 
village 
where day 
con tinua- 
tion classes, 
i n d u strial 
school, or 
commerci al 
school is es- 
tablished for 
minors 14 to 
16 working 
under per- 
mit* 



Same as in D, 
above 



1 The following cities were maintaining continuation schools on Jan. 1, 1915: Appleton. Beaver Dam, 
Belolt, Chippewa Falls. Cudahy. £au Claire, Fond du Lac, Grand Rapids, Green Bay, Janesville, 
Kenosha, LaCrosse, Madison, Manitowoc, Marinette, Marshfleld, Menasha, Menomonie, Milwaukee, Nee- 
nah, Oshkosh. Racine, Sheboygan, South Milwaukee, Stevens Poiat. SuperlOT, Two Rivers, Wausau, 
and West Allis [See St s 553p-3.1 (as amended by 1915 C 515) and 55^>-3.9 for regulations as to where 
such schools must be established] 

* For provision requiring minors employed in any occui>ation which is a trade industry, and for which 
a living wage for minors shall have been established by the industrial commission, to be indentured, 
and school attendance required, see s 1729s-^.l, 2377 (as reenaoted by 1915 133) 
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SCHOOL ATTENDANCE— Continued 
notes on pp. 467-475 should be borne in mind] 



Bequired attendance 


Enforcement 

1. Enforcing authorities— D u t y; 

Power onlv 

2. Penalties— (a) For parent, etc.; 

(b) For employer, etc. 

VTTT 




Day school 
V 


Eveining school 
VI 


Continuation 
school 

VII 








5 hours pffl" week 
in daytime for 
8 months or 4 
hours per week 
for 10 months 
for child 14 to 
16, and 5 hours 
per week for 6 
months or 4 
hours i)er week 
for 8 months for 
child 16 to 17. 
Time shall be 
allowed by em- 
ployer as a re- 
duction in hours 
of labor 


1. Duty 
Truant officers: 

Have duties and powers as spec- 
ified in A, above 
State industrial commission: 

Has duties as specified in C, 
above 

2(b). Each offense 
Minimum— Forfeiture of $10 to 

State 
Maximum— Forfeiture of $100 to 

State 
[A civil suit may be brought for 

violation) 


D 






Same as in D, 
above 


1. Same as in C, above 

2. Same as in D, above 


E 


Entire session 






1. Duty 
Truant officer 
Sheriff and deputy sheriff 
Constable 

2(a). First offense 
Minimum— $6 
Maximum— $25 

2(a). Subsequent offense 
Minimum— $5 or $5 and imprison- 
ment 
Maximum— $25 or $25 and imprison- 
ment for 90 days 


A 

• 
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Table 6.— STREET 



[In reading this analysis, the explanatory 



State 
Beferenoes 

I 


Minimum age 

n 


Regulated age 

iir 


LocaUties 
IV 


Occapations 
Exemptioiu 

V 


alabaivta 

1915 p 193 s 13, 14 

[Distribution of news- 
papers and periodi- 
cals permitted to boy 
10 to 12 upon compli- 
ance with all the pro- 
visions tabulated in A] 

[The provisions tabu- 
latea in A apply to 
emplovment m the 
second, group of occu- 
pations listed in col- 
umn V as well as to 
engaging therein; 
penalty for employer, 
etc., is therefore tabu- 
lated in column VIII] 


A Bqv 12 [See 
first note in 
column I] 
OirllS 

• 


Boy 12 to 16 
[See first 
note in col- 
umn I] 


Any city of 
25,000 or 
over accord- 
ing to the 
latest Fed- 
eral census 


Distributing, selling, 
exposing or offering 
for sale newspapers, 
magazines, periodi- 
cals, handbills, or cir- 
culars 

Any other trade or oc- 
cupation performed 
in any street or pub- 
lic place 


ALASKA 

[No provisions] 










ARIZONA 

Revised Statutes 1913 
Civil Code tiUe 14 C 2 
8 3110,3133-3135 

[For provision governing 
employment in boot- 
black stAnd or estab- 
lishment, see provi- 
sions in A, B, and C, 
•in Tables 1, 2, and 3. 
For provision fixing 
minimum age of 16 for 
employment in ped- 
dling or any wander- 
ing business, see Table 


A Boy 10 
Oifll6 


[See C, below] 


Any city of the 
first or sec- 
ond class 


Selling, exposing, or 
oflermg for sale news- 
papers, magashios, 
periodicals, or other 
merchandise in any 
street or public place 


B 10 


[See C, below] 




Bootblack in street or 
public place 




C [Boy 10] 


Boy 10 to 14 




Selling papers outside 

school nours 
''Other work outside 

school hours" 


ARKANSAS 

[See column VI] 


A 
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TRADES 



notes on pp. 467-475 should b« borne in mind] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc. ; (c) For person selling, 
or furnishing, etc., to minor 

VIII 




''Regular school attendance" re- 
quired 

Badge required, subject to the follow- 
ing conditions: 

(1) Issued by the superintendent 
of schools or his deputy; 

(2) Application must be made in 
person oy child, accompanied by 
parent or guardian; 

(3) Submission of satisfactory 
proof of age; 

(4) Ckmspicuous wearing and an- 
nual renewal of badge; 

(5) May be revoked or suspended 
for violation, or in case school rec- 
ord is not satisfactory to school 
principal 


8 p. m. to 5 a. m. 


1. Duty 
State foctory inspector and his depu- 
ties 
Police officers and other peace officers 

2(a). Anv offense 
Offender shall be dealt with as juven- 
ile delinquent. [See also column 
VI, subdivision (S)J 
2(c). Any offense 
Minimum— $1 
Mairimnm— S50 

• 


A 










[See C, below. It would appear that 
the license there described would be 
required for employment of boy 10 
to 14, but it is not so specified] 




1. Duty 
Factorv inspector [there is no law 
providing for factory iuspectionL 
other authorized inspectors, and 
school-attendance officers: 

Shall make complaints for offenses 
and prosecute vio&tions 
1. Power only 
Any person: 
May prosecute 

2(b). Any offense 
Minimum— 15 or imprisonment for 10 

days, or both 
Maxmium— 1200 or imprisonment for 

30 days, or both 


A 


Same as in A, above 


% 


1. Same as in A, above 

2. Same as in A, above 


B 


License may be issued by local board 
of school trustees for engaging in 
work outside of school hours wnen. 
in its judgment, such work will not 
be harmful to boy, either physically 
or morally 




1. Same as in A, above 

2. Same as in A, above 


C 


[There are no specific provisions, but 
see Tables 1 to 4 for general provisions 
which might apply to employment 
in street trades, and Table 5 for com- 
pulsory school-attendance require- 
ments which would under certain 
conditions keep child from work 
during school hours. Any child 
under 10 who is found peddling or 
selling any articles upon the streets, 
or who accompanies or is used in 
the aid of any person so doing, is 
deemed dependent and neglected 
and may be declared a ward of the 
court— 1911 A 215 8 1] 






A 
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Table 6.— STREET 
[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Begulated age 

ni 


Localities 

rv 


Occupations 
Exemptions 

V 


CALIFORNIA 

Deering's General Laws 
1909 A 1611 s lfr-17 (as 
added by 1915 C 626) 

[Child under 18 is pro- 
hibited by 1911 C 688 s 
1 from selling goods, 
or engaging in or con- 
ducting any business 
between 10 p. m. and 
5 a. m.— See Table 4, 
C-III. This provision 
would apparently ap- 
ply to street trades] 


A Boy 10 
Girl 18 




Any city of 
23,000 or 
over 


Selling or distributing 
newspapers, m a g a - 
Kines. periodicals, or 
circulars 

Peddling 

Bootblacking 

Any other occupation 
pursued in any street 
or public place 


COLORADO 

Mills' Annotated Stat- 
utes revised edition 
1912 3 637,659,670,672, 
673 

1915 C 180 s 11 

[See Table 1. B, and 
Table 4, A, for general 
provisions which 
might affect employ- 
ment in street trades] 


A Girl 10 




Any town or 
city 


Selling or distributing 
newspapers, periodi- 
cals, or other publica- 
tions, or any article of 
merchandise in street 
or alley 

Engaging in any other 
busmess or occupa- 
tion in street or alley 


CONNECTICUT 

[See column VI] 


A 






• 








\ 
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TRADES— Continued 

notes on pp. 467-476 should be IxM-ne in mind] 



R^ulations 
VI 


Night work 
prohibited 

VII 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For miner; (b) For 

parent, etc. ; (c) For person selling, 
or furnishing, etc., to minor 

vni 






« 


1. Duty 
State bureau of labor statistics 

2(b). Any offense 

Maximum— $50 or imprisonment for 
60 days, or both 

(Above penalty is incurred by parent 
viola tmg any provision of this act, 
but no specific provision of act for- 
bids parent to allow child to work 
under the age specified in column II 
and the applicability of the penalty 
therefore appears doubtful) 


A 


- 




1. Duty 
Depnty fit^to Iftbor cnn^Tnissioner 


A 


[factory inspector] 
State industrkl commission: 

Shall ''inquire into and supervise 
the enforcement * * * oftnelaws 
relating to child labor" 

2(b). First oflfense 

Minimum— 15 

Maximum— 125 

2(b). Second offense 

Minimum-^100 or imprisonment, or 
both 

Maximum— 1500 or imprisonment for 
90 days, or both 

(All above penalties are incurred by 
person having child "under his con- 
trol " who permits such child to "be 
employed '0 


« 


[There are no specific provisions, but 
see Table 1, C, for prohibition of 
employment under 16 in peddling, 
and Table 1, B, and Table 5 for 
provisions which midit indirectly 
aflfect work in street trades] 






A 



72485°— 15 25 
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Tablb 6.— street 



[In reading this anal3rsis, the explanatory 



State 








Occupatioas 




Minimnm age 


Regulated age 


LocaUties 




References 








Exemptions 


I 


n 


m 


IV 


V 


DRfiAWARE 


A Boy 12 
Girl 14 


Boy under 14 


Any city of 


Distributing, selling, ex- 




[12 to 141 
Oirl under 16 


20,000 or over 


posing, or offering for 


Revised Code 1915 C 71 






sale newspapers, maga- 
zines, or penodicals in 


S2325 




[14 to 16] 




RC 1915 C 90s 3108-3177, 




b • 




street or public place 


3180, 3189 








Exemptions: 
[For x>os8ible exemption 


[For Tninlfnnin age of 14 








for employment in 








in case of povertyi see 
R C 1916 C 90s 3179] 


'^bootbladc- stand es- 








tablishment,'' see 










Table 1, B] 










[Theprovisionsfor badges 
do not apply ''in the 










case of newsboys." It 










is not dear whether or 










not the possession of 










an employment certifi- 










cate exempts a chfld 










1it>m the night work 










prohibition] 










[It is not dear whether 










or not the provisions 










in this table apply to 










employment in listed 










occupations or only to 










engaging therein) 












B [No minimnm 


Boy under 14 
Oirl under 16 


Same as in A, 


Bootbladc 




agespedfled] 


above 


Any other trade or occu- 










pation performed in 










street or public place 










Distribution of handbills 










or circulars or any other 










articles except news- 






■ 




papers, magazines, and 
penodicals 

Exemptions: 
Same as in A, above 






• 
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TRADES— Continued 



notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent,etc.; (c) For person selling, 
or furnishing, etc., \o minoi 

viir 




ComplJanoe with legal requirements 
concerning school attendance— See 
Table 6. Work prohibited during 
school hours unless child has em- 
ployment certificate 

Permit and badge required, subject to 
the following conditions [See second 
note in column I]: 

(1) Issued by superintendent of 
schools of city of Wilmington or of 
county or by deputy of eitioer; 

(2) Application must be made in 
person by parent, guardian, etc.; 

(3) Evidence of age same as is 
required for empl^mrait certificate 
[See Table 2, B-IV]; 

(4) Written statement of principal 
or diief executive offl<^r of school 
child is attending stating that child 
is an attendant, with grade at- 
tained, and that he has attained 
normal development and is physi- 
cally and mentally fit for such, em- 
ployment and able to do such work 
in addition to school work required 
bylaw; 

(5) Conspicuous wearing and an- 
nual renewal of badge; 

(6) Sublect to inspection on de- 
mand of State chfld labor inspector; 

(7) May be revoked for 6 months 
VL^pn recommendation of enforcing 
officers specified in column Vin 

(Employment certificate of child 14 to 
16 shall be accepted in lieu of any 
other requirements) 


8 p. m. to 6 a. m. 

[See second note 
in column I] 

• 


1. Duty 
State child labor inspector or insx)ector 
authorized by him 
1. Power only 
Any person: 

I ay make and prosecute com- 
plaints 
[Permit and badge may be revoked by 
issuing officer upon recommenda- 
tion of principal or chief executive 
of school or upon complaint of State 
child labor inspector or of probation 
officer] 

2(a). Any offense 

Offender dealt with as juvenile de- 
linquent 

2(b). First offense 

Minimum— 15 

Maximum— 150 

2(b). Second offense 

Minimum— $50 or imprisonment, or 
both 

Maximum— $200 or imprisonment for 
30 days, or both 

2(b). Third offense 

Minimum— $200 or imprisonment, or 
both 

Maximum— Fine or imprisonment for 
60 days, or both 
2(c). Any offense 

Minimum— $5 or imprisonment for 
10 days, or both 

Maximum— $200 or imprisonment for 
30 days, or both 

(Penalty 2(c) is incurred by person 
selling, etc., with knowledge that 
minor intends to violate or uter no- 
tffication that minor is unlicensed) 


A 


Same as in A, above 


8 p. m. to 6 a. m. 

[See second note 
in column I] 


1. Same as in A, above 

2. Same as in A, above 


B 



388 



CHILD LABOR LEGISLATION. 



Table 6.— STKEET 

[In reading this analysis, the explanatory 



State 
References 

I 


Minimum ago 

n 


Regulated age 
TIT 


Localities 
IV 


Occupations 
Exemptions 

V 


DISTRICT OF 
COLtJUBIA 

Code 1911 p 444 s 11-14; 

p 445 s 15 
36 United States Statutes 

at Large p 990 

[For minimum age of 12 
and regulations 12 to 16 
for employment in 
bootblack stand, see 
Table 1, A; Tables 2 
and 3; Table 4, B] 


A Boy 10 
Girl 16 

* 
• 


Boy 10 to 16 




Sellinff,exposing, or offer- 
ing for sale newspapers, 
magazines, periodicals, 
goods, wares, or mer- 
chandise upon any 
street, road, or high- 
way or in any public 
place 




B Boy 10 
Girl 16 


Boy 10 to 16 


Same as in A, 
above 


Trade of bootblacking 


FLORIDA 

Compiled Laws 1914 s 
2642a, 26421, 2642r, 
2642t, 2642W, 3728a 

[The provisions tabulat- 
ed in A apply to child 
distributmg, selling, 
etc., and "employ- 
ment" is not specifi- 
cally mentioned except 
in the exemption] 

[See also C L 1914 s 3237 
for minimum age of 14 
for employment in beg- 
ging or peddlhig and 
Table 1, A, for mini- 
mum age of 12 for em- 
ployment in "sale of 
merchandise"] 


A Boy 10 [See 
column V] 
Girl 16 




Any city of 
6,000 or over 


Distributing, selling, ex- 
posing, or offering for 
sale newspapers, mag- 
azines, or periodicals 
in street or public 
place 

Exemptions: 
Male children employed 
in the delivery of 
newspapers to re^ar 
subscribers outude of 
school hours [See 
first note in column I] 


[See column VI] 


B 








GEORGIA 

[No provisions] 










HAWAII 

[See cohimn VI] 


A 
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TRADES— Continued 



notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

VII 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc. ; (c) For person selling, 
or furnishing, etc., to minor 

vm 




Age and schooling certificate [or age 
certificate] is required— See A and B 
in Tables 2 and 3 for details [But it 
would appear that proof of age would 
be required only that child is over 10] 

In addition, pemut and badge are re- 
quired, subject to the following con- 
ditions: 

(1) Issued bv local superintendent 
of schools or his deputy, upon appli- 
cation of parent or guardian; 

(2) Permit states that above- 
mentioned certificate has been ex- 
amined and filed; 

(3) Ck)nspicuous wearing and an- 
nual renewal of badge; 

(4) Subject to inspection on de- 
mand of police or truant officer or of 
child labor inspector 

[Compulsory scnool-attendance law 
requires attendance 8 to 14 for entire 
session except on presentation of 
satisfoctorv evidence to superin- 
tendent of schools of the District of 
Columbia that child has acquired 
the branches of learning taught in 
the public schools, or is physically 
or mentally incax>acitatedj 


10 p. m. to 6 a. m. 


1. Duty 

Child labor inspectors [2 detailed pri- 
vates of police force] 

[For authorities to whom badge must 
be exhibited on demand, see column 
VI] 

2. [No specific provision. Ju- 
venile court has jurisdiction over 
offenses] 

4 


A 


Same as in A, above, including brack- 
eted note 




1. Same as in A, above 

2. Same as in A, above 


B 


• 


"^ ■ ■• T^ 


1. Duty 
State labor inspector 
Grand juries: 

Shall be charged by county and 
circuit judges, at beginning of each 
term of the court, to Investigate vio- 
lations 

1. Power only 
Grand juries and county solicitors of 
criminal courts of record: 

"Have inquisitorial powers to in- 
vestigate violations" 
Any person: 

May make complaint 

2(b). Any offense 

Maximum— $50 

(Above penalty is incurred by person 
having child "under his contror' 
who permits such child "to be em- 
ployed"— See note incohimn I) 


A 


[Any child under 12 who is found ped- 
dling any article upon the street, or 
who accompanies or is used in the aid 
of any person so doing, is deemed de- 
pendent and may be declared award 
of the court— C L 1914 s 1208a] 






B 










[There arc no specific provisions, but 
see Table 5 for compulsory school- at- 
tendance requirements which might 
indirectly affect work in street 
trades] 






A 
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Table 6.— STEEET 
[In reading this analysis, the explanatory 



State 
Beferences 

I 


Minimum age 
U 


Regulated age 

iir 


Localities 
IV 


Occupations 
Exemptions 

V 


IDAHO 

[See column VI] 


A 








nJ<TN01S 

Kurd's Revised Stat- 
utes 1913 C 38 s 42hg 

[For minimum age of 14 
for employment in 
peddling, see H R S 
1913 C 38 8 492,493,495, 
496] 

[The provisions tabulat- 
ed m A apply to em- 
ployment in listed oo- 
eupations as well as to 
engaging therein; 
penalty for employer, 
etc., is therefore given 
in column VIII) 


A "Minorchild" 






Selling, giving away, or 
in any manner dis- 
tributmg any book, 
magazixie, pamphlet, 
newspaper, story pa- 
per, or publication de- 
voted to the publica- 
tion or principally 
made up of criminal 
news, police reports, 
oraccountsof criminal 
deeds, or pictures and 
stories of deeds of 
bloodshed, crime, etc. 


[See column VI] 


B 








INDIANA 

[See column VI] 


A 








IOWA 

Code 1897 Supplemental 
Supplement 1915 s 
2477-al,2477-d 

[The provisions tabu- 
lated in A appear to 
apply both to employ- 
ment in listed occupa- 
tions and to engagmg 
therein] 


A Boy 11 
Girl 18 

[In cities having a 
superior or mu- 
nicipal court, 
superintendent 
of schools or his 
deputy may, in 
exceptional 
cases, upon suf- 
ficient showing 
made by the su- 
perior or muni- 
cipal judge, is- 
sue a permit to 
boy under 11] 


Boy 11 to 16 

[See note in 
column 11] 


Any city of 
10,000 or over 


Distribution or sale of 
newspapers, m a g a - 
zines. periodicals, or 
circulars 

Any other occupation 
in any street or public 
place 

Peddling 

Bootbla^^ig 
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TRADES— Continued 

notes on pp. 467-475 should be IxHue in mJnd] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) For person selling, 
or furxushing, etc., to minor 

VIII 




[There are no si)eciflc provisions. See 
Table 1, C, for provision fixing mini- 
mum age of 16 for emplo3anent in 
peddling or any wandering business. 
See Table 6 for compulsorv school- 
attendance requirements which may 
affect work in street trades] 






A 






1. [No specific provision] 

2(b). Any offense 

Maximum— 1500 or imprisonment for 6 
months, or both - . 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


[See Table 5 for compulsory school-at- 
tendance requirements which would 
indirectly affect work in street 
trades. Any child under 10 who is 
found peddling or selling any articles 
upon the street,or who accompanies 
or is used in the aid of any person so 
doing, is deemed depejident and neg- 
lected and may be declared a ward 
of the court— 1915 p 368 s 1] 






B 


[There are no specific provisions, but 
see Table 1, A and D, for general 
regulations which might be in some 
degree applicable to work in street 
trades, and Table 5, A and B, for 
compulsory school-attendance re- 
quirements which would appear 
practically to prohibit work in street 
trades under 14 during school hours] 






A 


Work prohibited during school hours 
Badge required, subject to the follow- 
ing conditions: 

(1) Issued by the local superin- 
tendent of schools or his deputy or 
deputy of local school board; 

(2) Evidence of age and certificate 
of physical fitness same as is re- 
quired for employment certificate 
[See Table 2, A-IV and A-VJ; 

(3) School record, signed by chief 
executive of school attended, certi- 
fying that child is a regular attend- 
ant at school and that the work in 
which be is to engage will not inter- 
fere with his progress at school; 

(4) Aimual renewal of badge 


7.30 p.m. to 4 a.m. 

(8.30 p. m. to 4 a. 
m. during sum- 
mer school va- 
cation) 

• 


1. Duty 
Truant or attendance officers 

2(b). Any offense 

Maximum— 115 

(Above penalty is incurred by "par- 
ent or person in charge'' of child) 
2(c). Each offense 

Minimum— $15 

Maximum— SlOO 

(Above penalty is incurred by person 
selling, etc., with knowledge that 
minor intends to violate, or after 
notification from enforcing official 
that minor is unlicensed) 


A 
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Table 6.— STBEET 
[In reading this analysis, the ea^lanatory 



State 
References 

I 


Minimum age 
II 


Regulated age 
ILL 


Localities 
IV 


Occupations 
Exemptions 

V 


KANSAS 
[See column VI] 


A 






• 


KENTUCKY 

Statutes 1915 s 331a.l5, 
331a.l6 

[The provisions tabu- 
lated in A and B ap- 
ply to employment m 
Bsted occupations as 
well as to engaging 
therein; penalty for 
employer,etc.,isthere- 
fore given in column 

vnij 

[For prohibition of em- 
ployment of girl un- 
der 16 in i>eddring, see 
St 1915 s 326, 330, 331] 

[For law prohibiting em- 
ploying or permitting 
''minor child" to sell 
any book, pamphlet, 
newspaper, etc., de- 
voted to criminal news 
or accounts of im moral, 
etc., deeds, see St 1915 
S13541 


A Boy 14 
Girl 18 




Any city of the 
first, second, 
or third class 


Peddling 

Boot blacking 

Distributing or selling 
newspapers, maga- 
zines, periodicals, or 
circulars 

Any other occupation 
pursued in street or 
public place 




B 


Boy 14 to 16 


Same as in A, 
above 


Peddling 

Boot blacking 

Distributing or sellhig 
magazines,periodical i, 
or circulars 

Any other occupation 
pursued in street or 
public place [This 
would apparently in- 
clude seilmg newspa- 
pers] 
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TRADES-Oontinued 

notes on pp. 467-475 should be borne in mind] 



1 

Regulations 
VI 


Night work 
prohibited 

VII 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) For person selling, 
or furnishing, etc., to minor 

vm 




[There are no specific provisions, but 
see Tables 1 to 4 for general regula- 
tions which might apply to employ- 
ment in street trades, and Table 5 
for compulsory school-attendance 
requirements which would, under 
certain conditions, keep a child from 
work during school hours. Any 
child under 10 who is found peddling 
or selling any article ui>on the street, 
or who accompanies or is used in the 
aid of any person so doing, id deemed 
dei>endent and neglected and may be 
declared a ward of the court— Gen- 
eral Statutes 1909 s 5100] 




- 


A 


- 




1. Duty 
Labor inspectors 
Truant officers 
Police officers 
Juvenile court probation officers 

2(a). Any offense 

Child shall be dealt with as juvenile 
delinquent 

2(d). First offense 

Minimum— $15 

Maximum— 150 

2(b). Secondoffen.se 

Minimum— $15 or imprisonment, or 
both 

Maximum— 1100 or imprisonment for 
30 days, or both 

2(b). Subsequent offense 

Minimum— $200 or imprisonment for 
80 days, or both 

(Penalty 2(b) applies only to viola- 
tions in regardTto children under 16 
and is incurred by employer, etc., 
as well as by parent) 
2(c). Each offense 

Minimum— 115 

l^aximum— $100 

(Penalty 2(c) is incurred by person 
selling, etc., with knowledge that 
minor intends to violate or aJter no- 
tification that minor is unlicensed) 


A 


Badge required, subject to following 
conditions: 

(1) Issued by local or county su- 
perintendent of schools or his deputy 
on application of child accompanied 
by parent or guardian; 

(2) Compliance with all the re- 
quirements for the issuance of an 
emplojmient certificate (see Tables 
2 and 3, A) except as specified in 
parenthetical note below; 

(3} Conspicuous wearing and an- 
nual renewal of badge 
(Child not fulfilling educational re- 
quirements—fifth grade— may re- 
ceive badge authorizing him to 
work outside school hours) 


8p. m. to6a. m. 


1. Same as in A, above 

2. Same as in A, above 


B 
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Table 6.— STREET 
[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated age 

m 


Localities 

rv 


Occupations 
Exemptions 

V 


LOUISIANA 

[See cohimn VIJ 


A 






• 


MAINE 

Revised Statutes 1903 C 
125 s 15 

1905 C 123 s 1 (as amend- 
ed by 1915 C 320 si), 
2 (as amended by 1915 
C 320 s 4) 

1911 C 65 s 2, 11 

[The provision tabulated 
in A applies to employ- 
ment m listed occupa- 
tions as well as to en- 
eagingtherehi; penaltv 
for employer, etc., is 
therefore ^iven in col- 
umn VIIIj 


A Any minor 






Sellhig, giving away, or 
in anv mamier dis- 
tributmg any book, 
magasine, pamphlet, 
or newspaper devoted 
to the publication or 
principally made up 
of criminal news, po- 
lice reports, or ac- 
counts of criminal 
deeds, or pictures and 
stoties of crime, etc. 


MARYLAND 

Annotated Code 1911 v 3 
(1914)art 100 s 13,26-35, 
37, 38, 45, 46, 48 

[The provisions here tab- 
ulated appear to apply 
to employment in list- 
ed occupations, as well 
as to engaging therein; 
X)enalty for employer, 
etc. , is therefore tabu- 
lated in cohimn VIII] 

[For minimum age of 12 
for employment in 
" sale of merchandise " 
and of 16 for employ- 
ment in peddling, see 
Table 1, A and F; for 
minimum age of 14 and 
regulations 14 to 16 for 
employment in boot- 
black stand or estab- 
lishment, see Table 1, 
B, and Tables 2 and 3, 


A Boy 10 

[For employment 
under 10, see 
column V,"jE:x- 
emptions'*] 


Boy 10 to 16 


Any city of 
20,000 or 
over 


Distributing, selling, ex- 
posing, or offering for 
sale newspapers, mag- 
azines, or periodicaLs 
in street or public 
place 

ExempOons: 
Above shall not be con- 
strued to forbid the 
serving of newspapers 
on a regular route by 
bovs under 10 pro- 
vided it is not done 
during the hours when 
the public schools are 
in session 
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TRADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc. ; (c) For person selling, 
or funushjng, etc., to minor 

vin 




[There are no specific provisions, but 
see Tables 1 to 4 for general r^ula- 
tions which might apply to employ- 
ment in street trades, and Table 5 
for compulsory school-attendance 
requirements which would, under 
certain conditions, keep a child from 
work during school nours. Any 
child 17 years of age and under who 
is found peddling any article in any 
street, road, or public place, or who 
accompanias any person so doing, is 
deemed delinquent and may be de- 
clared a ward of the coujt— Wolff's 
Revised Laws Supplement 1904- 
1908 V 3 p 393; 1908 A 83 s 9] . 


• 


• 


X 


• 




1. Duty 
State commissionor of labor [and in- 
dustry] 
"Agents for the protection of chil- 
dren," sheriffs, deputy sheriffs, 
I>olice officers, and constables: 

Shall enforce any act for the pro- 
tection of children 

2(b). Any offense 

Minimum— $25 or imprisonment, or 
both 

Maximum— $100 or imprisonment for 6 
months, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


Compliance with legal requirements 
concerning school attendance— See 
Table 5 

Permit and badge required, subject to 
the following conditions: 

(1) Issued by chief of State bu- 
reau of statistics and information or 
by county superintendent of schools 
or his deputy; 

(2) Application must be made in 
person by parent, guardian, etc.; 

(3) Evidence of age same as is re- 
quired for an employment certiia- 
cate rSeeTable2.A-IVl; 

(4) Written statement of princi- 
pal or chief executive officer ofschool 
attended stating that child is an at- 
tendant and giving grade attained; 

(5) Conspicuous wearing and an- 
nual renewal of badge; 

(6) Subject to inspection on de- 
mand of enforcing officers; 

(7) May be revoked for 6 months 
upon recommendation of officers 
specified in column Vni 

(In case of boy 14 to 16, employment 
certificate shall be accepted in lieu 
of any other requirements) 


8 p. m. to 6 a. m. 


1. Duty 

Chief of State bureau of statistics and 
information 

Inspectors of factories, attendance offi- 
cers, and other authorized officers 
1. Power only 

Any person: 

S ay make and prosecute com- 
plaints 

( Permit and badge may be revoked by 
issuing officer upon recommenda- 
tion of principal or chief executive 
of school attended, or upon com- 
plaint of enforcing officer, or of 
police, attendance, or probation 
officer) 

2(a). Any offense 
Offender dealt with as juvenile de- 
linquent 

2(b). First offense 
Maximum— $50 

2(b). Second offense 
Maximum— 1200 or imi>risonment for 

30 days, or both 
(Penalty 20)) is incurred by employer, 
etc., also) 

2(c). Any offense 
Maximum— $200 or imprisonment for 

30 days, or both 
(Penalty 2(c) is incurred by person 
selling, etc., with knowledge that 
minor intends to violate or after no- 
tification that minor is unlicensed) 


A 
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Table 6.— STREET 
[In reading this analysis, the explanat<H*7 



State 
Beferences 

I 


Mlnimnm age 
11 


Regulated age 

ni 


Localities 
IV 


Occupations 
Exemptions 

V 


MARYLAND— Con- 
tinued. 


B Boy 14 


Boy 14 to 16 


Same as in A, 
above 


Bootbl^k 

Other trade or occupa- 
tion performed in any 
street or public place 

Distributing handbills 
or circulars or other 
articles, except news- 
papers, magazines, or 
periodicals as speci- 
fied in A, above 


• 


C Girl 16 




Same as in A, 
above 


Occupations same as in 
A and B, above 


MASSACHUSETTS 

Revised Laws 1902 C 46 s 

13 (as amended by 1913 

C 779 s 12) 
R L 1902 C 65 s 17 (as 

amended by 1910 C 

419) 
1906 C 463 Pt ill S 89 
1913 C 779 s 13 


A 


Any minor 




Trade of bootblack 
Sale of newspapers, etc. 


1913 C 779 s 13 
1913 C 831 s 11-15, 19, 
22-25 

[For employment in 
bootblack stand or es- 
tablishment, see Table 
1, A; Table 4, B and C] 

[For law prohibiting em- 
ploying or permitting 
minor to sell, lend,giye 
away , or distribute any 
book, pamphlet, mag- 
Axine. newsx>aper, etc., 
devoted to the publi- 
cation or principally 
made up of criminal 
news, police reports, 
accounts of criminal 
deeds, or pictures and 
stories of crime, etc., 
under penalty of im- 
prisonment for not 
more than 2 years or 
fine of not less than 
$100 nor more than 
11,000, see R L 1902 C 
212 s 21] 


B Boy 12 


Boy 12 to 16 


Any city of 
over 50, 000 


Selling, exposbig, or of- 
fering for sale news- 
papers, magazines, pe- 
riodicals, or other arti- 
cles of merchandise of 
any description 

Trade of bootblack 

-Trade of scavenger 

Other trade 

(All above in street or 
public place) 
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TKADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Ni^t work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For miner; (b) For 

parent, etc.; (c) For person selling, 
or furnishing, etc., to minor 

vni 




Same as in A, above 


8 p. m. to 6 a. m. 


1. Same as in A, above 

2. Same as in A, above 


B 




8 p. m. to 6 a. m. 


1. Same as in A, above 

2. Same as in A, above 


C 


Mayor and aldermen or selectmen may 
. prohibit or regulate 
In any city, school committee has fore- 
going powers for minor under 14 

[For regulations as to compulsory 
school attendance of all minors, see 
Tabled] 




1. Duty 
Attendance officers: 

Have duty of enforcement; 
Have oversight of minors licensed 
by school committee 
Police officers 

2(a). Each offense 

Maximum— SIO 

2(b)(c). Any offense 

Maximum— $200 or imprisonment for 6 
months 

(Penalty 2(c) is incurred by jwrson 
selling, etc., with knowledge that 
minor intends to violate and after 
notffication by school committee that 
minor is not licensed) 

(Street railway company shall be fined 
$50 for each offense for permitting 
child under 10 to enter and sell on car; 


A 


Compliance with legal requirements 
concerning school attendance— See 
Table 5 

Badge required, subject to following 
conditions: 

(1) Issued by superintendent of 
schools or hL«j deputy or deputy of 
school committee; 

(2) Evidence of age same as is re- 
Q uired for an employment certificate 
[See Table 2, A-I vf; 

(3) Subject to inspection on de- 
mand of enforcing officer; 

(4) Ck>nspicuous wearing of badge; 

(5) May be revoked for 3 months 
upon complaint of enforcing officer 
or probation officer; 

(6) May be refused if applicant, 
upon due investigation . is found to 
be physically or mentally incompe- 
tent or unable to do work in addi- 
tion to the regular school attendance 
required by &w— See Table 6; 

(7) Work during school hours pro- 
hibited unless child has employ- 
ment certificate 

(School committee may make further 
regulations and requirements for 
issuance) 


9 p. m. to 5 a. m. 


1. Duty 
Attendance officers 
Police officers 

1. Power only 
Any person: 

May prosecute violations 

2(a). First offense 

Child shall be warned 

2(a). Subsequent offense 

May be arrested and dealt with as a 
delinquent child 
2(b). First offense 

Minimum— $2 or imprisonment, or 
both 

Maximum— $10 or imprisonment for 5 
days, or both 

2(b). Subsequent offense 

Minimum— $5 or imprisonment, or 
both 

Maximum— $25 or imprisonment for 10 
days, or both 

2(c). Any offense 

Minimum— $10 or imprisonment, or 
both 

Maximum— $200 or imprisonment for 
60 days, or both 

(Penalty 2(c) is incurred by person 
selling, etc., with knowledge that 
minor intends to violate or after no- 
tification to this effect from enforc- 
ing officer) 


B 
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Table 6.— STREET 
(In reading this analysis, the explanatory 



State 
Beferences 

I 


MinfmuTn age 


Begulat^age 

iir 


Localities 
IV 


Occupations 
Exemptions 

V 


MASSACHUSETTS- 

Ckmtinued 


C Girl 18 




Same as in B, 
above 


Same as in B, above 


MICHIGAN 

Howell's Annotated 
Statutes 1913 s 4787 

[For prohibition of em- 
ployment under 16 in 
begging, see Table 1, B] 

[For earlier law covering 
practically the same 
ground as that tabu- 
lated in A, but with a 
different penalty, see 
HAS 1913 s 3925, 
14744] 

[The provisions tabulat- 
ed m A apply to em- 
ployment in listed oc- 
cupations as well as to 
engaging therein; pen- 
alty for employer, etc., 
is therefore riven in 
column Vmf 


A Any minor 






Selling^ giving away, or 
distributing book, 
magazine, pamphlet, 
newspaper, or other 
paper, etc. , devoted to 
the pablication or 
principally made up 
of criminal news, po- 
lice reports, or ac- 
counts of criminal 
deeds, or pictures and 
stories of crime, etc. 


[See column VI] 


B 








MINNESOTA 

General Statutes 1913 
8 3819,8705 

[The provisions tabulat- 
ed in A apply to em- 
ployment in listed 
occupations as well as 
to engaging therein; 
penalty for employer, 
etc., is therefore given 
in column VITT] 


A Any minor 






Selling, giving away, or 
distributing any book, 
magazine, newspaper, 
etc., of immoral, etc.. 
character, or devoted 
to the publication or 
largely made up of 
criminal news, ix>lice 
reports, accounts of 
criminal deeds, or 
pictures and stories of 
crime, etc. 


[See column VI] 


B 


1 
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TRADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

Vil 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc. ; (c) For person selling, 
or furnishing, etc., to minor 

vm 








1. Same as in B, above 

2. Same as in B, above (except that 
2(a) subsequent oflense applies only 
to minor under 17; minor 17 to 18 in- 
curs maximum fine of $15 upon recom- 
mendation of school principal) 


C 


%. 




1. [No specific provision] 

2(b). Any offense 

Maximum— 1100 or imprisonment for 
3 months, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


[Any child under 12 who is found 
begging or peddling as a business, 
or who accompanies or is used in 
the aid of any person so doing, is 
deemed dependent and neglected 
and may be declared a ward of 
the court— H A S 1913 s 11644 (as 
amended by 1915 No 308 s 1)] 


• 




B 






1. Duty 
State department of labor and in- 
dustries 

2(b). Any offense 

Minimum— $100 or imprisonment for 
90 days, or both 

Maximum— $500 or imprisonment for 
1 year, or both 

(Above i)enaltv is incurred by em- 
ployer, etc., also) 


A 


[See Table 5 for compulsory school- 
attendance provisions which might 
indirectly affect work in street 
trades. An^ child under 10 who is 
found peddlmg or selling any articles 
upon the street, or who acoompames 
or is used in the aid of any person so 
doing, is deemed dependent and 
neglected and may be declared a 
ward of the court— G S 1913 s 7162, 
7178) 






B 
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Table 6.— STREET 

[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated age 
111 


Localities 
IV 


Occupations 
Exemptuma 

V 


MISSISSIPPI 

[No provisions] 


- 








nassov&i 

Revised Statutes 1909 v 1 
s 1726a (as added by 
1911 p 132). 1726d (as 
added by 1911 p 132) 

R S 1909 V 2 s 7824, 
7825 

Anv child under 10 
wno is found ped- 
dling or selling any 
articles upon the 
street, or who is used 
in the aid of any jwr- 
son so doing, is deemed 
neglected and mav be 
dedared a ward of the 
court— 1913 p 148 s 2] 


A Boy 10 
Girlie 






Selling, exposing, or of- 
fering for sale news- 
papers, magazines, pe- 
riodicals, or other mer- 
chandise in street, 
hotels, railway sta- 
tions, places of public 
amusement, places 
where intoxicating 
liquors are manufac- 
tured or sold, or pub- 
lic office buildings 


MONTANA 

Revised Codes 1907 s 
1660, 1669, 8111, 8391, 
8392 

[The provisions tabu> 
lated in A make it un- 
lawful "to hire, use. 
employ, or permit" 
child under 16 to en- 
gage in occupations 
listed in column V; 
penalty for employer, 

* etc., is therefore tabu- 
lated in colunm VTTT] 


A 16 






Selling, giving away, or 
in anv manner dis- 
tributing book, pam- 
phlet, magazine, news- 
paper, or publication 
devoted to the publi- 
cation or principally 
made up of criminal 
news, police reports, 
or accounts of criminal 
or Immoral, etc., deeds 


[See column VI] 


B 


• 
1 






NEBRASKA 


A <' Miner child" 






Selling, giving away, or 
d istributing book, 
pamphlet, magazine, 
newspaper, or other 
paper devoted to the 
publication or princi- 
pally made up of crim- 
inal news, police re- 
ports, or accounts of 
crimmal or immoral, 
etc., deeds 


Revised Statutes 1913 s 
3554, 8790 

[The provisions tabulat- 
ed m A apply to em- 
ployment in listed 
occupations as well as 
to engaging therein; 
penalty for employer, 
etc., is therefore given 
in column Vni] 




[See column VI] 


B 
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TRADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) F<x person selling, 
or furnishing, etc., to minor 

VUI 












• 




1. Duty 
State factory inspector: 

In cities of 10,000 or over "shall 
enforce b31 laws relating to the in- 
spection" of certain establishments, 
among which are specified hotels, 
concert halls or places of public 
amusement, and mercantile estab- 
lishments [For Ust. see R S 1909 
V2S7825] 

2(a). Any offense 
Maximum— 1100 or Imprisonment for 

1 year, or both 
(Each day's violation a separate 

offense) 


A 

• 






1. Duty 
State bureau of child and animal pro- 
tection: 

Was created "for the purpose of 
enforcing the laws ♦ ♦ * pertain- 
ing to chQdren"; 
Has i)owers of inspection 

2(b). Any offense 

M^-rf m^?Tn-nf<inn or {mpHflnnm ATit for A 
months, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


[There are no provisions governing 
street trades in general, but see 
Table 1 for law regulating employ- 
ment during school term and Table 
5 for compulsory school-attendance 
provisions which might affect work 
m street trades. For prohibition of 
employment of child under 16 in 
begging, or peddling in public street 
or highway, or in any mendicant or 
wandering business, see R C 1907 s 
1660, 1669, 8111, 8347] 






B 






1. Duty 
State commissioner of labor: 

Must examine into 'H.he employ- 
ment of illegal ciiild labor" 

2(b). Any offense 

Minimum— liW or imprisonment, or 
both 

Maximum— 1500 or imprisonment for 
6 months, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


[Any child under 10 who is found ped- 
dling or selling any article ui)on the 
street, or who accompanies or is used 
in the aid of any person so doing, is 
deemed dependent and neglected 
and may be declared a ward of the 
court— R S 1913 s 1244] 






B 
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Table 6.— STREET 



[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated age 

iir 

■ 


Localities 
IV 


Occupations 
Exemptum8 

V 


NEVADA 

Revised Laws 1912 s 

6461,6284 
1915 C 203 s 4,8,9,13 

[The provisions tabu- 
lated/ in A apply to 
employment in listed 
occupations as well as 
to engaging therein; 
penalty i«: employer, 
etc., is therefore given 
in column VIII] 


A Any minor 






Selling, giving away, or 
distributing book, 
pamphlet, magazine, 
newspaper, etc.. de- 
voted to the publica- 
tion or largely made 
up of criminal news, 
police reports, or ac- 
counts of criminal 
deeds, or pictures and 
stories of bloodshed, 
crime, etc. 


[See column VI] 


B 






• 


NEW HAMPSHIRE 

1911 C 162 s 4, 16, 17, 20 

[For general prohibition 
of night work, 7 p. m. 
to 6.30 a. m., which 
would apparently ap- 
ply to emplovment m 
street occupations, and 
for partial exemption 
as to hours of deliver- 
ing newspaper routes, 
see Table 4, A] 

[For minimum age of 14 
and requirement of 
certificate 14 to 16 for 
employment in boot- 
black stand or parlor, 
see provisions in A in 
Tables 1,2 and 3] 


A Boy 10 
Girl 16 




• 


Selling, exposing, or of- 
fering for sale news- 
X>apers. magazines, 
periodicals, or other 
merchandise in street 
or public place 


B 10 






Bootblack in street or 
public place 


Public Statutes 1901 C 

92 s 18 
P S 1901 C 93 s 15 (as 

amended by 1901 C 61) 
P S 1901 C 265 s 7-9 
1911 C 198 s 2 

[The provisions tabu- 
lated in C apply to em- 
plovment in listed oc- 
cupations as well as to 
engaging therein; en- 
forcement as to em- 
ployment and penalty 
for employer, etc., are 
therefore tabulated in 
cobimn VIII] 


C Any minor 




- 


Selling, giving away, or 
distributing book, 
pamphlet, magazine, 
newspaper, etc., or 
any printed paper 
devoted to the pub- 
lication or illustration 
of stories or accounts 
of bloodshed, crime, 
etc., or principally 
maae up of police re- 
ports and criminal 
news 
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Dates on pp. 467-475 should bt 



Regulations 


Night work 
prohibited 

vn 


1. Enforcing authorlllea — Duty; 
1. Fenaltlea— (h) For mian; (b) For 








months, or both ^ 

(Above penaltv is incurred by em- 
ployer, etc., also) 


A 


(Any child nnder 10 who la tound ped- 

i fi 






B 






1. Duty 
Truant oillceis 

under aupervislon ol Stale superln- 
tendent of public taatruction: 
Shall Inapect "places of employ- 

30 days, or both 








als^eaalnAlaboTe 


B 






Statol'ahSr^^uunissloner: 

Shall, "whenever he shalldeem it 
necessary," prosecute violations of 

of help" 
Truant offlcera: 

ing school houra 
1. Power only 
State superintendent of pnblic in- 

As to employment olminois 

2(b). Any offense 

(Above peiialty is incurred by em- 
ployer, etc., elm 1 


C 
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[In reading this analysis, the explanatory 



State 
References 



NEW JERSEY 

1914 C 223 si, 3, 5, 7, 9, 10, 
12, 13, 15, 17, 18 

[The provisions found in 
the above sections ex- 
empt agricultural pur- 
suits but otherwise ai>- 
pear to apply to em- 
ployment m listed oc- 
cupations as well as to 
engaging therein; pen- 
alty for employer, etc., 
is therefore tabulated 
in column VIII] 

1915 C 246 s 1, 2 



Minimum age 



n 



A [10] 



Regulated age 



in 



10 to 16 



Localities 



IV 



Occupations 
Exemptions 



Selling ne¥rspapers 

Blacking shoes 

Running errands 

Other l^t employ- 
ments not otherw]be 
prohibited by law for 
children under 16 

(All above are limited 
by 1914 C 223 s 1 to 
"employment in the 
open air") 



NEW MEXICO 

[See column VI] 



NEW YORK 

Consolidated Laws 1909 
V 3 Labor C 31: 

Art 3-a s 51-52 (as 
added by 1913 C 145); 
-Art 6 s 96; 

Art 15 s 220-226 (as 

amended by 1913 C 

618), 227 (as added by 

1913 C 618) 

C L 1909 V 4 Penal C 40: 

Art 174 s 1937 

[For regulation, by per- 
mit and badge, of em- 
ployment in distribut- 
mg newspapers on a 
newspaper route, see C 
L 1909 V 3 Labor C 31 
art 12 s 161-b (as added 
by 1914 C 21)] 

[Tor minimum age of 14 
for employment in the 
distribution or sale of 
articles, see Table 1, B] 



A Boy 12 



Boy 12 to 14 



Any city of 
first, second, 
or third class 



Selling, exix>sing, or of- 
fering for sale news- 
papers, mapazines, or 
periodicals m street or 
public place 



B Girl 16 



Same as in A, 
above 



Same as in A, above 
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TKADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 



VI 



The If^w provides for an "age and 
working certificate," the granting of 
which ''shall be lawful" under the 
following conditions: 

(1) Issued by the officer issuing 
age and schooling certificates and 
subject to cancellation by the same 
officers as are empowered to cancel 
such certificates [See Table 3, 
A-V]: 

(2) Issued on presentation of same 
proof of age ana certificate of physi- 
cal fitness as is required for issuance 
of age and schooling certificate, and 
on petition of parent or guardian, 
setting forth fact that child desires 
to secure employment in order to 
help supi)ort itself or family, and 
that labor to be performed is m com- 
pliance with this act (seecolunmV), 
all which dociunents are subject to 
investigation as to the truth, of the 
facts contained; 

(3) Work must not be such as to 
interfere with child's standing at 
school, or his health, as determined 
by investigation 

In case above certificate is granted, 
school attendance in compliance 
with law (see Table 5) is required 
and work is prohibited during 
school hours 



Night WOTk 
prohibited 



vn 



7 p. m. to 6 a. m. 



Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) Fot minor; (b) For 

parent, etc. ; (c) For person selling, 
(X fumishiiig, etc., to minor 

vni 



1. Duty 
Attendance officers 
Sheriff and his officers, all police offi- 
cers and constables: 

Shall assist attendance officers in 
the performance of their duty 

2(b). Any offense 

Maximum— 4100 or imprisonment for 
1 year, or both 

(Al)ove penalty is incurred by person 
employing or x)ermitting child to be 
employed contrary to the laws of 
the Sfate. It would therefore be 
incurred both by parent, etc., and 
by employer, etc.) 



[There are no specific provisions, but 
see Table 5 for compulsory school- 
attendance requirements whidi 
mi^t indirectly affect work in street 
trades] 



Permit and badge required, subject to 
following conditions: 

(1) Issued by district superintend- 
ent of board of education or mem- 
ber of board authorized thereby, on 
application of psu^nt, guardian, etc.; 

(2) Presentation of satisfactory 
proof that child is 12 years of age or 
over; 

(3) Submission of certfficate from 
prmcipal or chief executive officer of 
school attended, approving the issu- 
ance of a permit, and stating that 
child is attendant at such school, 
and that he has attained normal de- 
velopment and is physically fit for 
employment contemplated; 

(4) Time of validity limited to pe- 
riod fixed therein; 

(5) Conspicuous wearing and an- 
niial renewal of badge; 

(6) Subject to inaction by ik)- 
lice or attendance officers; 

(7) Subject to revocation upon 
recommendation of officers speci- 
fied in column VIII 



8 p. m. to 6 a. m. 



1. Duty 
Police officers 
Attendance officers 
1. Power only 
State industrial commission: 
May investigate; 

May make regulations for carrying 
law into effect 
[Permit may be revoked by issuing 
officer upon recommendation of 
principal or chief executive of school 
attenctod or upon complaint of po- 
lice or attendance officer] 

2(a). Any offense 
Child may be deemed in need of care 
and protection of the State and if 
over 7 may be adjudged guilty of 
delinquency 

2(D). Any offense 
Maximum— 1500 or imprisonment for 1 
year, or both 



1. Same as in A, above 

2. Same as in A, above 



B 
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Table 6.— STREET 



[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated age 
111 


Localities 
IV 


Occupations 
Exemptions 

V 


NORTH CAROLINA 

[See column VII 


A 






• 


NORTH DAKOTA 

Compiled Laws 1913 s 
9652, 9653, 9655 

[The provisions tabu- 
lated in A apply to em- 
ployment in listed oc- 
cupations as well as to 
engaging therein; pen- 
alty for employer, etc., 
is therefore given in 
column VIII) 


A 18 


• 




Selling, giving away, or 
distributing any 
"work," pamphlet, 
magazine, newspaper, 
or other paper de- 
voted to the dissemi- 
natfon or principally 
made up of criminal 
news, police reports, 
or pictures and stories 
of deeds of bloodshed, 
crime, etc. 


[See column VIJ 


B 






M 


OHIO 

[See column VI] 


A 

• 






• 


OKLAHOMA 

Revised Laws 1910 s 3730, 
3742 


A Girl 16 




Any city 


Selling, exposing, or of- 
fering for sale newspa- 
pers, magazines, or 
periodicals in any 
street or outK)f-doors 
public place 


[See column VIJ 


B 









CHILD LABOR LEGISLATION. 



407 



TRADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc. ; (c) For person selling, 
or furnishing, etc., to minor 

vm 




[There are no specific provisions, but 
see Table 6 for compulsory school- 
attendance requirements which 
mi^ht indirectly affect work in street 
trades] 






A 






1. [No si)ecific provision] 

2(b). Any offense 

Maximum— 1500 or imprisonment for 6 
months, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


[Any child under 18 who is found 
''begging any articles" upon the 
street, or who accompanies or is used 
in the aid of any person so doing, is 
deemed dependent and neglected 
and may be declared a ward of the 
court— C L 1913 s 11403. See also 
Table 1, A, for general provisions 
and Table 6 for compulsory school- 
attendance requirements which 
would indirectly afifect work in 
street trades] 






B 


[There are no specific provisions, but 
see Tables 1 to 3, inclusive, for 
minimum age and certificate provi- 
sions which apply to all employ- 
ment, and Table 5 for compulsory 
school - attendance requirement 
which would indirectly affect work 
in street trades. See also Table 1, A, 
for prohibition of employment un- 
der 14 in peddling, and of boy un- 
der 15 ana girl under 16 in sale of 
mercbandise, and Tables 1, B, and 
2 and 3, A, for law fixing minimum 
age of 15 for boy and 16 for girl and 
requiring certificate for boy 15 to 16 
and girl 16 to 18 for employment in 
bootblack stand or establishment] 






A 






1. Duty 
State commissioner of labor 

2(a). Any offense 

Minimum— $10 or imprisonment 'for 
10 days, or both 

Maximum — $50 or imprisonment for 
30 days, or both 

(The above penalty appears to be in- 
curred by minor, since girl under 16 
is forbidden to sell, expose, etc., 
newspapers, etc., and penalty is in- 
curred by "person violating'') 


A 


[There are no specific provisions other 
than those given in A, above, but 
see I'atjle 5 for compulsory scnool- 
attendance provisions which would 
inlirectly affect work in street 
trades] 






B 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated age 

ni 


Localities 
IV 


Occupations 
Exemptions 

V 


OREGON 

See column VII 


A 








PENNSYLVANIA 

1915 Pamphlet Laws 286 
s 1, 7, 23, 24 

[The act tabulated in A, 
B ,and C is in effect Jan. 
1, 1916] 

[For law prohibiting em- 
ployment under 18 in 
begging in streets, 
roads, or other high- 
ways or for any mendi- 
cant business, see 1879 
P L 142 s 3; Stewart's 
Purdon's Digest 1903 
V 2 p 18761 


A Boy 12 
Girl 21 






Distributing, selling, ex- 
posing, or offering for 
sale any newspaper, 
magazine, periodical, 
or other publication, 
or any article of mer- 
chandise of any sort in 
any street or public 
place 


• 


B Boy 14 
Girl 21 






Scavenger 

Bootblack 

Any other trade or occu- 
pation performed in 
any street or public 
place 




C Boy 16 
Girl 21 






Same as in A and B, 
above 


PHILIPPINE 
ISLANDS 

[No provisions] 








• 


PORTO RICO 

1913 No 42 s 7, 14 

[For law prohibiting em- 
ploynHjnt under 12 in 
peddling or in any 
mendicant business in 
any public street or 
highway, see Revised 
Statutes and Codes 
1911 s 5422, 5707] 


A Boy 12 

Girl 15 

1 




• 


The following dur- 
ing school hours: 
Selling newspapers, can- 
dies, or other mer- 
chandise 
Working as bootblack 
(All above in street or 
public square) 


[See column VI] 


B 
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notes on pp. 467-475 should be borne in mind] 



Ri^gulations 
VI 


Night work 
prohibited 

VII 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) For person selling, 
or furnishing, etc., to minor 

' VIII 




[There are no specific provisions, but 
see Table 1. C, for prohibition of em- 
ployment m anv- occupation under 
14 during school term and Table 5 
for compulsory school-attendance 
requirements which would indirect- 
ly affect work in street trades. Any 
child under 14 who is found peddling 
or selling any article upon the street, 
or who accompanies or is used in the 
aid of any person so doing, is deemed 
dei>endenf and may be declared a 
ward of the court— Lord's Oregon 
Laws 1910 8 4406] 




/ 


A 




[See provision in 
C, below] 


1. Duty 
State commissioner of lal 

try 
Attendance officers 
Police officers 

2(b). Any offense 
Minimum— $10 or imp] 

both 
Maximum— S20O or imp 

10 days, or both 
(Above penalty is incun 
violating, orcompellinj 
minor to violate, any 
this act. The specific i 
tabulated forbids chil 
specified in column I] 
the occupations specif 


jorandindus- 

risonment, or 

risonment for 

red by person 
joriwrmitting 
' provision of 
)rovisionhere 
d of the age 
to engage in 
led in column 


A 


■ 


[See provision in 
C, below] 


1. Same as in A, above 

2. Same as in A, above 


B 




8 p. m. to 6 a. m. 


1. Same as in A, above 

2. Same as in A, above 


C 














1. Duty 

Porto Rican Bureau of Labor 

2. [No specific provision] 


A 


[There are no specific regulations as to 
permit, etc., or hours of labor in 
street trades, but see Tables 1 to 4. 
inclusive, for general provisions and 
Table 6 for compulsory school-at- 
tendance requirements which would 
indirectly anect such work] 






B 
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Table 6.— STREET 

[In reading this analysis, the explanatory 



y State 
References 

I 


Minimum age 

n 


Regulated age 

iir 


Localities 
IV 


Occupations 
V 


RHODE ISLAND 

1915 C 1264 s 1-10 

[The provisions tabu- 
latedT in A are in effect 
January 1, 1916] 


A Boy 12 
Girl 16 


Boy 12 to 16 


Any city of 
over 70,000 


Selling or offering for 
sale any newsi)aper, 
magazine, periodical, 
or any other article 
Trade of bootblack 
Trade of scavenger 


General Laws 1909 C 139 
s4-6 

[The provisions tabu- 
lated in B apply to em- 
ployment in listed oc- 
cupations as well as to 
engaging therein; pen- 
alty for employer, etc., 
is therefore given in 
column Vni] 


B 16 






Peddling in places in- 
jurious to morals of 
chfld under 16 


SOUTH CAROTiTNA 

[See column VI] 


A 








SOUTH DAKOTA 

[See column VI] 


A 








TENNESSEE 
[See cohimn VI) 


A 






\ 


TEXAS 

[See column VI] 


A 
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TRADES— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

vn 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc. ; (c) For person selling, 
or furnishing, etc., to minor 

vm 




Compliance with legal requirements 
concerning school attendance— See 
Table 6. Work prohibited during 
school hours unless child has em- 
ployment certificate 

Permit and badge required, subject 
to the following conditions: 

(1) Issued by the truant oflBcer, 
upon application of parent, guard- 
ian etc * 

(2) Written statement of the prin- 
cipal teacher of school attended, ap- 
proving the issuing of the permit, 
and stating that the child is an at- 
tendant and that, in his opinion, he 
is of normal development and physi- 
cally fit for such employment; 

(3} Conspicuous wearing and an- 
nual renewal of badge; 

(4) May be revoked or suspended 
for transference of badge, or if its 
possession is, in opinion oi the prin- 
cipal teacher of the school or of the 
issuing officer, detrimental to his 
studies or well-being 


9 p. m. to 5 a. m. 


1. Duty 
Truant officers 
Probation officers 
Principal teachers of public schools 
Police officers 

1. Power only 
Any person: 

May make complaint 

2(a). First offense 
Warned 

2(a). Subsequent offense 
[No specific provision. Juvenile court 
has jurisdiction over offenses] 

2(b). First offense 
Warned 

2(b). Subsequent offense 
Maximum— $5 


A 




- 


1. Power only 

Town sergeant, city chief of police, or 
any agent of the Rhode Island So- 
ciety for the Prevention of Cruelty 
to CJhildren: 

May enter any place where child 
may be detained or employed in vio- 
lation of these provisions, and hold 
child as witness to testify upon trial 
of violator 

[See also G L 1909 C 139 s 1] 

2(b). Each offense 

Maximum— 1250 or imprisonment for 
1 year, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


B 


[There are no specific provisions, but 
see Table 6 for compulsory school-at- 
tendance requirements which might 
indirectly anectwork in street trades] 






A 


[For law fixing minimum age of 14 for 
employment as peddler or mendi- 
cant, see Table 1, B. There are no 
specific provisions regulatine work 
in street trades, but see Table 5 for 
compulsory school-attendance re- 
quirements which might indirectly 
affect such work] 


• 


* 


A 


[There are no specific provisions, but 
see Table 1, B, for prohibition of 
employment of child under 14 in anv 
business or service interfering with 
school attendance and Table 5 for 
compulsory school-attendance re- 
quirements which would indirectly 
affect work in street trades. Any 
child under 14 who is found ped dling, 
or selling any article upon the 
streets, or who accompames or is 
used in aid of any person so doing, is 
deemed dependent and may be de- 
clared a ward of the court— 1911 C 58 
p 111 s 1] 


. 




A 


[There are no specific provisions, but 
see Tables for compulsory school-at- 
tendance requirements which mi^ht 
indirectly affect work in street trades] 


• 




A 

1 
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Table 6.-— STREET 
[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
TT 


Regulated age 
111 


Localities 

rv 


Occupations 
Exemptums 

V 


UTAH 

1911 C 113 s 4 (as amend- 
ed by 1913 C 76) 
1911 C 144 s 9, 10, 12, 14 


A Boy 12 


12 to 16 


Any city of 
the first or 
second class 


Selling, exposing, or of- 
fering for sale news- 
pap ers, magazines, 
periodicals, or other 
merchandise 

Bootblack 

(All above in street or 
public place) 


1911 C 113 s 4 (as amend- 
ed by 1913 C 76) 
1911 C 144 s 9, 14 


B Qirl 12 




Same as in A, 
above 


Bootblack in street or 
public place 


C Girl 16 




Same as in A, 
above 


Same as in A, above 


VERMONT 

[See column VII 


A 






- 


YIBGINIA 

1908 C 301 8 5 (as amend- 
ed by 1914 C 339) 

[Circuit or corporation 
court, on petition of 
parent, etc., or person 
mteo'ested in child, 
may, "for good cause 
shown entered of rec- 
ord," release any child 
12 to 14, or his parent, 
etc., from the opera- 
tion of thase provi- 
sions] 


A Boy 10 
Girlie 

[See note in col- 
umn I] 




Any city of 
6,000 or over 


Distributing, selling, ex- 
X)Osing, or offering for 
sale newspapers, mag- 
azines, or othpr period- 
icals in any street or 
public place 

EiemptUms: 
[See note in column I] 


Code 1904 s 1790c(7) (as 
added by 1914 C 321) 

C 1904 s 3795a(2), 3795a(3), 
3796a(7), 3795a(8) 

[The provisions tabu- 
lated in B apply to em- 
ploy irient in peddling 
as well as to engaging 
therein; penalty for 
employer, etc., is there- 
fore given in column 
Vlllf 


B 14 


• 




Peddling 


[See cohimn VIJ 


C 


• 




■ 
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notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

VIX 


Enforcement 

• 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) For person selling, 
or furnishing, etc., to minor 

VJir 




Permit required, subject to the follow- 
ing conmtions: 

(1) Issued by local superintendent 
of scnools or his deputy or by deputy 
of school board on application of 
parent or guardian; 

(2) Presentation of "satisfactory 
proof" that child is 12 years of age or 
over; 

(3) Submission of written state- 
ment of principal or chief executive 
officer orschool attended approving 
the issuance of a i>ermit and stating 
that child is attendant at such school 
and that he has attained normal de- 
velopment and is physically fit for 
intended work 


After 9 p. m. 


1. [No specific provision] 

2(b). Any offense 
Minimum— $2,5 or imprisonment for 10 

davs, or both 
Maximum— 4200 or imprisonment for 

30 days, or both 


A 






1. Same as in A, above 

2. Same as in A, above 


B 






1. Same as in A, above 

2. Same as in A, above 


C 


[There are no specific provisions, but 
see Table 5 for compulsory school- 
attendance requirements which 
would indirectly affect work in 
street trades] 


• 




A 






1. [No specific provision] 

2. [No specific provision] 


A 






1. [No specif provision] 

2(b). Any offense 

Maximum— 1200 or imprisonment for 
12 months, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


B 


[There are no specific regulations gov- 
erning children above the minimum 
ages tabulated in A-n and B-II 
who engage in street trades, but see 
Tables 2 and 3 for general provisions 
which might apply to person em- 
ploying child m such trades and 
Table 5 for compulsory school-at- 
tendance requirements which might 
indirectly affect such work. See 
Table 1, B, for minimum age of 12 
for employment in "sale of mer- 
chandise " during school hours) 






C 
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State 
References 

I 


Minimum age 
II 


Regulated age 
III 


Localities 
IV 


Occupations 
Exemptions 

V 


WASHINGTON 

Pierce's Code 1912 title 

135 s 29, 413 
P C 1912 1 291 s 101 

[The provisions tabu- 
lated in A apply to 
employment in listed 
occupations as well as 
to engaging therein; 
penalty for employer, 
etc., is therefore given 
in column Villi 


A Any minor 






Selling, giving away, or 
distributing book, 
magazine, pamphlet, 
newspaper, etc., de- 
voted to the publica- 
tion or largely made 
up of criminal news, 
police reports, ac- 
counts of criminal 
deeds, or pictures and 
stories of bloodshed, 
crime, etc. 


[See column VI] 


B 






• 


WEST VIBGINIA 

[See cohimn VI] 

[Any child under 10 who 
is found peddling or 
selling any article 
upon the street, or 
wno accompanies or 
is used in the aid of 
any person so doing, 
is deemed dependent 
and neglected and 
may be declared a 
ward of the court— 
1915 C 70 s 1) 


A 


I 






WISCONSIN 

Statutes C 83 s 1728p, 
1728q, 1728r, 1728s, 
1728t, 1728U, 1728V, 
1728W, 1728X, 1728y, 
1728Z, 1728za 

[The provisions tabu- 
ulated in A to D, in- 
clusive, appear to ap- 
ply to employment m 
usted occupations as 
well as to engaging 
therein; penalty for 
employer is therefore 
given in column VIII] 

[Street trade is defined 
as "any business or 
occupation in which 
any street, alley, court, 
square or other pub- 


A Boy 12 

[See provisions in 
C, below] 


Boy 12 to 16 


Any city of 
tne first 
class 


Distributing, selling, ex- 
posing, or offering for 
sale newspapers, mag- 
azines, or periodicals 
in any street or public 
place 


B Boy 14 




Same as in A, 
above 


Selling or offering for 
sale any goods or mer- 
chandise 

Distributing handbills 
or circulars or other 
articles 

Bootblack 

Other street trades [For 
definition, see note in 
column I] 

Exemptions: 
[Selling newspapers, 
etc., as permili^a by 
provisions in A , above] 
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Regulations 
VI 


Night work 
prohibited 

vn 


Enforcemfint 

1. Enforcing authorities — Buty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) For person sellhig, 
or furzushing, etc., to minor 

VIIT 








1. Duty 
State commissioner of labor and his 
assistants 

2(b). Any offense 

Maximum— 11,000 or imprisonment 
for 1 year, or both 

(Above penalty is incurred by em- 
ployer, etc., also) 


A 


[Any child under 12 who is found ped- 
dlJns or selling any article upon the 
pubuo street, or who accompanies 
or is used in the aid of anv person 
so doing, is deemed dependent and 
may be declared a ward of the court— 
1913 C 160 s 1 subdivision 18] 






B 


[For law fixing mlniinum age of 18 for 
employment in begging on streets, 
roads, or other highways, or for any 
mendicant business, see Hogg's Code 
1913 C 144 s 6177. There are no spe- 
cific provisions regulating work in 
street trades, but see Tables 2 and 3 
for general provisions which might 
apply to person employing child in 
said trades and Table 5 for compul- 
sory school-attendance requirements 
which might indirectly affect such 
work] 






A 


Same as in C, below 


Same as in C, be- 
low 


1. Same as in C, below 

2. Same as in C, below 


A 






1. Same as in C, below 

2. Same as in C, below 


B 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated age 

m 


Localitifls 

rv 


Occupations 
Exemptions 

V 


WISeONSIN— Con- 
tinued 

lie place is used for the 
sale, display or offer- 
ing for sale of any ar- 
ticles, goods or mer- 
chandise''] 

[Although the compul- 
sory school-attendMice 
law (see Table 6) 
would not require 
every child under 16 

- to attend school, such 
child apparently can 
not be employed or 
engage in street trades 
unless he is a regular 
attendant at school] 


C 


Boy under 16 


Same as in A, 
above 


Selling or offering for 
sale or distributing 
handbills or other ar- 
ticles 

Bootblack 

Other street or public 
trade [For definition, 
see note in column I] 


- \ 


D Girl 18 




Same as in A, 
above 


Distributing, selling, ex- 
posing, or offering for 
sale newspapers, mae- 
azines, or periodicals 
in any street or pub- 
lic place 

Distributing "handbills 
or circulars or any 
other articles upon 
the street or from 
house to house'' 

Bootblack 

Other street trade [For 
definition, see note in 
column I] 


WYOMING 

(See coltunn VII 


A 
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notes on pp. 467-475 should be borne in mind] 



Regulations 
VI 


Night work 
prohibited 

VII 


Enforcement 

1. Enforcing authorities — Duty; 

Power only 

2. Penalties— (a) For minor; (b) For 

parent, etc.; (c) For person selling, 
or furnishing, etc., to minor 

VIII 




Compliance with legal requirements 
concemingschool attendance — See 
Table 5. Work not permitted dur- 
ing school hours [See third note in 
column 11 

Permit and bad ;e required, subject to 
following conditions: 

(1) Issued by board of education; 

(2) Application must be made in 
writing, signed by parent or guard- 
ian, etc.; 

(3) Presentation of evidence of age 
by baptismal certificate, birth cer- 
tificate, or first school record; 

(4) Presentation of written state- 
ment of principal or chief executive 
officer school child is attending 
stating that he is a regular attendant 
at such school and ^ving grade at- 
tained; 

(5) Tssuing officer must be satis- 
fied that child is mentally and 
physically able to perform intended 
work in addition to regular school 
work as required by law [See 
Table 6]; 

(6) Conspicuous wearing of badge; 
{7) May b3 revoked by issumg 

officer if it appears that permit was 
obtained by wrong or mlse state- 
ment as to age or if complaint is 
made by police, attendance, or pro- 
bation officers 
[For temporary permits, see St C 83 
sl728uj 


7.30 p.m. to 5 a.m. 

[Boy 14 to 16 who 
has permit and 
badge, and is 
mentally and 
physically able 
to do so in addi- 
tion to school 
work, may de- 
liver newspa- 
papers4a.m.to 
6 a. m.] 


1. Duty 
Board of education 
1. Power only 
Police officers, attendance officers, or 
probation officers of juvenile court: 
May demand return of badge 
[See also cohimn VI] 

2(a). First offense 
Periuit shall be revoked for 6 months 
and badge taken away 
2(a). Second oiTfTise 
Child shall be brought before juvenile 
or other court having jurisdiction 
2(b). Any offense 
Minimum— $10 or imprisonment for 

10 days 
Maximum— 150 or imprisonm^it for 

30 days 
(Penalty 2(b) is incurred by employer, 
etc. , also, for employing minor under 
16 '<in peddling without a license'') 


C 






1. Same as in C, above 

2. Same as in C, above 


D 


[There are no specific provisions, but 
for prohibition of employment un- 
der 14 in begging or peddling, see 
Table 1, C] 






A 



72485°— 15 ^27 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

III 


Occupations 
Exemptions 

IV 


ALABAMA 

1916 p 193 s 6, 14, 17 

[The provisions tabulated in 
A apply to all employ- 
ment on stage of theater 
and are therefore given 
also in Table I] 


A 16 




Employment " upon the stage of any 
theater or concert hall, or in any 
connection with any theatrical per- 
formance or other exhibition or 
show" 


ALASKA 

[No provisions) 




• 




ARIZONA 

Revised Statutes 1913 Penal 
Codeptltitle9C2s252,263 


A 16 




The following in public street 
or highway: 
Singing 

Playing on any musical instrument 
Rope walking 
Dancing 


RS1913PenCptlt9G2s254 


B Any minor 
Oirlofanyage 




Singing, reciting, dancing, playing on 
musical instruments in a saloon, or 
giving theatrical or other exhibition 
therem, for hire or otherwise 


R S 1913 Civil Code 1 14 C 2 s 
3113, 3134, 3135 

[The provisions tabulated in 
C, which are given also in 
Table 1, appear to apply 
to employment in public 
exhibitions, since all em- 
ployment in theater, etc., 
is prohibited] 


C 16 




Theater 
Concert hall 
Place of amusement 


ARKANSAS 

1909 A 170 si, 2, 4-6 

1913 A 322 s 12 

1914 A 1 s 2, 6, 11, 13 

[The provisions tabulated in 
A appear to be at least par- 
tially superseded by those 
tabulated in B, which 
belong to a later law] 


A 14 




Actor or performer in any concert hall 

or room where intoxicating liquors 

are sold or given away 
Any exhibition injurious to the health 

or dangerous to the life or limb of 

child under 14 
Any immoral, etc., exhibition 

Exemptions: 
Provision does not apply to: 
Singer or musician in church or school, 
or at any respectable entertainment 
Teaching or leamfaig music 
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EXHIBITIONS 

notes on pp. 467-475 should be borae in mind) 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 








1. Duty 

State factory inspector and his deputies 

2, First ofTense 
Minimum— $10 
T^aximum — $100 


A 


2. Subsequent ofTense 
Minimum— $100 
Maximum— $500 












_ 




1. [No specific provision! 

2. Any offense 
Equivalent to a misdemeanor 
(Penalty incurred by person having 

custody of child, for endangering its 

lite, hftaU.h, nr mnrftlR, mATimiim— 

$300 or imprisonment for 2 months, 
or both) 


A 






1. [No specific provision] 

2. Any offense 
Minimum— $50 or imprisonment for 

30 days, or both 
Maximum— $300 or imprisonment for 
180 days, or both 


B 


• 


\ 


1. Duty 
Factory inspector [there is no law pro- 
viding for factory inspection], other 
authorized hispectors, and school- 
attendance officers: 

Shall make complaints for offenses 
and prosecute violations; 

Have power of inspection 
State superintendent of public instruc- 
tion, other authorized inspectors, or 
school-attendance officers: 

Shall demand proof of age of child 
apparently under Id without em- 
ployment certificate, and order child 
discharged if not over Id 

1. Power only 
Any person: 

May prosecute 

2. Any offense 
Minimum— $5 or imprisonment for 

10 days, or both 
Maximum— $200 or imprisonment for 
30 days, or both 


C 


« 




1. Power only 
State commissioner of labor and 


A 


statistics 

Justices of the peace 

Incorporated societies for the preven- 
tion of cruelty to animals 

2. First offense 
Maximum— $100 or imprisonment for 
3 months, or both 

2. Subsequent offense 
Maximum— $200 or imprisonment for 
6 months 
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(In reading this analysis, the explanatory 



State 
Befierences 

I 


Minimum age 


Begulated 
age 

III ' 


Occupations 
Exemptions 

TV 


ABKANSAS--Cantinaed 

[Any child under 10 who is 
found singing or playing 
anv musical instnmient for 
gam upon the streets, or ao- 
compMiies or is used in the 
aid of any person so doing, 
is deemed dependent and 
neglected and may be de- 
clared a ward of the court- 
mi A 215 s 1] 


B 16 




Employment upon the stage of any 
theater or concert hall or in connec- 
tion with any theatrical performance 
or other exhibition or snow 




C 


Under 18 


Anv occupation [Apparently in- 
cludes public exhibitions, as they 
are not specifically exempted] 


CALIFORNIA 

Deering's General Laws 1909 
A 1611 (as amended by 1915 
C 625) 8 7, 13, 14 

D L 1909 A 1611 s lfr-17 (as 
added by 1915 C 625) 

[For minimum age and re- 
quirement of certificate for 
employment in any "place 
of amusement," see Table 
1, A, and Tables 2 and 3, 
A to D todusive. Those 
provisions, however, are 
applicable to employment 
in public exhibitions only 
in so far as it is not covered 
by the provisions here tab- 
ulated] 

(For provision fixing maxi- 
mum hours 8 per day, 48 
per week, for emplojrment 
of child under 18 in any 
place of labor and of girl of 
any age in place of amuse- 
ment, see Table 4, A and £] 

[The provisions tabulated in 
A shall not be construed to 
permit the use of a minor 
m any occupation prohib- 
ited by tne provisions 
given in D, below] 


A 


Any minor 


Empfoyment in presentation of drama 
or dramatic play, including the pro- 
duction of motion-picture plays 


B 


Under 18 

[For exemp- 
tion of 
child 15 to 
18 under 
certain 
oond i- 
tions, see 
p r ovi - 
sions in 
C, below] 


Any place of labor (This provision 
applies to public exnlbitions] 

Exemptions: 
[Employment in presentation of 
drama or dramatic play, in case of 
child over 15, allowed on x)ennit— 
See provisions in C, below] 




C 


15 to 18 


Employment in presentation of drama 
or dramatic play, including the pro- 
duction of motion-picture plays 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. Duty 
State commissioner of labor and 

statistics 
Factory inspectors 
Agents of humane society 
Probation officers 
Truant officers 
" Other authorized inspectors" 

1. Power only 
Any person: 

li ay make and prosecute com- 
plaints 

2. Any offense 
Minimum— $6 
Maximum— $100 


B 




10 p. m. to 6 a. m. 


1. Same as in B, above 

2. Same as in B, above 


C 


Written consent of the commissioner 




1. Duty 
State bureau of labor statistics 

1. Power only 
Attendance officers 
Probation officers 

2. Any offense 
Maximum--S50 or imprisonment for 

60 days, or both 


A 


of the bureau of labor statistics is re- 
quired, to be given only if he is satis- 
fied that: 

(1) Environment of play is proper 
environment for child; 

(2) Conditions of employment are 
not detrimental to health of child; 

(3) Child's education will not be 
neglected or hampered by imrtici- 
pation in play 

Above consent shall specify dates 
when and theaters or other places of 
amusement in which child is per- 
mitted to participate 

Consent revocable at will of issuing 
officer 

(Issuing officer mav require the person 
charged with the issuance of ase 
and schooling certificates (see Table 
3, D-V) to make the necessary in- 
vestigations into above conditions) 






10 p. m. to 5 a. m. 


1. Same as in A, above 

2. Each offense 
Minimum— 150 or imprisonment, or 

both 

Maximum— 1200 or imprisonment for 
60 days, or both 

(The above penalty is found in D L 

1909 A 1611, as amended by 1915 C 

625, s 13; the following penalty is 

given in section 16 of the same law) 

2. Any offense 

Maximum— S50 or imprisonment for 
60 days, or both 


B 


Child i>ermitted bylaw (see provisions 
in A, above) tobe employed as actor, 
or actress, or performer in a theater or 
othwplaceofamusement in presenta- 
tion of a performance, play, or drama 
continumg until after 10 p. m., may 

nnntinnA ^n^il 1*^ mWpwt on con- 
sent of conunissioner of labor statis- 
tics 


[See column V] 


1. Same as in A , above 

2. Same as in A, above 


C 
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Table 7.— PUBLIC 
[In reading this analysis, the explanatory 



State 
Beferences 



CAUFOBNIA— Continued 

Deering's Penal Ck>de 1909 s 
272, 273 



COLOBADO 

Mills' Annotated Statutes re- 
vised edition 1912 s 537, 657, 
658, 667. 670-673 

1915 C 180 s 11 

[For minimum age of 14 for 
employment in"anv gain- 
able occupation in theater, 
concert hall or place of 
amusement where intoxi- 
cating liquors are sold,'' see 
Table 1, A] 



Minimum age 



n 



D 16 



E 



B 16 



Regulated 
age 



in 



Under 16 



Under 16 



Occupations 
Exemptions 

TV 



Any exhibition injurious to health or 
dangerous to life or limb of a child 
under 16 

Singing 

Playing on musical instruments 

Rope or wire walking 

Dancing 

Gymnast, acrobat, contortionist, or 
rider 

Any immoral, etc., exhibition 

Exemptions: 
Provision does not apply to: 
Singer or musician in church or school 
Teaching or learning music 
[Employment as musician at concert 
or other musical entertainment al- 
lowed on permit— See provisions in 
E, below] 



Musician at concert or other musical 
entertainment 



Emplojonent in concert or theatrical 
exhibition or performance in any 
place where intoxicating liquors are 
not sold 

Taking part in concert or theatrical 
exhibition given for profit 



Actor or performer in concert hall or 
room where intoxicating liquors are 
sold or given away 

Actor or performer m variety theater 

Any exhibition injurious to morals or 
health or dangerous to life or limb of 
child under 16 

Any illegal or immoral, etc., exhibi- 
tion 

Exempti&ns: 
Provision does not apply to: 

Singer or musician in church or school 

Teaching or learning music 

Physical development in respectable 
gymnasium or natatorium 

Amateur entertainments or theatri- 
oals for charity or not 16r profit in 
schools, churches. settlement 
houses, or boys' or girls' dubs 

[Taking part in oonoert or theatrical 
exhibition given forprofit allowed on 
permit— See provisions in A, above] 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 








1. [No specific provision] 

2. Any offense 
Minimum— $50 or imprisonment, or 

both 
Maximum — $250 or imprisonment for 
6 months, or both 


D 


Written consent of mayor of city or 
president of board of trustees of city 
or town where concert or entertain- 
ment takes place 




1. [No specific provision] 

2. Same as in D, above 


E 


Permit required, subject to the follow- 
ing conditions: 

(1) Issued by city or county super- 
intendent of schools or deputy of 
either, his refusal to grant being sub- 
lect to final decision of county or 
juvenile court upon appeal; 

(2) Granted only if employer has 
made suitable provisions for protec- 
tion of child's moral and physical 
health and education: such reason- 
able terms and conditions as shall 
seem necessary and proper for safe- 
guarding same may be made by 
issuiag officer; written promise to 
comply with such conditions, under 
bond of not over 12,000, may be re- 
quired of employer; 

(3) Kept on file at box office and 
subject to Inspection of humane 
society, probation officers, and fac- 
tory inspectors; 

(4) Subject to revocation by 
county Juvenile court upon com- 
plaint of any person sho^inng viola- 
tion of conditions, etc. 


• 


1. Duty 
Deputy State labor commissioner 

l^tiactory inspector] 
Scnool board or local school authori- 
ties: 

Must report to enforcing officer 
complaints made to them of viola- 
tions in theater, concert hall, or 
place of amusement 
State industrial commission: 

Shall "inquire into and supervise 
the enforcement * * * of the 
laws relating to child labor" 

1. Power only 

[For authorities who may inspect per- 
mits, see column V] 

2. First offense 
MiniTniini — $S 


A 


Maximum— $100 

2. Second offense 
Minimum— $100 or imprisonment, or 

both 
Maximum— $500 or imprisonment for 

90 days, or both 








1. Same as in A, above 

2. Same as in A, above 


B 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

m 


Occupations 
Exemptums 

IV 


CONNECTICUT 

General Statutes revision 
1902 s 1 163 (as amended by 
1915 C 175 


A 16 




Rope or wire walking 

Dancing 

Skathig 

Bicycling 

Gymnast, contortionist, rider, or acro- 

Any immoral, ete., exhibition 
Any exhibition injurious to the health 

or dangerous to the life or limb of 

child under 16 


DELAWARE 

Revised Code 1915 G 90 s 
3148, 3177, 3180 

[Employmen t on stacks of the- 
ater or concert hall or in 
connection with theatrical 
performance or other exhl- 
Dition or show is prohibit- 
ed under 16 except by per- 
mit tabulated in A-V] 


A 


Under 16 


Appearance in connection with the- 
atrical performance or other ezhi- 
tion or show 


B C 1916 C 70 s 2223, 2224 

• 


B 15 




Rope or wire walking 

Dancing 

Acrobat or gymnast 




C "Minor chUd'' 




Any Illegal or immoral, eto., exhibition 


DISTRICT OF COLUM- 
BIA 

Code 1911 p 443 s 7. 10; p 445 

sl6; p 214 s 814 
36 United States Statutes at 

Large p 990 

(For regulations applying to 
empl03rment "in theater" 
(mmimum age 12; permit 
or certificate required 12 to 
16; maximum hours 8 per 
day, 48 per week, and night 
work prohibited 7 p. m. to 
6 a. m^ under 16), see Table 
1, A; Tablp-s 2 and 3; Table 
4, B. Those provisions are 
applicable, however, only 
when exemption therefrom 
is not obtAined in accord- 
ance with provisions tabu- 
lated in A] 


A 


Under 16 


Theatrical exhibition 


B 14 




Acrobat, gymnast, contortionist, cir- 
cus rider, rope walker, or in any ex- 
hibition of like dangerous character 

Street singer or street musician 
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notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. [No specific provision] 

2. Any offense 
Maximum— 1250 or imprisonment for 

1 year, or both 


A 


Permit required, subject to the follow- 
ing conditions: 

(1) Issued by State chUd labor in- 
spector; 

(2) Limited to period not exceed- 

(3) Such evidence must be pre- 
sented as in opinion of issuing officer 
justifies permit 




1. Dutv 
State child labor inspector 

1. Power only 
Any person: 

May make and prosecute com- 
plaints 

2. First oOense 
Minimum— $5 
Maximum— 150 

2. Second offense 
Minimum— 150 or imprisonmnnt, or 

both 
Maximum— 1200 or imprisonment for 

30 days, or both 
2. Third offense 
Minimum— 1200 or imprisonment, or 

both 
Maximum— Fine or imprisonment for 

60 days, or both 


A 






1. Duty 
Justice of the peace: 
On complaint 

1. Power only 
Any person: 

May make complaint which must 
be investigated 

2. Each offense 
Minimum— 120 
Maximum— $100 


B 






1. Same as in B, above 

2. Same as in B, above 


C 


Written consent of one of the commis- 
sioners of the District of Columbia, 
exempting from provisions of the 
child labor act fC 1911 pp 441-445 s 
1-17], is requirtfa; this permit speci- 
fies name of child, age, names and 
residence of parents or guardian, 
and place and character of exhibition 




1. Duty 

Child labor inspectors [2 detailed pri- 
vates ofpolice force] 

Truant officers: 

''Shall visit the establishments 
named "fin C 1911 p 441 s 1— including 
theater, hotel, restaurant, club] ana 
ascertam violations; 

Shall report violations to superin- 
tendent 01 schools and to the cor- 
poration coimsel of the District of 
Columbia 

2. Any offense 
Maximum— ISO 


A 






1. [No specific provision] 

2. Any offense 
Maximnm— 1250 or imprisonment for 

2 years, or both 


B 
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Table 7.— PUBLIC 
[In reading this analysis, the explanatory 



State 
References 

1 


Minimum age 

n 


Regulated 
age 

m 


Occupations 
Exemptiofu 

TV 


FLORIDA 

Compiled Laws 1914 s 3237 

[Any child under 12 who is 
found singing or playing on 
a musical instrument upon 
the street, or giving any 
public entertamment for 
gain, or who accompanies 
or is used in the aid of any 
person so doing, is deemed 
aex>endent and may be de- 
declared a ward of the 
court-CL 1914 s 1208a] 


A 14 




Sfaiging 

Flaying on any musical instrument 

Rope or wire walking 

Dancine 

Contortionist, acrobat, or rider 

Any exhibition injurious to the health 

or dangerous to life or limb of child 

under 14 
Any immoral, etc., exhibition 

Exemptions: 
Provision does not apply to: 
Singer or musician in church or school, 
or at any amateur concert or enter- 
tainment 
Learning music and social dancing 


1913 C 6488 s 3, 9, 12, 13, 19, 21 

[The provisions tabulated in 
B apply to all employment 
on stage of theater and are 
therefore given also in 
Tables 1 and 4. The night- 
work prohibition would 
appear to exclude children 
under 16 from employ- 
ment in theatrical exnibi- 
tions taking place at night] 


B 14 


14 to 16 


Employment on stage of theater 


GEORGIA 

[The certificates tabulated in 
C and D are alternative 14 
tol4i] 

Code 1914 FoUtical s 2141 
C 1914 Penal s 756, 767, 1065 


A 12 




Rope or wire walking 

Gymnast, contorticmist, circus rider, 

acrobat, or clown 
Any immoral, etc., exhibition 


C1914Civils3149(a), 31^(b), 

3149(d), 3149(e), 314d(g) 
C 1914 Pens 1065 

p?he provisions in B to D 
(tabulated also in Tables 1 
to 4) apply apparently to 
all employment in any 
place of amusemen,t and 
would therefore include 
public exhibitions provided 
uie term "place of amuse- 
meat'* is interpreted to 
cover theaters, etc. In that 
case the night-work prohi- 
bition would appear 10 ex- 
dude children under 14| 
from employment in pub- 
licexhibltions taking place 
at night] 


B 12 




Place of amusement 


C [See columns 
mandVIjI 


14 to 14^ 


Same as in B , above 


D [See columns 
m and VI] 


12toi4i 


Same as in B, above 
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notes on pp. 467-476 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. [No specific provision] 

2. Any offense 
Maximum— $600 or imprisonment for 

6 months 


A 


Maximum hours: 9 per day, 54 per 
week; employment for more than 6 
days per week prohibited 


8 p. m. to 5 a. m. 


1. Duty 
State labor inspector 
Grand juries: 

Shall be charged by county and 
circuit judges, at beginning of each 
term of the court, to mvestlgate vio- 
lations 

1. Power only 

Grand juries and county solicitors of 
criminal courts of record: 

"Have inquisitorial powers to 
investigate violations" 
Any person: 

May make complaint 

2. Any offense 
Maximum— 160 


B 


• 




1. Duty 

State commissianer of commerce and 
labor: 

"Shall make investigation con- 
cerning the operation of the various 
laws relatMg to the safety of the life 
and limb of employees, especially 
those concerning ;he employment of 
child labor, and of women, and he 
shall take legal steps looking to the 
proper enforcement and due observ- 
ance of such laws" 

2. Any offense 
Maximum— 11,000, imprisonment for 

6 months, or work in chain gang for 
12 months— any one or more of these 
punishments 


A 






1. Duty 

State commissioner of [commerce and] 
labor and his authorized assistants 

2. Same as in A, above 


B 


Employment certificate required 
[For details, see Tables 2 and 3, A] 


7 p. m. to 6 a. m. 


1. Same as in B, above 

2. Same as in A, above 


C 


Employment is permitted on tempo- 
rarypoverty certificate [For details, 
see Tables 2 and 3, B] 


7 p. m. to 6 a. m. 


1. Same as in B, above 

2. Same as in A, above 


D 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated 
age 

TTT 


Occupations 
Exemptions 

IV 


HAWAn 

[No provisions] 








IDAHO 

1911 C 150 s 171, 173 
1913 C 77 s 7 


A 16 




Any exhibition injurious to the health 
or dangerous to the life or limb of 
child under 16 

Singmg 

Playing on musical instrument 

Rope or wire walking 

Dancing 

Gymnast, acrobat, contortionist, or 
rider 

Any immoral, etc., exhibition 

Exemptiom: 
Provision does not apply to: 
Singer or musician in church or school 
Teaching or learning music 


njiiNOis 

Hurd's Revised Statutes 1913 
C 38 s 492, 493, 495, 496 

[Any child under 10 who is 
found singing or playing 
anv musi(»l instrument for 
gam upon the street or 
giving any public entcr- 
uiinment, or who accom- 
pani(^ or is used in the aid 
of any person so doing, is 
deemed dependent and 
neglected and may be de- 
clared a ward of the court— 
1915 p 368 s 1] 

[For different penalty and 
specific exemption of ''any 
respectable entertainment^ ' 
which may be applicable 
to the provisions tabulated 
in A, see note on page 4 
(Illinois)] 


A 14 




Singing 

Playing on any musical instrument 

Rope or wire walking 

Dancing 

Gymnast, contortionist, rider, or acro- 

Any immoral, etc., exhibition 

Any exhibition injurious to the health 

or dangerous to the life or limb of 

child under 14 

Exemptions: 
Provision does not apply to: 
Singer or musician in church or school 
Teaching or learning music 


H R S 1913 C 48 s 20, 2Qh, 201, 
20m 

[The provisions tabulated in 
B would appear to prohibit 
child under 14 from em- 
ployment in public exhibi- 
tions during most of the 
year] 


B 14 




Any work for wages or other compen- 
sation "during any portion of any 
month when the public schools 
* * * are in session" [Appar- 
ently applies to public exhibiuons, 
as they are not specifically ex- 
empted] 
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notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 
















1. Duty 

State board of education (in coopera- 
tion with other departments of the 
State government) 

Probation officers or school trustees 
[or truant officers]: 

Shall visit "places of employment 
mentioned" [in 1911 C 159 s 166, 172] 
and ascertam violations therein, 
"and they shall bring complaint for 
offenses under this act to the atten- 
tion of the profiecating attorney for 
prosecution" 

1. Power only 
Any reputable citizen: 

May bring complaint 

2. Any offense 
MInfmum— 150 or imprisonment, or 

both 
Maximum— 1250 or imprisonment for 
6 months, or both 


A 


*;'— 


• 


1. TNo specffic provision. Jus- 
tices of the peace, police justices, or 
police ma^trates have origmal 
Jurisdictionj 

2. Any offense 
Minimum— $5 
MaTrimum— 1200 


A 


» 




1. Duty 

State factory mspector and his assist- 
ants and deputies under his super- 
vision 

Local school board or school authori- 
ties: 

Must report to State factory in- 
spector comj)laints made to them of 
violations m most regulated em- 
ployments (For list, see H R S 1913 
C48s20h] 

2. Each offense 
Minimum— 15 
Maximum— 4100 


B 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated 
age 

HI 


Occupations 
Exemptions 

IV 


HiUNOIS— Ck)ntinued 

H R S 1913 C48s20b, 20c,20h, 
201, 20m 

[See provisions in D, below, 
which m ight be interpreted 
as fixing a minimum age 
of 16 for omplo3rment in 
any theater or concert hall] 


C 


14 to 16 

[See note in 
cohimn I] 


Employment in any "theater, concert 
hall, or place of amusement" 


H R S 1913 C 48 s 20h, 2Qj, 201, 
20m 

[For minimum age of 14 for 
employment at "any gain- 
ful occupation" in any 
"theater, concert hall or 
place of amusement where 
mtoxicating liquors are 
sold," see H R S 1913 C 48 
s20] 


D 16 




Employment in any "theater, concert 
hall, or place of amusement wherein 
intoxicating liquors are sold" 


H R S 1913 C 48 s 20h, 201, 201 

[The provisions tabulated in 
E, while not sj)eciflcally re- 
ferring to mmimum age, 
would appear to exclude 
child under 16 from employ- 
ment in public exhibitions 
taking putoe at night] 

[For maximum hours 8 per 
day and night work pro- 
hibited 6 p. m. to 7 a. m. 
under 14 in eniployment in 
any work, see H R S 1913 C 
48 s 20] 


E [See column 
VI] 


Under 16 


Any gainful occupation [Apparently 
includes public exhibitions, as they 
are not sx)eclfically exempted] 


H R S 1913 C 48 s 121-123 


F 


Girl of any 
age 

[Over 16— 
See provi- 
sions in £, 
above] 


Place of amusement 


INmANA 

Bums' Annotated Statutes 
1914 s 2623, 2625, 2627, 8042 


A 15 




Rope or wire walking 

Acrobat, gymnast, contortionist, or 
rider 

Employment to sing, dance, act, or in 
any manner exhibit in dance house, 
concert saloon, theater, or place of 
entertainment where liquors are 
sold or given away, or with which 
any place for the sale of liquors is 
connected 

« 
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notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 




Age and school certificato required 
(For details, see Tables 2 and 3, A] 




1. Same as in B, above 

2. Same as in B, above 


C 






1. Same as in B, above 

2. Same as in B, above 


D 


Maximum hours: 8 per day, 48 per 
week 


7 p. m. to 7 a.m. 


1. Same as in B, above 

2. Same as in B, above 


E 


Maximum hours: 10 per day 




1. Duty 

State department of factory inspec- 
tion 

2. EachofFcnse 
Minimum— ^25 
Maximum— $100 


F 


4 




1. Duty 
Mayor, police judge, or justice of the 
peace: 
Upon complaint 
State industrial board : 

Shall ''examine into all violations 
of laws made for the benefit or pro- 
tection of labor" and prosecute 
same 

1. Power only 
Any person: 

May make complaint, which must 
be mvestigated 

2. Each offense 
MiTii'Tniim— fin nr $10 nnrl imprij^nn- 

ment 
Maximum— $100 or $100 and impris- 
onment for 30 dajrs 


A 
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[In reading this analjrsis, the explanatwy 



State 
References 

I 


Minimum age 
U 


Regulated 
age 

iir 


Occupations 
Exemptions 

IV 


INDIANA— Continued 

B A S 1914 s 8022d, 8022f, 8042 

[The provisions tabulated in 
B, which are also given in 
Table 1, would appear to 
cover employment m pub- 
lic exhibitions, since all 
employment in theater or 
place of amusement is pro- 
hibited] 


B 16 




Theater 

Place of amusement 

[Employment of boy under 16 or girl 

under 18 In concert hall is also ap- 

I)arently prohibited] 


B A S 1914 s 2624, 2627, 8042 


C 18 




Singing, playing on musical instru- 
ments, or any mendicant business 
whatever, in streets, roads, or other 
highways 


B A S 1914 s 2623, 2627, 8042 


D Minor child 




Employment for any illegal or im- 
moral, etc., exhibition, or in any 
place where such exhibition takes 
place 


IOWA 

Code 1897 Supplement 1913 s 
2477-e, 2477-f 

C 1897 Supplemental Supple- 
ment 1915 s 2477-a, 2477-0, 
2477-d 

[The provisions tabulated in 
A, which are given also in 
Tables lto4, inclusive, ap- 
pear to apply to public ex- 
hibitions, since all employ- 
ment in places of amuse- 
ment is regulated. The 
night-work prohibition 
would appear to exclude 
child under 16 from em- 
ployment in performances 
m places of amusement 
taking place at night] 

[Any child under 10 who Is 
found giving any public 
entertamment upon the 
street for pecuniary gain 
for self or another, or 
who accompanies or is 
used In the aid of any per- 
son so doing, Is deemed 
dependent or neglected 
and may be declared a 
ward of the court— C 1897 
Supp 1913 s 254-al4) 


A 14 


14 to 16 


Place of amusement 

Exemptions: 
[The minimum age provision does not 
apply to child working in establish- 
ment or occupation owned or oper- 
ated by x)arent] 



1 County attorneys, mayors, chiefs of police and their deputies, city and town marshals, sIierifFs and 
their deputies, or any person authorized by judge of court of record 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 








1. Duty 

State industrial board 

2. First offense 
Minimum—^ or 15 and imjnrison- 

ment 
Maximum^200 or $200 and imprison- 

ment for 10 dajrs 

2. Subsequent offense 
Minimum— Imprisonment for 10 days 
Maximum— Imprisonment for 30 dajrs 
[It may be that the penalty for "subse- 

Quent offense" would include also a 

nne of from 85 to 8200, but the law is 

not clwirl 


B 






1. Same as in A, above 

2. Any offense 
Minimum— 85 or 85 and imprison- 
ment 

Maximum— 8100 or 8100 and imprison- 
ment for 30 days 


C 






1. Same as in A, above 

2. Same as in A, above 


D 


Work permit required [For details, 

see Tables 2 and 3, A] 
Maximum hours: 8 i>er day, 48 per 

week 


6 p. m. to 7 a. m. 


1. Duty 
Commissioner of State bureau of 
labor statistics 
1. Power only 
Deputies of comznissicmer of State 


A 


bureau of labor statistics (including 
factory inspectors), and certain 
other officials: ^ 

May inspect 
Any person: 

May make complaint 

2(a). Any offense 
Maximum— 8100 or imprisonment for 
30 days 





72485°— 15- 



-28 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated 
age 

m 


Occupations 
Exemptumf 

IV 


KANSAS 

General Statutes 1909 s 5094- 

5098, 8017, 8020 
1913 C 217 s 3 

[The provisions tabulated in 
A, which are given also in 
Tables 1 to 4, inclusive, ap- 
pear to apply to public ex- 
hibitions, since ail employ- 
ment in theater is regu- 
lated. The night-work 
prohibition would appear 
» exclude child under 16 
from employment in the- 
atrical exhibitions taking 
place at night] 


A 14 


14 to 16 


Theater 


a S 1909 S 5136, 5138, 5139, 

8017,8020 
1913 C 217 S3 


B 14 




Acrobat, eymnast, contortionist, or 
circus rider 

Rope walking 

Any exhibition of like dangerous char- 
acter 

Street singer 

Street musician 


[See column V] 


C 






KENTUCKY 

Statutes 1915 s 33a.2, 331a.l, 
331a.7, 331a.8, 331a.l6, 
2978C.7 

[The provisions tabulated in 
B, which are also given in 
Tables 1 to 4, inclusive, ap- 
pear to apply to public ex- 
hibitions, since all employ- 
ment in theater, etc., is 
regulated. The night- 
work prohibition would 
appear to exclude child 
under 16 from emplovment 
in theatrical exhibitions 
taking place at.night] 

[For prohibition of employ- 
ment under 16 in certam 
immoral, etc., exhibitions, 
see St 1915 s 326, 330, 331] 

[For minimum age of 16 for 
employment in theater, 
etc., where intoxicating 
liquors are sold, see Table 
l.B] 


A 14 




Performing or appearing upon the 
stage in theater, motion-picture es- 
tablishment, or other place of pub- 
lic amusement, "whether for pay or 
not" 


B 14 


14 to 16 


Theater 

Motion-picture establishment 
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EXHIBITIONS-Oontinued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 




Certificate of age required [For de- 
tAils, see Tables 2 and 3, A] 

Maximum hours: 8 per day, 48 per 
week 


6 p. m. to 7 a. m. 


1. Duty 

State commissioner of labor and in- 
dustry: 

Shall "cause to be enforced all laws 
regulating the employment of chil- 
dren, minors and women" 

2. Any offense 
Minimum— J25 or imprisonment for 

30 days 
Maximum— $100 or imprisonment for 
90 days 


A 






1. Duty 

Same as in A, above, and also 
Sheriffs, deputy sheriffs, constables, 
and police officers: 

Shall aid any duly incorporated 
society having for its object the pro- 
tection of children "in enforcement 
of all laws relating to the protection 
of children" 

2. Any offense 
Maximum— S250 or imprisonment for 

1 year, or both 


B 


[Any child under 10 who is found 
singing or playing any musical in- 
stniTTient upon the street, or who 
accompanies or is used In ihe aid of 
any person so doing, is deemed de- 
pendent and neglected and may be 
declared a ward of the court— G S 
1909 s 5100] 






C 


• 




1. Duty 

State labcfr inspectors, imder the direc- 
tion of the commissioner of agricul- 
ture, labor, and statistics: 

Shall report to State and to coim- 
ty attorney any violations occurring 
Truant officers: 

May inspect theaters and motion- 
picture establishments; 

Shall report violations to super- 
intendent of schools, State labor in- 
spector, or other authorized officer 

2. First offense 
Minimum— $15 
Maximiun— $50 

2. Second offense 
Minimum— $15 or imprisonment, or 

both 
Maximum— $100 or imprisonment for 
30 days, or both 

2. Subsequent offense 
Minimum— $200 or imprisonment for 
30 days, or both 


A 


Emplojrment certificate required 
[For details, see Tables 2 and 3, A] 

Maximum hours: 8 per day, 48 per 
week; employment for more than 6 
days per week prohibited 


6 p. m. to 7 a. m. 


1. Same as in A, above 

2. Same as in A, above 


B 
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[In reading this analysis, the explanatory 



State 


Minimum age 


Regulated 


Occupations 


References 




age 


Exemptions 


I 


II 


in 


rv 


K KNTUCKY— Continued 


C 






[See Ck)lmnn V] 








LOUISIANA 


A 16 (actually or 




Rope or wire walking 




apparently) 




Gymnast, wrestler, contortionist, 


Wolff's Revised Laws Sup- 






rider, acrobat, or actor upon bicycle 


plement 1904^1908 V 3 p 412; 
1908 A 155 s 2-3 (as amended 






or similar mechanical vehicle or con- 






trivance 


by 1914 A 186) 






Singing 


1912 A 184 s 1 






Dancing 

Playing upon musical instrument 

Theatrical exhibition 


[For minimum age 14 and 






certificates 14 to 16 for em- 






Any wandering occupation 


ployment in theater or con- 
cern hall, or in or about 


. 




Any illegal or immoral, etc., exhibi- 
tion 


place of amusement where 






Exhibition of child when insane, 


intoxicating liquors are 






idiotic, or deformed 


made or sold, see provi- 






Any exhibition dangerous or injuri- 


sions in Table 1, A, and 






ous to the life, limb, health, or 


Table 2, A and B. Those 






morals of child under 16 


provisions, however, aT> 








pear to be applicable to pul)- 
uc exhibitions only in so far 






Exemptions: 






Provision does not apply to: 


as they are not covered by 






Singer or musician in church or school 


the later law tabulated here] 






Teaching or learning music 
[Employment ia) theatrical exhibi- 


[Any child 17 years of age or 






tion or as musician in concert on per- 


under who is found singing 
or playing any musical in- 
strument in any street. 






mit—See provisions in B, below 


B 


Under 16 


[Employment in] theatrical exhibi- 


road, or public place, for 






tion or as musician in concert 


alms, or who accompanies 








or is used in the aid of any 






Exemptions: 


person so doing, is deemed 
delinquent and may be de- 
clared a ward of the court— 






Permit shall not be deemed to 






authorize: 






Employment in acrobatic, etc., or in 


W R L Supp 1904-1908 v 3 






dangerous, injurious, or immoral, 


p 393; 1908 A 83 s 9] 






etc., exhibitions— See provisions in 
A, above 


[For maximum hours, 10 








per day, 60 per week, for 








employment in theater or 








concert hall or in or about 








place of amusement where 








mtoxicating liquors are 
made or sold, for boy under 














18 or girl of any age, see 
provisions in Table 4, B] 












- 


MAINE 


A 16 




Any illegal or immoral, etc., exhibi- 
tion 


1905 C 123 s 1 (as amended 






Any exhibition of child if insane, 
idiotic, or deformed 

Any exhibition dangerous or inju- 
rious to the life, imb, health, or 


by 1915 C 320 s 1), 2 (as 






amended by 1915 C 320 8 






4), 9 






1911 C 65 s 2, 11 






morals of child under 16 
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EXHIBITIONS— Continued 



notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 




[Any boy 17 years of age or under, or 
any girl 18 years of age or under, 
who IS found singing or playing any 
musical instrument for gain upon 
the street or in any public place, is 
deemed dependent or neglected and 
may be declared a ward of the 
court^St 1915 s 331 .e] 






C 




* 


1. Duty 

State commissioner of labor and assist- 
ant commissioners 

2. Any offense 
Minimum— 125 or imprisonment, or 

both 

Maximum— $250 or imprisonment for 
2 years, or both 

(Tn addition to above penalty, per- 
son, etc. . holding license for tneater 
shall forfeit same) 


A 

• 


Permit required, subject to the fol- 
lowing conditions: 

(1) Issued by judge of juvenile 
court or district court actmg as a 
juvenile court; 

(2) Nonresident child must be ac- 
companied by parent or guardian; 

(3) It must be shown to satisfac- 
tion of the court that child is receiv- 
ing and will receive proper teaching 
in common school studies; 

(4) Bond, not to exceed $2,000 and 
conditionea to guarantee proper tui- 
tion and moral and physical health 
of child, may be required of em- 
ployer; 

(5) Society for prevention of 
cruelty to children must be notified 
of application and has privilege of a 
hearing; 

(6) Revocable at will and discre- 
tion of issuing officer; 

(7) Shall specify nature, time, 
duration, and number of perform- 
ances permitted and place and char- 
acter of exhibition 




1. Same as in A, above 

2. Same as in A, above 


B 






1. Duty 

State commissioner of labor [and in- 
dustry] 

"Agents for the protection of chil- 
dren," sheriffs, deputy sheriffs, po- 
lice officers, and constables: 

Shall enforce any act concerning 
the protection of children 

2. Any offense 
Maximum— $100 or imprisonment for 

60 days 


A 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

III 


Occupations 
Exemptions 

IV 


MARYLAND 

Annotated Code 1911 v 3 
(1914) art 27 s 344, 476; art 
77 s 166; art 100 s 8, 34, 37, 
48 

[Employment on stage of 
theater or concert hall or 
in connection with theatri- 
cal performance or other 
exhibition or show is pro- 
hibited nnder 16 except by 
permit tabulated in A-V] 

[For minimum age and cer- 
tificate provisions for em- 
ployment in place of 
amusement, which, how- 
ever, would appear to be 
applicable to employment 
in public exhibitions only 
in so far as it is not covered 
by those tabulated in A, 
see Table 1, A, and provi- 
sions in A and B, Tables 2 
and 3. See also Table 1, 
G, for prohibition of em- 
ployment under 18 to serve 
liquor? in theater, etc.] 


A 


Under 16 


Appearance in connection with theat- 
rical performance or other exhibition 
or show 


B 14 


- 


Rope walking [See provisions in C, 
below] 

Acrobat, gymnast, contortionist, or 
circus rider 

"Exhibition of like dangerous char- 
acter" 

Street singer 

Street musician 


C 16 




Singing 

Dancing 

Playing on musical instrument 

Rope walking 


MASSACHUSETTS 

Revised Laws 1902 C 46 s 13 
(as amended by 1913 C 779 
sl2) 

1909 C 514 s 62 (as amended by 
1913 C 779 s 20), 63 (as 
amended by 1913 C 779 s 
21), 76, 77 

[For prohibition of employ- 
ment under 18 in that part 
of theater, etc., where in- 
toxicating liquors are sold, 
see provisions in Table 1, F] 

[The provisions tabulated in 
Table 4, A, while not spe- 
cifically referring to mmi- 
mum age, would appar- 
ently, by prohibitine em- 
ployment of child under 14 
m any occupation between 
6 p. m. and 6.30 a. m., pre- 
vent the employment of 
such child m theatrical 
exhibitions when such em- 
ployment occurs after 6 
p. m.] 


A 15 




Singing 

Dancing on stage 

Flaying on musical instrument 

Rope or wire walking 

Riding or i>erforming as gymnast, con- 
tortionist, or acrobat in cffcos, 
theatrical exhibition, or public 
show 

Exemptions: 
Provision does not apply to: 
Education in vocal or instrumental 

music or dancing 
Musician in church, chapel, school, or 

school exhibition 
[Festival, concert, or musical exhibi- 
tion, on permit— See provisions in 
D, belowj 


B 15 




Employment in the^itrical exhibition 
or public show as acrobat <xc con- 
tortionist or in feats of gymnastics 
or equestrianism, or in such a man- 
ner as (in the opinion of the board 
authorized to grant licenses) would 
corrupt the morals [of said children] 
or injure their health 

Exemptions: 
[See provisions in D, below] 




C 15 (if they "be- 
long to the 
p u b •! i c 
schools") 




Performer on the stage in any capac- 
ity in theatrical exhibition 

Exemptions: 
[See provisions in D, below] 




D 


Under 15 


Festival, concert, or musical exhibi- 
tion 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 

• 

V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 




Permit required, subject to the fol- 
lowing conditions: 

(1) Issued by the chief of the 
State bureau of statistics and infor- 
mation; 

(2) Limited to period not ex- 
ceening 2 weeks* 

(3) Such evidence must be pre- 
sented as in opinion of issuing of- 
ficer justifies permit 


• 


1. Duty 

Chief of State bureau of statistics and 
information 

Inspectors of factories, attendance 
oincers, and other authorized offi- 
cers 

1. Power only 
Any person: 

May make and prosecute com- 
plaints 

2. First offense 
Maximum— $50 

2. Second offense 
Maximum— $200 or imprisonment for 
30 days, or both 


A 






1. [No specific provision] 

" 2. Any offense 
Maximum— 4100 or imprisonment for 
90 days, or both 


B 






1. [No specific provision] 

2. Any offense 
Mhilmum— $50 or Imprisonment for 

30 days, or both 
Maximum— $250 or imprisonment for 
1 jrear, or both 


C 






1. Duty 
Attendance ofl&cers: 

" Shall inquire into" all cases of 
children out of school and without 
permits; shall apprehend and take 
to school child under 21 illegally em- 
ployed; shall make complunt 

May inspect theaters and places 
of public exhibition 

2. Any offense 
Maximum— 4200 or imprisonment for 

6 months 


A 






1. Same as in A, above 
[License shall not be granted to the- 
atrical exhibition or public show 
employing such children in such 
manner] 

2. [No specific provision] 


B 






1. Same as in B, above, including 

bracketed note 
€. [No specific provision] 


C 


Special written permission of the 
mayor and alderman of a city, or of 
the selectmen of a town, required 




1. Same as in A, above 

2. Same as in A, above 


D 
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Tablb 7.— public 
[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
TT 


Begulated 
age 

11 r 


Occui>atioiis 
Exemptiimt 

IV 


MICHIGAN 

Howell's Annotated Statutes 
1913 s 4019 (as amended by 
1915 No 255), 4026, 4029, 4062 

[The provision tabulated in 
A is the same as that given 
in Table 1, C, and applies 
only to such employment 
in public exhibitions as is 
not covered by " Exemjh 
turns " in column IV) 

[A preceding section of the 
same act — H A S 1913 
8 4018 (as amended by 1915 
No 255;— fixes a minimum 
age of 15 and may reauire 
an employment certificate 
15-16 for employment ''in 
or in connection with " any 
theater, but, since it is sub- 
ject to the same exemption 
as that tabulated in column 
IV, it would appear to be 
made inoperative, in so far 
as it applies to public ex- 
hibitions, by the provision 
tabulated in A] 


A 16 

• 


« 


''In or about'' the following: 
Theater 

Variety or burlesque show 
Movinc-picture show 
Other Innd of playhouse 
Music or dance hall 

Exemptiofu: 
Employment bv any traveling theatri- 
cal company m " acting a part in the 
productions of such company" 


HAS 1913 8 3921, 14744 


B 16 




Rope or wire walking 

Gymnast, contortionist, rider, or 

acrobat 
Dancing 

Any immoral, etc., exhibition 
Any exhibition injurious to the health 

or dangerous to the life or limb of 

chfid under 16 


HAS 1913 s 4018, 4026, 4029, 
4062 


C 21 




"Theater, concert hall, or place of 
amusement where intoxicating 
liquors are sold" 


HAS 1913 S 4026, 4029, 4033, 
4062 


D Oirlofanyage 




Dancing or furnishing music in saloon 
or barroom where spirituous or in- 
toxicathig liquors or malt, brewed, 
or fermented liquors are sold or 
kept for sale 


[See column V] 


E 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. Duty 
State factory inspectors 

1. Power only 
Any citizen: 

May make complaint 

2. Any offense 
Minimum— llO or imprisonment for 10 

days, or both 
Maximum— $100 or imprisonment for 
90 days, or both 


A 






1. [No specific provision] 

2. Any offense 
Maximum— 4250 or imprisonment for 

1 year, or both 


B 






1. Same as in A, above 

2. Same as in A, above 


C 


« 




1. Same as in A, above 

2. Same as in A, above 


D 


[Any child under 12 who is found sing- 
ing or playing any musical instru- 
ment as a business, or who accompa- 
nies or is used in the aid of any 
person so doing, shall be deemed 
dependent and neglected and may 
be declared a ward of the court— U 
A S 1913 s 11644 (as amended by 1915 
No 308 s 1)1 






E 



442 



CHILD LABOB LEGISLATION. 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


R^ulated 
age 

HI 


Occupations 
Exemptions 

IV 


nriNNESOTA 

General Statutes 1913 s 3819, 
3847, 3848, 8482 

[For laws fixing minimuni 
age of 14 for ''exhibiting 
child" in any business or 
service during school term, 
and requiring certificate 14 
to 16 for employment in all 
occupations during school 
term, which would be 
applicable to employment 
in public exhibitions only 
in so far as they are not 
covered by occupations 
tabulated m column IV, 
see Table 1, A, and Tables 
2 and 3] 

[The provisions tabulated in 
B, which are also given in 
Table 1. would api)ear to 
apply 10 public exhibi- 
tions, since all employ- 
ment in theater, etc., is 
regulated] 


A 10 


10 to 16 


Employment in theatrical exhibition 
Musician in concert 


B 16 




Theater 

Concert hall 

Place of amusement 

Exemptions: 
Provision does not apply to: 
Singer or musician in church or 

school 
Teaching or learning music 
Employment of child 10 to 16 in the- 
atrical exhibition or as musician in 
concert, on permit— See A, above 


G S 1913 s 3819, 8682 


C 18 (actually or 
apparently) 




Rope or wire walker, dancer, gymnast, 

contortionist, rider, or acrobat 
Any immoral, etc., exhibition 
Any exhibition dangerous or injurious 
to life, limb, health, or morals 


[See column V] 


D 

• 






MISSISSIPPI 

1914 0163 s 3, 4 
1914 C 165 s 1, 2 

[The provisions given in A, 
which are tabulated also in 
Table 4, would appear to 
apply to public exhibitions , 
smce all employment in 
theater is regulated] 


A 


Girl of any 
age 


Theater 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 




Permit required, subject t-o the tollow- 
ing conditions: 

(1) Application must be made 72 
hours previous to performance; 

(2) Issued by mayor of city or 
president oi council of village. In his 
discretion, and notice of application 
and consent forwarded by him to 
State commissioner of labor and to 
secretary of State child labor com- 
mittee 48 hours previous to per- 
formance; 

(3) May be revoked by State com- 
missioner ol labor if it appears to 
him, or to secretary of above com^ 
mittee, or their assistants, that such 
consent is in violation of any exist- 
ing law or that the character of the 
pcurformance is such as to be danger- 
ous to the life or limb, or iniurious 
to the health or morals. Il said 
revocation is lor any other reason 
than the unsuitableness of proposed 
place, it bars child from appearance 
in proposed exhibition within State 
for 1 year 




1. Duty 
State department oi labor and indus- 
tries 

1. Power only 
Tniant oflBcers: 

Have power of inspection and 
shall report violations to school 
authorities and to State commis- 
sioner of labor 

2. Any offense 
Maximum— 1100 or imprisonment for 

3 months 


A 






1. Same as in A, above 

2. Same as in A, above 

• 


B 






1. Duty 

State department oi labor and indus- 
tries: 

''Shall enforce all laws regulating 
the employment ot minors" 

2. Anv offense 
Minimum— «50 or imprisonment for 

30 days, or both 
[See G S 1913 s 8482 for maximum 
l)enalty for misdemeanor which 


C 


might 1[>e applicable] 




[Any child under 10 who is found sing- 
ing or playing any musical instru- 
ment on the street, or giving any 
public entertainment, or who ac- 
companies or is used in the aid ot 
any person so doing, is deemed 
dependent and negleoted and may 
be declared a ward of the court— 
GS 1913 s 7162, 7178) 


• 




D 


Maximum hours: 10 hours per day, 60 
per week, except in case of emer- 
gency or where public necessity re- 
quires 




1. Duty 

State factory inspector 

2. Each offense 
Minimum— 110 or imprisonment for 5 

days, or both 
Maximum— tSO or imprisonment for 

30 days, or both 
(Each day's violation a separate 

offense) 


A 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

in 


Occupations 
Exemptions 

IV 


sassouRf 

Revised Statutes 1909 v 2 s 
4741^743, 7824, 7825 

[For laws requiring certificate 
ior employment of children 
14 to 16 in all occupations, 
and prohibiting employ- 
ment of child under 16 m 
any gainful occupation be- 
tween 7 p. m. and 7 a. m., 
or more than 8 hours per 
day, 48 per week, see 
Table 2, Table 3, and 
Table 4, A] 


A 14 

[See provisions in 
B and D, be- 
low] 


« 


Singing 

Playing on musical instrument 

Rope or wire walking 

Dancing 

Gymnast, contortionist, rider, or 

acrobat 
Any immoral, etc., exhibition 
Any exhibition injurious to the health 

or dangerous to life or limb of chUd 

under 14 

Exemptions: 
Provision does not apply to: 
Singer or musician in church or school 
or at any respectable entertain- 
ment 
Teaching or learning music 


R S 1909 V 1 s 1726c-d (as 

added by 1911 p 132) 
R S 1909 V 2 s 7824, 7825 

[The provisions tabulated in 
B, which are also given in 
Table 1, would appear to 
apply to public exhibitions, 
smce all employment in 
places listed is prohibited] 


B 16 




Concert hall 
Moving-picture show 
Place of amusement 


RS 1909V 2s 4740 

» 


C Girl of any age 




Dancer or singer in dramshop, saloon, 
or place where spirituous, malt, or 
vinous liquors are sold at retail 


R S 1909 V 1 s 1716 ( as 
amended by 1911 p 132), 
1726d (as added by 1911 p 
132) 

RS 1909 V 2s 7824, 7825 

[See note in A, above] 

[The provision given in D, 
which is also tabulated in 
Table 4, is not specifically 
a minimum age provision, 
but it would appear to ex- 
clude children under 16 
from employment in public 
exhibitions taking place at 
night. See also B, above] 


D [See columns 
TTT and VI] 


Under 16 


Any gainful occupation [Apparently 
includes public exhibitions, as they 
are not specifically exempted] 


R S 1909 V 2 8 7816 (as 
reenacted by 1913 p 400), 
7816 (as reenacted by 1911 
p 311), 7816a (as added by 
1913 p 401) 


E [See provisions 
in B, above] 


Girl of any 
age 


Place of amusement 


[See column VJ 


F 


, 


-, 
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EXHIBITIONS— Continued 

notes on pp. 467-476 should be borne in mind] 



Eegulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. Duty 

State factory inspector: 

In cities of 10,000 or over "shall 
enforce all laws relating to the in- 
si)ection" of cert€tin establishments, 
among which are specified theaters, 
concert halls, or places of public 
amusement [For list, see R S 1909 
V 2 s 7824J 

2. First offense 
Maximum— 4100 or imprisonment for 

3 months, or both 

2. SuDsequent offense 
Maximum— $500 or Imprisonment for 
2 years, or both 


A 






1. Same as in A, above 

2. Any offense 
Maximum— $100 or imprisonment for 1 

year, or both 
(Each day's violation a separate 
offense) 


B 






1. [No specific provision] 

2. Any offense 
Minimum— feO or imprisonment for 

3 months, or both 
Maximum— $500 or imprisonment for 

12 months, or both 
(In addition to above penalty, license 

shall be revoked and no license shall 

be issued to violator for 2 years 

thereafter) 


C 




7 p. m. to 7 a. m. 


1. Same as in A, above 

2. Same as in B, above 


D 


Maximnm hours: 9 per day, 64 per 
week 




1. Duty 

Department of factory insi)ection 

2. Each offense 
Minimum— $25 
Maximum— $100 


E 


[Any child under 10 who is found sing- 
ing or playing any musical instru- 
ment for gain upon the street or 
giving any public entertainment, or 
who is usedTin the aid of any x>erson 
so doing, is deemed neglected and 
may be declared a ward of the 
court— 1913 p 148 s 21 




, 


F 
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Table 7.— PUBLIC 
[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Regulated 
age 

III 


Occupations 
Exemptions 

TV 


MONTANA 

Revised Codes 1907 s 1660, 
1669, 8111, 8347 


A 16 




Singing 

Playing on musical instrument 
Rope walking 
Dancing 

Any mendicant or wandering business 
(All above on public street or high- 
way) 


B C 1907 s 1660, 1669, 8376 


B Qirlofanyage 




Flaying on musical instrument, 
danme, promenading, or otherwise 
exhibiting herself in any drinking 
saloon, dance cellar, ballroom, pub- 
lic garden, public highway, "com- 
mon park or street," or in any st.eam- 
boat, or railroad car, or in any place 
whatsoever, if in such place there is 
connected therewith the sale or use 
as a beverage of any intoxicating, 
spirituous, vinous, or malt liquors 


(See column V] 


C 






NEBRASKA 

Revised Statutes 1913 s 357&- 
3578, 3580, 3582-3586 

[The i>rovisions tabulated in 
A, which are given also in 
Tables 2, 3, and 4, appear 
to apply to public exhibi- 
tions, since all "work in" 
places listed is regulated] 


A 14 

[The night-work 
prohibition ap- 
parently raises 
this minimum 
age to 16 for 
evening p e r - 
formances] 


14 to 16 


Theater 

Ck)ncert hall 

Place of amusement 


[See column V] 


B 
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EXHIBITIONS— Continued 

notes on pp. 467-476 should be borne in mind] 



^ Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 








1. Duty 
State bureau of child and animal pro- 
tection: 

Was created "for the purpose of 
enforcing the laws * * * pertain- 
in? to children"; 
Has powers of inspection 

1. Power only 
Any reputable citizen: 

May make complaint 

2. Each offense 
Maximum— $500 or imprisonment for 

6 months, or both 


A 


• 




1. Duty 

State bureau of child and animal pro- 
tection: 

Has duties and powers as speci- 
fied in A, above 

2. Any offense 
Minimum— 150 or imprisonment, or 

both 
Maximum— $500 or imprisonment for 
3 months, or both 


B 


[See Tables 1, 2, and 3 for laws regulat- 
ing cmployinent of child under 16 in 
any occupation during school term 
and Table 5 for compulsory school- 
attendance provisions which might 
affect employment in public ex- 
hibitions] 






C 


Employment certificate required 
ll<^or dei-aiis, see provisions in A and 
B, Tables 2 and 3] 

Any member of the State board of in- 
spection may demand the examina- 
tion, by some regularly licensed 
physician to be selected by the 
board, of any child under 16 Mho 
may seem pn3rsicaUy unable to do 
the work at which it may be em- 
ployed, and no child imder 16 shall 
be employed who can not obtain a 
certificate of fitnass from such phy- 
sician 


8 p. m. to 6 a. m. 


1. Duty 
State deputy commissionei* of labor 
Truant officers 

1. Power only 
Any person: 

May cause enforcement 

2. Each ofTense 
Maximum- $50 


A 


[Any child under 10 who is found sing- 
ing or playing any musical instru- 
ment upon the street, or giving any 
public entertainment, or who accom- 
panies or is used in aid of any per- 
son so doing, is deemed dependent 
and neglected and may be declared 
a ward of the court— R S 1913 s 1244] 






B 



i 
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Table 7.— PUBLIC 
[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
11 


Regulated 
age 

in 


Occupations - 
ExemptUmt 

rv 


NEVADA 

Bevised Laws 1912 s 6823, 
6285 


A 18 




Any immoral, etc., exhibition 
Any exhibition dangerous or injurious 
to life, limb, health, or morals 


B L 1912 s 6824, 6285 

The provisions tabulated in 
B, which are given also in 
Table 2, A, would appear to 
apply to employment in 
puolic exhibitions, since 
they are not specifically ex- 
empted, as would also the 
8-hour day, 48-hour week, 
prescribed by 1913 C 232 s 8, 
9, for boys under 16 and girls 
under 18 in any gainful 
occupation— See Table 4, 
A] 


B 

[For minimum age 
of 14 for employ- 
ment in any 
business or serv- 
ice during school 
hours, see Table 
1,A] 


Boy under 

14 
Girl under 

16 


Any inside employment [See note in 
cohimn I] 

Exemptions: 
[There are certain exemptions not ap- 
plicable to employment in public 
exhibitions] 


[See column VJ 


C 






NEW HAMPSHIRE 

Public Statutes 1901 C 92 s 18 
P S 1901 G93 s 15 (as amended 

by 1901 C 61) 
P S 1901 C 265 s 3 
1911 C 198 s 2 


A 14 




Dancing 

Playing on musical instrument 

Sinking 

Waudng on a wire or rope 

Riding or performing as a gymnast, 
contortionist, or acrobat 

(Above in circus or theatrical exhibi- 
tion or in any public place whatso- 
ever) 

Exemptions: 
Provision does not apply to: 
Education in vocal or instrumental 

music 
Musician in church or school or school 

exhibition 
Concert or musical exhibition 


P S 1901 G 93 s 15 (as amended 

bv 1901 C 61) 
1911 C 162 s 6 (as amended by 

1913 C 224 s 2), 16, 17, 20 
1911 C 198 s 2 

[The provisions tabulated in 
B, which are also given in 
Table 4, A. apparently ap- 
ply to employment in pub- 
lic exhibitions, since they 
are not specifically exempt- 
ed, and would appear to 
exclude boys under 16 and 
girls under 18 from employ- 
ment in public exhibitions 
taking place at night] 


B [See columns 
in and VI] 


Boy under 

Girl under 
18 


Any gainful occupation [See note in 
column I] 

Exemptions: 
[There are certain exemptions not ap- 
plicable to employment in pubuo 
exhibitions] 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

Vll 








1. [No specific provision] 

2. Any offense 
Maximum-^^S500 or imprisonment for 

6 months, or both 


A 


"Written permit'' ofjnd?e of district 
court required [For details, see 
Tables 2 and 3] 




1. [No specific provision] 

2. Same as in A, above 


B 


I Any child under 10 who is found sing- 
ing or playing any musical instru- 
ment for gain or giving an\ public 
entertainment upon the street, or 
who accompanies or is used in the 
aid of any person so doing, is deemed 
dependent and neglected and may 
be declared a ward of the court— R L 
19!2s72«l 






C 






1. Duty 
State labor commissioner: 

Shall, "whenever he shall deem it 
necessary,'' prosecute violations of 
laws "regulating the employment 
of help" 
Truant oflBcers: 

As to employment during school 
hours 

1. Power only 

State superintendent of public in- 
struction or his deputy 

2. Any offense 
Maximum— $100 


A 


Maximum hours: 11 per day, 68 per 
week 


7 p. m. to 6.30 a. m. 

[There are certain 
exceptions not 
applicable to 
emplovment in 
public exhibi- 
tions] 


1. Duty 

State labor commissioner: 

Has duties as si>ecifled in A, 
above 

Tniant officers 

State superintendent of public in- 
struction and State inspectors ap- 
pointed by him and under his su- 
IMrvision 

2. Any offense 
Minimum— i5 or imprisonment for 

10 days, or both 
Maximum— 1200 or imprisonment for 
30 days, or both 


B 



72485^—15- 
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Table 7.— PUBLIC 
[In reading this analysis, tbe explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

HI 


Occupations 
EiemptUnu 

IV 


NEW JERSEY 

Compiled Statutes 1910 y 2 
In^tss 47-49 p 2816 


A 15 




Rope or wire walking rSee later law 
tabulated in D, below] 

Acrobat, gymnast, contortionist, or 
rider 

Singing, dancing, acting, or in any 
manner exhibiting in dance house or 
in ''concert saloon, theater or place 
of entertainment where wines or 
spirituous or malt liquors are sold 
or given away" or with which any 
place for the sale of wines or spiritu- 
ous or malt liquors is directly or in- 
directly connected by passageway or 
entrance [See later law tabulated 
in D, below] 




B 18 




" Singing, playing on a musical instru- 
ment, * * * in the streets, roads 
or other highways of this State" 
[See later law tabulated in D, below] 




C "Minor child" 




Any illegal or immoral, etc., exhibition 


C S 1910 V 2 Crimess 56p 1763, 
s 218 p 1812 


D 18 


« 


"Shiging and playing on musical in- 
struments, rope walking, dancing, 
* * * in the streets, roads and 
other highways or public places of 
this State" 


NEW MEXICO 

1909 C 101 s 1, 3, 4 


A Girl of any age 




Singing, reciting, dancing, playing on 
musical instruinent, or givmg any 
theatrical or other exhibition in 
saloon 


NEW YORK 

Consolidated Laws 1909 v 4 
Penal C 40: 
Art 44 s 4S5; 
Art 174 s 1937 

[For minimum age of 14 and 
regulations 14 to 16 for em- 
ployment in theatffl- or 
place of amusement, which, 
however, apparently apply 
to employment in public 
exhibitions only in so far 
as such employment is not 
covered by the provisions 
tabulated in A and B, see 
provisions in A, Tables 1-4] 


A 16 




Rope or wire walking 

Gymnast, wrestler, contortionist, 
rider, or acrobat, or actor upon any 
bicycle or similar mechanical vehicle 
or contrivance 

Blegal or immoral, etc., exhibition 

Exhibition of child when insane, idi- 
otic, or deformed 

Exhibition dangerous or injurious to 
the life, limb, health, or morals of 
child under 16 

The following occupations ex- 
cept when employment therein is 
authorized by permit tabulated in 
B, below: 

Sfaigfaig 

Dancing 

Playing upon a musical instrument 

Theatrical exhibition 

Wandering occupation 

Exemptions: 
Provision does not apply to: 
Singer or musician in church, school, 

or academy 
Teaching or learning music 
[See provisions in B, below] 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 

V 

V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities^Duty; 

Power only 

2. Penalty for employer, etc. 

vn 






• 


1. [No specific provision] 

2. Each offense 
Minimum— S50 
Maximum— $100 

(Person employing child contrary to 
laws of State incurs maximum pen- 
alty of fine of $100 or imprisonment 
for 1 year, or both— 1915 C 246 s 1, 2) 


A 

• 


• 




1. [No sp^'cific provision] 

2. Same as in A, above 

• 


B 






1. [No specific provision] 

2. Same as in A, above 


C 






1. [No specific provision] 

2. Any offense 
Maximum— $1,000 or imprisonment for 

3 years, or both 


D 




• 


1. Duty 

Sheriff, deputy sheriff, constable, city 
marshal, and police officers: 

Are penalized upon failure to 
arrest offenders for violations of 
which they have knowledge 

2. Any offense 
Maximum— $100 or imprisonment for 

6 months, or both 


A 






1. [No specific provision] 

2. Any offense 
Maximum— $.')00 or imprisonment for 

1 year, or both 

• 


A 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


R^ulated 
age 

in 


Occupations 
Exemptions 

IV 


NEW YOBK-Coritinued 


B 


Under 16 


Musician in concert 

Employment in theatrical exhibition 


NORTH CAROLINA 

[No provisions] 








NORTH DAKOTA 

Compiled Laws 1913 's 1411- 
1413 


A 16 




"Theater, concert hall, or place of 
amusement wherein intoxicating 
liquors are sold" 


[See column V] 


B 






OHIO 

Vai^e and Adams' Annotated 
General Code 1912 s 871-22 
(as added by 1913 p 95), 
12993-12996 (as amended by 
1913 p 864), 13007-7 to 13007- 
11 (as added by 1913 p 864) 

[The provisions tabulated in 
A, which are given also in 
Tables 1, 2, 3, and 4, would 
appear to apply to employ- 
ment on the stage in places 
of amusement, since such 
employment is not specifi- 
cally exempted. The night- 
work prohibition would ap- 
pear to exclude boys under 
16 and girls under 18 from 
such employment at night. 
Section 13007-3 (as added 
by 1913 p 864) fixes a mini- 
mum age of 16 for boys and 
18 for grls in "theater and 
other place of amusement" 
excep ; on the stage "when 
not otherwiseprohlbited by 
law"] 

[For hours of labor regula- 
tions for boy 16 to 18 and 
girl 1 8 to 21 , for employment 
m place of amusement, see 
Table 4, B] 


A Boy 15 
Girl 16 

[See columns III 
and VI] 


Boy 15 to 16 
Girl 16 to 18 


Place of amusement 
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EXHIBITIONS-<)ontiiiued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 




Permit required, subject to the fol- 
lowing conditions: 

(1) Application must be made 
previous 10 perfornftmce; 

(2) Issued by mayor of the city or 
president of the board of trustees of 
village upon 48 hoiurs' previous no- 
tice of application having been sent 
in writing to society for prevention 
of cruelty to children, if there be such 
a society within the county; 

(3) Subject to revocation at will 
by issuing officer 




1. [No specific provision] 

2. Same as in A, above 

f 


B 














1. Power only 
Peace officers: 

May make complaint 
Any person: 

May make complaint 

2. Each offense 
iirlinimum— 120 
Maximum— $50 


A 


(Any child under 18 who is found sing- 
ing or playing any musical instru- 
ment or giving any public entertain- 
ment for gain upon the streets, or 
who accompanies or is used in the 
aid of any person so doing, is deemed 
dependent and neglected and may 
be declared a ward of the court— C L 
1913 s 11403] 


• 




B 


Age and schooling certificate required 
[For details, see Tables 2 and 3, A] 

Maximum hours: 8 per day, 48 per 
week; employment for more than 6 
days per week prohibited 


6 p. m. to 7 a. m. 


1. Duty 

Factory inspectors [State industrial 
commission] 

Truant officers 

Other officers charged with enforce- 
ment of laws relating to employ- 
ment of minors 

1. Power only 
Any person: 

May prosecute violations 

2. First offense 
Minimum— $5 
Maximum— $50 

2. Second offense 

Minimum— $50 or imprisonment, or 
both 

Maximum— $200 or imprisonment for 
30 days, or both 
2. Third offense 

Minimum— $5^ or imprisonment, or 
both 

Maximum— Fine or imprisonment for 
60 days, or both 

(All the above penalties apply to ''any 
violation" o the provisions of this 
chapter. The following specific 
penalty is imposed for failure to pro- 
cure and keep on file employment 
certificates for children under 16) 
2. Any offense 

Minimum— $25 

Maximum— $100 


A 
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State 
References 

I 


Minimum age 
TT 


Regulated 
age 

iir 


Occupations 
Exempiioru 

IV 


OHIO— Continued 

P & A A G C 1912 s 871-22 
(as added by 1913 p 95), 
871-24 (as added by 1913 p 
95), 980, 7770 (as amended 
by 1913 p 864), 7771 (as 
amended Dy 1914 p 225). 
12968 (as amended by 1913 
p 906), 12969, 12986 

[P & A A G C 1912 s 7765 (as 
amended by 1913 p 864^ and 
7766 (as amended Dy 1914 p 
129), by requiring certifi- 
cate which proves boy to 
be 15 and girl to be 16, ap- 
parently makes those ages 
the minimum for employ- 
ment in all occupations — 
See Table 2, B] 


B 14 

[See note in column 
I] 

• 




Singhig 

Playing on musical instrument 

Rope or wire walking 

Dancing 

Taking part in, or appearing in con- 
nection with a movmg-picture ex- 
hibition or performance given in a 
theater or place of public amusement 

Gymnast, contortionist, rider, or acro- 
bat 

Any immoral, etc., exhibition 

Exhibition iniurious to health or dan- 
gerous to life or limb of child under 

Exemptions: 
Provision does not apply to: 
Taking part, without remuneration, 
with consent of parent or guardian, 
in a church or school, or at a concert 
or entertainment given for chari- 
table purposes, or oy a church or 
school, or reUgious, etc., institution 


OKLAHOMA 

Revised Laws 1910 s 3728, 
3733, 3734, 3742 

[The provisions tabulated in 
A and B, which are also 
given in Tables 1 to 4, in- 
clusive, apparently apply 
to public exhibitions, since 
all employment in theater 
is regulated] 

[The prohibition tabulated in 
B, though not strictly a 
minim tun age provision, 
appears to exc ude boy 
under 16 and girl under 18 
from employment in theat- 
rical exnibitions taking 
place at night] 


A 14 


Under 16 
[14 to 16] 


Theater 


B [See columns 
niandVIJ 


Boy under 

16 
Girl under 

18 


Same as in A, above 


[See column V] 


C 




• 


OREGON 

Lord's Oreeon Laws 1910 s 
4121 (as amended by 1911 
C 243), 4425, 4426, 5016 

[The provisions tabulated in 
A forbid child to "partici- 
pate" without permit, but 
employer is not mentioned 
except as specified in col- 
umn V] 


A 


Under 16 


Participating in public entertainment 
where an admission fee is charged 
[See note in column I\ 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

VII 




• 




1. Duty 

State industrial commission 
Truant officers 

2. Any offense 
Maximum— -$200 or imprisonment for 

6 mouths, or both 
(Any person convicted of a violation 
of anv law relating to emplo3rment 
of minors, who again violates any 
such law, shall be imprisoned for not 
less than 10 nor more than 30 days) 

• 


B 


Age and schooling certificate required 
[For details, see provisions in A and 
B, Tables 2 and 3] 

[For provision fixing maximum of 8 
hours per day, 48 per veek, and re- 
quiring 1 hour mealtime, for chil- 
dren under 16 in any gainful occupa- 
tion, vhich would api)ear to be ap- 
plicable here, see Table 4, A] 




1. Duty 

State commissioner of labor 

2. Any offense 
Minimum— ^10 or imprisonment for 

10 days, or both 
Maximum— f50 or imprisonment for 
30 days, or both 


A 




6 p. m. to 7 a. m 


1. Same as in A, above 

2. Same as in A, above 


B 


(Any child under 8 who is found sing- 
ing or playing any musical instru- 
ment ui)on the street or giving any 
public entertainment, or who ac- 
companies or is used in the aid of 
any person so doing, is deemed de- 
pendent and nedected and may be 
declared a ward of the court— R L 
1910 vis 4412J 









Written permission of the judge of the 
juvenile court to child, parent, or 
guardian, or manager of the place of 
amusement or public entertainment 
in which child is to take part 




1. Duty 

State commlssionelr of labor statistics 
and inspector of factories and work- 
shops: 

Shall cause enforcement of all laws 
regulating the employment of chil- 
dren, minors, and v omen 

Truant officers (in counties of less than 
100,000): 

Shall see that the child labor law 
is enforced 

2. (There appears to be no spe- 
cific provision for penalty for em- 
ployer, but child participating with- 
out permission is deemed dependent 
and may be declared a ward of the 
court] • • 


A 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

iir 


Occupations 
Exemptions 

IV 


OBEGON-Conthiued 
[See column V] 


B 






PENNSYLVANIA 

1879 Pamphlet Laws 73 s 3; 

Stewart^s Purdon's Digest 

1903 V 1 p 316 
1879 P L 142 s 2; S P D 1903 

V 2 p 1875 

1879 P L 142 s 3; S P D 1903 

V 2 p 1875 

1879 PL 142s4;SPD 1903 

V 2 p 1876 

1879 P L 142 s 6; S P D 1903 

V 2 p 1877 
1879PL142s8;SPD 1903 

V 2 p 1877 

1901 PL220sl;SPD 1903 

V 1 p 318 

[See Table 1, A, for minimum 
age of 14 for employment 
in any occupation or estab- 
lishment, which would op- 
parently include employ- 
ment in public exhibitions 
since they are not specific- 
ally exempted— 1915 P L 


A 15 




Singing [See provisions in C and D, 
below] 

Dancing 

Exhibiting 

(All above in dance house, concert 
saloon, theater, or place of entertain- 
ment, where wines or spirituous or 
malt liquors are sold or dven away, 
or with which any place for sale of 
wines, etc., is connected) 


B 15 




Rope or wire walking 
Acrobat, gymnast, contortionist, or 
rider 


C 18 




Singing or playing on musical instru- 
ment in street, road, or other high- 
way 




D 18 

• 




The follo,wing without consent 
of parent or guardian: 

Performing in theater or athletic exhi- 
bition 

Staging 

Playing upon musical instrument 




E Any minor 




Anv illeeral or immoral, etc., exhibi- 
tion, or employment where any such 
exhibition takes place 


PHILIPPINE ISLANDS 

1908 No 18A8 s 2 (as amended 

bv 1913 No 2258), 4 
Penal Code 1911 art 489 p 117 


A 12 (if employ- 
er 's own 
chil I or de- 
scendant) 
16 f if not eni- 
ployer'sowu 
child or de- 
scendant) 




Emplovment by professional acrobat, 
gymnast, ropewalker. diver, animal 
tamer, bull lighter, circus manager, 
etc., in any exhibition of this kmd' 




B 16 




Performing any dangerous feat of bal- 
ancing, of strength, or of contortion 
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EXHIBITION^-Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 

• 

V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 




[Any child under 14 who is found sing- 
ing or playing any musical instru- 
ment upon the street or giving any 
public entertainment, or who ac- 
companies or is used in the aid of any 
person so doing, is deemed depend- 
ent and may be declared a ward of 
the court— L L 1910 s 44061 






B 






1. Duty 
Constables and policemen: 

Shall aid m bringing offenders 
before magistrate or justice of the 
peace, who shall issue warrant 

1. Power only- 
Mayors (in cities of the first class): 

May enforce provisions of act and 
annul license for holding exhibition 
Agents of any humane society: 

May, when so authorized, act as 
police officers or constables, with 
power to arrest offenders 
Any person: 

May make complaint 

2. Each offense 
Minimum— $50 
Maximum— SlOO 


A 






1. Same as in A, above 

2. Same as in A, above 


B 






1. Same as in A, above 

2. Same as in A, above 


C 






1. Poveronly 

Mayors (in cities of the first class): 
Have powers as specified in A, 
above 

2. First offense 
Minimum— $50 
Maximum— $100 

2. Second offense 
Minimum— Imprisonment for 1 year 
Maximum— Imprisonment for 3 years 


D 






1. Same as in A, above 

2. Same as in A, above 


£ 






1. Duty 
Philippine Bureau of Labor 

2. Any offense 
Minimum— 125 pesetas and the pen- 
alty of prisi6n correccional in its 
minimum and medium degrees 

Maximum— 1,250 pesetas and the pen- 
alty of prisidn correccional in its 
minimum and medium degrees 


A 






1. Same as in A, above 

2. Same as in A, above 


B 
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Table 7.— PUBLIC 
[In reading this analysis, tbe explanatory 



• 

state 
Heferences 

I 


Minimum age 
11 


Begulated 
age 

111 


Occupations 

Exemptioru 

* 
IV 


POBTO RICO 

1913 No 42 s 8 (as amended by 
1913 Extraordinary Session 
No 139), 12. 14 


A 14 


• 


Exhibition dangerous or injurious to 
health and morals 


Revised Statutes and Codes 
1911 s 1777 


B 16 




Exhibition in acrobatic feat endanger- 
ing life of child under 16 


RHODE ISLAND 

General Laws 1909 C 139 s 4-5 


A 16 

• 




Rox>e or wire walking 

Gymnast, wrestler, contortionist, 
equestrian performer, or acrobat 

Rider upon bicycle or mechanical con- 
trivance 

Anv illegal or immoral, etc., exhibi- 
tion 

Anv exhibition injurious to the health 
of morals or dangerous to the life or 
limb of child nnofer 16 




B 


Under 16 


Dancing, theatrical, or musical exhi- 
bition 

Exemptions: 
Dancing, theatrical, or musical exhi- 
bition in connection with churches, 
schools, or private instruction in 
dancing or music, or under auspices 
of a Rhode Island society organized 
for religious, charitable, literary, so- 
cial, musical, etc., purposes 


SOUTH CAROT JNA 

[No provisions] 








SOUTH DAKOTA 

1903 C 88 s 1, 3 
1913 C 240 s 4 


A 14 




Actor, •perioTmer, or singer on the 
streets 

Ck)ncert hall or room where intoxicat- 
ing liquors are sold or given away 

Varietv theater 

Any illegal or immoral, etc., exhibi- 
tion 

Any exhibition injurious to the health 
or morals or dangerous to the life 
or limb of child under 14 


1907 C 135 art 7 s 150 
1913 C 240 s 4 


B 15 




Any gainful occupation In the 
following during school hours: 
"Theater, concert hall or place of 
amusement where intoxicating liq- 
uors are sold" 


(See column VJ 


C 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. Duty 

Porto Rican Bureau of Labor 

2. First offense 
Minimum— $25 
Maximum— 1100 

2. Subsequent offense 
Minimum— $100 
Maximum— $1,000 


A 






1. [No specific provision] 

2. Each offense 
Minimum— $5 or imprisonment 
Maximum— $15 or imprisonment for 

30 days 


B 






1. Power only 

Town sergeant, city chief of police, or 
any agent of the Rhode Island Soci- 
ety for the Prevention of Cruelty to 
Children: 

Mav enter anv place where child 
may be detainedor employed in vio- 
lation of these provisions, and hold 
child as witness to testify upon trial 
of violator 

[See also G L 1909 C 139 s 1] 

2. EachofFense 
Maximum— $250 or imprisonment for 

1 year, or both 


A 


Permit required, consistinsr of written 
consent, revocable at will, of mayor 
of city or president of town council 
where child is to be employed 


• 


1. Same as in A, above 

2. Same as in A, above 


B 














1. ["Every ♦ ♦ * place in or 
in connection with which children 
are engaged at labor of any kind, 
shall at all times be subject to visita- 
tion by the coimty superintendent 
of schools"] 

2. First offense 
Maximum— 1100 or imprisonment for 

30 days, or both 

2. Subsequent offense 
Maximum— $200 or imprisonment for 
6 months 


A 






1. Same as in A, above 

2. Any offense 
Minimum— ^10 
Maximum— $50 


B 


[Any child under 18 who is found play- 
ing any instrument of music or sing- 
ing on the streets or public highways 
is deemed dependent or neglected 
and may be declared a ward of the 
court— 1915 C 119 s 1, 10] 






C 
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Table 7.— PUBLIC 

[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

m 


Occupations 
JExemptiOTU 

TV 


TENNESSEE 
[See column Y] 


A 






TEXAS 

[No provisions] 








UTAH 

1911 C 113 s 4 (as amended by 

1913 C 76) 
1911 C 144 s 1, 5, 13, 14 

[The provisions tabulated in 
A, which are given also 
in Table 1, apparentlv 
apply to public exhibi- 
tions, since all employment 
in theater and concert hall 
is regulated] 


A 14 


[See cohimn 
VI 


Theater 
Concert hall 


Compiled Laws 1907 s 4243, 

4244 
1911 C 113 s 4 (as amended by 

1913 C 76) 


B Girl of any a^e 


• 


Dancine. promenading, or otherwise 
exhibiting herself in any drinking 
saloon, dance room or cellar, public 
garden, public highway, or m any 
place wmitsoever 

Exemptions: 
Above occupations in theater [See 
provisions in A, above] 




C Girl of any age 




Playing upon any musical instrument 
in any drinking saloon, dance room 
or cellar, public garden, public high- 
way, common, or street, or on a ves- 
sel, steamboat, or railway car, or In 
any immoral, etc., place 


VERMONT 

[No provisions] 








VIRGINIA 

Code 19(M s 1790c(7) (as \ddod 

bv 1914 C 321) 
C 1901 s 3795a(2). 3795a(3), 

3795a(7), 3795a(8) 


.V 14 




Rope or wire walking 

G vmnast, contortionist, rider, or acro- 

Any immoral, etc., exhibition 

Any exhibition injmrious to the health 

or morals or dangerous to the life or 

limb of child unc er 14 
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EXHIBITIONS— Continued 



notes on pp. 467-475 should be borne in mind] 



Regulations 
V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 




[There are no specific provisions. Any 
child under 14 who is found singing 
or playing any musical instrument 
upon the streets or giving any pub- 
lic entertainment, or who accom- 
panies or is used in aid of any person 
so doing, is deemed dependent and 
may be declared a ward of the 
court— 1911 C 68 p 111 s 1] 






A 










[It may be inferred, though it is not 
dear from the law, that an employ- 
ment certificate is required for em- 
ployment of child over 14 in these 
occupations— See Table 2, A-III. 
For regulations governing employ- 
ment certificates, see Tables 2 and 
3,AJ 




1. Duty 

State commssioner of immigration, 
labor, and statistics: 

Must ''investigate and report to 
the proper authorities all violations 
of law regarding the conditions sur- 
rounding the employment of chil- 
dren, mmors and women and the 
laws established for the protection 
of all employees in factories, mines, 
mills, and other institutions where 
labor is employed " 

"Any authorized inspector" [State 
commissioner of immigration, labor, 
and statistics] or truant oHicer: 

Shall demand from "any em- 
ployer" proof of age of child appar- 
ently under 14, and forbid employ- 
ment if such proof be not produced 

2. Any oflense 
Minimum— 125 or imprisonment for 

10 days, or both 
Maximum— $200 or imprisonment for 
30 days, or both 


A 






1. Duty 

State commissioner of unmigration, 
labor, and statistics: 
Has duties as specified in A, above 

2. Any offense 
Maximum— $300 or imprisonment for 

3 months, or bcth 


B 






1. Same as in B, above 

2. Same as in B, above 


C 














1. Duty 

State commissioner of labor (chief 
factory inspector): 

"Shall secure the enforcement of 
all laws * ♦ * relating to the in- 
spection of factories, mercantile 
esteblishments, mills, workshops, 
and commercial institutions" 

2. Any offense 
Maximum— $200 or imprisonment for 

12 months, or both 


A 
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[In reading this analysis, the explanatoiy 



State 
References 

I 


Minimum age 
II 


Regulated 
age 

III 


Occupations 
ExemptiOTU 

IV 


WA8U1NGTON 

Pierce's Code 1912 title 135 

s 27, 387 
PCt291sl01 


A 18 




Any immoral, etc., exhibition 
Anv exhibition dangerous or inju- 
rious to life, limb, health, or morals 


P C 1 135 s 1495 
P C 1 291 s 101 


B Girl of any age 




"Theater, or place of amusement, 
where intoxicating liquors are sold 
as a beverage" 


[See colmnn V] 


C 

• 






WEST VIRGINIA 

Hogg's Code 1913 C 144 s 
6176, 6177, 6178 

[Any child under 10 who is 
found singing or playing 
any musical instrument 
for gain upon the streets 
or giving any public enter- 
tainment, or who accom- 
panies or is used in the aid 
of any person so doing, is 
deemed dependent and 
neglected and may be de- 
clared a ward of the court— 
1916 c 70 s 1] 


A 15 




Rope or wire walking 

Acrobat, gymnast, contortionist, or 
rider 

Singing, dancing, acting, or being ex- 
hibited in any manner in any dance 
house, concert saloon, theater, or 
place of entertainment where wines 
or spirituous or malt liquors are sold 
or given away, or with which any 
place for the sale of wines or spiritu- 
ous or malt liquors is directly or in- 
directly connected by passageway 
or entrance 


B 18 




Singing or pla3ring on musical instru- 
ment in streets, roads, or other 
highways 




C Any minor 




Any illegal or immoral, etc, ex- 
hibition, or in place where same 
occurs 


WISCONSIN 

Statutes C 83 s 1728d.l 
St C 110a s 2394-52 
St C 186 s 4687a 

[See Table 1, C, for provision 
fixing minimum age of 16 
for emplovment in immor- 
al, etc., occupations! 


A 14 

[See note in col- 
umn I] 




Any immoral, etc., exhibition 

Any exhibition injurious to the health 

or dangerous to the life or limb of 

child under 14 

• 


St C 83 S 1728d.l, 1728o, 

17280-1 
St C 110a s 2394-62 

[The provision tabulated in 
B forbids merely the grant- 
ing of license for theatrical 
exhibitions under condi- 
tions specified] 


B 15 




Empl03rment in theatrical exhibition 
or public show as acrobat, contor- 
tionist, or in any feat of gymnastics 
or equestrianism, when, m the opin- 
ion of the board of officers autnor- 
ized to grant licenses, such children 
[under 16] are employed in such man- 
ner as to corrupt their morals or im- 
pair their physical health [See note 
in column I) 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 

• 

V 


Night work pro- 
hibited 

VI 


Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 








1. Dutj 

State commissioner of labor and his 
assistants 

2. Any offense 
Maximum— $250 or imprisonment for 

90 days 


A 






1. Same as in A, above 

2. Any offense 
Minimum— $500 or $500 and imprison- 
ment for 6 months 


B 


[For school exemption certificate re- 
quired for employment under 15 in 
any occupaticm during school hours 
which would apparently apply to 
employment in public exhibitions, 
see provisions in i). Tables 2 and 3. 
Any child under 12 who is found 
singing or playing on any musical 
instrument for gain upon the 
public street or giving any public 
entertainment, or who accom- 
panies or is used in the aid of any 
person so doing, is deemed de- 
pendent and may be declared a 
ward of the court— 1913 G 160 s 
1 subdivision 18] 


« 




~C~ 






1. [No specific provision] 

2. Each offense 
Minimum- $5 
Maximum— 1100 


A 






1. [No si)ecific provision] 

2. Same as in A, above 


B 






1. [No specific provision] 

2. Same as in A, above 

• 


C 






1. Duty 

State industrial commission: 

Has duty of enforcing "all the 
provisions of the statutes regulating 
or relative to child labor" 

2. Any offense 
Maximum— SlOO or imprisonment for 

6 months, or both 


A 






1. Same as in A, above 
[Board of officers authorized to grant 

licenses shall not grant license for 
exhibition under these conditions] 

2. [Law does not mention em- 
ployer; person violating provision 
(see note in column I) is liable to 
maximum penalty of $100 for any 
offense] 


B 
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[In reading this analysis, the explanatory 



State 
References 

I 


Minimum age 

n 


Begulated 
age 

ni 


• 
Occupations 

ExemjUioru 

• 
IV 


WISCONSIN— Continued 

St C 27 s 439ca 

St C 83 s 1728a.2, 1728a-l, 
1728a-4.1,1728a-4.2, 1728d 1 
St C 110a s 2394-52, 2394-70 

[See Table 1, C, for provision 
prohibiting employment 
under 16 in theater or con- 
cert hall, which is appli- 
cable, however, to employ- 
ment in public exhibitions 
only in so far as such em- 
ployment is not covered by 
;he provisions tabulated in 
C] 

[Any child under 8 who is 
found singing or playing 
any musical instrument 
upon the street for gain, or 
who is used in the aid of any 
person so doing, is deemed 
dependent and neglected 
and may be declared a ward 
of the court— St s 573-1] 


C 


Under 16 


Employment "to play on any musi- 
cal instrument, or to sing or perform 
in a circus, theatrical or musical ex- 
hibition, concert or festival, or in any 
public place" 

Exemptions: 
Provision does not apply to: 
Musician or participant in church or 
school or school exhibition or local 
home-talent eUiibition 


WYOMING 

Compiled Statutes 1910s 3101, 
3105, 3106 


A 14 




Singing 

Playing on musical instrument 

Dancing 

Rope or wire walking 

Gymnast, contortionist, rider, or acro- 

Dat 
Variety theater 

Exemptions: 
Provision does not apply to: 
Singer or musician in churcn or school 
or at any respectable entertainment 
Teaching or learning music 


1915 C 77 s 1, 2, 6 

[For earlier law fixing mini- 
mum age of 14 for employ- 
ment in dangerous or im- 
moral, etc., exhibitions, 
with different penalty, see 
C S 1910 s 3101, 3105, 3106] 

• 


B 16 




Actor or performer in any concert hall 
or room where intoxicating liquors 
are sold or given away [See provi- 
sions in C, below] 

Any illegal or immoral, etc., exhibi- 
tion [See pro V isions in D , below] 

Any exhibition injurious to the morals 
or health or dangerous to the life or 
limb of child under 16 

Exemptions: 
Provision does not apply to: 

Amateur entertainments or theatri- 
cals for charity, or not for profit, 
in schools, churches, settlement 
houses, or boys' or girls' clubs 

Singer or musician in church or school 

Teaching or learning music 

Physical development in respectable 
gymnasium or natatorium 




C 18 




Employment in concert hall or other 
establishment where malt or alco- 
holic liquors are sold 


C S 1910 s 3102 


D 18 




Employment in place where illegal or 
immoral, etc., exhibition takes place 
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EXHIBITIONS— Continued 

notes on pp. 467-475 should be borne in mind] 



Regulations 



Permit required, subject to the follow- 
ing oanditioais: 

(1) Issued by industrial commis- 
sion, county or municipal judge, or 
judge of juvenile court; 

(2) Issuing officer must be satis- 
fled that appearance of child will not 
be detrimental to its morals, health, 
safety, w^fare, or opportunities for 
education equiyalent to that of the 
common schools; 

(3) Child if imder 14 must be ac- 
companied bv parent or guardian 
approved by issuing officer 



Night work pro- 
hibited 



VI 



Enforcement 

1. Enforcing authorities— Duty; 

Power only 

2. Penalty for employer, etc. 

vn 



1. Duty 
State industrial commission 
Truant officers: 

Must inspect places covered by act 
and report cases of illegal employ- 
ment of minors to schoolauthorities 
and to State industrial commission; 
May make complaint 

1. Power only 
Police officers and citizens: 

May make complaint 

2. Each offense 
Minimum— Forfeiture of $10 to State 
Maximum— Forfeiture of SlOO to State 
[A civil suit may be brought for vio- 
lation] 



1. Power only 
Justices of the i>eace 

2. First offense 
Maximum— 1100 or imprisonment for 

3 months, or both 

2. Subsequent offense 
Maximum— 1200 or imprisonment for 
6 months 



1. [No specffic provision] 

2. Anyoffense 
Minimum— 425 or imprisonment for 

30 days, or both 
Maximum— $100 or imprisonment for 
90 days, or both 



B 



1. [No specific provision] 

2. Same as in B, above 



1. [Justices of the peace have 
jurisdiction] 

2. Any offense 
Minimum— $100 or $100 and imprison- 
ment 

Maximumr-$500 or $500 and impris- 
onment f(Hr 12 months 



D 
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EXPLANATORY NOTES. 

The tabulation presented in the foregoing pages is divided into 
seven parts, consisting of regulations governing (1) minimum age, 
(2) requirements for entering employment, (3) working papers re- 
quired, (4) hours of labor, (5) compulsory school attendance, (6) 
work in street trades, and (7) employment in public exhibitions. 
Preceding this tabular analysis are two summary charts, siunmariz- 
ing for specified occupations (1) the minimum and regulated ages, 
and (2) the hours of labor of minors and women. In the following 
explanatory notes the necessary details in connection with each table 
are given in the order in which the tables occur, being preceded by 
such notes as are applicable to the tabulation as a whole. 

GENERAL. 

Column I of each table contains the references to the laws from 
which the provisions tabulated opposite them have been taken. These 
references are in chronological order except when, for some reason, 
that order has not been followed in the text as given in this publi- 
cation. The bracketed notes in this column, containing explanatory 
or additional matter, apply to all the provisions found opposite. 
The different laws, or regulations of the same law relating to dif- 
ferent ages, are tabulated in separate groups, distinguished by the 
letters A, B, C, etc., found in the second and last columns of each 
group. The references and notes in column I apply in every case 
to all the provisions tabulated before the next group of references; 
for instance, the first group of citations found in column I covers 
the provisions tabulated in A, B, and C, if no other references are 
given before group D. This is very often the case, and because of 
the fact that all the laws to which a group of references and notes 
refer could not be printed on a single page, the tabulation is some- 
times separated by one or more pages from the citations of the law 
from which the provisions are taken. The end of a page must not, 
therefore, be understood in itself to break the continuity of any 
group, whether of the text or the references. Bracketed notes are 
used in column I to brief provisions which appear to be partially 
superseded by later laws, or which, for some reason, were not con- 
sidered of sufficient importance to be included in the detailed tabula- 
tion. Apparent contradictions are also indicated by bracketed notes 
and cross references giving the priority of the provisions if that 
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lishments, or to demand evidence of age, given to an official enforc- 
ing labor laws, is not specified except in the absence of a general 
clause empowering or directing him to enforce the law. In the case 
of truant officers and others who enforce the compulsory school- 
attendance laws, however, power to inspect places where minors are 
employed is specified. The penalty, unless otherwise specified, is that 
imposed upon the employer for any violation of the law. If it is 
incurred only under certain conditions, and not for every violation, 
these conditions are given. If it is in any way limited, as when it 
is imposed for " willful violation," for " compelling " more hours of 
labor, for instance, or for violation in regard to children only when 
the law as a whole applies to all employees, this fact is noted. Such 
provisions as those specifying to whom fines are to be paid, granting 
release on bond, imposing penalties of fees or costs, or imprisonment 
in case fine is not paid, are omitted. Penalties imposed upon the 
parent for making false statements, false affidavits, etc., or for per- 
mitting his child to be employed, upon enforcing officials for failing 
to do their duty, upon employers for failing to give information or 
for hindering inspectors, are omitted, but penalties incurred by the 
parent for not sending his child to school, or for permitting him to 
engage in street trades, are included. In^ the latter case it was neces- 
sary to give the penalty upon the parent because the child working 
in street trades is usually engaged in work on his own account, and 
no employer can be held responsible. If, however, a penalty is speci- 
fied as incurred by an employer, or by a person furnishing goods to 
a minor working illegally, it is given. Additional penalties incurred 
after notification by an enforcing official are tabulated only on Tables 
1 and 2, but " each day's violation a separate offense " is noted in all 
cases. The enforcement colunms refer only to the provisions tabu- 
lated, not to all the regulations contained in the sections enumerated 
in column I. 

The following terms, when used in either the text or the headings, 
have the following definite significance, unless otherwise specified. 
" Grade," " school," " school session," etc., refer to the public school 
or its equivalent. No attempt is made to indicate the standards of 
equivalent instruction, since they could not usually be obtained 
definitely from the wording of the laws. But " during school hours " 
means the hours during which the public schools are in session. 
"Persons, etc.," means "any person, firm, or corporation"; "em- 
ployer, etc.," means " employer or his agent "; " agent " refers to any 
authorized representative of an employer; "deputy" refers to any 
authorized representative of an enforcing official or board legally 
permitted to deputize enforcing authority ; " parent or guardian," or 
"parent, etc.," includes any person having legal control of a child; 
" birth certificate " or " baptismal certificate " must be understood to 
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bition States, but the fact that prohibitory laws are in force is noted 
in column I. In some cases, a requirement for a permit to enter 
employment practically constitutes a minimum age provision, as 
where a child can not enter certain employments unless he has gradu- 
ated from the common schools. In that case, if no other minimum- 
age provision affects such employment, the regulation is given in 
Table 1. 

The employments to which each law applies are given in full, 
except lists of dangerous, injurious, or immoral occupations, which 
are grouped under the heading " Certain dangerous, etc., occupa- 
tions," and are briefed according to the following system: Certain 
occupations and places of employment, if occurring in such lists, are 
always specified, namely, mine; smelter; coal breaker; quarry; blast 
furnace; cleaning and oiling machinery; preparing compositions in 
which dangerous or poisonous acids are used ; manufacture of paint, 
etc. ; laundry (but not laundering machinery only) ; tobacco ware- 
house or manufactory ; operating freight or passenger elevator ; tele- 
graph operator; brakeman, etc., on railroads (but not switch and 
gate tending) ; occupations on boats, vessels, etc. ; pool or billiard 
room or bowling alley ; sending messengers, etc., to unmoral places ; 
saloon, etc.; brewery, distillery, etc. General clauses, such as "all 
occupations injurious to health," are given in detail. The phrases 
" immoral, etc., occupations," " immoral, etc., places," " for any im- 
moral purpose," are used to cover all related details enumerated in 
the law. The general terms, " work at certain machines," and " work 
in certain processes," are used to cover such mechanical operations 
and such processes as are enumerated in the law but not specified 
in the tables. 

TABLES 2-3.— REQUIREMENTS FOR ENTERING EMPLOYMENT; WORK- 
ING PAPERS REQUIRED. 

Table 2, Eequirements for entering employment, specifies both 
the standards which must be met by the child in order to secure 
employment or which may be required by some enforcing official in 
order that the child may continue in employment, and the method of 
enforcing the law. Table 3, Working papers required, which is a 
continuation of Table 2 and should be read in connection with it, 
shows the details of the certificate law which relate particularly 
to the employment paper, that is, the actual document given to the 
employer by the child or by the issuing officer. Kegulations applying 
in whole or in part to the same occupations and ages may be tabu- 
lated separately, if necessary, but unless it is evident, as in the case 
of vacation certificates, that they are alternative, or unless a note is 
found in column I to that effect, they must be read together to obtain 
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visions requiring the keeping and posting of lists of children em- 
ployed, notifying the issuing office of the child's actual entrance upon 
employment, or including in the termination of employment notice 
the reason for the child's leaving, are also omitted. 

TABLE 4.— HOURS OF LABOR. 

All hours of labor laws quoted in the text are given in this table, 
with the exception of hours of labor for railroad and street-car em- 
ployees, which are included only when they specifically refer to 
minors or women. Unless otherwise specified, usually in a footnote, 
the number of hours given in Column IV is not the number of hours 
which " shall constitute a legal day's work," but the actual maximum 
per day permitted. The details as to whether these hours are con- 
secutive, or whether mealtime is excluded, are not shown. All excep- 
tions are given in detail. Under " Mealtime prescribed " is given the 
minimum amount of time to be allowed for lunch and, if so stipu- 
lated in the law, the maximum number of hours an employee may 
work without rest period or interval for lunch. The power of a 
minimiun wage or other such commission to regulate hours of labor 
is shown here, and such rulings as it was possible to obtain are given 
in footnotes. Regulations concerning the posting of notices showing 
the number of hours required, the time of beginning and ending 
work, etc., are omitted, as are interpretive details such as provisions 
specifying that if work is done in two establishments the total num- 
ber of hours worked by one person shall not exceed the maximum 
prescribed by law. A reduction in the number of hours of work of 
minor employees to permit attendance at continuation schools is not 
shown here, but is noted in Table 5. 

TABLE 5.— COMPULSORY SCHOOL ATTENDANCE. 

Table 5 gives the minimum amount of school attendance required 
yearly, whether of all children or of children employed in certain 
occupations, and the ages between which it is compulsory. An entry 
in the column " Occupations or establishments " indicates that the 
amount of schooling specified is required only of children employed 
in the establishments enumerated; otherwise it is required of all 
children. In the former case the penalty incurred by the employer, 
and in the latter the penalty incurred by the parent, is tabulated in 
the enforcement column. Colunrn IV, specifying the localities where 
the act is in force, should be carefully noted, as extensive limitations 
upon the law are often found in that column. In the case of op- 
tional compulsory education laws, the localities where the law is in 
effect, in all cases where it was possible to obtain them, are given in 
footnotes. All exemptions from school attendance are tabulated ex- 
cept those allowing the substitution of other forms of training, which 
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musical instruments on the streets, are noted in Tables 6 and 7, either 
in Column I or in Column VI. It should be remembered that many 
cities have local ordinances governing children in street trades which, 
of course, could not be included here. • As a rule no attempt has been 
made to show the effect of compulsory school-attendance regulations 
on the laws governing employment, but in the case of work in street 
trades the compulsory school-attendance law has so positive an effect 
upon the possibility of the child's being allowed to be on the street, 
that where there were no specific regulations a note has been made in 
Table 6 referring to the school law. 



LANE MEDICAL LIBRARY 



